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This Conflicts of Interest Prevention
Policy (hereinafter referred to as the
Policy) aims to assure control on
timely identification, prevention and
management of conflict of interest
related to:

1) actions or decisions taken by
managers of JSC CB “PrivatBank”
(hereinafter — Bank), collective body
members and other employees of the
Bank in favor of its related parties,
persons associated with them, close
persons;

2) use of insider information by
Bank's managers and other Bank's
employees;

4.4. 3anob6iranas KOHQIIIKTY 1HTEpeciB
y 3B’S3KYy 3 HasgBHICTIO KOPIOPATUBHUX
npaB y wieHa HarsimoBoi panu

4.5. 3anobiranHsa KOH(MIIKTY 1HTEpeCiB
y mOpolieci 3aKymiBii TOBapiB, pooOIT Ta
nocayr bankom

5. BianmoBimagpHICTE 3a BUMHEHHS 1A
Ta TPHAHATTS PIMICHbL y BUIAIKY
BUHUKHEHHS  KOH(IIIKTY 1HTEpPECIB.
YcyHeHHs HACTIAKIB M1, BAMHEHUX, Ta
3a HagBHOCTI

pillieHb, TPUWHITHX

KOH(ITIKTY 1IHTEpECIB.

6. [IpukiHIIeBI TTOTOKEHHS

7. JlogaTku

Beryn

s TTomiTuka 3amoGiranHs KOHMIIKTaM
1HTEpeCIB (mam - [TomiTuka)
HarpaBJieHa Ha 3a0€3MeueHHsI

KOHTPOJIIO 3a CBO€YACHUM BUABJICHHAM,

3amo0iraHHsIM  Ta  BPETYJIIOBaHHIM

KOH(JTIKTIB 1HTEPECIB, MOB'A3aHUX 3:

1) BUMHEHHSM i ab0 NPUWHATTIAM
AT Kb
«IIpuBarbank» (nani — baHk), uieHamu

pillieHh  KepiBHUKAMHU

KOJIET1aIbHUX ~OpraHiB Ta I1HUIMMHU
npamiBHUKaMu  baHKy Ha KOPHCTH
MIOB'SI3aHUX 3 HUMU 0C10, acOI[IHOBaHUX

3 HUMH 0¢10, OJIM3bKHUX 0C10;

2)
iHdopmarii kepiBHHUKamMu baHky Ta

BUKOPUCTAHHIM  1HCANAEpPCHKO1

IHIIMMH TIpaliBHUKaMu baHky;



3) business and public activities of
Bank's managers and other Bank's
employees outside the Bank;

4) external business/ entrepreneurship
activities of Bank's managers and
other Bank's employees;

5) direct subordination of close

persons/associated persons;

6) improper acceptance or offering of
gifts by Bank managers and other
Bank employees.

The Bank’s Policy aims to establish
relevant standards and requirements
which are binding for all employees
and managers of the Bank (the
definition “Employee”
includes employees, managers of the
Bank and other officials of the Bank
unless the text of the relevant
paragraph makes it clear that it
applies to a specific category of
persons).

hereinafter

1.1. General provisions and key
definitions

3) AuIoBoIO Ta MyONIYHOIO MiSUTBHICTIO

KEpIBHUKIB banky Ta THITHAX

npauiBHUKIB baHky 3a mexxamu banky;

4) roCIoaapChKoI0/

H1ITPUEMHULIBKOIO

CTOPOHHBOIO
TISUIBHICTIO
KEpIBHUKIB THIITUX

banky Ta

npaiiBHUKIB baHKy;

5)
OJIM3BKHX 0C10/acoliiioBaHuX 0Ci0;

PSMUAM I1N0PSAIKYBaHHSIM

6) HEIMPaBOMIPHUM
MOJITAPYHKIB

MOJIAPYHKIB KepiBHUKamMHu baHky Ta

MPUNHATTAM
yu JapyBaHHSIM

IHIIMMH TIpaliBHUKaMu baHky.

g Ilomrtuka baHky HampaBieHa Ha
BCTAHOBJICHHS BIJIMOBIIHUX CTaH/IAPTIB
Ta BHUMOTI, SKI € OOOB’S3KOBUMH IS
BCIX IPAIliBHUKIB Ta KEPIBHUKIB BaHKy
(mami 3a TekctoM TepmiH “IIpariBHUK”
KEpIBHUKIB

BKJIIOYA€  TIPAIiBHHKIB,

banky Ta 1HmUMX mMoOCamoOBHX 0Ci0
banky, fKIIO  TEKCT BiAMOBIIHOIO
OYHKTY MNpsSMO HE 3a3Hayae, 10 BiH
MOITUPIOETECS HAa TIEBHY KAaTETrOpiro

oci0).

1.1. 3araabHi

KJII0Y0Bi BUZHAYCHHSA

MOJIOYKCHHHA Ta



1.1.1 A conflict of interest includes
actual and potential conflicts between
private interests and official or
professional responsibilities of a
person which may be detrimental to
faithful exercising of the person’s
authorities, to unbiased and impartial
decision-making.

1.1.2. An actual conflict of interest
means conflicts between a person’s
private interests and official or
professional responsibilities which is
detrimental to unbiased and impartial
decision-making or affects the
person’s decisions to act or not to act
while  exercising the relevant
authorities.

1.1.3. A potential conflict of interest
means that there is a private interest in
the domain of official/representation
authorities which may thereafter
under certain circumstances in the
future to have influence on taking fair
and impartial decision or affects the
person’s decisions to act or not to act
while performing the relevant
authorities.

1.1.4. A private interest means any
property or non-property interests of
an individual, including interests
attributable to personal, family or
friendly relations or other off-the-job
relations with individuals or entities,
including interests arising from

1.1.1  Ilix xoH(IIKTOM IHTEpECIB
pO3yMIIOThCSl HasBHI Ta ITOTSHIIIMHI
CYTIEpEYHOCTI MiXK 0COONCTUMU
lHTepecaMd 1 TOCAaJOBUMH UM
npodeciiinumMu  000B'sI3KamMu  0co0w,
110 MOXKYTh BIUTUHYTH Ha
TO0OpOCOBICHE BHKOHAHHS HEIO CBOIX
ITOBHOBa)KCHb, 00'€KTUBHICTH Ta
HEYTEePEIIKEHICTh Y IPUUHSTTI PillICHb.

1.1.2. PeanpHuii kOHQIIKT IHTEpPECIB
03HAYa€ CyMepeyHICTh MK MPUBATHUM
1HTepecoM ocoOu Ta ii MocaJ0BUMHU YH
MPEICTABHUIIBKUMH TTOBHOBAKCHHIMH,
[I0 BIUIMBAa€ Ha OO0'€KTUBHICTL a0bo
HEYIEPEIKEHICTh y PUNUHATTI PIlIEeHb,
a00 Ha BYMHCHHS YW HEBYMHEHHS il
miJi 4Yac BHUKOHAHHS  3a3HAYCHUX
MOBHOBA)XCHb.

1.1.3. TloreHuiiiHuii KOHQIIKT IHTEPECIB
O3HAuYa€e HasIBHICTh IPUBATHOTO
iHTEpECY y  ocoow, HaJICHOT
0Ca0BUMU/ MPEICTaBHUIIbKUMHU
TTOBHOB)XCHHSIMH, 1110 MOXKE 32 TIEBHUX
00CTaBUH y MalOyTHROMY BIUIMHYTH Ha
00'€EKTUBHICTh YHM HEYNEPEPKEHICTh Yy
OPUUHATTI pillieHb a00 Ha BYMHEHHS YU
HEBUMHEHHS I Il Yac BUKOHAHHS
3a3HAYCHUX TTOBHOBAKCHb.

1.1.4. TlpuBatHuil iHTEpec O3HaAuYa€
OyIb-KUM MallHOBUU YW HEMalHOBUIA
iHTepec ocobu, y TOMYy  YHUCHI
3yMOBJIEHUH OCOOUCTHMHM, CIMEHHHUMH,
TPYKHIMH U THIIAMH
M03aciayKOOBUMH  CTOCyHKaMu 3
Gb13MYHUME 9H FOPUTUIHUME 0c00amu,



membership or activities in public, y ToMy 4YuCH Ti, 110 BUHHUKAIOTH Yy

political,  religious and  other 3B’s3Ky 3 WwieHCTBOM a00 MisSUTBHICTIO B

organizations. IPOMAJICEKUX, TOMITUYHUX, PENITiHHIX
YM 1HIIMX OpraHi3alisax.



1.1.5. Close persons — family
members of employee/manager — and
husband, wife, father, mother, step-
father, stepmother, daughter,
stepson, stepdaughter, full brothers

son,

and male cousins, full sisters and
female cousins, full brother and sister
of wife (husband),
native uncle, native aunt, grandfather,
grandmother, great grandfather, great
grandmother, grandson, granddaugh-
ter, great grandson, great granddaugh-
ter, son-in-law, sister-in- law, father-

nephew, niece,

in-law, mother-in-law, wife's (hus-
band's) father and mother of son

(daughter), adopting parents or
adopted  children, guardian or
caregiver, any person under the

guardianship or care of the Bank
employee/official.

1.1.5.1. family members:

a) the person who is married to the
employee/ manager of the Bank and
the children of the employee/ manager
of the Bank until they reach adulthood
- regardless of cohabitation with the
employee / manager of the Bank;

b) any persons living together, sharing
the household and having mutual
rights and obligations with a Bank's

employee/manager (excluding
persons whose mutual rights and
obligations with a Bank's

employee/manager have not family
nature), including persons
together but not married.

1.1.5.2. Associated person - husband
or wife, direct relatives of this person

living

1.1.5. bnusbki ocobu — uieHd cim’i
IpariBHUKA/KEPIBHUKA Ta

JIPYKHHA,
BITUMM, MayyXa, CHH, JI0YKa, MMaCUHOK,

banky

YOJIOBIK, O0aTbKO, MaTH,

nagdyepka, piIHUM Ta JBOIOPIIHUI
Opatu, pigHa Ta JBOIOPiAHA CECTPH,
pinHuii  OpaT Ta cecTpa JApPYXUHHU
(4onoBika), TUIEMIHHUK, TUIEMIHHUIIA,
pIIHUNA ISABKO, piJHA TiTKa, mia, 0aba,
npanmin, 1pabada,
IpaBHYK, TMpaBHy4YKa, 35ATh, HEBICTKA,

BHYK, BHYUYKa,
TECTh, TEIlla, CBEKOP, CBEKpPYyXa, OATBKO
Ta MaTu JpY>XKUHHU (YOJIOBIKA) CHHA
9K

(ouKn), YCHHOBJTIOBaY

YCUHOBJICHUH, OIIKYH 9u
MIKJITYBAIBHUK, 0C00a, sKa mepeldyBae
T OITIKOFO ab0  MIKIyBaHHSAM
IpaliBHUKA/TI0Ca0BOI 0COOU OaHKY.
1.1.5.1. unenu cim’i:

a) ocoba, ska mepedyBae y NuUIOO1 13
npaiiBHUKOM/KepiBHUKOM baHky, Ta
T TIpalliBHUKa/KepiBHUKAa baHky 110
JOCSTHEHHS ~ HUMHU  TIOBHOJITTS -
HE3aJIC)KHO BiJI CIUTHHOTO MPOYKUBAHHS
13 TpaliBHUKOM/KEpiBHUKOM baHKy;
ocobu, CITIJIBHO

0) Oynb-sKi K1

MPOXKUBAIOTh, TIOB’sI3aH1  CHIJIBHUM
noOyToM, MalOTh B3a€EMHI IIpaBa Ta
000B’SI3KHU 13 MPaIliBHUKOM/TIOCA0BOIO
ocoboro banky (kpiMm 0cib, B3aeMHi
npaBa Ta OOOB’SI3KM SIKUX HE MAarOTh
XapakTepy CIMEHHHX), Y TOMYy YHCII
0oco0u, SIKl CIUIBHO MPOXKUBAIOTH, ajle
He nepeOyBatoTh y HUTI00I.

1.1.5.2. AcoriioBana ocoba - 4OJIOBIK
a0o ApyKuHa, IPsAMI POyl i€l ocoOu
(6barpko, Maru, miTH, pigHI OpaTh Ta
cectpu, jmig, 0aba,

OHYKH), TpsMI



(father, mother, children, brothers and
sisters, grandfather, grandmother,
grandchildren), direct relatives of the
husband or wife of this person,
husband or wife of a direct relative.

1.1.6. A business gift means anything
of value offered to a counterpart or
any other third party at the Bank’s
expense, and, also anything of value
received from a counterpart or any
other third party by
employees/managers of Bank while
performing their duties.

1.1.7. Direct subordination means
relations of direct organizational or
legal  dependence  between a
subordinate  and  its
including dependence enabled by
(participation

concerning

manager,
decision-making in
decision-making)

appointment, dismissal,
disciplinary actions, provision of
instructions, orders etc. and
monitoring of compliance therewith.

incentives,

ponuyi 4YojoBika abo APYKUHU ITi€]
ocoOu, 4oJoBiK ab0 IpyKUHA MPSIMOTO
poarya.

1.1.6. JlimoBui moAapyHOK O3HAYae
MaTepialibHy I[IHHICTb, SIKa Japy€TbCs
KOHTpareHTy abo iHmIi TpeTiii ocobi
3a paxyHOK KomTiB baHKy, a Takox
MaTepiajibHa LIHHICTh, Ky OTPUMYIOTh
npaliBHUKKU/KepiBHUKN baHKy B Mexax
BUKOHAHHS CBOIX TPYAOBHUX OOOB’SI3KIB
BiJl KOHTPAareHTIB YW IHIIUX TPETIX
oci0.

1.1.7.
O3Ha4ae

[Ipsme M1 TOPSIKYBaHHS
BITHOCHUHU

abo

psAMO1
oprasizariitHoi IIPaBOBOI1
3aJI€KHOCT1 IMJIENNIOl ocoOM Bia 11

KEepiBHMKA, B TOMY YHCIl 4epes
y  BUPIIICHHI)
pobory,

3BUIBHEHHSI 3 POOOTH, 3aCTOCYyBaHHS

BUpIIICHHS  (y4acTh

IIATaHb  TNPUUHATTS  Ha
320X04Y€Hb, TUCIUIUTIHAPHUX CTATHEHD,
HAJaHHS BKa31BOK, JOPYY€Hb TOIIIO,

KOHTPOJIIO 32 1X BUKOHAHHSM.



1.1.8. The scope of official authorities
is determined in the job descriptions,
employment contracts and other
executive documents of the Bank.
Representative authorities are
specified in instructions and provided
under powers of attorney. At once
should remember that the instructions
and other documents outline only the
direct authorities of a particular
employee, while the laws or other
regulatory enactments
additionally identify a set of specific

may

and general powers which must be
taken into account when settling the
matter of whether there is a conflict of
interest or not.

1.1.9. The question of whether there is
a conflict between an interest and
authority is decided in each specific
case, be that execution of an order,
review of a letter, implementation of
control measures etc., by comparing
the authorities against the person’s
interest, with subsequent
of this interest’s
potential impact unbiased or
impartial decision-making or the
actions of this official.

private
determination
to

1.1.10. Private interest in the domain
of official/representative authorities.
There will always be a potential

1.1.8. Koo mocamoBux ITOBHOBa)XE€Hb

BU3HAYAETHCS B MO0CaJ0BUX
IHCTPYKLIAX, TPYAOBUX JIOTOBOpax,
JIOTOBOPIB, IHIIUX ~ PO3NOPATUNX

nokymeHTax Oanky. IlpeacTaBHUIbKI

ITOBHOBAKEHHSI JI0[1aTKOBO
BU3HAYAIOThCI — B JOPYYCHHSX, Ta
0(OPMITIOETHCS JOBIPEHICTIO.

BogHnouac HeoOXimHO mam’ATaTH, IO

IHCTPYKIiT Ta  1HOI  JTOKYMEHTH
BU3HAYaAlOTh  JHIIEe  Oe3nocepenHi
[IOBHOBa)KEHHS KOHKPETHOTO

npaliBHUKa, B TOM Yac, K 3aKOHOM a0o0
IHIIUM HOPMAaTUBHO-TIPABOBUM aKTOM
MOJKE€ JI0IaTKOBO BU3HAYATUCS KOJIO SIK
oe3rocepeiHiX, TaK 1 3arajlbHUX
MTOBHOBAXXCHD, SIK1 TIOBUHHI OpaTUCs 110
yBarm TPHU PO3IVISAI TUTAHHA TIPO
HasIBHICTb 4YM BIJCYTHICTb KOH(QIIIKTY

1HTEpECIB.

1.1.9. HasBHicTp mpoOTHUPIYYS MK
1HTEepecoM

BCTAHOBJIKOE€THCA B KOJKHOMY OKPEMOMY

Ta ITOBHOBA>XCHHAM

BUNIQJKY  BUKOHAHHSA  JIOPYYEHHS,

po3mAy 3M1MCHEHHS

KOHTPOJIBHOTO 3axoJly TOIO, HIISAXOM

JINCTA,

HOpiBHSIHHH ITOBHOBA>XCHb

ocoon

Ta
ICHYIOUOTO Y IIPUBAaTHOTO
IHTEpecy 13 MOAAJBIIMM BU3HAYCHHSIM
MOXKJIUBOCTI (HEMOKJIMBOCT1) TaKOTO
IHTEpeCy BIUIMHYTH Ha 00 €KTUBHICTH
Yl  HEYNEepeIKEHICTh  NPUUHATTA
pIlICHHS, BUMHEHHS JISIHHA [10CaI0BOIO

0c000710.

1.1.10. HasiBHICTB y cdepi
M0CaI0BUX/TIPEICTABHUIIBKUX
MOBHOB)XCHb TMPUBATHOTO 1HTEpECY.



conflict of interest if a person has a
private interest in the domain of their
official/representative authorities and
this interest may impact unbiased or
impartial decision-making or affect
the person’s decision to act or not to
act while exercising the relevant
authorities.

1.1.11. The term "manager" is used in
the Policy in the meaning defined by
the Law of Ukraine "On Banks and
Banking Activities".

1.1.12.  This Policy has been
developed to assure the Bank
managers’ and other employees’

commitment to the corporate values;
the control over compliance with the
Policy shall be exercised by the
Supervisory Board’s Risk Committee
and the “Compliance” Division.

1.1.13. Inadequate management of
conflicts between private interests and
of
managers and officials, as well as
violations of bans and restrictions
enforced by the applicable
anti-corruption laws becomes a source
of corruption.

responsibilities employees/

1.1.14. Control
identification,

timely

and
management of conflicts of interests
involving any act or decision made by
the Employee of the Bank for the
benefit of their related parties is
established by the Regulation on the

over
prevention

[ToteHmiitnuit  KOHMIIKT  1HTEpeCiB
3aBXIM ICHyBaTUMeE, SKIIO Y 0COOH y
cthepi i mocagoBUX/MPEACTaBHUIIBKUX
NOBHOBAXXCHb € MPHUBATHUN IHTEpEC,
3MaTHUI BIUIMHYTH Ha OO’ €KTUBHICTb
Yy HEYNEPeJKEHICTh pIillleHHs, abo Ha
BUMHEHHS YW HEBUMHEHHS [N MiJ 4ac

BHUKOHAHHA 3a3HAYCHHNX ITIOBHOBAKCHb.

1.1.11.
BkuBaeThcsl y IlomiTuii y 3Ha4YeHHI,

[Touarrs “KepiBHUK”’

BU3HAUCHOMY 3akoHOM Ykpainu “Ilpo
OaHKM Ta OAHKIBCHKY JISJIBHICTD .

1.1.12. s Ilomituka po3pobieHa 3
METOI0  JOTPUMaHHSI  KepiBHUKAMHU
OaHKy Ta IHIIMMH [palliBHUKAMH
O0aHKy KOPIOPAaTUBHUX  IIHHOCTEH;
KOHTPOJIb 3a 11  JOTPUMAHHAM
3MIACHIOITH KoMiTeT 3 muTaHbh pU3MKIB
HammamoBoi pamm  T1a  Hanpsamox
“Compliance” OaHKy.

1.1.13. Henanexne BpeTyIIOBaHHS
KOH(JTIKTIB MIXK IIPUBAaTHUMH
1HTEepecamMu Ta 000B’sI3KaMu

IpaIiBHUKIB/KEPIBHUKIB Ta MOCATOBUX

oci0, Tak caMO SK 1 TOpPYIICHHS
BCTAHOBJICHUX YUHHAM
AHTUKOPYMIIIHHUM  3aKOHOJABCTBOM

3a00pOH Ta OOMEXKEHb, CTAE JHKEPEIOM
KOpYMIIIi.

1.1.14.
BUSIBJICHHSM,

Kontpons 3a cBoe€wacHUM

BpPETYJIIOBaHHSAM  Ta

3ano0iraHHsIM KOH(IIKTY 1HTEpeciB,

[I0B’S13aHOr0 13 BYMHEHHSIM i a0o

pillieHb  TpaiiBHUKaMH OaHKy Ha

KOPHCTh IIOB’S3aHHX OCI0 BH3HAYCHHI
[TonoxeHHsIM

po HOPSAIOK



Procedure for Making the List of
Related Parties of the Bank and the
Regulation on the Procedure for
Conducting Transactions with Related
Parties of the Bank.

1.1.15. The Bank is obliged to make
the best effort to avoid conflict of
interest of the Bank's employees /
managers and clients, as well as the
conflict of interests of the Bank's
clients.

1.1.16. The Bank adheres to the
principle of organizing business
processes or the interaction of several
business processes, which ensures the
separation of information for each
stage of business processes or for
business processes and
transfer information is possible only
in accordance with the relevant rules
(the principle of "Chinese walls").
The specifics of separation and
transfer information are determined

several

by the Bank's internal documents.

1.1.17 The Bank ensures organisation
and conduct of the measures to raise
awareness of the Bank's employees on
the issues of resolving and preventing
conflicts of interest by sending hot
notifications, conducting tests, etc.

1.2. Regulatory acts

dbopMyBaHHS TIEPENIKy IIOB'SI3aHUX 3
bankom oci6 Ta IlojmokeHHSIM IIpo

HNOpSZIOK  3MA1MCHEHHS omepamii 13

OB’ A3aHMMH 3 baHkoM ocoOamu.

1.1.15. bauk 3000B's:3aHuii QOKJIAIaTU
MaKCUMaJIbHUX 3yCHJIb JIJI1 YHUKHCHHS
KOH(IIKTY  1HTEpECIB  MpaIliBHUKIB/
KepiBHUKIB baHKy 1 KJIIEHTIB, a TaKOX

KOH(JIIKTY 1HTEpECIB KIIi€HTIB baHKy.

1.1.16. bank mOTPUMYETHCS TPUHLMITY

oprasizaiii O13Hec-mporeciB  abo

B3a€EMOJIII JICKUIBKOX Oi3HEC-POIIECiB,
3a0e3neuyeThest

npu SAKOMY

PO3MEKyBaHHS 1H(opmarrii

KOXXHOTO eTamy Oi3Hec-mpoleciB ado

TS

JUIS  JeKUTbKOX — Oi3HEecC-TpoIeciB i
nepenada iHpopmarlii MOXXIUBa TITBKH
3T1IJHO BIAMOBIIHUX MPaBWII (IPUHIUIT
“kuTaiicbkoi cTiHK® (aHml. ‘“chinese
walls™). Oco0nauBOCTI pO3MEKyBaHHS
Ta nepenavi iHpopMmallii BUBHAYAIOThCS
BHYTPIIIHIMH TIOKyMeHTaMu baHky.

1.1.17. banHk 3a0e3neduye oprasizairo
Ta TPOBEACHHS 3aXOMIB 3 METOI0
MiJBHUINEHHS 0013HAaHOCTI MPAIIBHUKIB

banky 3 mnuTaHb BperyJlOBaHHS Ta

3anoOiraHHs  KOH(IIKTaM 1HTEepeciB
HUIIXOM HaIpPaBJICHHS rapsiuux
MOB1JJOMJIEHD, MIPOBEICHHS

TECTYyBaHHs, TOLLO.

1.2. HopmaTruBHi aKTH
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1.2.1 This Policy has been developed

on the grounds of and with
consideration for the following
regulatory documents and

methodological clarifications in the
area of preventing corruption and
conflict of interest:

- The United Nations Convention
against Corruption (ratified by Law of
Ukraine No.251-V as of October 18,

20006);

- The Criminal Law Convention on
Corruption of the Council of Europe
(ratified by Law of Ukraine No.252-V
as of October 18, 2006); —

- OECD Guidelines for Managing
Conflict of Interest in the Public
Service (2003); [

- Administrative Violations Code of
Ukraine —

- Law of Ukraine “On Banks and
Banking”;

- Law of Ukraine “On Prevention of
Corruption”;

- GOV/SIGMA (2006)
“Conflict-of-interest  Policies and
Practices in Nine EU Member States:

A Comparative Review”

- Regulation On the Organization of
Risk Management System in Banks

and Bank Groups of Ukraine
approved by National Bank of

1.2.1 s Ilomituka po3pobieHa Ha
MmiJCTaBl Ta 3 YypaxyBaHHSM BHMOT
HACTYITHUX HOPMATHBHUX JOKYMCHTIB
Ta
cepi

KOH(JIIKTY 1HTEPECIB:

METOJIOJIOTIYHUX PpO3’ICHEHb B

3amoOiraHHs  KOpymuii — Ta

- Kongentii Opranizanii O0’e1HaHNX
Hamiit mporu xopymii (parudikoBana
3akonom Ykpainu Big 18.10.2006 Ne
251-V);

- Konsenmii 3 Kpuminaneaoro I[IpaBa

Panqu  €Bponm  1npo  OopotOy 3
kopymiiero (parudikoBaHa 3aKOHOM

VYkpainu Big 18.10.2006 Ne 252-V);

- Ilocibmuky OECP 3
BpEry/IlOBaHHS KOH(IIKTY IHTEpECiB Ha
nyOmiuHii cimyx61 (2003);

IINTaHb

- Konekcy VYkpainu po

aJMIHICTPaTHBHI IPABOMIOPYIIIECHHS;

- 3akony VYkpainum “IIpo Oanku Ta
OaHKIBCHKY JISITbHICT

- 3akony VYkpainu "lIpo 3amobGiranas
Kopymii'";

- GOV/SIGMA (2006) "Ilomituku i

OPAKTUKU  3arno0iraHHs  KOH(IIKTY
IHTEepeCiB 'y JeB’ATH

: o n.
HOplBHHHBHHH (0) B - B I

kpaiHax €C:

- IlomoxeHHs Tmpo  oOpraHizaiio
CUCTEMHU  YIPaBJIIHHS

VYkpainu

pU3MKaMHU B

OaHkKax Ta OaHKIBCHKHX

rpynax, 3areBepikeHe IlocraHoBoro
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Ukraine Board Resolution No.64 as of
June 11, 2018;

Guidelines for
of Corporate
Governance in Ukrainian Banks
approved by National Bank of
Ukraine Board Resolution No.814-pm
as of December 03, 2018

- Methodological
Arrangement

- Code of Conduct (Ethics) approved
by the Supervisory Board;

- Code of Corporate governance
approved by the Supervisory Board;

- Anti-corruption Program approved
by the by the Supervisory Board;

2. Conflict of Interest Prevention
Obligations of the Members of the
Bank’s Supervisory Board

2.1. The Law of Ukraine “On
Prevention of Corruption”
requirements shall apply to the

members of the Supervisory Board of
the Bank.

2.2. According to the current
legislation of  Ukraine, the
Supervisory Board of the Bank is
authorized to approve this Policy,
including the procedure for assuring
compliance ~ with the standards

governing its implementation.

[IpaBninnss  HarionanbHoro  GaHKy

Vkpainu Big 11.06.2018 Ne 64;

- MeToguyHuX peKOMEHIAIIH IIOI0
oprasizanii KOPIIOPaTUBHOTO
yOopaBiiHHA B 0OaHkax  YKpaiHu,
CXBaJICHUX  pimieHHsAIM  [IpaBmiHHs

HamionansHoro Oanky VYkpaiHu Bif
03.12.2018 Ne 814-pm

- Komekcy moBeminku  (Etukm),
3aTBEeppKeHOro pimeHHsM HarsgoBoi

panu baHky;

- Konekcy KOPIOPaTuBHOIO
YIPABIIIHHS, 3aTBEPIKEHOTO PIILIEHHIM

Harnsinosoi panu banky;

- AHTUKOPYNIIAHOT porpamu,
3aTBEp/KEHOI  pimeHHsIM Harsimooi

panu banky.

2. OOoB'sizkn wieniB Harasmosoi
paau banky moao 3anoOiraHsHs
KOH(IiKTaM iHTepeciB

2.1. Ha ocib, siki BXOIATH O CKJIaTy
paau
BHUMOTH

Harnanosoi banky

MNOIIUPIOIOTHCS 3aKkoHy

VYkpainu “IIpo 3ano0iranus kopymnuii’.

2.2. 3r1AH0 3 YUHHUM 3aKOHOJABCTBOM
Vkpainu, Harmsgosa paga basky
3aTBEPIUTH

YIIOBHOBA>KCHaA oo

npouenypy
3a0e3MeYeHHs JOTPUMAaHHSI HOPM L1010

[TomiTuky, BKIIIOYAOUU

11 BIIPOBAIKCHHS.
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2.3. To achieve their tasks, the
Supervisory Board and its members
dealing with conflict of interest
matters in the Bank are obliged:

1) take steps to prevent conflicts
of interest in the Bank and contribute
to settling the same;

3) notify the National Bank of
Ukraine about conflicts of interest
arising the Bank and about
measures necessary to settle the same.

in

2.4. It is not allowed to appoint a
person as a member of the
Supervisory Board of the Bank if such
an appointment could be resulted in a
conflict of interest.

2.4.1. A person that is close to
persons indicated in paragraphs 1-11
Part Thirteen Article 7 of the Law of
Ukraine “On Banks and Banking
cannot be appointed as an
independent  member  of  the
Supervisory Board of the Bank if the
appointment and tenure of this person
in the capacity of a supervisory board
member in a state bank would result
in a conflict of interest (the definition
“close person” has the meaning set
forth in the Law of Ukraine "On

Prevention of Corruption").

2.5. Members of the Bank's
Supervisory Board are obliged to take
measures to prevent the emergence of
conflicts of interest in the Bank and to

contribute to their settlement in

2.3. Jlna peamizamii CBOIX 3aBlaHb
HarnsimoBa panma ta ii wienu y cdepi
3armo0iraHHsl KOH(QIIKTaM I1HTEpEeciB y
Bbanky 30008B’s13aHi:

2) B)KMBATH 3aXO0/1B 10 3al100IraHHs

BUHUKHEHHIO KOH(JIIKTIB IHTEpPECIB Yy
baHKy Ta cipusATH 1X BpEryatOBaHHIO;

4)
OaHKy

noBiomysiTd  HarmioHanbHOMY

VYkpainu  npo  KOHQIIKTH
1HTEpeCiB, 10 BUHUKAIOTh Y baHky Ta

3aX00H 1100 1X BPETYIIOBAHHS.

2.4. He pomyckaeTbcs NPU3HAYEHHS
ocobu Ha mocamy wieHa HarmsmoBoi
pamu baHKy, SKIIO Take NpHU3HAYCHHS

MOXE€  MpU3BECTH 0  KOH(DIIKTY
1HTEpECIB.
24.1. Heszanexuum YJIEHOM

HarnsnoBoi panu banky He Moxke OyTu
ocoba, sika € OJM3BKOI 0C000I0 3
oco0amMu, 3a3HAYCHUMH Yy TTyHKTax 1-11
YaCTUHU TPUHAIIATOI CTATTi 7 3aKOoHY
Vkpainu “IIpo OaHku 1 OaHKIBCHKY
JUSJIBHICTR, SIKIIO TIPU3HAYEHHS Ta
nepeOyBaHHs 1€l 0coOM Ha mocaii
paau
npu3Bene 0 KOHQIIKTY

"6mu3pka ocoba"

yieHa  Harnsgnmosoi banky
1HTEpeCiB
(BU3HAYEHHS Mae

3HAYE€HHs, BHKIaJeHEe B  3aKOHI

VYkpainu "IIpo 3anobirands kopymuii').

2.5. Ynenn HarmsnoBoi paau banky
3000B’s13aH1 y BU3HAYECHOMY
[TonmiTuKOIO MOPSAKY BXKHMBATH 3aXOJIB
3aro0iraHHs

JJIA BHMHHUKHCHHIO
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accordance with the procedure
defined by the Policy.

2.5.1. Members of the
Supervisory Board must
conflict of interests and must refuse to

participate in the decision-making

Bank's
avoid

process if the conflict of interests does
not enable them to fully fulfill their
responsibilities in the interests of the
Bank, its depositors and the
shareholder.

2.6. Whenever a potential or actual
conflict of interest arises during the
performance of official duties, the
of the Bank’s
Supervisory Board shall be guided by
this Policy and applicable laws of
Ukraine in order to prevent and
manage the conflict of interest.

relevant member

2.7. The Supervisory Board of the
Bank within three working days from
the moment of detection and in
accordance with the procedure
defined in Attachment 6 of this
Policy, - informs the NBU in case of
detection for the following persons:

- managers of the bank,
- chiefrisk manager,
- chief compliance manager,
the manager of the internal audit unit,

- a real or potential conflict of
interest, which may affect the proper
performance of powers and duties by
such a person, or information that
she/he cannot devote enough time to

KOH(QIIKTIB 1HTepeciB y banky Ta

CIIPUSTH X BPETYIIOBAHHIO.

2.5.1. Ynenn Harmsanosoi pann banky
NOBUHHI YHUKAaTU KOH(IIIKTY 1HTEpPECIB
Ta 3000B'sI3aH1 BIIMOBUTHCS BiJl y4acTi
y TPUUHATTI PIllICHb, SKIIO KOHQIIIKT
IHTEpeCiB HE Ja€ iM 3MOTHM TOBHOIO
MIpOI0 BUKOHYBaTH CBOi OOOB'S3KU B
iHTepecax baHky, Oro BKJIaJHUKIB Ta
aKI[loHepa.

2.6. B pa3i BUHUKHEHHSI MOTEHLIIHOTO
ab0 pealbHOr0 KOH(IIKTY IHTEpECIB
M Yac BHUKOHAHHS II0CAIOBUX

000OB’A3KIB -  BIANOBIAHHA  4IEH
HarnsmoBoi pamgu  0aHKy KepyeTbhes
mei  [MomiTuku

YAHHOIO 3aKOHOJABCTBA YKpaiHU 3

ITOJIOKCHHAMMU Ta

METOI0 3arno0iraHHsl Ta BPETYIIOBAHHS
KOH(JTIKTY THTEPECIB.

2.7. Harmsanosa Pana banky npotsarom

TPOX pPOOOYMX [JIHIB 3 MOMEHTY

BUSIBIICHHS Ta 3TiHO i3 BU3HAYCHOIO Y
nonatky 6 1iei [TomiTuku mpoienyporo,
- 1Hpopmye HBY y pasi BusiBinenus y
HACTYITHUX OCi0:

- KepiBHUKa OaHKY,

- TOJIOBHOTO
PU3UK-MEHEIKEpa,

- TOJIOBHOTO
KOMILTa€HC-MEHEIKepa,

- KepiBHUKA 1IpO3ALTY
BHYTPILIHBOTO ayJUTY,

- peasbHOTO abo
MOTEHIIHHOTO KOH(DITIKTY
IHTEpECIB, 10 MOXE BIUIMHYTH
Ha HaJleKHE BUKOHAHHS TaKOIO
0c00010 MOBHOBA)XCHb i
000B’s13KIB, 200 1H(OpMaLii Tpo
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the performance of his/her official
duties.

2.7.1. If the Supervisory Board fails to
adopt relevant decisions as to the
conflict of interest management, the
member of the Management Board
(Chief compliance officer) shall
inform the Bank  Supervision
Department of the National Bank of
Ukraine in keeping with subpara.4
para 40-1 of the Regulation On the
Organization of Risk Management
System in Banks and Bank Groups of
Ukraine approved by National Bank
of Ukraine Board Resolution No.64 as
of June 11, 2018.

2.8. In the case of a real or potential
conflict of interest with the manager
of the Bank, he informs the manager
of Anti-corruption Office - ABC
Officer and the collegial body whose
powers include the dismissal/initiation
of dismissal from the position of the
manager of the Bank.

2.9. In the case of a real or potential
conflict of interest in a Bank
representative, he will notify the ABC
Officer in writing.

2.10. In case of a real or potential
conflict of interests with the ABC
Officer, he shall notify the Member
of the Management Board (Chief
Compliance Officer) in writing.

T€, 110 BOHA HE MOXKE MPUJIIIISTH

JIOCTAaTHbO Yacy Il BUKOHAHHS

CBOIX ITOCAJIOBUX 00OB’SI3KIB.
2.7.1. Sxmo  nmpoTAromM  MicsIs

HarnsinoBoro pafor He MNPUNHATI

BIIMOBIAHI  PIIIEHHS MIOJI0 3aXOJiB
BPETYNIIOBaHHS KOH(IIKTY 1HTEpeciB,
yineHn IlpaBninas bank (3
KOMIUTa€HCY)  1HpOpMyeE 3

npuBonay JlemapramMeHT OaHKIBCHKOTO

IIUTaHb
IIbOTO
OaHKy

HATJISTY HamonansHoro

VYkpainu, BIAMOBIAHO JO BUMOT
niagnyHkTy 4 nyHkry 40-1 IlonoxeHHs
PO OpraHizalil0 CUCTEMHU YIPABIIHHS
pu3MkaMu B OaHKax YKpaiHM Ta
OaHKIBCBKUX TpymHax, 3aTBEPIKEHOTO
[ToctanoBoro [TpaBminas
HamionansHoro Oanky VYkpaiHu Bif
11.06.2018 Ne 64.

2.8. Y pa3i BUHHMKHEHHS peajibHOro abo

NOTEHLIMHOTO KOH(IIKTY 1HTEPECIB y

KepiBHMKa baHKy, BiH NHCHBMOBO
noBiiomiIsie mpo 1e KepiBauka Bimgainy
“Odic YIIOBHOBa)XEHOTO 3

aHTUKOpyMIiitHO1 mismmbHOCTI” 'O Ta
KOJIET1QJIbHUI OpTaH 10 MOBHOBaXCHB
STKOTO HAJIC)KUTh
3BUIBHEHHSI/IHIIIFOBAHHS 3BIILHCHHS 3
nocajau kepiBHuka baHky.

2.9. V pa3i BUHUKHEHHS peajbHOro abo
MOTEHIIMHOTO KOH(IIKTY 1HTEpECiB y
npencTaBHUKAa baHKy BiH THCHBMOBO
MOBIZIOMJISIE TIPO 11€  YIIOBHOBa)KEHOTO

3 aHTUKOPYMIIIAHOIL TISUTBHOCTI.

2.10. ¥V pa3i BUHHMKHEHHS pPEaJbHOTO

abo NOTEHLIITHOTO KOH(ITIKTY
IHTEpEeCIB Y  YIOBHOBaXEHOI'O 3
AHTUKOPYNIIHOI ~ JISUIBHOCTI  BIiH

IIMCBMOBO TMOBigoMIIse mpo 1ie YneHa
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3. Preventing and Managing
Conflicts of Interest

3.1. General rules of the procedure
for identifying and responding to a
conflict of interest.

3.1.1. In order to assure timely
identification of actual and potential
conflicts of interest and to ensure
and efficient
management of conflicts of interest,
each employee is advised to take
regular self-assessment and in the
case of a actual and potential conflict
of interest identification the relevant

timely  prevention

is required  notification  and
questionnaire  completion
existence of actual or potential
conflict of interest (Attachment 1

and Attachment 2).

for

3.1.2. A private interest in the domain
of official (representative) authorities
(potential conflict of interest) may
result in a breach of trust in this
person and the Bank, and if
circumstances change — escalate into

an actual conflict of interest which
could lead to a job-related
crime/offence.

[TpaBiinHs (3 TUTaHb KOMILIAEHC).

3. 3ano0iranHsi Ta BperyJHBaHHS
KOH(IIKTY iHTepeciB

3.1. 3arajbHi NOJIO)KEHHS IIOJ0
NMpouelypu BHSBJIEHHHA KOHQIIKTY
iHTepecis.

3.1.1. Insg cBoeyacHOi ineHTU]IKaIli
peasbHOro Ta MOTEHIIITHOTO KOH(IIIKTY
IHTEpeCiB Ta 3 METOK 3a0e3TeueHHS

CBOEYACHOT'O 3aro0iraHHs Ta
e(eKTUBHOTO BPETYJIIOBaHHS
KOH(DIIKTY 1HTepeciB KOKHOMY
IpaLiBHUKY PEKOMEHIYETHCS

nepioiuyHa CcaMoOIliHKa Ta y pasi

BUSIBIICHHSI peagbHOTO Ta
MOTEHIIMHOTO KOH(MIIKTY BUMAaraeTbcs
[MOJAaHHSA BIAMOBIJHOIO MTOBIIOMJIEHHS
Ta 3allOBHEHHS! aHKETH IMPO HASBHICTh
peaJibHOTO ado

1HTEpECIB

(BIACYTHICTB)
NMOTEHUINHOr0 KOH(IIKTY
(donarok 1 Ta JlonaTok 2).

3.1.2. IlpuBarHuii iHTEpec y ocolu,

HaJIIJIEHOT [MOCa0BUMH
(mpecTaBHULIBKUMM )
[IOBHOBAKEHHSIMU (moTeHIInHUH

KOH(JIIKT 1HTEpPECIB) MOXE MPU3BECTH
710 TIAPUBY AOBIpH JO TaKoi ocobu Ta

banky, a Hapmami, SKIIO 3MIHATHCS

(dakTUyHI OOCTaBHHHU, pEaIbHOrO

KOH(IIIKTY 1HTEpECiB, MOXE CTaTH

IPUYUHOIO 3M0YUHY  /
paBomNopylieHHs y cdepi TpyaoBoi

BYMHCHHA

TISUTBHOCTI.
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3.1.3. An actual conflict of interest in
its return results unlawful
decision-making or misconduct.

n

3.1.4. Self-assessment is mandatory in
the following cases:

- a new assignment is received;

- the scope of authorities is changed;

- there are new circumstances which
may affect the unbiased and impartial
decision-making or the person’s
decisions to act or not to act.

3.1.5. The persons becoming aware of

an actual and/or potential conflict of
interest of the Bank's
employees\managers can provide

relevant notifications of such cases
according to this Policy.

Employees shall inform in a manner
stipulated by this Policy about facts
when they experience or witness an
actual and/or potential conflict of
interest and any violations of laws, or
policies and procedures of the Bank
regarding conflict of interest
prevention.

The notifications shall be provided to
“Compliance” Division and/or
member of the Management Board
(Chief compliance officer) by external
and/or internal channels in the
following way as:

1) confidentially (anonymously) leave
the relevant information on the
internal page of my.privatbank.ua

website in the HelpDesk section>

3.1.3. VY
KOH(JIIKT 1HTEpPECIiB MPHU3BOAUTH [0

CBOKO 4YEpry peaJbHUU
OPUMHATTS HE3aKOHHOTO PIIICHHS YU
BUMHEHHS HEMIPABOMIPHOTO JTISTHHS.

3.1.4. Camoorliinka € 00OB’SI3KOBOIO Y
BUITAJIKAX:

- OTPMMaHHS HOBOTO 3aBJIaHHS,

- 3MiHH KOJIa TIOBHOBa)XCHb,

- BHHUKHEHHS HOBUX OOCTaBHH, SKI
MOXYTh BIUTMHYTH Ha OO0’ €KTUBHICTH
YU HEYNEePEIKEHICTh y TPUHHATTI

pimieHb, ab0 Ha  BYMHEHHS  4YH

HEBUMHEHHS J1M.

3.1.5. OcoOu, sSIKUM CTaJIo B1IOMO PO

peabHUM Ta/ab0  MOTEHIINHUN

KOHQITIKT 1HTEepeciB y

MpaIiBHUKIB/KEPIBHUKIB banky

MOXYTh pobutu BIIIIOBITHI

NOBIIOMJIGHHS TpPO  TaKi

KOH(IIKTY 1HTEpPECIB 3rITHO 3 L€

BUIIAIKU

[TomiTukoro.

[IpamiBHUKKM MarOTh TOBIJIOMUTH, B
HOPSJIKY
[Tonmitukoro, mpo (QakT, KOIM BOHU

10 €
MOTEHIIHU

nepeadavyeHUM LI€O0

CBigKamMu/
abo

YCB1JIOMJISITD,
Ti3HAIUCSA  IIPO

peanbHUl KOH(IIKT 1HTEpECiB Ta
OyIb-IKNX TOpYIIEHh 3aKOHO/IABCTBA,
a0o0 TOJITHUK Ta npoueayp banky momno
3ano0iranHs KOHQIIIKTY 1HTEPECIB.
[ToBiOMIIEHHSI ~ HANPABIAIOTHCS /10
Hampsimky «Compliance» Ta/abo uieH

(3

30BHIMTHIMHA

[IpaBmiaHS bank MIATaHb

KOMILJIA€HCY ) abo
BHYTPIIIHIMHU KaHAJaMU TaKUM YUHOM:

1)

3QJIMIIMTH BIJAMOBIIHY 1H(POpPMAIIIO0 Ha

KOH(1JICHIIIITHO (aHOHIMHO)
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Risk Compliance Incident Registry

2) send an e-mail notification at
help@pb.ua;

3) call on telephone numbers of
hotline support provided on the
official of Bank
(privatbank.ua), section Contacts and
Details> Contacts
(https://privatbank.ua/ru/about/contact
s) or by phone 3700;

4) any employee of the Bank may

website

submit a confidential (anonymous)
application  (report) through the
"Compliance risk incident" button on
the home page of the internal website
"Guide" about possible detected
violations.

3.1.6. The Bank
retaliation, discrimination,
disciplinary  actions and  other
negative consequences with regards to
those who notify about unacceptable
conduct.

shall not allow

3.1.7. All information associated with
the notifications and investigations
shall be

compliance with current legislation.

treated confidential in

3.1.8. The notifying person is obliged:
1) decide whether there is a more
effective method to escalate or settle
the matter under another Bank policy

BHYTPIIIHIH CTOPIHIII BeOcanTy
my.privatbank.ua B po3aim «HelpDesk
— Peectp IHIIUIEHTIB
Compliance-puzuky

2)
HAJICUJIAEThCA Ha azpecy: help@pb.ua;

3) TenedOHHUM JI3BIHKOM 32 HOMEpPaMH

€JIEKTPOHHE MOBIJIOMJICHHS

11171071000BOT MTPUMKH, SIKi
OIyOJTiIKOBaH1 odimiiHOMy

banky (privatbank.ua) B

Ha
BeO-caiTi
po3aLi
KonTaktu

(https://privatbank.ua/ru/about/contacts

KoHTaktn Ta pekBi3UTH >

) a6o 3a HOMepoM 3700.

4) Oynb-IKui TpaliBHUK baHKy Moxe
nogaty  KOHQIAEHIIHHY (aHOHIMHY)
3asBKy (TTOBIOMJICHHSI) Y€pe3 KHOIKY
«Iamuaent Compliance-pu3uky» Ha

TOJIOBHIM  CTOpIHLI  BHYTPILIHBOTO
BeOcaiTy «IlyTiBHUK» MpPO MOXKIIUBI
HOPYIIEHHS

KOMILTa€HC-TIOIT).

(BUABIICHI

3.1.6. baHk He [OIMyCKae IOMCTH,

JUCKPUMIHAIIIT, JTUCITUTUTIHAPHUX
CaHKI[IH Ta IHIIMX  HETAaTUBHUX
HACJIIIKIB CTOCOBHO THX, XTO
TIOBIJIOMJISIE po HETIPUHHATHY
MOBE/IIHKY.

3.1.7. Indopmartist o/10 BCiX 3B€pHEHB
3O1ACHIOETBECA 3
KOH(D1ICHITIHHOCTI

1 po3ciigyBaHb
JTOTPUMAHHSIM
3TiTHO 3 YAHHUM 3aKOHOJABCTBOM.

3.1.8.  Oco0a,
3000B's13aHa;:

KA  IOB1IOMIISIE

1) BupimuTH, 41 € OUTbII €(PEKTUBHUIMA
cnoci0 eckanamii abo BpEryJrOBaHHS
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or process before
above notification;
2) include truthful and justified
information in the notice;

3) not disadvantage or retaliate the

submitting the

employee or former employee when
submitting the notification.

3.1.9. Bank employees will not
engage in activities which involve
interest which may cause conflict with
the Bank’s interests or may be
considered as such. Furthermore,
shall not be
directly or indirectly 1in such
activities, be that through family
members or another person acting on
their behalf.

employees involved

3.1.10. Bank employees will not use
the Bank, its reputation and
information, including insider
information, for personal gain or for
the benefit of other persons. Bank
employees shall process, storage and
distribute information in compliance
with internal regulations of the Bank.

3.1.11. Bank employees are prohibited
to use the Bank’s name, customer and
employee for purposes
related to the performance of their
official duties.

lists not

3.1.12. Whenever there is a need to
engage any individual or legal entity

NUTAHHS Y paMKax 1HIIOI MOMITHKU YU
npoueaypy banky, mepir HiX MoJaBaTH
TakKe MOB1JOMJICHHS;

2) momaBaTH YECHY Ta OOIPYHTOBaHY
1H(opMallio y TOBIJOMJICHHI;

3) HE CTaBUTH B HEBUT1JHE CTAHOBHIIIC
Ta HE TepeciiilyBaTh MparliBHUKa abo
bakrom

KOJUIITHBOTO  TIpAaIliBHUKA

IIOAaHHS TaKOI'O HOBiI[OMJ'IeHHH.

3.1.9. IlpamiBanku banky He MOBUHHI
3aliMaTucs MiSUTHHICTIO, IHTEPEC MO0
SAKOI MOYKE€ MPU3BECTU A0 KOHPIIKTY 3
iHTepecaMmu  banky  abo  moxe
po3mianaTucs SK TaKuW  KOHQIIIKT.
Takox mpalriBHUKU HE MOBUHHI OyTH
3QJIy4eHUMHU B TaKy JISUIBHOCTI MPSMO
abo omocepenKkoBaHO, 4Yepe3 uieHa
ciM'T abo 1HIIOT JIOOMHU, IO JI€ Bif

IMEHI BiIMOBITHOTO MPALliBHUKA.

3.1.10. IIpauiBHuku baHky He MOBHHHI

BUKOPHUCTOBYBATH bank, fioro
pernyTtanito Ta idHopmarllio, y T.4U.
1HCAMIePChKY, 3

MCTOIO  BJIACHOTO

30araueHHs a0o0 30aradeHHs 1HIIUX
oci6. IlpamiBauku banky moBuHHI
BUKOPUCTOBYBaTH,  o0OpoOmatu  Ta
30epiratTy 1H(QOPMAIIIIO0 BIJIMOBIAHO J0
paBuj, BCTAHOBJIEHUX BHYTPIIIHIMHU

NOKyMeHTaMu baHky.

3.1.11.
3a00pOHSAETHCS

[IpaniBHuKam banky
BUKOPHUCTOBYBATU
Ha3By baHKy, CIHCKHM KIIEHTIB 1
IpaIiBHUKIB, B IUISX HE IOB’SI3aHUX 3

BUKOHAHHSAM I10CAI0OBUX 000B’SI3KIB.

3.1.12. Konu BuHWKAE HEOOXITHICTH

CKOPUCTATHCS  IIOCIYraMu  SIKOICh
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as an advisor, employees should make
sure that the interests of this
individual or legal entity and those of
the Bank does not clash and do not
result in a conflict of interest.

3.1.14. If an employee’s spouse is
employed with the Bank’s competitor,
this might lead to a conflict of interest
(depending on the position and other
factors)  controversies shall be
considered by the HR Unit with
involvement as necessary of the
manager of “Compliance” Division or
member of the Management Board
(Chief compliance officer).

3.1.15. In order to prevent and
identify potential and actual conflict
of interest, the Bank monitors
potential and actual conflict of interest
of the Bank managers and employees
through annual declarations by:
1) members of the Management
Board, members of the Tender
Committee and procurement working
managers of the Bank’s
subordinated to the
Chairman of the Management Board
and members of the Management
Board of the Bank — on presence or
absence of conflict of interest during
the exercise of authority/performance
of duties related to the procurement of
goods, the Bank's operations and

groups,
divisions,

services (Annex 4);

¢b13u4HOT 0coOu a00 IPUIUIHOT 0COOH

B SIKOCT1 KOHCYJIbTAHTA, CITIT
NEPEKOHATHUCS, 1110 MIXK LI€I0 (HI3UUHOI0
0co0010 ab0 IOPUAMYHOIO OCO00K0 1
bankoM HeMae 3ITKHEHHSIM I1HTEpECIB,

10 BEYTh /10 KOH(PIIKTY 1HTEPECIB.

3.1.14.
IpaliBHUKA TMpaLIOE Yy KOHKYypeHTa

Ko  4oNOBIK  (IpYXKUHA)
banky, 1 1€ MOXe TPHUBECTH [0
KOH(IIIKTY 1HTEepeCiB (B 3aJI€KHOCTI BiJ

Xapakrepy THIINX

(dakTopiB),
NOBUHHI PO3MISIAATUCS MIIPO3AUIOM 3

mocaau Ta

Takl CHIpHI  NUTaHHSA
nuTaHb ynpapiiHHa nepconainiom (HR)
3a y4acTio, B pa3i motpedu, KepiBHUKA

Hampsimky «Compliance» abo uneHa

[TpaBninHs banky (3  nuTaHb
KOMILUTA€HCY).

3.1.15. 3 wmeroro 3amoOiraHHs Ta
BUSIBIICHHS MOTEHIIIITHOTO Ta

peanbHOro KOoH(pmikTy iHTEepeciB, baHk
3MIMCHIOE MOHITOPUHT TMOTEHIIHHOTO
Ta peajbHOro KOHQIIKTY 1HTEpEeciB y
KEepIBHUKIB Ta TpaimiBHUKIB baHKy
[UISIXOM HIOPIYHOTO JIeKJIapyBaHHS:

1) wumenamu [lpaBmiHHS, dIeHAMU
TeHnepHOro KOMITETYy Ta poOOUYUX TPyl
13 3aKyIiBEb, KEepIBHUKaMU
CTPYKTYPHMX  MiJIPO3/LJIIB
nignopsakoBanux lomnori [lpaBmiHHS

ta wieHaMm IlpaBninas banky — 110710

bauky,

HAsSIBHOCTI 200 BiJICYTHOCTI KOH(IIKTY

1HTEepeciB 11 qac peanizarii
MOBHOBaXCHb / BUKOHAHHS MOCAJT0BUX
000B'A3KIB, MOB'SI3aHUX 13 3aKYIIBIIECIO

TOBapiB, poOIT Ta mocayr baxnkom

(Jdonarok 4);
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2) Employees of the Bank (except for
technical staff and driver-security
guards) — on circumstances that may
cause a potential / actual conflict of
interest. Exceptions from the general
list technical
executors, who are responsible for
cleaning, repair work (locksmiths,
electricians, plumbers) and drivers-

of employees are

security guards.

3) 3anns YHUKHEHHS
BUHUKHEHHS/BUSBICHHS

IMOTEHIITHOTO Ta peaIbHOTO
KOH(IIIKTY  1HTEpeciB 'y  HOBHX
MpaIiBHUKIB banky, HOBUM
MpaliBHUK 3000B'SI3aHUI 3alIOBHUTH
Ta manucatd  Jlekiapaiio  mpo
HasBHICTb  KOH(JIKTYy  IHTEpECiB

nporsirom 10 1OHIB 3 Aatu MOYaTrKy
poOOTH MpaliBHUKA.

B pamkax mopiqHOTO IeKJIapyBaHHS
BCl mpamiBHUKH baHKy TMOBWHHI
3aIMIOBHUTH Ta Mianucary Jlexmaparrito
PO HASBHICTh KOH(IIKTY I1HTEPECIB
no 31 OepesHs pOKy, B SKOMY
MPOBOAUTHCS JCKIapyBaHHS.

3.2. Employee actions in case of a
conflict of interest

3.2.1. The that
measures are put in place to prevent

Policy demands

any actual or potential conflict of
All employees
responsible  for identifying and
managing conflicts of interest on an
ongoing basis and are required to:

1) adhere to this Policy, rules and
procedures relating to the

interest. are

2) IlpamiBuukamu banky — momo

HasBHOCTI OOCTaBHMH, IO MOXYTh

BUKJIMKATH NOTEHIIHHUI/peanbHui
KOH(IIIKT 1HTepeciB. BukiIoueHHs 13
3arajJpHOTO TEPEeIiKy MpaliBHUKIB €
TEXHIYHI BHKOHABIII, Ha  SKHUX
nokjageHo ¢yHKmii 3 npudupaHHS,
pooiIT

(cmrocapi, €JIEKTPUKU, CAHTEXHIKU) Ta

IIPOBEJICHHS PEMOHTHHX
BOJI11-OXOPOHII].

3) order to avoid the
emergence/detection of potential and
actual conflicts of interest among new
employees of the Bank,
employee is obliged to fill out and sign
the Declaration on the existence of a
conflict of interests within 10 days
from the date of starting the employee's
work.

As part of the annual declaration, all
employees of the Bank should fill out
and sign the Declaration on the
existence of a conflict of interests by
March 31 of the year in which the
declaration is submitted.

In

the new

3.2. Jdii npauiBHuka banky npmu
BHHHMKHEHHI KOHQUIIKTY iHTepeciB

3.2.1.
3aXO0/I1B

I[TomiTka BUMarae

10710
pearbHOro

BXKUBaTH
HEIOIYIICHHS
BHUHUKHCHHS abo
MOTEHIIMHOTO  KOH(DIIKTY
Bci

BIJIMMOBIAQNBHICTD 3a 1AeHTU(DIKAIIIIO Ta

1HTEpecCiB.

MpaIiBHUKH HECYTh

yHOpaBiIiHHSA KOHQIIKTaMH 1HTEPECIiB Ha
NOCTIMHINA OCHOBI 1 3000B's13aHi:
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documentation,
of

identification,
escalation and management
conflicts of interest;

2) act in good faith and prudently;
3) act with the necessary degree of
independence and objectivity in the
performance of its duties in the Bank;
4) avoid, where possible, situations
that lead to conflicts of interest;

5) immediately, and in cases not
related to decision-making with
actual conflict of interest, no later
than the next working day from the
moment of detection, notify its
manager and “Compliance” Division
on the existence of potential or actual
conflict of interest in the manner
specified by points 3.2.4., 3.2.5. this
Policy;

6) not be in a supervisory, subordinate
or controlling relationship (affecting
employment conditions) with related
parties, including family members or
close persons/associated persons;

7) respect information barriers and
confidentiality  obligations during
work and after termination of
employment with the Bank.

3.2.2. At the time of hiring all Bank
employees shall confirm that they do
not have any actual or potential

1) norpumysarucs 1iei I[lomitukwy,
paBWJI Ta MPOIEAYP, O CTOCYHOTHCS
imeHTudikarmii, JOKYMEHTAIII1,
eckajalli Ta yrnpaBiiHHSA KOH(IIKTaMH
IHTEpECIB;

2) nisiti JOOPOCOBICHO 1 PO3CYAJIUBO;
3) nmiatu 3 HEOOXITHUM CTYIECHEM
HE3aJIEKHOCTI Ta OO0'€KTUBHOCTI TMpHU
BUKOHAHHI CBOiX 000B's13KiB B baHky;
4) yHUKATH, A€ 11€ MOXJIMBO, CUTYAIliH,
110 10
IHTEpECIB;

IIPU3BOIATH KOH(ITIKTY

5) HerallHo, a y BHIaJKaxX He
MOB’S3aHUX 13 MPUUHATTSAM pIIICHb B
yMOBax HasIBHOTO peasbHOrOo
KOH(JIIKTY  IHTEpEeCiB, HE MI3HIIIe
HACTYITHOTO poOOYOro JHS 3 MOMEHTY
BUSIBIICHHSI, TIOBIJJOMHUTH CBOTO
KEp1BHUKA Ta Hanpsamox
“Compliance” npo ICHYyBaHHS
[MIOTEHIIIAHOTO abo peasbHOTo
KOH(QIIKTY  1HTEpPECIB B  TOPSJIKY,

BU3HaueHOMY II. 1. 3.2.4., 3.2.5. naHoi
ITomiTuku;

6) He OyTH Yy HAISJOBUX, MIJIEIIIUX
a00 KOHTPOJBHUX BIAHOCHMHAX (IO
BILJTUBAIOTH

Ha YMOBU

IpareBIaAMTyBaHHA) 3 TIOB'SI3aHUMH
oco0aMH, BKJIIOYAIOYH YWICHIB ciM'T a0o
OJIM3BKHX 0C10/acoliiioBaHuX 0Ci0;

7) moBaxaru iHpopMaliitHi 6ap'epu Ta
000B'sI3kM  KOH(DIICHIIIMHOCTI i Yac
pobotu icIIs

Ta IPHUITMHCHHSA

TPYZIOBUX BITHOCUH 3 baHKoM.

3.2.2. Yci npamiBauku banky — mpu
BCTYIll Ha TOCaay MiATBEPIKYIOTh
BIJICYTHICTh Yy HHUX peajbHOTO abo
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conflict of interest and sign an
employment agreement/contract
specifying the conflict of interest

prevention obligations.

3.2.2.1. In the appointment to Bank
managers and employees the HR and
Corporate Governance Division and
the Internal Security Division perform
an additional check to confirm that
they do not have a conflict of interest.

3.2.2.2. The Supervisory Board’s

Committee for Corporate
Governance, Compensations
Appointments verifies the information
concerning absence of conflict of

interest as part of the tasks pertaining

and

to the qualification review and
evaluation of all persons nominated to
positions  requiring  appointment

approval by the Supervisory Board.

3.2.3. All employees / managers
should disclose all potential conflicts
of interest, including those that were
inadvertently involved in business or
ersonal relationships with customers,
suppliers, business partners or
competitors of the Bank.

3.2.4. An employee who becomes
aware or should have become aware
of an actual or potential conflict of
interest shall inform his/her line
manager and ABC Officer not later

MOTEHIIITHOTO KOH(JIIKTY 1HTEpECIB Ta
TPYIAOBUMA  JOTOBIp /
KOHTPAKT 3 BU3HAYEHUMHU OOOB'SI3KAMU
10710

IHTEpECIB.

iTHACYIOTh

3aro0iraHHs KOH(QTIKTY

3.2.2.1. Ilpu mnpu3zHaueHi Ha MOCaaU
KepiBHUKIB baHKy Ta mpaliBHUKIB
banky momarkoBO  MIIPO3IITIOM 3
NUTaHb YIPaABIIHHSA TEPCOHAIOM, a
TaKOXX ITIIPO3/IJIOM, BIJIMOBITATBHUM
3a BHYTPIIIHIO Oe3IeKy,

1010

BIJICYTHOCT1 KOH()JTIKTIB IHTEPECIB.

NEePEBIPSIIOTHCS B1JIOMOCTI

3.2.2.2. TlepeBipka iHdopmarlii o0
BIJICYTHOCTI KOH(QUIIKTY 1HTEpECiB B
MeXax 3aBIaHb LIOJ0 Mepersay Ta
OIIHKKA  KBamidikamiii  ycix oci0,
HOMIHOBaHUX Ha IIocaju, SIK1
BUMararmTh npusHadyeHHs Harmsgosoro
panoto, 3ailicHoeThess KomiteToM 3
NUTaHb KOPIOPATUBHOTO YIIPaBIIiHHA,
BUHAropoj Ta InpusHadyeHb Hamsinosoi

panu baHky.

3.2.3. Bci
3000B’s13aHI PO3KPUBATH YC1 MOMJIMBI

paIiBHUKH/KEPiBHUKU

KOH(IIKTH 1HTEPECIB, y TOMY YHUCII Ti,
0 SKUX BOHM Oyld HEHAaBMUCHO
nutoBux — abo

3aJly4eHl  BHACIIJO0K

0COOMCTUX BIJJHOCHUH 13 KIIIEHTAMH,
IocTayajJbHUKaAMH, JIIJTOBUMH

napTHepaMy YM KOHKypeHTaMu baHky.

3.2.4.
JI3HABCS YW TIOBUHEH OYB Ji3HATHUCS

Komu mpamiBHUK/  KEepiBHUK
PO HASIBHICTH Y HHOTO PEAJHLHOTO YU
MOTEHIIIMHOTO KOH(IIIKTY 1HTEPECIB,

BiH 3000B’sI3aHUI MOBIAOMHUTH MPO 1€
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than on the next business day, using
the communication channels provided
here in. If the person occupy position
in a collective body while performing
its authorities in which the conflict of
interest the
Management Board etc.) — should
inform member of the Management
Board (Chief compliance officer) and:

arises  (committees,

-in case of subordination to the
Management Board (Board
committees etc.) — should inform the
Chairman of the Management Board.

- in case of subordination to the
Supervisory Board (Board committees
etc.) should inform and the
Chairman of the Supervisory Board.

3.2.5. A written  notification
(Attachment 3) of the
actual/potential conflict of interest by

managers (for example in e-mail) and
by employees in PrivatDoc (template
8418) shall be documentary proof of
the fact that the person really notified
about a conflict of interest, and the
manager (or person charged with the
duty to examine such notices) having
thoroughly analyzed the situation
shall identify the best

managing the conflict of interest.

way of

HE MIi3HIlIe HACTYMHOTO POOOYOro IHS
0e3mocepeIHbOro KEpiBHHUKA,
YIOBHOBaXEHOTO 3 AHTHUKOPYMIIHHOT
TISTIBHOCTI  3a3HAUEHUMH Yy JaHOMY

Po3nim [Tomitum KaHaJaMH
noBijiomieHHs. k1o ocoba nepedyBae
Ha T0CajJl B KOJICTIaJIbLHOMY Oprai i
I qyac CBOIX

8001 BHUKOHAaHH

MOBHOBA)XCHb,  BUHHUKAE  KOHQIIKT
iHTepeciB (komitetu, [IpaBiiHHS TOIIO)
BOHa moBigomisie wiedH IlpaBiiHHS

banky (3 muTaHb KOMIUTIA€HCY) Ta:

- Yy BUNAAKY  MiANOPSIKYBaHHS
[IpaBninnio  (komitetn  [lpaBniHHsA
TOIIO) - TOBIAOMJISE  BIJMOBIIHO
Tonosy I1paBninss,

- Yy BUIAAKy  MANOPSAKYBaHHS
Harnsanosii pani (koMiTeTH

HarnsimoBoi paau TOIIo) - MOBIIOMIISE
BianoBigHo ['onoBy HarsimoBoi paau.

3.2.5.
(Jdomarox 3)
pearbHUI/TTOTEHIIIMHUI

ITucemoBe MOBIIOMJICHHS
po

KOHQJIIIKT

3/IIICHEHE KEPIBHUKOM
e-mail)

1HTEpeCiB,

(Hampukian, 3aco0amMu Ta
npamiBaukoM B [lpuBar/lox (mabmon
8418), €

M1TBEPKEHH M

JOKYMEHTAJIbHUM
mo ocoba
JTIACHO TOBIJOMHJIA TIPO HAsBHICTh

TOTO,

KOH(JIIKTY 1HTEpECIB, a KEpIBHHK (200
ocoba, Ha 5Ky TOKJIAIeHO OOOB’S30K
pO3MISAATU TaKi 3BEPHEHHS ), I€TAILHO

IPOaHasi3yBaBIlN CUTYaIlI1o,
30008’ A3aHUIT BU3HAYUTHUCH 3
ONTUMAJILHUM CII0COOOM

BPETYJIIOBaHHS KOH(JIIKTY 1HTEPECIB.
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3.2.6. The notification given to
member of the Management Board
(Chief compliance officer), the
Chairman of the Supervisory Board or
the Chairman of the Management
Board shall include
indicating the official (representative)
authorities, the private interest and
situation (actions) etc.

information

3.2.7. The person’s line manager or
manager of the body authorized to
dismiss/initiate dismissal shall take a
decision regarding the conflict of

interest  settlement  within  two
business  days  following  the
notification receipt, inform the

relevant person about decision.

3.2.8. Having received a notification
of actual or potential conflict of
interest arising for a person holding
the office in a collective body in
which the conflict of interest has
arisen during the exercising of
authorities, member of Management
Board (Chief compliance officer), the
Chairman of the Supervisory Board or
the Management Board shall within
seven business days inform this
person how he/she is to act to settle
the conflict of interest.

3.2.9. Any persons shall not take
actions and shall not make decisions
in the event of an actual conflict of
interest and shall take steps to settle

3.2.6.
[IpaBmiaHS

[ToBigomieHHS

(3

xomriaeHcy); T'omosi HarmsimoBoi paau

YIIeHY
banky MU TaHb
a6o Tonosi IlpaBmiHHS Ma€e BKIIIOYATH
1H(opMallito, 10 PO3KPUBAE MOCATOBI
(mpeIcTaBHULIBKI) MTOBHOBAXEHHS,

3MICT  TIPUBaTHOTO  1HTEpecy  Ta

cuTyartito (J1ii) Tommo

3.2.7. besnocepenHiii KepIBHUK 0COOH
a00 KepiBHUK OpraHy, 10 MOBHOBAXCHb
SIKOTO HaJICKUTh
3BUILHEHHS/IHIIIOBAHHSA 3BUIBHEHHS 3

ocajid, MPOTIATOM JIBOX POOOYMX JIHIB

TiCIst OTpUMAaHHSI TaKOTO
MOBIJIOMJICHHSI ~ TIpUIMae  PIIICHHS
MO0  BPETYNIOBAaHHSA  KOHQIIKTY
iHTEpeciB, TMpO IO  TOBIAOMIISIE

BIJIMOBIAHY 0COQY.

3.2.8.
NIUTaHb

Unen IlpaBminug banky (3

KOMILJIA€HCY ), I'onosa
HarnsimoBoi pama a6o IlpaBminHs y
BUIAJIKy OJEpKaHHS TIOB1IOMJICHHS
po HasIBHICTh peanbHOro,
MOTEHIIITHOTO KOH(IIKTY 1HTEPECIB y
ocobu, mo mepeOyBae Ha mocaai B
KOJIETlaJIbHOMY ~OpraHi — i 4ac
BUKOHAHHSA TIOBHOB&XKEHb, Y SKOMY
BUHUK KOH(QUIIKT 1HTEPECIB, YHPOIOBK
CeMH pOOOYHX AHIB PO3’ACHIOE TaKii
ocobi  mopsmoxk il g 1010

BPETYIIIOBaHHS KOH(IIKTY 1HTEPECIB.

3.2.9. bynp-sika ocoba 3000B’s13aHa HE
BUMHSITH i Ta HE MPUUMATH PIIICHb B
yMOBax

peaIbpHOrO KOH(ITIKTY

IHTEpEeCiB, a TaKOX BXUTU 3aXOJiB
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the actual or potential conflict of
interest. Members of the Bank
Management Board and employees
who are members of the Board's
committees  should refuse to
participate in the decision-making
process if the conflict of interest does
not enable them to fully fulfill their
responsibilities in the interests of the
Bank, its depositors and the
shareholder, and also to refuse:

- participation in the preparation
of documents for
decision-making by the
collegial body on the relevant
issue;

- participation in consideration
(discussion) of the relevant
issue;

- voting on the relevant issue.

After receiving a decision of the
manager or an explanation from a
member of the Bank's Management
Board (on compliance issues), the
Supervisory Board or the
Management Board, actions must be
taken in accordance with the method
of conflict of interest settlement
determined by taking into account the
requirements of  the Bank's
Anti-corruption Program, specified by
the subjects.

3.2.10. Subject to this Policy, the
persons having an actual or potential
conflict of interest may take measures
on their own to settle the same by
the
and

relevant
shall

eliminating
interest

private
provide

MIOZI0 BPETYJIIOBaHHS pPEaJbHOTO YH
MOTEHIIIMHOTO KOH(IIKTY 1HTEpPECIB.

Unenn  IlpaBmimass  bamky  Ta
MpaliBHUKK, SIKI BXOISTH N0 CKJIATy
komiTeTiB  [lpaBniHHsS 3000B'sA3aH1
BIJIMOBUTHUCA BiJ yd4acTi y HPUHHATTI
pillieHb, SKIIO KOH(QIIIKT IHTEPECiB HE
M

nae MIpOIO

BHKOHYBATHu

3MOI' IIOBHOIO

CBOI  O0OOB'I3KH B
iHTepecax baHky, Oro BKJIaJHUKIB Ta
aKI[lOHEpa, a TAKOX B1JIMOBUTHUCS BiJ:

- ydacTi y MIJrOTOBI JOKYMEHTIB
pileHHs

JUTS MPUNHATTS

KOJIET1aIbHUM opraHoMm i3
BIJIMOBIAHOrO IIUTAHHSL;

- yd4acTi y po3nisi (0OGroBopeHHi)
BIJIITOB1HOTO ITMTAHHS;

- TOJIOCYBaHHS 3  BIJIOBIJHOTO

ITUTaHHII.

[Ticnst orpumaHHS pillieHHS KEepIBHUKA
abo poz’sacHenHs wieHa [lpaBmiHHS

(3

Harnanosoi

banky MUTaHb  KOMILIAEHCY),
panu a6o IlpaBminns,
MaroTh OyTH BUYMHEHI A1l BIAIOBIIHO 10
BU3HAYEHOTO 3 YpaxyBaHHSIM BHUMOT
AHTUKOpYNIiHHOT mnporpamMu baHky,

BKa3aHUMHU  CY0’€KTamMH  CHocoOy

BPETYIIIOBaHHS KOH(IIIKTY 1THTEPECIB.

3.2.10. Bignosigno go 1iei ITomitukw,
ocoOu, y SKUX HasBHUI peajbHUN 4H
NOTEHLIMHUI  KOH(IIKT  IHTEpEecCIs,
MOXYTh CaMOCTIMHO BXXHUTH 3aXOJiB
IIOZ0 MOr0 BPETYIIOBAaHHS IIIAXOM

YCYHEHHSI BIJIOBIHOTO TPUBATHOTO
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confirmation documents to the line
manager or manager of the body
authorized to dismiss/initiate
dismissal from the office (template
8418 in PrivatDoc).

3.2.11. The implementation of the
Policy requirements will require the
application of the common-sense
principle. If the employee has doubts
as to whether there is a conflict of
interest or if the relevant manager
needs explanations regarding a
possible way of managing the conflict
of interest in a specific situation, they
have the right to request the necessary
explanations from the Compliance
Division.

3.2.12. Any request for explanations
submitted to the Compliance Division
shall not release the person from
responsibility:

- to notify about the conflict of
interest in the way, determined by
Policy;

- not to take actions and decisions
under the circumstances of an actual
conflict of interest.

3.2.13. All notices of potential and
actual conflicts of interests shall be
registered by the Compliance
Division in the compliance risk
database.

IHTepecy 3 HaJlaHHSAM IIITBEPIHUX
0e3mocepeTHbOMY
KepiBHUKY a00 KEpiBHUKY OpraHy, A0

JIOKYMEHTIB

ITOBHOBAXEHb SIKOTO HAJIE)KUTH
3BUIBHEHHS/1HIIIOBAHHS 3BUILHEHHS 3

nocaau (mwabdmon 8418 B [Ipusar/lok).

3.2.11. BrpoBamkenns nanoi [lomituku
BUMaraTMe 3aCTOCYBaHHS MPUHIUITY
3I0pPOBOTO TIy31y. Y pasi iCHyBaHHS y
npariBHAKAa CyMHIBIB IOJI0 HASBHOCTI
abo y
BUHUKAE

KOH(IIKTY 1HTEpeCiB,

BIJIMOBIAHOTO  KEPIBHMKA
HEOOX1/IHICTb OTPUMATH pPO3’ICHEHHS
10/10 crocody

BpEry/IIOBaHHS KOH(IIIKTY 1HTEpEecCiB B

MOXKJIIMBOI'O

KOHKPETHIN cuTyalii, - BOHU MalOTh
PaBO 3BEPHYTHUCS 13 apTyMEHTOBAHUM
3aIUTOM 3a BiJIITOBITHUM
pO3’ICHEHHSIMU

“Compliance”.

10 Hamnpsamxky

3.2.12. 3BepHEHHS 3a PO3’ICHEHHAM 10
Hampsmky “Compliance” He 3BUIbHSIE
0co0y BiJT 000B’SI3K1B:

- TIOBIJOMHUTH TPO KOH(IIKT IHTEPECIB
B TIOPSIZIKY, BU3HaueHOMY [lomiTHko10;

- HC BYMHATH i 1 HE MNIpUAMaTH

pilleHb B  yYMOBaX  pEaJIbHOTIO
KOH(JTIKTY THTEPECIB.

3.2.13. VYci  mOBiAOMJIGHHS — TIPO
NMOTCHIIHHI Ta peandbHl KOHQIIKTH

IHTEepeCiB peecTpyroThcs HampsMkom
"Compliance" B 0a3l moxmin

KOMIUIA€HC-PU3HKY.
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3.2.14. The Supervisory Board shall
be immediately informed about
significant compliance incidents,
including those related to conflict of
interest

management)

(involving supreme
the

Management

according to

Compliance  Risks

Policy.

3.2.15. Within the meaning of this
Policy Bank managers include (but
not limited to): Chairman and
members of the Supervisory Board,
Chairman and members of the
Management Board, Chief
Accountant and his/her deputies.

3.2.16. Member of the Management
Board (Chief compliance officer)
shall provide the Supervisory Board
and the Managenets Board with
information about potential and actual
conflict of interest each quarter by
including the same in the management
reports on compliance risks.

3.2.17. As motioned by member of
the Board (Chief
compliance officer), the corporate
secretary  shall that the
acceptance of the compliance risk
report which in particular includes
information about the potential and
actual conflicts of interest is put on
the agenda of the next meeting of the

Management

ensure

Supervisory Board. Any decisions
taken concerning the means of settling
the conflict of interest shall be
recorded in the minutes of the

3.2.14. HarnsanoBa pana iHGOPMY€ETHCS

HEraiHO  TpPO  ICTOTHO  BaXKJIUBI

IHIIUJICHTH KOMIUIA€HC Yy T.4. OO

KOH(IIIKTY 1HTepeciB (IOB’s3aHl 3
y4acTIO BHILIOTO KEpIBHUILITBA)
BIANOBIAHO 10 BuMor IlomiTukun

YIPABIIIHHS KOMIUTAEHC-PUZUKOM.

3.2.15. B posyminni 1ie€i [lomituku m0
KepiBHUKIB baHKy 30kpema BilHECEHi:
lTomoBa Tta unenn HarmsmoBoi paawm,
T'onoBa Ta wienu [IpaBiiHHSA, TOJIOBHUN
Oyxranrep Ta HOro 3aCTYITHHKHU.

3.2.16.
YIPABIIHCHKOI 3BITHOCTI 3 KOMILIA€HC

[[lokBapTaibHO B  MeEXax
pusukiB wieHoM [lpamminas banky (3
MUTaHb KOMIUTIA€HCY) 1H(OpMaIis mpo
NOTEHLIMHI Ta HasBHI KOHQIIKTH
1HTEpeciB J10BOnUThea 10 [lpaBniHHS

ta HarmsmoBoi paau.

3.2.17. KopnopatuBHMil CcekpeTap 3a
nofganHsM uieHa [Ipasminas banky (3

3abe3neuye
0  TOPSIAKY
JIEHHOTO 100 NPUUHATTA 3BITY 3

NUTaHb  KOMIUIAE€HCY)

BHECEHHSI  MHUTAaHHS
KOMILTA€HC PU3UKIB, B IKOMY, 30Kpema,
3a3HAYAIOTHhCS TMOTEHIIMHI Ta peasibHi
HOPSTIOK

KOH(QIIKTH  1HTEpECIB, Y

JIEHHUI YeproBoro 3acigaHHsd
Harnsimooi pamu. IlpuitHaTi pimeHHs
10710

KOH(IIKTY 1HTE€PECIB O(POPMIIIOETHCS Y

3aX0/iB 3  BPETYITIOBaHHS

poToKoJIi 3aciganHsa HarsimoBoi panu.
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Supervisory Board meeting.
Furthermore, the Supervisory Board
shall monitor the implementation of
conflict of interest
prevention/settlement decisions taken
by the Board.

3.3. Manager response actions if a
subordinate is found to have a
conflict of interest

3.3.1. The responsibility of persons to
notify Compliance Division and ABC
officer and their line manager or
manager of the body authorized to
dismiss/initiate dismissal from office
not later than on the next business day
after the person becomes aware or
should have become aware of the
existence of an actual or potential
conflict of interest, requires from
above mentioned manager:

- take the decision to settle the
of
within two business days from the
notification date;

- inform the subordinate about the
decision taken to settle the conflict of
interest;

- take steps envisaged herein to

subordinate’s conflict interest

prevent and settle the subordinate’s
conflict of interest.

[Ipu  upomy,

3I1HACHIOETHCS

Harmsanosoro  pagoro

KOHTPOJIb 3a
BUKOHAHHSAM MPUUHATUX HEIO PIIICHb
IOAO0 MOINEPEIKEHHS / BPETYIIOBAHHS

KOH(JTIKTY 1HTEPECIB.

3.3. Jlii kepiBHUKA NPY BUSIBJIEHHI Y
mi1erioi ocodu
iHTepecis

KOH(IIKTY

3.3.1. 3000B’s13aHHs 0Ci0 MOBIIOMJIISTH
HE Mi3HIlIe HACTYMHOTO POOOYOro JTHS
3 MOMEHTY, KOJU oco0a Hi3Hajacs 4u

NoBMHHA  Oyna  fAi3HaTUCA  TPO
HasBHICT Yy Hel peaJbHOTO Yu
MOTCHIIIHHOTO  KOH(JIIKTY 1HTEpEcCiB
Hamnpsamox «Compliancey,

VYIOBHOBaKEHOTO 3 aAHTUKOPYHIIHHOI
TiSTTBHOCTI Ta CBOTO 0€3M0CEPEeTHbOTO
KepiBHHKa a00 KEpiBHHUKAa OpraHy, 110
ITOBHOBa)KCHb SIKOTO HaJICKUTh
3BUILHEHHS/1HIIIFOBAHHSA 3BUILHEHHS 3

Imocaau, BUMarae Bi,II BHUIIC3a3HAYCHOTI'O

KepIBHUKA:
- PUHHATH pileHHs 10/10
BPETYIIIOBAaHHS y TUIENIol  ocoom

KOH(JIIKTY 1HTEPECIB MPOTATOM JABOX

pobouux  AHIB  MICIAA  OTPUMAaHHSA
ITOB1JIOMJICHHS;

- TOBIJOMHUTH TIJIEITy 0co0y TIpo
IpUIHATE pileHHs 10710
BPETYIIIOBAaHHS KOH(IIIKTY 1HTEPECIB;

- BKUTU niependadeHi miero [TomiTukoro
3ax0au In: 3ano0iraHHs Ta
BPETYNIIOBaHHS KOH(IIKTY 1HTEPECIB Y

1JIETIO] OCOOH.
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3.3.2. Thus, conflict of interest
settlement is the direct responsibility
of the manager whose level allows
him/her to take steps which would to
the fullest extent assure the prevention
of
interest (unless the person holds an
office in a collective body while
exercising their authorities in which
the conflict of interest arises).

and management of conflicts

3.33. It 1s the line manager or
manager of the body authorized to
dismiss/initiate dismissal from office
who is aware of the situation in the
area of control or subordination,
knows the scope of authorities of
his/her subordinates and the ways of
exercising such authorities, and is
authorized to adopt decisions
regarding the subordinates; he/she
therefore has all the capacities to take
effective  measures, taking
account all the circumstances, and to
foresee the of such

nto

outcomes
measurcs.

3.3.4. The manager shall not, whether
directly or indirectly (i.e. through any
other persons and more importantly
through other employees) encourage
in any way their employees to take
decisions, to act or refrain from acting
in breach of this Policy for the benefit
of their private interests or third party
private interests.

3.3.2. TakuM YHUHOM, BpETYIIOBaHHS
KOH(IIIKTY 1HTEpECIB € 6e3mocepeHbO
BIJNOBIIANIBHICTIO KEpIBHUKA, DPIBEHb
SIKOT'O JIO3BOJISIE BXKUTH 3aXOJH, K1 O B
3a0e3nevyBaiu

NOBHI! Mipi

3ano0iraHHs Ta BPETYJIIOBaHHS
KOH(IIIKTY 1HTEpeCiB (OKpIM BUITQJIKIB
nepeOyBaHHS ocoOM Ha Tocajai B
KOJIET1aIbHOMY ~OpraHi — T 4ac
BUKOHAHHS MTOBHOBAXEHB SIKOTO BUHUK

KOH(JTIKT 1HTEPECIB).

3.3.3. Came Oe3nocepenHiii KepiBHUK
a00 KepiBHUK OpraHy, 10 MMOBHOBAXCHb
SKOTO HaJIEKUTh
3BUIbHEHH/1HIIIIOBAHHSA 3BUILHEHHS 3
BOJIOJIIE

Iocaju, CUTyaIli€l0  y

MIJIKOHTPOJbHIN UM IMAMOPSIKOBaHIM

cepi, o0i3HaHMii 3  oOcsAroMm
MMOBHOBAXXE€Hb  MIJJEINIUX OCI0 Ta
criocobamu peanizanii TaKUX
IIOBHOBAKEHbD, TOBHOBAKHHM

YXBaJIIOBATH PILICHHS IIOAO MiJICTIINX,

a OTKEe Ma€e BCI MOXIMBOCTI I

BKUTTS  €(DEeKTUBHUX  3aXOMIiB 3
ypaxyBaHHSIM BCIX OOCTaBHH, a TaKOX

nepeAdaYuTH HACTIIKY TaKUX 3aXO0/IIB.

3.3.4. KepiBHUKY 3a00pOHEHO, MPSIMO
Yyl omocepenkoBaHo (ToOTo, dYepe3
OyIb-sIKUX IHIIMX OCI0, Hacamiepen
IHIIUX  TpalliBHUKIB)

OyIb-IKU

CTIOHYKaTH Yy
hi (0]
OPUUHATTS pillieHb, BUMHEHHSA i a00

crocio  ImiuIeriuX

Oe3nismpHOCTI Beynepeu [lomituku Ha

KOPUCTh CBOIX IPUBAaTHUX IHTEPECIB
a00 MpUBAaTHUX IHTEPECIB TPETIX OCIO.
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3.3.5. A conflict of interest may be
settled by the employee on their own
or through special settlement
measures taken by the employee’s
manager.

3.3.6. Such Policy measures include:
- the person is removed from
performing the task, taking actions,
making decisions or participating in
the decision-making under the
circumstances of potential or actual
conflict of interest;

- external controls are applied to
monitor how the person performs the
relevant task, takes certain actions or
decisions;

- restriction of the person’s access to
certain information;

- revision of the scope of the person’s
official duties;

- person’s transfer to another position;
- person dismissal with the Bank's
compliance with the requirements of
labor law upon dismissal

3.3.7. Each of the above measures has
its peculiarities and may be chosen
subject to a number of conditions:

- conflict of interest type (potential or
actual);

- conflict of
(permanent or temporary;

- who takes the decision to implement
the measure (line manager and/or
manager of the relevant management

body;

interest  nature

3.3.5. Koudmikr iHTEpeciB Moxke OyTH
BpETYJIbOBAaHUM CaMOCTIIHO
MpAIiBHUKOM a00 MUISIXOM  BXKHUTTS
KEpIBHUKOM TaKOi O0COOHU CIelialbHUX

3aX0/liB BPETyIIOBaHHSI.

3.3.6. Jlo Takux 3aXOAliB BIAMOBIIHO IO
[ToniTHKHU BITHOCUTHLCS:

- YCYHEGHHS 0COOM BIJ BHUKOHAHHSI
3aBAaHHS, BYMHEHHS MOif, TPUHHATTS
pIIIIEHHS Y¥ y4acTi B MOTO IPUIHATTI B
yMOBaX peajbHOTO YH MOTEHIIIHHOTO
KOH(JTIKTY 1HTEPECIB;
- 3aCTOCYBaHHS 30BHIITHBOTO
KOHTPOJIIO 3a BUKOHAHHSIM 0CO00I0
BIIIIOBITHOTO

3aBJaHHsI, BUYHMHCHHIM

HEI0 TMEBHUX M YM  TNPUAHATTS
pIIIICHB;

- OOMEXeHHS JOCTYIy O0Co0u [0
NEBHOI 1H(}OopMarlii;

- Tmepensiay

ITOBHOBaXEHb 0COOH;

o0cAry  ciyx’00BHX
- IEpeBEICHHS 0COOM Ha 1HIITY TOCay;
- 3BUIBHEHHS OCOOM 3 JOTPUMaHHSAM
bankom

BUMOT TPYAOBOIO

3aKOHO/IaBCTBA MPH 3BITHHEHHI.

3.3.7. KoxkeH 13 IMX 3aXOJ1B Ma€ CBOIO
crienudiky, amKe MOXe oOuparucs B
3aJIEKHOCTI BIJl HU3KH YMOB:

- BUTY
(moTeHIiHUMi a00 peaabHUi);

- xapakrepy KOH(IIKTYy 1HTEpeciB

KOH(ITIKTY 1HTEpECiB

(mocTiitHui 400 TUMYACOBHIA);
- cy0’exkTa TPUUHATTSA PIIMICHHS PO
Horo 3acrocyBaHHs (Oe3mnocepenHiit

KEPIBHUK Ta/abo KEPIBHUK

BIJIMOBITHOTO OPTaHy yNpPaBIiHHA);
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- availability (non-availability) of
alternative settlement measures;
- the person’s consent (non-consent)
to the measure implementation.

3.3.8. A person shall be removed from
the the task,
actions, making  decisions
participating in the decision-making
(Removing of a person):

- where there is an actual or potential
conflict of interest;

- where the conflict of interest is not
of a permanent nature;

performing taking

or

- on the resolution of the manager of
the relevant management body or
relevant business unit with which the
person is employed;

- subject to the possibility of engaging
another employee of the relevant
body, entity, institution or
organization in taking this decision or
taking the required actions;

- members of collective bodies shall
refrain from voting on any matters
which may give rise to a conflict of
interest or affect adversely the
unbiased attitude or proper discharge
of duties to the Bank by such member.

3.3.9. The measure of Removing of a
person may only be implemented
when all the listed conditions are met.

- HasSIBHOCTI (B1ACYTHOCTI)
aJIbTePHATUBHUX 3aX0/IiB
BPETYIIIOBAHHS;

- HasBHOCTI (BIJCYTHOCTI) 3r0I1 0COOH
Ha 3aCTOCYBaHHSI 3aX0/y.

3.3.8. YcyHeHHs 0coOM BiJi BUKOHAHHS
3aBAaHHS, BYMHEHHS MAid, TPUNHHATTS
pILIEHHS] YU y4acTi B WOTro NMPUHHATTI

(Hamaii- YcyHeHHs oco0mn)
3MIIACHIOETHCS:
- TpPU HASIBHOCTI peajbHOrO YU

NOTEHLIHOTO KOH(IIKTY 1IHTEPECIB;

- SKIIO KOH(MIIKT IHTEpPECIB HE Mae
MNOCTIHHOTO XapakTepy;

- 3a PIIICHHSAM KEPiBHUKA BiJIMOBIIHOTO
OpraHy yIIpaBJiiHHS a00 BIAMOBITHOTO
CTPYKTYPHOTO  IiJIPO3/LITY,
Iparroe 0cooa;

- 32 YMOBHU MOXJIMBOCTI 3aJy4€HHS JI0
abo

B SKOMY

OPUMHATTS  Takoro  pilll€HHs

BUMHEHHS BIAIIOBIAHUX 1M  1HIIUM
MpaIiBHUKOM  BIJIMOBITHOTO  OpTaHYy,
HiIPUEMCTBA, YCTAaHOBH, OpraHi3ariii;
KOJIET1aJIbHIX

- 4JIeHH OprasiB

3000B’s13aH1 yTpUMYBaTUCS BiJ

TOJIOCYBaHHA 3 6y,7_'H)-$IKOFO IIUTaHHA,

AK€ MOXE CIPUYMHUTH  KOH(IIKT
1HTEpECiB abo 3aILKOIUTH
00'€eKTUBHOMY CTaBJICHHIO 9K

HAJIC)KHOMY BHKOHAHHIO TAKUM YJICHOM
000B's13KiB TIepe1 bankowm.

3.3.9. 3acTocyBaHHs 3ax01y YCYyHEHHS
ocoOM MOXXIJIMBE JIAINE 3a HAsBHOCTI
CYKYIHOCTI BCIX 3a3HAYEHUX YMOB JJIs
HBOTO.
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3.3.10. If any of the conditions is not
met, the specific measure may not be
used to settle the conflict of interest.
For example, if there is no employee
that can be engaged
decision-making or taking relevant

n

action, this type of measure shall not
be implemented.

3.3.11. The measure of Removing of
a person is one of the two measures
(the other one being exercise of
authorities under external control)
which the identifies
applicable in situations when the
conflict of interest is not of a
permanent nature.

Policy as

3.3.12. If the measure of Removing
of a person is implemented, the
decision on engaging other employees
in decision-making or taking relevant
actions and the decision on removing
the employee of the relevant body,
entity, institution or organization shall
be made by the manager of the body,
entity, institution,
relevant business unit with which the
person is employed.

organization or

3.3.13. However, this does not mean
alternativeness of the
decision-makers, 1.e. the decision
concerning the measure of Removing
of a person implementation must be
taken by the relevant level manager,
taking into account the subordination

of the specific employee.

3.3.10.
BIJICYTHI  —

SAxmo Oyap-sika 3 YMOB

KOHKpPETHUH  3axif
BpETyJIIOBaHHS KOH(QIIIKTY 1HTEpeciB
3aCTOCOBYBAaTH He MoxkHa. Hampukmian,
AKIIO He Oyae 3HAWACHO MpalliBHUKA,
AKAW MOXKE 3aJy4yaTucs 10 IPUKHATTSA
pILIEHHS] Y BUMHEHHS BIJIMOBIIHOL i,
TO el BHJ 3aX0Qy HE MOXe OyTu

3aCTOCOBAaHUM.

3.3.11.
OHUM 3 JIBOX (APYyrUM € 3I1ACHEHHS

3axim ~ YcyHeHHS ocoOu €

MTOBHOBAXEHb i 30BHINIHIM
KOHTpoJsieM), akui [lonmiTuka BHU3HaAuYae
MOXKJIUBUM 3aCTOCOBYBaTH Y BUIAJIKaX,
KOJIU KOHQUIIKT 1HTEpPECIB HE Mae

MOCTIHHOTO XapakTepy.

3.3.12.
YcyHeHHs

[Ipn
ocoon

3aCTOCYBaHHI  3aXOfy
3aly4eHHS 10
OPUMHATTS pIIIEHHS a00 BYMHEHHS
BIIMOBIAHUX i 1HIIUX MPaIliBHUKIB,
AK 1 YCYHEHHS npaliBHUKA
BIJIMOBIAHOTO OpraHy, MiANPUEMCTBA,
YCTaHOBH, OpraHizarlii 3IIMCHIOEThCS 32
pIIIICHHSM KepiBHHUKA Opramy,
MiIPUEMCTBA, YCTAHOBU, OpraHizarlii
abo

BIIMOBIHOTO  CTPYKTYPHOTO

H1PO3/LTY, B SKOMY IpaIoe 0coda.

3.3.13. Ilpu upomy, 1€ HE O3HAYAE
aJIbTEPHATUBHOCTI Cy0’ €KTa MPUIHATTS
BIJIMOBIAHOTO PIIIIEHHS. Nnerscs po
Te, IO pIIMIEHHS TPO 3aCTOCYBaHHS
3ax0my YCyHEHHS OCOOM ITOBHHHO
IpPUIUMATHCST KEPIBHUKOM BiJIITOBITHOTO

piBHS 3 ypaxyBaHHSIM
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3.3.14. The person’s access to specific
information  shall be restricted
(further- Restriction on access to
information):

- where there is an actual or potential
conflict of interest associated with
such access;

- where the conflict of interest is of a
permanent nature;

- on the resolution of the manager of
the relevant management body or
relevant business unit with which the
person is employed;

- provided that the person is capable

of duly performing his/her official
duties after this restriction is
implemented;

- provided that the work involving the
relevant information can be assigned
to another employee of the body,
entity, institution or organization.

3.3.15. The measure of Restriction on
access to information for external
conflict of interest management can
be used situations when the
person’s job is always associated with
the same type of information.
Furthermore, this person has a private
interest regarding this information,
thus threatening its disclosure or
approval of biased decisions.

n

MO PSAIKOBAHOCTI KOHKPETHOTO

IpaIiBHUKA.

3.3.14. O6MexeHHs JOCTyITy 0co0H 10
iHpopmarii  (mamami -
OOMexxeHHsT TOCTyIy A0 1H(opmariii)

31HACHIOETHCS:

MIEBHO1

- Inpu HasIBHOCTI p€allbHOro 4u

MOTEHIIIMHOTO KOH(JIIKTY 1HTEpECiB,
OB’ S3aHOT0 13 TAKUM JIOCTYTIOM;

- SKIO KOH(IIKT 1HTEpECIB Mae
NOCTIMHMIA XapakKTep;

- 32 pINIEHHSIM KEpiBHUKA OpraHy
yIPAaBIIIHHS abo BIJITOBITHOTO
CTPYKTYPHOIO  IiJIPO3/LITY,

npaioe 0cooa;

B SIKOMY

- 32  MOXJIHMBOCTI  TMPOJOBKECHHS

HaJIE)KHOTO BUKOHAHHS 0co0or0
MOBHOB)XCHh HA TOCaJl 33 YMOBH
TaKOTO OOMCIKCHHS,

- 32 MOXKJIMBOCT1 JIOPY4Y€HHsSI POOOTH 3
BI/IIIOBITHOIO

1H(pOpMalLli€l0  THIIOMY

NpaliBHUKY OpraHy, MiJMPUEMCTBA,

yCTaHOBH, OpTaHi3aIlii.

3.3.15. 3axig OOMexeHHS JAOCTYIy 0
iH(bopMarii € 3aX0oq0M 30BHIIITHBOTO
BPETYIIIOBaHHS KOHQIIIKTY 1HTEPECIiB Ta
MOJIATAE B TOMY, IO HOTO0 MOXKHA
3aCTOCYBaTH y BHIIJKYy, KO poOoTa
0co0M TIOCTIMHO MOB’sI3aHA 13 TIEBHUM
OOIHUM 1 BUIOM
iHpopmarmii. Ilpu mpomy, Taka ocoba

TUM  CaMUM
Ma€e TPUBATHUM 1HTEpEC IMIOA0 i€l
iH(dopMarii, Mo CTBOPIOE 3arpo3dy ii
BUTOKY, a00 MOXXe MPHU3BECTH 10

YXBAJICHHS YIIEPEIKEHUX PILLIEHb.
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3.3.16. A revision of the scope of the
person’s official authorities shall be
carried out:

- where there 1s an actual or potential
conflict of interest;

- where the conflict of interest is of a
permanent nature and associated with
the person’s specific authority;

- on the resolution of the manager of
the relevant management body or
relevant business unit with which the
person is employed;

- provided that the person is capable
of duly performing the assigned tasks
following such revision and that the
relevant authorities can be delegated
to another employee.

3.3.17. The person shall exercise their
official duties under external control:

- where there is an actual or potential
conflict of interest;

- where the conflict of interest is of a
permanent or temporary nature;

- on the resolution of the manager of
the relevant body, entity, institution,
organization or relevant business unit
with which the person is employed;

- if it 1s impossible to remove the
person from performing the task,
taking actions, making decisions or
participating in the decision-making
or to restrict the person’s access to
information or to their
authorities;

- if there are no grounds for the

revise

person’s transfer to another position
or dismissal.

3.3.16. [Ilepersig obcsry mocamoBuX
[IOBHOBAYXEHb 0COOU 3I1HCHIOETHCH:

- TpU HASIBHOCTI peajbHOr0 YU
NOTEHLIMHOTO KOH(IIKTY 1IHTEPECIB;
- SKIIO KOH(QIIKT 1HTEpECIB Mae€

NOCTIMHUN XapakTep, NOB’sI3aHUN 3
KOHKPETHUM MOBHOBAKEHHSM 0COOU;

- 3a pINICHHSIM KEpiBHUKA OpraHy
yIpaBIIiHHS abo BiJIMTOBITHOTO
CTPYKTYPHOTO  IIiIPO3/LITY,
npairoe 0cooa;

MOJKJIUBOCTI

B SIKOMY
- 3a IIPOJIOBKEHHS

HAJIC)KHOTO BUKOHAHHS HEI0
CIY>KOOBHX 3aBllaHb y pa3l TakKoro

nepersiay 1 MOXKIMBOCTI JIeJIeTyBaHHSI

BIIMOBIAHUX TIOBHOBAKEHb I1HIIIOMY
MPAaIliBHUKY.

3.3.17. TlocagoBi  TOBHOBa)XCHHS
3MIACHIOIOTHCSL 0COOOIO M1/l 30BHINIHIM
KOHTPOJIEM:

- NpU HASBHOCTI peajlbHOrO0 YU
MOTEHIIMHOTO KOH(DIIIKTY 1HTEPECiB;

- AKI0 KOH(QUIKT IHTEPECiB Mae

MOCTIWHUN 200 THMYaCOBUH XapakTep;

- 3a PIIICHHSAM KEPiBHHUKA BiJIIOB1THOTO
oprany,
oprasizariii

MIJIIIPUEMCTBA,
abo

YCTaHOBH,
BIJIMIOB1HOTO
CTPYKTYPHOIO  IiJIPO3/LITY,
mpaioe 0cooa;

- AKII0 YCYHEHHS 0COOM BiJ] BUKOHAHHS

B SIKOMY

3aBAaHHS, BYMHEHHS Mif, TPUHHATTS
pIIIICHHST YW y4acTi B WOTO MPUMHSTTI
abo JIOCTyny 70
nepenisia i

oOMexeHHs 11
1Hpopmarii
ITIOBHOBAXEHD € HEMOXKIIUBUM;

yu
- SKIIO BIJCYTHI TIACTaBU JJs i

NEepeBE/ICHHs] Ha IHIIY Tocaay abo
3BIJIbHEHHSI.
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3.3.18. The Policy identifies forms of
external control which must be clearly
stated by the manager in his/her
decision on implementation of this
measure:

- an employee nominated by the
manager of the relevant body, entity,
institution or organization checks the
status and outcomes of the tasks and
actions performed by the person, the
content of decisions or projects taken
or designed by the person or the
relevant collective body in connection
which the
conflict of interest;

- the person performs tasks and

with matters involve

actions, reviews files, prepares and
makes decisions in the presence of an
employee nominated by the body
manager.

3.3.19. The person shall be
transferred to another position:

- where there is an actual or potential
conflict of interest;

- on the resolution of the line manager
of the relevant business unit of the
Bank;

- where the conflict of interest is of a
permanent nature;

- if the conflict of interest cannot be
managed by removing the person
from performing the task, taking
actions, making  decisions  or
participating in the decision-making,
by restricting the person’s access to

information, by revising their

3.3.18. g IlonitTuka Bu3Ha4ae Gopmu
30BHIIIHBOTO KOHTPOJIO, SIKi TOBUHHI
YITKO BKa3yBaTHCh KEpPIBHUKOM Yy
piuieHHI npo oOpaHHS UBOTO BUAY
3aX0.y:

- TIepeBipKa MpailiBHUKOM, BUSHAYEHUM
IiIPUEMCTBA,

KEpPIBHUKOM  Opramy,

yCTaHOBHW, Opraisaiii, CcTaHy Ta

pe3yabTaTiB  BUKOHAHHS  0COOOI0
3aBJaHHS, BUMHEHHS HEIO Jii, 3MICTy
110

PO3pPOOIAIOTHCS

pllIEeHb YU IMPOEKTIB PIIICHb,
abo
a0o

IIPUUMAIOThCS
0Cc00010 BI1IIOBITHUM

KOJIET1aJIbHUM ~ OpPraHOM 3  IHUTaHb,
OB’ s3aHUX 13 TPEIMETOM KOHQIIIKTY
1HTEpECIB;

- BHUKOHAHHSI O0COOOI0  3aBJaHHI,
BUMHEHHS HEI [1d, PO3MIs] CIpas,
HirOTOBKAa Ta MPUUHATTS HEIO plIIEHb
y MPUCYTHOCTI BU3HAYEHOTO

KEepPIBHUKOM OpraHy MpailiBHUKA.

3.3.19. [IlepeBenacHHs 0coOM Ha I1HIINY
nocaiy 311MCHIOEThCS:

- TpU HASIBHOCTI pEAJTbHOTO YH
MOTEHINITHOTO KOHQUTIKTY 1IHTEPECIB;

- 3a pimeHHsIM 0e3MocepeHbOTOo
KepIBHUKA BIJMOBIIHOIO CTPYKTYPHOTO
nigposainy banky;

- AKI0 KOH(IIKT

MOCTIMHUIN XapaKTep;

1HTEepeciB  Mae
- SKIIO HE MOXXe OyTH BpPEryJlIbOBaHUMN
IUIXOM YCYHEHHS Takoi 0cobu Bif
BUKOHAHHS 3aBJaHHS, BYMHEHHS i,
OPUMHATTS PILIEHHS YM y4acTi B HOToO
NPUUHATTI, OOMEXEHHS 1i JOCTYMy J0
1H(opMariii, mepernisaay ii MOBHOBaXXEHB
Ta (QYyHKIIIH, 030aBIeHHS PUBATHOTO
1HTEpECY;
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authorities and functions by
eliminating the private interest;

- provided that there is a vacancy
consistent with the personal and

professional competences of the

or

person;
- provided that the person’s transfer is
approved.

3.3.20. The person shall be dismissed
from the office due to the conflict of
interest based on grounds and subject
to  observance  of  applicable
employment law procedures:

- where there is an actual or potential
conflict of interest;

- where the conflict of interest is of a
permanent nature;

- if the conflict of interest cannot be
managed in any other way, by reason
of non-approval of the transfer,
non-approval of the private interest
elimination or otherwise.

3.3.21. The responsibility under this
Policy to settle the conflict of interest
above all rests with the line manager
(manager of the body authorized to
dismiss/initiate dismissal from the
office).

3.3.22. The of interest
settlement measures may only be
applied to persons who have a conflict

of interest.

conflict

- 32 HasIBHOCTI BaKaHTHOI ITOCaaH, sKa

3a CBOIMH XapaKTepUCTUKAMHU

BIZIIIOB1Ia€ ocoducTUM Ta
npodeciiiHuM SIKOCTIM 0coOu;
- 3a HasABHOCTI

IIOIrOJ’KCHHS  Ha

NepeBeICHHS 0CO0u.

3.3.20. 3BUIbHEHHA OCOOM 3 3alMaHOIl

mocagu |y 3B’A3Ky 3  HAsSBHICTIO
KOH(JIIKTY 1HTEpECiB 31MCHIOETHCS Ha

MiJcTaBaXx Ta 3a YMOBHU JIOTPUMAHHS

BUMOT YUHHOTO TPYAOBOTO
3aKOHOJABCTBA:
- NOpU HASIBHOCTI pEajJbHOrO0 4YH

MOTEHIIIIHOTO KOHQUTIKTY 1HTEPECIB;

- SKIO KOH(IIKT 1HTEpECIB Mae
MOCTIWHUHN XapakTep;

- AKIIO KOH(QUIIKT 1HTEPECIB HE MOXE
OyTH BperyJbOBaHHN B Oyab-sIKHiA
1HIUH crocid, B TOMYy 4YHCH uepes
BIJICYTHICTh 3TOJIM Ha TIepeBe/ieHHs a00

Ha YCYHEHHs ITPUBATHOTO 1HTEPECY.

3.3.21. s IlonmiTuka B mepury yepry

10710
BPETYIIIOBaHHS KOH(DIIIKTY 1HTEpPECIB HA

[MOKJIa1a€ 000B’ 130K

0e3nocepeIHbOro KEp1BHUKA
(KepiBHMKa OpraHy, /10 NOBHOBa)XECHb
SIKOT'O HaJIEXKUTH
3BUIbHEHHS/1HIIIIOBAHHA 3BUILHEHHS 3

1ocajii 0coon).

3.3.22.
KOH(ITIKTY
3aCTOCOBYBAaTHUCh BHKJIIOYHO JI0 OCOOH,

Crnocobu  BperysIrOBaHHS

1HTEpeCiB MOXYTb

y SIKO1 € HassBHUI KOH(IIIKT IHTEPECIB.
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3.3.23. Members of collective bodies
and all employees of the Bank shall
promptly notify about  any
circumstances which might cause or
have already caused a conflict of
interest.

3.3.24. Bank employees shall comply
with the Bank’s rules and procedures
applicable to conflicts of interest and
transactions in which they may have
an interest, and shall promptly
disclose  information about the
existing conflicts of interest and
transaction in which they have an
interest.

3.3.25. The Policy contains examples
of typical situations of conflict of
interest, the list of which is not
exhaustive.

The Bank's Anti-Corruption Program
may also contain other examples of
situations of conflict of interest that
may also be related to corruption
risks.

4. Specific Types of Restrictions
related to the Conflicts of Interest
(map on conflict of interest)

4.1. Gift acceptance restrictions

4.1.1. It is prohibited to demand,
solicit and accept gifts from entities or
individuals, directly or through other
persons for oneself or for close
persons:

3.3.23. UneHu KoJeriaibHUX OpPraHiB
Ta BCl mpaiiBHUKA baHKy 3000B’s3aHi

OIEepaTUBHO MOB1IOMJIATH po
00CTaBUHHU, L0 MOXYTh CIPUYUHUTH
ab0 BXKE CHOPUYMHUIU  KOHQIIKT
IHTEpECIB.

3.3.24. [IpauiBauku banky 3000B’s13aHi
JOTPUMYBAaTHCs BCTAHOBJIEHUX Y baHKy
paBWJI Ta MPOLEAYP LI0A0 KOH(DIIKTY
1HTEpeCiB Ta 3A1MCHEHHS TPABOYUHIB, Y
AKX € 3alHTepEeCOBaHICTh, CBOEYACHO
PO3KpHUBaTH 1H(popMario po
HasIBHICTb TOTEHUIMHOTO KOH(MIIKTY
Ta

1HTEpeCiB po

BUMHEHI KUX € 3aIHTEPECOBAHICTbD.

IPaBOYMHH, Y

3.3.25. TlomiTuka MICTUTh TPHUKIIAIN
TUTIOBUX CHUTYyaIlli TPOSIBY KOH(DIIKTY

IHTEepeciB, TMepelik SKUX He €
BUYEPITHAM.
AHnTukopynuiiiHa nporpama  baHky

TaKoX MOXKE€ MICTUTH 1HIII TPUKIIATU
CUTYyalllil MPOsIBY KOH(PIIKTY 1HTEPECIB,
0 MOXYTh TaKoX OyTH TIOB’s3aHI 3
KOPYMIIHHUMU PU3UKAMH.

4. Oxpemi  BHAHM 00MeIKeHb,
OB’ A3aHMX i3 KOH(IIKTOM IHTepeciB

(kapra KoHUIIKTIB iHTEpeciB)

4.1. O0MesKeHHs 100 ONepP;KAHHA
MOJAPYHKIB

4.1.1.
oe3nmocepenHbo abo Yepe3 IHIIUX 0cio

Ocobawm, 3a00pOHSAETHCS

BUMaraTd, IIPOCHUTH,  OJEp)KYyBaTH

MOJAPYHKH i cebe un OMM3bKUX 1M
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- by reason of such persons carrying
out activities associated with the
performance of official duties;

- if the gift giver is subordinate to this
person. In this case the nature of
subordination is not of essence, be it
linear or functional, and the gift value
is also of no importance.

4.1.2. A business gift is anything of
value offered to a counteragent or any
other third party at the Bank’s
expense, and also anything of value
received from a counteragent or any
other third party by employees while
they discharge their duties.

4.1.3. Business hospitality and
business gifts must not impact the
employees’ business decisions or bind
them to make any business decisions,
commit actions or inactivity in favor
of granter with violation of current
laws, internal regulations of the Bank,
interests of PrivatBank or its clients.

4.1.4. When an employee acts as the
Bank’s  representative  with a
customer, he or she shall act in the
Bank’s interests only. This obligation
shall apply not only to the actions
outlined in a written agreement but to
business contacts with the customer as
well.

oci0 B MOpUANYHUX a00 (I3UUHUX
ocib:

-y 3B’S3Ky 31 3[IACHEHHSIM TaKUMHU
ocobamMu ISILHOCTI, TIOB’SI3aHOI 13
BUKOHAHHSM MMOCATOBUX (PYHKIIIH;

- SKIIIO 0c00a, sika Japye, nepeOyBae B
HIAMOPSAAKYBaHHI Takoi ocobu. Ilpwu
IIbOMY HE Ma€ 3HaYEHHS CaM XapakTep

0P IKYBaHHS: MHIAHUE — a0o
GYHKITIOHATBHUHM,  HE3aJEXKHO  BiJ
BapTOCTI MOJIAPYHKY.

4.1.2. JlinoBuil moOmapyHOK — 1€

MarepiajgbHa ILIHHICTh, fKa JapyeEThCS
KOHTpareHTy abo 1HIIIA TpeTid 0cobi
3a paxyHOK KowTiB baHky, a Takox
MaTepialibHa MIHHICTh, IKY OTPUMYIOTh
MpAIiBHUKN B MEKaX BUKOHAHHS CBOIX
TPYHOBUX 00OB’S3KiB BiJl KOHTPAreHTIB
YM 1HIIHUX TPETIX OCIO.

4.1.3. JlimoBa TOCTHHHICTH 1 MIJIOBI
NOJApYHKH HE IMOBHUHHI BIUIMBAaTH abo
10
OPUAHATTS AUIOBUX pIIIEHb, BUNHEHHS

3000B’s13yBaTH IpaliBHUKIB

i abo Oe3MIsIIbHOCTI Ha KOPHCTh

JTapyBabHUKIB 3 MOPYIIICHHIM
YUHHOTO 3aKOHO/ABCTB, BHYTPIIIHIX
HOPMaTUBHUX  JIOKYMEHTIB  banky,

iHTepeciB baHky M HOTo KIII€EHTIB.

4.1.4. Tlpu BHUKOHAHHI MpaLIBHUKOM
ITOBHOBA)XCHB TIPEJICTAaBHUKA baHKy IO
BITHOIIIEHHIO IO KJI€HTa BiH a00 BOHA
3000B's13aHl  JIATH  BHUK/IIOYHO B
inTepecax banky. Ile 3000B's3aHHS
MOIIUPIOETECS  HE TIIBKKM Ha  ii,
BU3HAUYEHI JOTOBOPOM B MHCHMOBOMY

BUIVISAAI, aje 1 Ha JUIOBI KOHTaKTH 3
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4.1.5. It is unacceptable absolutely to
solicit or accept (directly or
indirectly) any payments, gifts or
anything of value from actual or
potential customers of the Bank,
official representatives or officials of
government agencies or other persons
in  return for support or
facilitation given or to be given in
connection with any transaction or
procedure undertaken by the Bank.

any

4.1.6. Bank employees shall not
(directly or indirectly) offer payments
or gifts and any other things to
customer representatives in return for
any support or influence, or if it is
confirmed that such support or
influence have been or will be granted
in connection with any sale or any
other transaction or procedure which
may cause damage to customers,
employees or managers or harm the
Bank. The above generally does not
apply to lunch, promotional gifts and
other courtesies proposed
unconditionally.

4.1.7. There are situations when an
employee may accept something of
value without risking corruption or
breach the trust, while transacting the
Bank’s business or initiating business
for the same. The most common

KJIIEHTOM.

4.1.5.
npocutd abo mnpuitmMatu (IPSAMO YU

Kareropuuno Henpumyctumo

ONOCEPEKOBAHO) OIUIaTy, MOJAPYHKH
a0b0 Oynp-110, IO Ma€ BapTICTh, BIJ

(akTUYHOTO abo MOTEHIIITHOTO
KJIIEHTA banky, odiiiftHOTO
peJICTaBHUKA abo CITY>KOOBIIS

ypsI0BO1 opranizaiiii abo 1HII0i ocoou
B 3HaK TMOJJKH 3a JOIOMOTY abo
crpusiHHS, sike Oyrio abo Oyne HamaHo B
3B'SI3Ky 3 Oyab-sikor0 yrojuorw abo

IPOLENYPOIO, SIKY 311HcHIOE baHK.

4.1.6. IlpauiBuuk baHky He NOBUHEH

3MIIACHIOBATH (mpsimMo 9u

OMOCEPEIKOBAHO) orIaTy abo
MPOIIOHYBATH TMOJIAPYHKHU Ta 1HII pedi
NPECTaBHUKY KIIIEHTA Ha 3HAK MOASIKU
3a JgomoMory 1 BIUIMB, abo mpu
OTpPUMAaHHI MIATBEPKEHHSA, L0 Taka
nornomMora ado BILITUB Oynu abo OynyTh
HaJaHI B 3B'SM3Ky 3 TMpoaaxkeM ado
OyIb-SKOI0 1HILIOK Orepaliero  ado
POLIETYPOIO, SIKI MOXYTh 3aIllIKOJUTH
KITIEHTY, TIpaIliBHUKaM a00 KepiBHUKAM

abo 3aBmaru mkonu banky. lle He

BIIHOCUTBHCSA 3a3BH4ald 1O 0O01IIB,
pEKJIaMHUX  CYBEHIpIB Ta  1HIIUX
MIPOSIBIB T100'SI3HOCTI, K1
MIPOTIOHYIOThCS O€3 YMOB.

4.1.7. Icuye psng BUNAIKIB, KOJIU

npaimiBHUK 0e3 pU3MKy Kopymiii ado
HNOPYILIEHHS JOBIpM MOXE HPUNHHATH
IIHHICTH BiAg OyAb-KOTO Yy TpoIeci
poborn Hajg Oi3Hecom banky abo
HIIIFOBaHHS

Oi3HeCy JJii  HbBOTO.
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examples include business lunches or
gifts from customers on special
occasions. Generally, this does not
pose a threat of charter breach if these
items of value are accepted in view of
family or personal relations existing
irrespective of any Bank business; if
such benefits are available to the
general public under the same
conditions under which they are
available to the Bank’s official; or if
such benefits would have been
compensated for by Bank as justified
business expenditures if they had not
been paid for by another party.

4.1.8. The Chairman and members of
the Bank's Supervisory Board may
accept gifts that are in accordance
with generally accepted ideas about
hospitality (unless the donor is in
charge of such person), if the cost of
such gifts does not exceed 1 (one)
subsistence minimum for able-bodied
person on the day the one-time gift is
accepted, and the total value of such
gifts received from one person (group
of persons) within the calendar year
does not exceed 2 (two) subsistence
minimum for able-bodied person as of
January, 1 the year in which the gifts
are accepted.

HaiinmomwupenimuMu  NpuKiIagaMu €

oiaoBl  00igm  abo0 TOJApYHKH 3

0COOJIMBUX  HArox Big  KIIEHTIB.
3aramoM, 1€ HE CTAHOBHUTH 3arpo3u

NOPYLIEHHS  CTarTyTy, TaKli

MPUUHATO 3

SIKIIIO
OTIIAy Ha
ciMeiiHl 4d OCOOHMCTI BIJHOCHHH, SKI

LIHHOCT1

ICHYIOTh HE3QJIeKHO BIJ] OYyIb-SKOTO

oi3necy banky;, skmo Taki Onara
JOCTYIIHI IIAPOKIA TPOMAJCHKOCTI 3a
THX CaMUX YyMOB, Ha SKHX BOHHU

JTOCTYTHI MocaaoBiit 0co61 banky; abo

IKIIO Takl Omara mypiaraad O
BiJIIIIKOTy BAaHHIO bankom SIK
OOTpyHTOBaHI KOMEPIIIHI BUTpaTH,

SKITO0 O BOHM HE OYJIM OIJIauCHI 1HIIIOK0
CTOPOHOIO.

4.1.8. TomoBa Ta wienn Hamrsimosoi
paau
MOJTAPYHKH,
3araJbHOBHU3HAHUM  YSABJICHHSAM  IIPO

banky MOXyTh mnpuiimMaru

SIK1 BIIIOB1IAIOTH
TOCTUHHICTh (KpIM BHUIAJIKY, SKIIO
oco0a, napye, mnepebyBae B
HIIMOPSAAKYBaHHI Takoi 0COOM), SKIIO

sSgKa

BapTICTh ~ TAKUX  TOJAPYHKIB  HE

MEPEBUILYE OJINH

MIHIMyM JJis [pane3jaTHUX —ocio,

ITPOKUTKOBUI

BCTAHOBJICHUM HA JEHb IPUWHATTS
II0IapyHKa, OJHOpPa30Bo,
BapTICTh

a CyKyITHa
TaKuX MIOJIAPYHKIB,
OTpUMaHUX BiJ OfHIET ocobu (rpymnu
0Ci10) TIPOTATOM KaJEHAAPHOTO POKY, HE
MIEPEBHUIIY €

MIHIMYMIB,

JABOX MMPOKUTKOBUX

BCTAHOBJICHUX TSI
mpane3iarHoi ocodu Ha 1 CiuHS TOro

POKY, B IKOMY MPUHHATO MOAAPYHKHU.
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4.1.9. For employees exemptions
from the general prohibition
concerning acceptance of items of
value in connection with the Bank’s
business may include:

1) accepting payments of business
hospitality events or meals, drinks
justified cost during meetings or
under other circumstances which
the of conducting
business negotiations in good faith or
promoting business relations,
provided that such costs would have
been covered by Bank as justified
business expenditures if they had not
been paid for by another party.

involve aim

2) accepting loans from other banks
or financial institutions on usual terms
for the purpose of funding proper and
usual activities of the Bank’s officials,
for example mortgage,
situations when this is prohibited by

excluding

law;

3) accepting ads and promotional
materials of justified value;

4) accepting discounts or special
offers for goods or services, with the
amounts not exceeding those

available to other customers; or

5) accepting gifts of reasonable value
associated with widely recognized
or such as

events occasions,

4.1.9. Jlna npaiiBHUKIB BUHATKHU 13
3arajgbHO1 3a00pPOHM IIOA0 MPUHMAHHS
IIIHHOCTEH y 3B'SI3Ky 3 Oi3HECOM OaHKy

MOXXYTb BKJIIOHAaTH:

1) mpuilmMmaHHS OIJIaTH 3a YYacTh Yy

3axomax abo0  XapuyBaHHsS, Haroi,
Oynb-sKi OOTpYyHTOBaHI BHUTpaTH ITiJ
abo vy

MCTOIO

yac  3ycTpiuei THIITUX

oOcTaBUHAX, SIKUX €
IPOBEJICHHS JTOOPOCOBICHUX JIJIOBUX
NEPEroBopiB a00 CHOPHUSIHHS PO3BUTKY
JJIOBUX CTOCYHKIB, 32 YMOBH, 1110 TaKi
BUTpaTH miuisiranu 06 omnari bankom
K OOTPYHTOBaHI KOMEpIIHI BUTpATH,
akio O He OylIM OIuladeHl 1HIIOK0

CTOPOHOIO,

2) npuiiMaHHS TO3UK B1J] IHIIMX OaHKIB

abo  (iHaHCOBMX  YCTaHOB  Ha
3BUYAMHUX YMOBax sl (DiHAHCYBaHHS
HaJIC)KHOI Ta 3BUYAHHOI IISTIBHOCTI
nocazoBux oci0 banky, Hampukian,
1ITOTEYHI1 MO3UKH Ha MPUI0aHHS KUTIIA,

KpIM BHUIAJIKIB, KOJIU II€ 3a00pOHEHO

3aKOHOM;
3) MpUAMaHHS peKIIaMu abo
013HEC-TTPOMOITIHHUX MaTepiaiB

0OIpyHTOBaHO1 BapTOCTI;

4) npuilMaHHS 3HWKOK a00 akIiHUX
MPOIIO3UINIA Ha TOBapu aboO TMOCIYTH,
SKi HE TICPECBUINYIOTH JOCTYIMHHUX IS
IHIKX KJIIEHTIB pO3MipiB; ab0

5) npuiiMaHHA TOJAPYHKIB PO3YMHOL
BapTOCTI, MOB'SI3aHUX 3

3araJloHOBU3HaHUMHU HOI[i?IMI/I abo
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promotion, job,
retirement, public holiday or birthday,
if the cost of such gifts does not
exceed 1 (one) subsistence minimum
for able-bodied person on the day the
one-time gift is accepted, and the total

new marriage,

value of such gifts received from one
person (group of persons) within the
calendar year does not exceed 2 (two)
subsistence minimum for able-bodied
person as of January, 1 the year in
which the gifts are accepted;

6) accepting of gifts, tokens of
gratitude, privileges or services based
on family or personal
relations (such as between parents,
children or spouse of a Bank
employee/managers) provided that the

express

circumstanced show that acceptance
of valuables does not constitute an
incentive in relation to the Bank's
activities,

4.1.10. In each specific case the Bank
may approve as acceptable other
circumstances in addition to the
above-mentioned ones, under which
the Bank employee shall have the
right to accept items of value in
connection with the Bank’s business,
provided that such approval shall be
made under decision of member of
the Management Board (Chief
compliance officer) according to the
full disclosure of all relevant facts,

HAroJaMH, TaKUMH SIK IIPOCYBaHHS I10
CiIy’k01, HOBa poOOTa, BECULIsA, TICHCI,
CBATO ab0 JeHb HAPOKCHHS, SKIIO

BapTICTh  TAKUX  TMOJAPYHKIB  HE

HIEPEBHUIIY €
MIHIMYM  JJi51

OJIVH MIPOKUTKOBUMN
mpane3iaTHux — ocio,
BCTAHOBJICHUM Ha JICHb MPUHHSATTA
MOJapyHKa, OJHOPA30BO, a CYKYyIIHa

BapTICTh TaKUX MOJIAPYHKIB,
OTpUMaHUX BiJ OfHIET ocobu (Tpymu
0C10) MPOTATOM KaJICHAAPHOTO POKY, HE
nepeBuilye 2 (IBOX) MPOXKUTKOBUX
MIHIMYMIiB, BCTAHOBJIEHUX TUISA
mpare3/1aTHoi ocobu Ha 1 CIuHA TOro

POKY, B SIKOMY HPUNHATO IOAAPYHKH;

6) mpuiiMaHHSA TIOJAPyHKIB, 3HAKIB
BASYHOCTI, TPHUBLICIB YW TOCIYyT Ha
macraBl  SIBHUX — CIMEHHHX  a0o
0COOMCTUX CTOCYHKIB (TaKMX K MIXK
O0arbKamMH, JITBMU YU MOAPYXIKAM
IpaliBHUKIB/KepIBHUKIB baHKy), SKIIO
110

HC €

00CTaBUHH JArOTh
MIPUMMAHHS IIHHOCTEH

3pO3yMITH,

MOTHBAIIIEIO Y paMKax BeJEHHS Oi3HeCy
banky;

4.1.10. Y k0’)KHOMY OKPEMOMY BHIIAJIKY

bank  Moxe  3arBepIKyBaTH  SIK
OPUMHATHI 1HII HE 3a3HA4YeHl BUIIE
oOcraBuHM, B skux [lpaniBuuk banky
Ma€e TMpaBO MpUMUMATH I[IHHOCTI Yy
3B's3Ky 3 Oi3HecoM baHKy, 3a ymoOBH,
10 Take CXBAJCHHS 3J1HCHIOETHCS 3a
pimenasM uieHa [IpaBninnas banky (3
NUTaHb KOMIUIA€EHCY) Ha IIJCTaBi
MIOBHOTO MHUCHEMOBOTO PO3KPHUTTS TAKUM
IPAIiBHUKOM BCIX BIAMNOBIIHUX (DaKTIB

y TUCBMOBIH opmi.
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provided by such employee in

writing form. .

4.1.11. If an employee offers to or
accepts items of value from a
customer under circumstances not
expressly allowed by this Policy, the
employee inform the
Compliance and ABC
Officer about this in keeping with the
procedure set forth herein and in the
Code of Conduct (Ethics). The Bank
shall draw up written reports on such
information disclosures. The
shall consider such
information disclosures and decide

must
Division

management

whether it is appropriate to accept the

items of value and whether the
acceptance threatens the Bank’s
integrity.

4.1.12. It 1s not allowed to give and
receive gifts in the form of cash (cash
or non-cash), cash equivalents (gift
cards or gift vouchers), with the
exception of official, joint promotions
with partners, the value of which does
not exceed the limits provided for in
clause 4.1.8., pp. 5 clause 4.1.9. of
this Policy).

4.1.13. The requirement to inform
about the facts of giving (making) or
receiving a gift / business hospitality
is determined by the Anti-Corruption
Program of the Bank.

4.1.11. SMxmo IlpamiBHEK HpOIIOHYE
KIIEHTY YH OTPUMY€E BIJ KII€HTa
I[IHHOCT1, OKPIM TOTO, IO JO3BOJIEHO B
uid  I[omitumi, IlpaniBHUK TOBUHEH
npo  1e
“Compliance” Ta YNOBHOBa)XEHOTO 3

MOBIJIOMUTHU Hanpsimox

AHTUKOPYMIIIITHOT TUSTTBHOCTI B
OPSIIKY, II€10
[Tomitukoro Tta Komexcom IloBeminku
(Etuxn).
NUCBMOBI 3BITU TPO TaKe PO3KPUTTS

BU3HAYEHOMY
bank 1moOBWHEH CKIagaTH

1H(dopmaii.
po3mIsIaTH

KepiBHuurBo Mae

TakKe PO3KPUTTS
iH(popmarlii Ta BU3HAYATH JOPEYHICTH
IMIHHOCTENH 1
e
noOponopsaHocTi baHky.

MPUNHATTS yud He

CTaHOBUTH 3arposu

4.1.12. He nomyckaroThCsi HapyBaHHS
Ta OTPUMaHHS MOJAPYHKIB y BUIVISAIL
IPOLIOBUX KOWITIB (TOTIBKOBUX a00
0€3roTIBKOBUX), €KBI1BaJIEHTY
IPOLIOBUX  KOWITIB  (MOAZapyHKOBI
KapTKu ab0 TOJapyHKOBI Baydepw), 3a
BUKJIIOYCHHSAM OQIMIHHUX, CIUTBHUX
aKIli 3 mapTHEpaMu, BapTICTh SKUX HE
NepeBUIIlye OOMEXKEHHs, TependadyeHi
n.4.1.8., mm. 5 . 4.1.9. miei [omitukn).
4.1.13. Bumora iH}opMyBaHHS TIpPO

daktu HagaHHs (3a1MCHEHHsA) abo
OTpUMaHHSA TIOJlapyHKa /  JILJIOBOI
TOCTUHHOCTI BH3HauYCHa

AHTHKOPYHNIIAHOO nporpamoro baHky.

44



4.2. Restrictions concerning dual
job holding and engagement in
other types of activities

4.2.1. Bank employees who are
engaged in other activities in addition
to  their primary

(excluding teaching,

employment

including
participation as a speaker in seminars,
conferences, etc. 1in order to
disseminate and exchange
professional knowledge and skills,
research and creative activities,
medical practice, instructor and
referee practice in sports) and / or on
a regular basis to receive income
under civil law contracts for the
works and services performing on the
benefit of legal entities - financial
institutions and/or hold several jobs
must provide “Compliance” Division
and ABC Officer with this
information, stating the type and place
of activities, in the manner and terms
specified by the Policy.

4.2.2. Bank employees who:

of  significant
participation of a legal entity, namely
directly and / or indirectly own
independently or jointly with other
persons 10 or more percent of the
authorized capital and / or voting
rights of shares, units of a legal entity

- arc owners

or regardless of formal ownership
they have of the ability to
significantly influence to a legal entity

4.2. O0MexeHHSI MO0 CYMiCHHITBA
Ta  3aHATTHA BUIAMHU
JSIBHOCTI

IHIIMMHA

4.2.1. llpauiBauku banky, sKi KpiMm
OCHOBHOI pOOOTH 3aliMarOThCS 1HITUMHU

BUJaMH ISUIBHOCTI (xpim
BUKJIQJIAllbKOI, Yy T.4. Yy4acTi sK
JIOTIOB11a4a y ceMiHapax,
KOH(QEpPEHI[isIX  TOMI0O 3  METOI0

MOIIUPEHHSI Ta OOMIHY mpodeciiHux
3HaHb Ta HaBMYOK, HAyKOBOi 1 TBOPYOL

JISIITBHOCTI, MEJIMYHOI  MPAKTHUKH,
IHCTPYKTOPCBKOi ~ Ta CYZIIBCHKO1
NpakTUKA 13 CHOpTy),  Ta/abo
OTPUMYIOTh Ha PErylIspHid OCHOBI

JOXOAM 32  LMBUIBHO-IIPABOBUMU
JIOTOBOpaMU PO BUKOHAHHS pOOIT Ta
MOCIIYT Ha KOPUCTh IOPUANYHHUX OCi0 -
Ta/abo

(1HaHCOBUX YCTaHOB,

MPAIIOIOTh 3a
3000B’s13aHI 'y TOPSIIKY Ta Yy CTPOK,
BU3HAUYEH] TAHOKO IToniTHKoIO,

HagaBatu Hampsimky «Compliance» Ta

CYMICHHUIITBOM,

VYOBHOBaKEHOMY 3 aHTHUKOPYHIIAHOT
TSUIBHOCTI  1H(GOpMaLilo Mpo 1e 13

3a3HAYEHHSM BUY 1 MiCLS TIsUTHHOCTI.

4.2.2. llpauiBuuku banky, siKi:

- € BJIAaCHUKAMH ICTOTHOI yd4acTi

IOPUINYHOI 0c00U, TOOTO mpsiMe Ta/abo
OTIOCEPEIKOBAHO BOJIOJIIOTH
CaMOCTIHHO YH CHUTBHO 3 IHIIHMH
10 1

CTaTyTHOTO KamiTally Ta/abo mpaBa

ocobamMu OulbllIe BIACOTKaMHU
rojiocy akiiii, maiB IPUAUYHOT 0COOU

ab0 He3wIeKHO Bia (HOpPMaATIBLHOTO

BOJIOIIHHS MaroTh MOJIUBICTH

3HAYHOTO BIUIMBY Ha YIPABIIHHS YU
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(a person is recognized as the owner
of indirect substantial participation,
regardless of whether such person has
control over the direct owner of
participation in a legal entity or
control of any other person in the line
of ownership of corporate rights of
such legal entity),

- are the ultimate beneficial owners of
the legal entity,

- are members of the board, other
corporate bodies, the
board of the legal entity,

supervisory

shall notify in writing their line
managers, “Compliance” Division, in
the manner and the terms specified in
this Policy.

4.2.3. The restrictions concerning dual
job holding described in Article 25 of
the Law of the Ukraine “On
Prevention of Corruption” shall apply
to government officials identified in
the above Law authorized (delegated)
as members of the (state bank)
Supervisory Board and consist in the
prohibition:

1) to engage in other paid activities
(excluding teaching,
creative activities, medical practice,
instructor and referee practice in
sports) or business activities, unless
otherwise envisaged the
Constitution or laws of Ukraine;

research and

n

TISITBHICTh FOPUANYIHOI 0coOu (ocoba
BU3HAETHCS BJIACHUKOM

OMOCEPEeIKOBAHOI  ICTOTHOI  y4acTi
HE3aJIeKHO BiJl TOTO, UM 3A1HCHIOE TaKa
ocoba KOHTPOJIb MPSIMOTO BIACHHUKA
ydyacTi B IOpUAWYHIA ocoli abo
KOHTPOJIb Oy/b-sKOi 1HINIOI 0COO0M B
JAHLIOTY BOJOAIHHS KOPHOPAaTWBHUMU
paBaMu Takoi FOPUIUYHOT 0COON),

- € KiHIeBUMH OeHedimiapHUMHA
BJIACHUKaMHU IOPUIUYHOI 0COOH,

- BXOJSATh JI0 CKJIaJly TPABIIIHHS, 1HILIUX
OpraHiB YIpaBJiHHS, HANIAI0BOI pajau

IOpUJIUYHOT 0CO0H,

3000B'13aHI B MHUCBMOBIM  (dopmi
iH(hOopMyBaTH npo e CBOT'O
0e3mocepeTHbOro KEpiBHHUKA,
Hampsmok «Compliance» B mopsaky ta
y  CTpOK, BU3HAYEHOMY  III€IO
[ToniTukoro.

4.2.3. OOMEXeHHS 100 CYMICHMIITBA
Ta CyMIIIICHHS, BU3HAYEHI CTaTTero 25
3akony VYkpainu "lIpo 3amo6Giranss
Kopymiii"”,
JepKaBHUX CIIyKOOBI[IB, BH3HAUYECHUX

IMOIIHNPIOIOTHCA Ha

UM 3aKOHOM, YIOBHOBKCHHX
(menmeroBanux) g0 ckiany HarmsimoBoi
paau (nepskaBHOTO OaHKY) Ta MOJsTrae

y 3a00pOHI:

1) 3aliMaTvcs 1HIIOK OIUIAYYyBaHOIO

(KkpiM  BHUKJIaJalbKoi, HAyKOBOI 1
TBOPYOT1 TISTIBHOCTI, MEIUYHOT
MPaKTUKH, THCTPYKTOPCHKOL Ta

CYIJIIBCHKOI MPAKTUKHU 31 CHOpTy) abo
M1IMPUEMHUIIBKOIO ISUTBHICTIO, SIKIIO
iHIe He mnependadeHo KoHcCTuTyli€ero
a00 3akOHAMU YKpaiHu;
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2) to be a member of the management
board, other controlling or
supervisory bodies, supervisory board
of the state bank (excluding situations
when the person performs functions
associated with the management of
shares (stocks, interests) belonging to
the state or community and represents
the interests of state or community
before the (supervisory
board), audit committee of a business
entity), unless otherwise envisaged in
the Constitution or laws of Ukraine.

council

4.2.4. If the ABC Officer decides that
the employee’s activities violate the
above mentioned conditions, the
employee shall not have the right to

combine these activities with his job
at the Bank.

4.3. Cooperative work of close
persons restrictions.

4.3.1. The Bank adheres to the
principle of restricting situations
when close/associated persons work
in direct or functional subordination,
and prohibits protectionism by virtue
of family relations.

4.3.2. Where relations of direct or
functional subordination and/or a
conflict of interest arise, they must be

2) BXOOWUTH JO CKJIaay IMpaBIiHHS,
IHITMX BHUKOHABYMX YH KOHTPOJBHUX
OprasiB, HaIISA0BOI pajau JIEpP>KaBHOTO
O0aHKy (KpiM BHNAJKIB, KOJIM OCOOH
3MIACHIOIOTh (PYHKIIT 3 yHpaBIiHHS
10
HaJieXaTh JIepKaBl 4yl TEPUTOPIaJIbHIN

aKlisiMu ~ (YacTKaMH, TMasMH),
rpomMaji, Ta MPEACTABISIOTh 1HTEPECH
JIep>KaBU UM TEPUTOPIATBHOI TpOMaIu B
pani (crmocTepexHiit paji), peBi3iitHiN
KOMicCIi

rOCTHOJaPChKOI  Oprasizaiiii),

SIKIIIO 1HIIIE HE nepeadayeHo

Koncruryiero abo 3akoHamu Ykpainu.

4.2.4.
AHTHKOPYMIIAHOT

110
TISUTBHICTD

Jkmo  YmoBHOBaxkeHUM 3

porpaMmu
3Q1MCHIOBaHA
MOPYIIYy€E
3a3HAYCHI BWINE YMOBHU (HE TOTOIUTH

BUPIIINT,
paIiBHUKOM

MOB1IOMJICHHSI
[Ipusat/lok,

npaliBHUKa B
8418),
IpaliBHUK HE Ma€ IpaBa IMOEIHYBaTH

ra0JyIoH TO

110 IISUTHHICTB 3 po00TOI0 B baHKy.

4.3. OOMe:xXeHHSI CHUIBHOI PpPodOTH
0JIM3bKUX 0Ci0

4.3.1. BaHK AOTPUMYETHCS TPUHIUITY
pobotn 'y
(YHKI1OHAIBHOMY
HiANOPAIKYBaHHI OJNM3BKUX OCIO Ta

BHUIIAJIKIB
abo

0OMEXEHHS
PSIMOMY

a00 acolioBaHUX , a TAKOX 3a00POHSIE
MPOTEKIIOHI3M Ha TMiJCTaBl CIMEHMHHUX
CTOCYHKIB.

4.3.2. YV pa3i BUHUKHEHHS BIJHOCHH

psIMOTO abo (bYyHKI[IOHATHBHOTO

MiANOPSAIKYBaHHS Ta/ab0 KOHQIIIKTY
IHTEpECIB,  BOHU

MalTh  OyTH
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managed in keeping with the

procedure set forth herein.

4.3.3. Bank employees cannot have
their close persons/ associated persons
in direct subordination or be in direct
subordination  to  their  close
persons/associated  persons  while
exercising their authorities. For this
reason, applicants for positions in the
Bank must inform the Bank about
his/her close persons employed with
the Bank.

4.3.4. This restriction comprises two

separate prohibitions: to have close
persons/associated persons in
subordination or to be directly

subordinate to them.

Direct subordination means relations
of direct organizational or legal
dependence between a subordinate
and  their including
dependence by
in

manager,
enabled
(participation

concerning

decision-making
decision-making)
appointment, dismissal,
disciplinary actions, provision of
instructions, orders etc. and
monitoring of compliance therewith.

incentives,

4.3.5. Concurrent employment of
close persons/associated persons with
the Bank being in direct or functional
subordination to each other may cause
negative consequences:

BpEry/IbOBaHI B IMOPSIKY, BU3SHAYEHOMY
miero [TomiTrkoro.

4.3.3. IlpamiBauku banky HEe MOXYTh
MaTH y TMPSAMOMY TiAMOPSIKYBaHHI
OMM3BpKUX M 0C10 Ta/ab0 acoIiHoBaHUX
oci0 abo

OyTHn IpsAMO

HIAMOPSIKOBAHUMH Yy 3B’S3Ky 3
BUKOHAHHSM ITOBHOBA)XEHb OJIM3LKHUM
iMm ocobam/acoriiifoBanuM ocobaMm. Y
3B'SI3KY 3 [MM, MPETCHACHTH Ha
3aifHATTS mocax B banky 3000B’s3aHi
noBijiomyATH BaHK, Mpo NpaIoduX B

HbOMY OJIM3BKHX 1M 0OCI0.

4.3.4. Jlane oOMEKEHHS CKIIAAA€ThCA 3

ABOX  OKpEMHX 33,60p0HZ MaTu B

MO PSIKYBaHHI OJIU3BKUX
ocib/acoriiioBanux ocid6 abo Oytu im

IPSIMO T ATTOPSAKOBAHHUM.

e
BITHOCHHHU MPSIMOi OpraHizamiiHoi abo

IIpave miANOPAIKYBAHHA —
IPABOBOI 3aJIEKHOCTI MIJJIENNIOI 0COOH
BiJl i KE€pIBHHMKA, B TOMY YHCIIl 4epe3
BUPIIICHHS

(yyacTp 'y BUPIIICHHI)

NUTaHb  TPUUAHATTS Ha  poOOTY,
3BUIBHEHHSI 3 POOOTH, 3aCTOCYBaHHS
320X04Y€Hb, TUCIHUIUTIHAPHUX CTATHEHD,
HaJaHHS BKa3iBOK, JOPYYCHb TOIIIO,

KOHTPOJIIO 32 1X BUKOHAHHSM.

4.3.5. CninbHa po0OoTa OnMu3bKuX 0c10/
acotiifoBanux oci6 B banky y npsamomy
abo (bYyHKIIIOHATBHOMY
HNOPAIKYBaHHI MOXE CIPUYUHUTH

HEraTUBHI HACIIKHU:
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1) the decisions of manager close
persons/associated persons regarding
subordinate close persons/associated
persons may be biased or perceived
as biased by other Bank employees

and/or  third parties, including
customers, sharecholders,
counteragents, the  State  and

government agencies;

2) family connections between Bank
managers bear reputational risks,
provoke doubts as to the impartiality
of staff evaluation and promotion
processes at the Bank.

4.3.6. If the above circumstances are
not dealt with on a voluntary basis,
the relevant persons or their close
persons/associated persons shall be
transferred to another position ruling
out direct subordination pursuant to
the prescribed procedure, within one
month after the circumstances arise.

4.3.7. When settling the situation of
direct  subordination  of  close
persons/associated ~ persons,  the
transfer may be applied either to the
directly subordinate person or to the
person in whose direct subordination
the close person is.

4.3.8. One of the examples of conflict
of interest situations, which is subject
to settlement in the manner specified
by this Policy, is the performance by a
manager/employee of management

1) pieHHs ONMU3BKUX
ocib/acoriiioBaHuX 0C10-KepIBHUKIB 10
BITHOIIIEHHIO hi (o) OJIN3BKHUX
ociO/acomiioBaHuX 0CI0  -TIICIIINX

MOXYTh OyTH HE0O €KTUBHMMH abo
CIIPUMHATTI, SIK HEOO €KTHBHI 1HIIUMH
npariBHukamMu baHky Ta/abo TperiMu
oco0aMH, y TOMY 4YHCIi KJIIE€HTaMH,
aKI[lOHEpaMH, KOHTpareHTaMu,

Jlep>xaBoto, JIep>KaBHUMHU OpraHaMU;

2) HasABHICTh POJAMHHHUX 3B’SI3KIB MIX
KepiBHUKamMu baHky Hece pemyTaiiiiHi
PU3HMKHM, BHUKJIMKAaE CYMHIBU B
00’€KTUBHOCTI TpPOLEAYp OIIHKA Ta

IPOCYBaHHS MepcoHaily B baHky.

4.3.6. Slkmo B 3a3HAUYCHU CTPOK IIi
0o0cTaBUHU JOOPOBIIBHO HE YCYHYTO,
BIAMOBIAHI o0ocoOM abo ONu3BKI IM
ocobOu/acoriiioBadl 0coOM B MICIUYHMI
CTPOK 3  MOMEHTY  BUHUKHCHHSI
00CTaBUH MIJIATAIOTH MEPEBEACHHIO B
YCTAHOBJICHOMY TIOPSJAKY Ha 1HIIY
nocagy,  IIo

1 IOPSIKYBaHHS.

BHUKIIO4YAac€E IIpsAMC

cuTyarrii
OpsIMOrO  MIIMOPSIAKYBAHHS OJIU3BKUX

4.3.7. Ilpu BperymaoBaHHI

ocib/acouiiioBanux oci0, NepeBeeHHs
MOXe OyTH 3acTocoBaHe SK 10 Ti€l
ocobu, ska mepeOyBae y TIPIMOMY
HiIMOPSAAKYBaHHI, Tak 1 10 TiEl ocoow,
y SKOI B TIPSMOMY MiAMOPSAKYBaHHI
nepedyBae Onm3bKa ocoda.
4.3.8. OgHuM 13 OpPUKIAAIB CUTyalld
0 MiIArac
TIOPSIIKY,
BU3HAYCHOMY naHow [lomitukoro, €

KOH(JIIKTY 1HTEpECIB,

BPETYJIIOBAaHHIO B
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and functional control (control
carried by a
manager/employee responsible for the
implementation of internal control on

a regular basis in order to ensure any

activity out

on types of control), including, during
the temporary performance of duties,
in the performance of functional
duties in accordance with the job
description by an employee of the
Bank who is his/her associate.

In this case, managers/employees who
have experienced this situation must
notify the head of the department in
writing about the fact in order to
transfer these functions to another
employee and the Compliance
Division and ABC Officer in the
manner specified by this Policy.

4.4. Prevention of conflicts of
interest connected with shares
ownership of Supervisory Board
members

4.4.1. One of the ways of preventing
conflicts of interest in the activities of
persons identified in the Law of
“On of

Ukraine Prevention

3MIIACHEHHSI KEPIBHUKOM/TIPAI[iBHUKOM

yOpaBIiHHS Ta  (DyHKIIOHAJIHLHOTO
KOHTPOJIO (KOHTPOJBHOI iSIIBHOCTI,
SKa 3M1ACHIOETHCS
KEP1BHUKOM/TIPAL[IBHUKOM -
3a

B1IIIOB1IaJIbHUM 3M1MCHEHHS

BHYTPIIIHBOTO KOHTPOJTIO Ha

perynspHii OCHOBI 3 METOIO

3a0e3reueHHs  Oyab-SKOTO 3  BHUJIIB
KOHTPOJIIO), yV T.4., IPH TUMYACOBOMY
BUKOHAHHI OOOB'SI3KIB, 32 BUKOHAHHSIM
(GYHKI1OHATBHUX 00O0B'sA3KIB
BIJIMOBIAHO /O TMOCAJO0BOI 1HCTPYKIIiT
npaiiBHUKOM baHky, skuii € #oro/ii
acoL1ii0BaHOI0 0CO00I0.
B JTAHOMY BUIIAJKY
Kep1BHUKH/TIPAIIBHUKH, y SIKAX

BUHUKJIA JlaHa CHUTYyallis, MawTh

MMMCHMOBO MOB1JJOMUTH
dakr
MIIPO3ALTY 3 METOI0 Tepefadi JaHuX
GYHKIIN  1HIIOMY  TPAIiBHUKY
Hamnpsamox “Compliance”

po
3a3HAYEHUN KEpiBHUKA
Ta
Ta
VYIOBHOBaKEHOTO 3 aAHTUKOPYHIIHHOI
JISJIBHOCTI B MOPSIAKY, BU3HAYEHOMY

nanoro [lomitukoro.

4.4. 3anob0iranns KOHQUIIKTY
iHTepeciB y 3B’SI3Ky 3 HASIBHICTIO
KOPNOPATUBHUX TMPaB Yy 4JeHa
HarnsimoBoi pagu

4.4.1. OguumM 31 cnocoOiB 3anm00IraHHs
KOH(ITIKTY
oci0, 3a3HaueHMX Yy 3akoHI YKpaiHu
“ITpo KOpyTIIii”, I

IHTEpeCIiB 'y JIsUIBHOCTI

3aro0iraHHs K1
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Corruption” and acting as members of
the supervisory board of a state bank
is transferring the management of
entities and shares owned by such
persons.

4.4.2. In particular, Article 36 of the
the
above-mentioned persons to transfer
the management of entities and shares
held thereby to another person
(excluding their family members)
within 30 days from the appointment
(election) date.

above Law requires

4.4.3. Acquisition of shares after
appointment (election) to the position
may be indicative of a private interest
in the domain where the person
exercises their official or
representative authorities which may
affect the person’s unbiased and
impartial decision-making or the
person’s decisions to act or not to act
while the  relevant
authorities, thus creating a potential
conflict of interest.

exercising

4.4.4. A person shall take steps to
prevent actual and potential conflicts
of interest and to manage actual or
potential conflicts of interest. In the
event of acquisition of shares after the
appointment (election) to the position,
the necessary and adequate measures

may include transferring  the

BXOAATh 10 ckiany HammsimoBoi paau

JEP’)KaBHOTO banky, BU3HAYEHO
nepefadyy B YIPaBIIHHA MiAIPUEMCTB
Ta KOPIHOPAaTHBHUX TIPaB, HAJEKHHUX

TaKUM 0co0aMm.

4.4.2. Tak, 3rigfHO 3 BHUMOTaMH CTaTTI
36 BuIIE3a3HAYEHOTO 3aKOHY 3a3HAuYECHI
ocobu 3000B’s3aH1 npoTsirom 30 JHIB
iCs

npu3HaueHHs (OOpaHHS) Ha

nocajy TepenaTd B yHpaBIiHHS 1HIIIHA

ocobi (kpiM YJeHIB CBO€l CiM’1)
HaJeXHI 1M MOANPUEMCTBA  Ta
KOPIIOpPAaTMBHI ~ IIpaBa B  MOPAIKY,
BU3HAYECHOMY BUIE3a3HAYECHUM
3aKOHOM.

4.4.3. ®akt HAOYTTS KOPIOPATUBHUX

npaB  BXE  MICAS  NPU3HAYCHHS
(oOpaHHs) Ha TOcaxy MOXKE CBIIUHUTH
PO HASBHICTH MPUBATHOTO IHTEPECY Y
chepi, B sKiii ocoba BUKOHYE CBOI
CITy00BI qu IPEJICTaBHUIIBKI
MTOBHOBA)XCHHSI, 1110 MOXKE BIUTUHYTH Ha
00’€KTHBHICTh YW HEYNEPEIKEHICTh
OPUUHATTS HEW pilieHb, abo Ha
BUMHEHHS YW HEBUMHEHHS 1M M 4yac
BUKOHAHHS 3a3HAUYEHUX IMOBHOBAXKCHD,
mo y

NOTEHIIMHUI KOH(UIIKT 1HTEPECIB.

CYKYITHOCTI  yTBOPIOBaTHUME

44.4. Ocoba 3000B’sA3aHa BXWUBATH
10]10
BUHHUKHEHHS PEaJIbHOTO, IMOTCHIIIHHOTO

3aX0/I1B HEJIOMYIICHHS
KOH(JIIKTY 1HTEPECIB, BXKUTU 3aXOJlIB
IOZI0 BPETYJIIOBAaHHS PEATbHOTO YH
MOTCHIIIMHOTO KOH(IIIKTY 1HTEpPECiB)
HEOOXITHUMHM W JOCTAaTHIMHU JIIMHU Y
pa3i HaOyTTs KOPIOPAaTUBHUX IpaB BXKe

51



management of the shares owned to
another person (other than family
members) in keeping with Article 36
of the Law.

4.4.5. Requirements of Section 4.4. of
this Policy do not apply to persons
who are members of the Bank's
Supervisory Board as independent
members.

4.5. Prevention of conflicts of
interest connected with purchase of
goods, works and services by the
Bank

4.5.1. The
employees of the Bank are obliged to
avoid situations on the Bank
purchasing in any form any goods,
works and / or services irrespective of
their value from their close persons,
and affiliated with Bank managers,

Bank managers and

employees and their close person
legal entities. In case of revealing of
deeds entered into by the Bank on
purchase of goods / works / services
from the employees, managers of the
Bank, their close persons and/or
affiliated with them legal entities,
such situation shall be considered as a
conflict of interest between such
employee and the Bank and should be
handled as prescribed by internal
regulations of the Bank and
legislation of Ukraine in force;

micas  npu3HadeHHs (oOpaHHS) Ha
nocagy Moxe OyTd TmepegaHHs B
yHOpaBIiHHS 1HIIH 0c0o01 (KpiM 4YJIeHIB
CBOE] CIM 1) HAJIE)KHUX KOPIIOPAaTUBHUX

paB Ha yMOBax cTarTi 36 3akoHy.

44.5. miei
[ToniTvku, HE MOMIMPIOIOTHCSA Ha 0cCi0,

Bumorun Pozginy 4.4.

SKi BXOIATH ckiany HarmsimoBoi pamu
baHKy gk He3alex)H1 YICHH.

4.5. 3anobiranus
iHTepeciB 'y mnpoueci
TOBapiB, poliT Ta nocayr bankom

KOHQJIIKTY
3aKymiBJIi

4.5.1. KepiBauku Ta npauiBHuku banky

3000B‘s13aHl ~ YHUKaTH  BUHUKHCHHS

CUTyalii mono 3aiiicHeHHs bankom

dbopmi
Ta\ado

Oy/Ib-sIKii
po0it
NOCIIYT HE3aJEeKHO BiJ iX BapTOCTI Y iX

3aKymiBI B
Oyab-IKHX  TOBapiB,
Omu3pkux oci0, Ta aduriiioBaHUX 3
HUMH Ta iX ONU3BKUMH Oco0aMu
IOpUIMYHUX 0ci0. Y pasi BUSBICHHS
dakty ykianeHHs baHkoM TpaBOYMHY
IOA0 3aKyIiBll TOBapiB / poOIT /
KEpIBHHKIB
Ta/abo

NOCIyTr Yy TMpaliBHUKIB,

banky, ix Onu3bkux 0ci0
apuIiioBaHUX 3 TAaKUMU 0COOAMH
IOpUJIMYHUX OC10, 3a3HaUYeHa CUTYyallis
110

KOHIIKT 1HTepeciB MK bankom Ta

BBaAXXAa€TbCA  TaKoOIO, CTBOPHOE

BKa3aHUM TMPAIIBHUKOM, SKHH Mae

OyTH  BperyabOBaHMA  3TiAHO 3
BHYTPIIIHIMH MOJOKEHHSIMU baHKy Ta

YUHHUAM 3aKOHOJABCTBOM YKpaiHWU.
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4.5.2. The Bank regularly monitors
the absence of conflicts of interest
between managers/employees of the
Bank and suppliers of goods, works
and services in accordance with the
requirements of the relevant internal

documents of the Bank.

5. Responsibility for taking actions

and decisions in case of a conflict of
interest. Elimination the
consequences of actions and

decisions taken in case of a conflict
of interest

5.1. The general
responsibility  for

principles  of
corruption and
corruption-related offences are
outlined in the first part of Article 65
of the “On prevention of
corruption” concerning to persons
who are members of the Supervisory
Board (state bank), which provides
for criminal, administrative, civil and

Law

disciplinary liability in accordance
with the law order.

5.2. Furthermore, the following types
of responsibility are envisaged for
breach of requirements concerning
conflict of interest prevention and
management:

5.2.1 Disciplinary responsibility for:

4.5.2. baHk 3miiCHIOE Ha PETYIApHIN
OCHOBI KOHTPOJIb 32 BIJCYTHICTIO
KOH(DIIKTY 1HTEepeciB 1

KeplBHUKaMK/IpaliBHUKaMu baHky Ta

MIXK
HaJlaBadyaMu TOBapiB, pOOIT Ta MOCIYT

BIAMNOBIJIHO JO BHUMOI BIINOBIIHHUX
BHYTpIIIHIX JOKYMEHTIB baHKy.

5. BiamoBigaJbHICTHL 32 BYMHEHHS

Alii  Ta NPUAHATTA PpilleHb Yy
BHUNAKY BHHUKHEHHSI KOHQJIIKTY
iHTepeciB. YCyHeHHs1 HACJIIKIB iM,

BYHUHEHMX, TA pillleHb, IPUHHATHX 32
HAsIBHOCTi KOH()VIIKTY iHTepeciB

5.1. 3aranpH1 3acaau BIANOBIIAJILHOCTI

3a KOpymiidHi abo TOB’s3aHl 3
KOPYIILIEI0

BU3HAYCHO y YACTHHI TepIIii cTtarti 65

IIPaBOIOPYLLIEHHS

3akony VYkpainu «lIpo 3amobiranss
KOPYIIIi», MOMHUPIOIOTECS Ha 0Ci0, sKi
BXO/SITH 0 ckianxy HarmsmoBoi pamu

(IepkaBHOTO 0aHKy), SIKOTO
nependadeHa KpUMIHAJIbHA,
aJMIHICTpaTuBHA, MBUIbHO-IIPABOBA

Ta JUCHUIUIIHAPHA BIMOBIIAIBHICTD Y
BCTAHOBJICHOMY 3aKOHOM ITOPSIJIKY.

5.2. Ilpu uboMy, 3a HOPYUIEHHS BUMOT
MIOZI0 3aroOiraHHs Ta BPETYIIOBaHHS
KOH(ITIKTY 1HTEpECiB BCTAaHOBJIEHO TaKi
BUJIA BIAMOBIATBHOCTI:

5.2.1. JIACIMIUIIHADHA

BUIIIOBIIATIBHICTE 34:
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- failure to notify about a potential
conflict of interest (applicable
depending on the specific
circumstances of the offence and
extent of the person’s fault);

- failure to notify about an actual

conflict of interest and/or about

actions or decisions taken in a
situation of actual conflict of interest,
provided that the court has not
awarded punishment in the form of
prohibition to hold certain offices or
engage in certain activities associated
with the performance of the state’s or
functions other

community’s or

equivalent activities;

- identified cases of noncompliance
with any other provisions of this
Policy. Depending on situation, taking
decisions under the
circumstances of an actual conflict of

actions or
interest will be qualified as gross
violation of employment duties.

5.2.2, Civil responsibility for:

- taking actions or decisions under the
circumstances of an actual conflict of
interest (compensation for pecuniary
and/or non-pecuniary damages in
keeping with the Civil Code of
Ukraine).

5.2.3. Administrative responsibility
for:

- HEMOBIJIOMJICHHS TPO MOTCHIIIHHMMA

KOH(ITIKT 1HTEpeCiB (moxe
3aCTOCOBYBATHCS B 3aJIEKHOCTI Bi
BUMHEHHS

KOHKPETHUX  OOCTaBUH

MPOCTYMNKY Ta CTYNEHI BUHU OCOOU);

- HEMOBITOMJICHHS TIPO peajabHUM
KOH(IIKT 1HTEpeciB Ta/ab0 BUYMHEHHS
A 9¥ TPUAHATTS PIIIEHh B YMOBax
peasbHOTO KOH(QUIIKTY 1HTEpeciB, 3a
110
HaKJIa/IeHO

YMOBH, CyIloM Ha oco0y He

CTATHEHHS y BUI
no30aBlieHHs] TpaBa o00iiiMaTH TIEBHI
abo IIEBHOIO

nocaau 3aliMaTHUCS

JISUTBHICTIO, OB’ SI3aHUMHM 3
BUKOHAHHSAM (PYHKIIA JiepkaBu abo
MICLIEBOTO  CaMOBpsIAyBaHHS,  abo
TaKol, IO TPHUPIBHIOETHCS JI0 €T

JUSIIBHOCTI;

- BCTAHOBJICHI BUTIAJKU HEIOTPUMAHHS
i€l
CUTYyalli,

OyIb-SKUX 1HIIUX TOJIOXKEHB

[Momituku. 3anexHO BIlf
BUMHEHHS A1 4M NMPUUHATTA pIIICHb B
yMOBax peasbHOTO KOHQITIKTY
iHTEepeciB Oylne BBaKaTUCS Tpyoum

MOPYIICHHSIM TPYJOBUX 00OB'SI3KIB.

5.2.2. IIAB1IBHO-TIPABOBY
BIAMOBIAAJBHICTD 34:

- BUMHEHHS M1 YU NPUUHATTS PillIEHb

B yYMOBaX peajlbHOro  KOH(DIIKTY

1HTEpeCiB (BIAIIKOTYBaHHS
MaTepialibHOI Ta/abo MOPAJIbHOT IIKOAU
BIAMOBIAHO A0 [{MBINBHOTO KOAEKCY

VYkpainn).

5.2.3.
BIAMOBIIAJIBHICTH 34:

AAMIHICTDATUBHY
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- failure to notify about an actual
conflict of interest situations
envisaged in the law and in keeping
with the procedure set forth in the

n

law;

- taking actions or decisions under the
circumstances of an actual conflict of
interest.

5.2.4. Criminal responsibility for:

- abuse of authority for the purpose of
obtaining improper advantage for
oneself or other persons, use their
against the entity’s interests;

- abuse of official position in

order to obtain any improper
advantages for oneself or any other

individual or entity.

5.3 Employees shall be held liable for
failure notify about actual or potential
conflicts of interest and about
transactions in which they have an
interest.

6. Final Provisions

The Bank’s Management Board shall
provide for the development and
approval of this Policy. The
Compliance Division and the Risk
Committee of the Supervisory Board

ocobow y
BCTAHOBJICHUX 3aKOHOM BHUIQJKaX Ta
HOpANIKY PO
peasbHOro KOH(MIIKTY 1HTEPECIB;

- HEOB1JOMJICHHS

HasBHICTh y  Hel

- BYMHEHHS 1 YU NMPUUHATTA plIIEHb

B yMOBaX peajlbHOro  KOH(DIIKTY

1HTEpecCiB.

5.2.4. xpuMiHAJIBHY BIANOBIJIAIBHICTh
3a:.

- 3JI0BXHWBaHHA
0c00010 3

ITOBHOBA)XCHHSIMU
II0CaJJ0BOIO METOO
OJIepKaHHS HEMPABOMIPHOI BUTOIH JIJIS
cebe yu 1HIMUX 0ci0, BUKOPUCTAHHS iX
BCyneped
ocobu;

1HTEpecam IOPUANYHOT

- 3JIOBX KMBAHH CJ'Iy}K6OBI/IM

CTAHOBHUIIIEM 3 METOK OJIepKaHHS
OyIb-KOi HEMPaBOMIPHOI BUTOAM JJIS
cebe ¢bi3uanoi  abo

yd  1HIIOL

IOPUIUIHOI 0COOH.

5.3.
BIIMIOBIAQJIBHICTG 3a HEIIOBIIOMIJIEHHS
abo

[IpaniBuukn  banky  HecyTh

npo MOTEHIIAHUM
KOH(JIIKT 1HTE€PECIB Ta PO MPABOYMHH,
1110710
3a1HTEPECOBAHICTD.

peanbHU

BUMHCHHA JIKHX Y HHX €

6. IlpukinieBi MoJ10:KeHHS

[IpaBninas banky 3abe3neuye
miel

[Tomituku, Ge3nocepeaHbO B PO3pOOI

pO3pOOJICHHSI Ta  CXBAJICHHS

[Tomitukn OepyTh ywacTh Hampsmok
“Compliance” ta Komitrer 3 mnuTa"b
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shall be directly involved in the
Policy development. The Policy shall
be approved and are under control by
the Supervisory Board.

To compliance with the
applicable laws and ethics standards

assurc

the Policy may be amended through
approval of an updated version.

7. Attachments

1. Questionary for existence of
potential Conflict of Interests

2. Questionary for existence of actual
conflict of the interest

3. Template  Notification  of
Employee’s Actual and/or Potential
Conflict of Interest

4. Declaration on conflict of interest
in the exercise of powers / job duties
related to purchase of goods, works or
services by the Bank

5. Declaration on conflict of interest
of the Bank employee

6. The procedure for identifying and
informing the National Bank of
Ukraine about the identified conflict
of interests.

pusukiB HarmsimoBoi paau. Harmsmosa
paiza  3aTBEPIIKYE
noTpuMaHHs faHoi [lomiTukmy.

Ta  KOHTPOJIIOE

3 METOK BIANOBIIHOCTI YHHHUAM

BHMOTaM 3aKOHOJABCTBA 1 ETUYHUM
cranjnapraMm, IlomiTuka Moxe OyTu
3MiHEHA IUISIXOM 3aTBEP/PKCHHS HOBOI

pemaKii.

7. lonaTku

1. AHKeTa Ha HasSBHICTH/BIJICYyTHICTb
peanbHOro KOH(IIIKTY 1HTEpeciB

2. AHKeTa Ha HasSBHICTH/BIICYTHICTh
NOTEHLIIHOTO KOH(IIKTY IHTEPECIB

3. TloBimomieHHs PO  KOHQIIKT
1HTEpeCiB
4.  Jlexnmapaimis  HasBHOCTI  abo

BIJICYTHOCTI KOH(JIIKTY 1HTEPECIB IIif

yac  peamizanii =~ MOBHOBaXEHb  /
BHKOHAHHS II0CagOBUX OOOB'SI3KIB,
NOB'SI3aHUX 13 3aKyMiBJICIO TOBApIB,

poOit Ta nocayr bankom

5. Jlexknapauiss  nOpo  HasBHICTb
KOH(JIIKTY 1HTEpPECIB Yy IMpalliBHUKA
banky

BUABIICHHA Ta

6. IIpouenypa
iHdopmyBanus HarionansHOTO OaHKy
VYkpaiHu 1po BUABICHUN KOH(IIKT

IHTEpECIB.
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Information Sheet

Executive in charge:

Head of the Compliance Divisione —

D. V. Luchaninov

Developed by:

Deputy Head of the “Compliance”

Division in the compliance on
professional behavior — Kotsiuba
N.A.

Attachment 1

Questionary for existence of actual
conflict of the interest

What
representative authorities the employee
(official) is vested with?

Question 1: official,

Answer 1: In the answer the employee
(official) shall indicate the list of his/her
authorities (for specification see: job
description, employment agreement).

Question 2: What official,
representative  authorities  will  be
realized during specific instruction

fulfillment,
implementation of a control measure

response to a demand,

etc.?

Answer 2: In the answer the employee
(official) shall select specific authorities
from the list in the answer to question 1
which will be realized during instruction
fulfillment/ indicate the authority for the
additional place of work

Indopmaniiitnuii Juct

BinnoBigaJnbHHUI BHUKOHABEID:
KepiBauk Hanpsmky «Compliance»—
Jlyuaninos /[.B.

Po3pob.ieno:

3acTymHMK  KepiBHMKa  Hampsimky
“Compliance” 3 mnuTaHb KOMILIAEHC
npodeciitnoi moeminkun — Korroba

H.A.

Hoaparok 1

AHKeTa Ha HASIBHICTH / BiICYyTHICTH
peaJibHOr0 KOH(VIIKTY iHTepeciB

Iuranns 1: Sxumu  cioyxO0BUMH,

MNpCACTABHUIBKNMHU  ITOBHOBAKCHHAMU

HAJUICHUH MPaLiBHUK ?

Binnoine 1: VY Bigmosiai mnpamiBHUK
BKa3zye TEpeliK CBOiX ITOBHOBaXKEHb.

(Host

IHCTPYKIIIO, TPYIOBUI JOTOBID).

B'HCYBaHHSI JUB.: IMoCaaoBy

SIki1

NPECTaBHUIIBKI TOBHOBAXKEHHS OyIyTb

Muranna 2: caMe CIy>XO0OBI,

peai3oByBaTHCh npu BUKOHAHHI
KOHKPETHOTO  JIOPYYCHHS,  HaJaHHS
BIAMOBIAl HA  3amWAT,  3O1HCHEHHS

KOHTPOJBHOTO 3aX0]ly TOIIO?

Binnosiap 2: VY BiAnoBiai mpaiiBHUK
oOupae KOHKPETHI TTOBHOBAXCHHS 13
nepeNiky y BIANOBiAI HA MUTaHHS 1, K1
OyyTh pealli30ByBaTUCh IIPU BUKOHAHHI
JOpYYCHHS/ 3a3Ha4Ya€ MOBHOBAXKCHHS 32
JIOJJATKOBUM MICIIEM POOOTH.
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Question 3: Are there any private
interests? Do these interests have impact
on decision making or actions?

Answer 3:

In the answer the employee (official)
shall indicate:

- existing private interests (specify the
type, indicate the relations which give
rise to these interests);

-evidence of the private interest impact
(capacity to obtain pecuniary and
non-pecuniary benefits);

- consequences which the impact of

private interests entail.

Opinion: Where there is evidence of
impact the employee (official) has an
actual conflict of interests.

Comment: In the context of this
document it is important to understand
that impact of the private interest may
mean two types of the consequences and
both of them will be indicative of its

existence:

1. The private interest does not result in
unlawful decision making or misconduct
on the part of employee (official), but its
adoption under the conditions of an
actual conflict of interest damages
public trust in him/her and the Bank
he/she is employed with, as well as
creates

conditions for a repeated

Iurannsa 3: Yu HasgBHI 1OpUBaTHI
IHTepeCH Ta YW BIUIMBAIOTh BOHM Ha
00'€KTUBHICTh MPUIHATTSA pILIEHHS YU

BUMHEHHS 1117

Bignosiaes 3: VY BignmoBimi mpaiiiBHUK
BKa3ye:

- TpUWBAaTHI IHTEPECH, IO ICHYIOTh Ha
JaHWi vac (BU3HA4Yae 1iX XapakTep,
BCTAHOBJIIOE SIKI camMe BITHOCHUHU iX
3YMOBJIIOIOTb);

- apTYMEHTH MIOA0 OYEBUIHOCTI BIUIUBY
(MOXXIIMBICTh

MPUBATHOTO  1HTEpecy

OTpUMAaTh  BHUIOJY  MaTrepiajibHOTO,
HEMaTePIaJIbHOTO XapaKTepy);
- HACINIIJKH, 10 SKUX MOXE MPU3BOAUTU

BILJIUB MTPUBATHUX IHTEPECIB.

BucHoBok: VY BHIIQIKy OYEBUIHOCTI

BIUIMBY, NpPALliBHUK Ma€ peaJbHUI

KOH(JIIKT 1HTEPECIB.

I(omenmap: Y konmexcmi uboco mecmy

wo
npueamHozco iHmepecy Moodice o3radamu

BAIHCTIUBO pos*yMimu, enjue

0oea  mMunu  HACLIOKI6 I  obuosa

CEIOUUMUMYMb NPO 1020 HASABHICb:

1. Ilpusamnuuti inmepec He npuzeo0UMb
00
HEe3aKOHH020  pilleHHs

NPUUHAMMSA NpayieHUKOM
Yy  GUUHEHHS
HenpasoMipHo2o OIsiHHA, Npome U020

YX6AJ/IEHHA 6 ymoeax PpeailibHoco

KOHGhiKmy inmepecis, niopusae
cycninbHy 008ipy 00 Hbo20 ma bawnky 6

AKOMY 6IH Npayioe, ma Cmeoproe YMo6u
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potential conflict of interest which may
escalate into an actual conflict of
interest (for example: employee (official)
temporarily  carries out managers
responsibilities and signs a bonus order
for the benefit of employees among
which there is his/her close person but
he/she makes this in good faith relying

on the specific employee performance)

2. The private interest results in unlawful
decision making or misconduct (for

(official)  being

responsible for tendering process makes

example: employee

or supports to make a prejudiced
decision on his/her close persons
award)

Attachment 2

Questionary for existence of potential
Conflict of Interests

1: What
representative authorities the employee
(official) is vested with?

Question official,

Answer 1: In the answer the employee
(official) shall indicate the list of his/her
authorities (for specification see: job
description, employment agreement).

onst noemopHoOco 6UHUKHEHRHA

NOMEHYIUHO20 KOH@IIKmMY iHmepecis,
AKUL MOdHCe Nepemeopumucsl 8 peaibHull
KOHGIKmM

inmepecie  (HaANPuKIAo:

npayi6HUK MUM4acoBo BUKOHYE
0008 ’513KU KepieHUuKa 1 niOnucye Haka3s
npo npemileamnHs NpayieHuKie cepeo
AKUX € 1 Onuzvka i ocoba, npome
30IICHIOE Ye Heynepeo’ceHO, BUX00YU
3 KOHKpEemHUX pe3ylbmamié 6UKOHAHOL

pobomu).

2. Ilpusamnuii inmepec npuzeooums 00
NPUUHAMMSA HE3AKOHHO20 PIUleHHs YU
BUUHEHH ~ HeNnpagoMipHO20  OIfHHA
(Hanpukaod: NpayiHuK, 6iON0BIOAIbHA
3a NpoeedeHHs: MEeHOEPHUX HNpoyeoyp,
nputimae  abo  CNpusiEe  NPULHAMMIO
Heo0 '€EKMUBHO20 piulenHsl Npo nepemozy

8 HUX O1U3bKoI iti 0co0i).

Jlonarok 2

AHKeTa Ha HASIBHICTh / BiICYyTHICTH
NMOTEHIIHOT0 KOH(VIIKTY iHTepeciB

Hurannsa 1: Sxumn CIIyKO0BHUMH,

MpCaACTABHUIIbKNMHU ITIOBHOBA>XCHHAIMM

HaJIJIEHUN MPaIiBHUK ?

Binnosias 1: YV Biamosial mpaiiBHUK
BKa3y€ TMIEPETiK CBOiX MOBHOBAXCHbD.

(Ms

THCTPYKIIO, TPYAOBHI1 TOTOBID).

3'$IcyBaHH$I JUB.: ImoCaaoBy
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Question 2: What certain official,

be
instruction

representative  authorities  will
realized during
fulfillment,

implementation of a control measure,

specific
response to a demand,

etc.?

Answer 2: In the answer the employee
(official) shall select specific authorities
from the list in answer to question 1
which will be realized during instruction
fulfillment, indicate the authority for the
additional place of work.

Question 3: Are there any private
interests? Do these interests have impact
on decision making or actions?

Answer 3: In the answer the employee
(official) shall indicate:

- existing private interests (specify the
type, indicate the relations which give
rise to these interests);

- under which specific circumstances
(the occurrence of such circumstances
be the
potential conflict may escalate into an

must reasonably probable)
actual one;

- evidence of the private interest impact
(capacity to obtain pecuniary and
non-pecuniary benefits);

- consequences which the impact of

private interests entail.

Iutannsa 2: SIKi KOHKPETHO CITY>KOOBI,
NpEACTaBHUIILKI TTOBHOBaXXEHHS OyIyTh

peasizoByBaTUCh npu BUKOHaHHI1
KOHKPETHOTO  JIOPYYCHHS,  HaJgaHHS
BIAMOBIAl  HA  3alMT, 3IMCHEHHS

KOHTPOJIBHOT'O 3aX0ly TOIIO?

BinnoBias 2: VY BiAmoBial MpaiiBHUK
oOupae 13 mepesiKy y BIANOBIAL Ha
nuTaHHAd | KOHKPETHI TOBHOBAa)KCHHS,

aki  OyayTh  peasi3oByBaTUCh  IpHU
BUKOHAHHI TOpy4eHHs/ 3a3Havyae
MOBHOBAXCHHSI 3a JIOJATKOBUM MiCIIEM
poboTH.

INuranna 3: UYwm wHasgBHI mOpUBaTHI
IHTEpecH Ta TMpU HACTAHHI  SIKUX
OoOCTaBUH BOHHM BIUIMBaTUMYTh Ha

00'€KTUBHICTh MPUUHATTSA PIIMICHHS YU

BUMHCHHS TISTHHS Y MallOyTHbOMY ?

Binnosias 3: VY BiAnoBiAl mpaiiBHUK
BKa3Ye:

- MPUBATHI IHTEpPECH, 11O ICHYIOTh Ha
JaHui dvac (BU3Ha4ae iX xapakrep,

BCTAHOBJIIOE SIKI caMe€ BIAHOCHUHHU iX
3YMOBITIOIOTH );

- TpU HACTaHHI SKUX caMe€ OOCTaBUH
(HacranHs ~ oOctaBuH  Mae  OyTu
OOTpyHTOBAaHO MWMOBIPHUM) KOH(IIKT
MO>KE€ TIEPETBOPUTHUCH HA PEATbHHI;

- QpTyMEHTH 1100 OYE€BUHOCTI BIUIUBY
IPUBATHOTO

iHTepecy  (MOXIHMBICTD

OTpUMaTH  BUTOAY  MarepiajabHOro,
HEMAaTePiaIbHOTO XapaKkTepy);
- HACNIIIKU, JI0 SIKUX MOXE MIpPHU3BECTH

BIUIUB MIPUBATHUX 1HTEPECIB.
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If of the
circumstances is reasonably probable

Opinion: occurrence
and the impact after such occurrence is
obvious, the employee (official) has a
potential conflict of interest.

Comment. The key point in this test is
that the employee (official) has an
existing private interest which is not of
relevance, i.e. it does not affect the
unbiased decision-making or actions of
the employee (official). If however the
the

interest will have a real impact and one

circumstances  change, private

of the consequences will follow:

1. The private interest does not result in
unlawful decision making or misconduct
on the part of employee (official), but its
adoption under the conditions of an
actual conflict of interest damages
public trust in him/her and the Bank
he/she is employed with, as well as
creates conditions for a repeated
potential conflict of interest which may
escalate into an actual conflict of
interest (for example: employee (official)
temporarily  carries out managers
responsibilities and signs a bonus order
for the benefit of employees among
which there is his/her close person but
he/she makes this in good faith relying

on the specific employee performance).

BucHoBOK: VY BuIIaJIKy BCTaHOBJICHHS
0oOrpyHTOBaHOT WMOBIPHOCTI HAacTaHHS
00CTaBUH Ta OYEBUHOCTI BILTUBY MICIIS
X HACTaHHS,

MpaiBHUK Mae

MOTCHIIIMHUN KOHQIIIKT 1HTEPECIB.

Komenmap. Kniouosum momenmom 6
ybomy mecmi € me, w0 NPAYi6HUK MA€
npusamuuil inmepec, AKUll Ha OaHUll 4ac
He aKmyaibHUui, mobmo He 6NIUBAE HA
00'ekmusHicmo npUUHAMMS PIUEeHHS YU
8uUuHeHHs OianHsa npayienuxom. OOHAK,
AKWO axmuuni 0OCmasuHu 3MIiHAMbCA,
mo npueamuuil iHmepec 6Oyde mamu
peanvHull 6nau8 ma HACMaHe O0O0UH I3

HACNIOKIB.

1. Ilpusamnuii inmepec He npu3800UMb
00
HEe3aKOHH020  pilleHHs

NPULHAMMA NPayieHUKOM

Yy GYUHEHH:
HenpasoMipno2o OisiHHA, Npome U020

YX6AJ/IEHHA 6 ymoeax pealbHoco

KOHGhiKmy inmepecis, niopusae
CycninbHy 008ipy 00 Hbo20 ma banky 6
AKOMY BIH NpaAyiloe, ma CmMeopre YMo8U
o

noemopHoOco BUHUKHEHHA

NOMEeHYIliHO20  KOHQIKmY iHmepecis,
AKULL MODJICe NepemeopuUmucs 8 peatvHuil
KOHGiKm

inmepecie  (HANpuKIao:

npayieHux MUM4aco8o BUKOHYE
0008 ’513KU KepieHUKa [ NiONUCye HAKA3
npo Npemilo8anHs NPAYIBHUKIE cepeo
AKUX € 1 Oauzvka iU ocoba, npome
301ICHIOE Ye HEYNepeoI’CeHO, BUX00AYU 13
KOHKDEemHUX  pe3ynbmamié  8UKOHAHOI

pobomu).
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2. The private interest results in unlawful
decision making or misconduct (for
(official)  being
responsible for tendering process makes

example: employee

or supports to make a prejudiced
decision on his/her close persons

award)

Attachment 3

Template Notification of Employee’s
Actual and/or Potential Conflict of
Interest

Attn.: Manager
(indicate the division, name, patronymic
and surname )

[ (indicate name, patronymic and
surname, position and L-Dap login of
the employee having an actual and/or
potential conflict of interest) do hereby
inform that I have an actual and/or
potential conflict of interest (select as

relevant).

- Indicate the list of authorities (for

specification see: job  description,

employment agreement)

Employee (official) shall specify:
- existing private interests (specify the
type, indicate the relations which give

2. Ilpusamnuii inmepec npuzeo0ums 00
NPUUHAMMS  HE3AKOHHO20 DIUWEHHs YU
8UUHEHHA HeNnpasomMipHO20 OIsIHHA
(Hanpuknaod: npayieHux, GiOn08idalbHA
3a NpoBedeHHs MEeHOEepPHUX npoyeoyp,
nputimae  abo  CNpusc€  NPULUHAIMMIO
Heo0 '€EKMuUBHO20 pileHHs NPO nepemozy

8 HUX O1U3bKOI il 0c001).

Honatok 3

IH1a0J/10H MOBiOMJIEHHS TIPO
peajibHuii Ta / 200 moTeHUIHUMT
KOH(IIKT iHTepeciB NpaliBHUKA

KepiBauky
(3a3HaunTH migpo3ain, I11b)

A, (3aznauutu IlIb, mocany Tta L-Dap
JIOTIH TpaliBHUKA Yy SKOTO BHUSBIEHO
peanbHui Ta/ab0 MOTEHIIMHUNA KOH(IIIKT
iHTepeciB) 1H(QOpMYyI PO HASBHICTH Y
MEHE peaJbHOr0 Ta/ab0 MOTEHIINHOTrOo
1HTEepeciB

KOHQITIKTY (HEOOX1THO

BUOpaTn).

3a3HaunTU HCpCJ’IiK ITOBHOBA’XCHb

(s
IHCTPYKIIIIO,

3'ICyBaHHS  JUB..  [OCAJ0BY

TPYAOBUN  JOTOBIP)

[IpaniBHuK 3a3HavaE:
- MPUBATHI IHTEpPECH, IO ICHYIOTh Ha

JaHui vac (BU3HA4Yae iX xapakrep,
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rise to these interests)

b

- evidence of the private interest impact

(capacity to obtain pecuniary and

non-pecuniary benefits);

b

- consequences which the impact of

private interests entail

Select possible consequence (indicate
yes / no opposite each):

The private interest does not result in
unlawful decision making or misconduct
on the part of employee (official), but its
adoption under the conditions of an
actual conflict of interest damages
public trust in him/her and the Bank
he/she is employed with, as well as
creates conditions for a repeated
potential conflict of interest which may
escalate into an actual conflict of interest
(for (official)

temporarily manager’s

example: employee

carries  out
responsibilities and signs a bonus order
for the benefit of employees among
which there is his/her close person but
he/she makes this in good faith relying
the

performance)

on specific employee
(Yes / No,

select as applicable)

- The private interest results in unlawful
decision making or misconduct (for
example:

employee (official) being

BCTAHOBJIIOE SIKI caMe€ BIJHOCHHU IX

3YMOBJIIOIOTb) ;

- QpPTyMEHTH 1010 OYEBUIHOCTI BILIUBY

OpUBAaTHOTO  1HTEpecy  (MOXIJIMBICTh

MaTepiaibHOTO,
XapakTepy)

OTPUMATH  BUIOAY

HEMaTepiaIbHOTO
>

- HaCJ'IiI(KI/I, A0 SKHUX MOXC HPU3BOAHUTH

BILJIB MPUBAaTHUX 1HTEpECiB
Bubparu MOYKJIUBUHA HACJI1I0K
(3a3HaumBmIM Ta / HI  HaBOPOTHU
KO>KHOTO0):

[IpuBaTHUil 1HTEpEeC HE MPUZBOAUTH O
NPUUHATTS TPAIIBHUKOM HE3aKOHHOTO
pIIIICHHST YM BYMHEHHS HETPaBOMIPHOTO
JUSIHHA, TPOTE MOro yXBaJIeHHS B yMOBax
peanbHOro KOH(ITIKTY 1HTEpECIB,
HiJpUBa€ CyCIIbHY JOBIPY 0 HBOTO Ta
banky B sikomy BiH MpaIftoe, Ta CTBOPIOE
YMOBH ISl TOBTOPHOTO BUHUKHEHHS
MOTEHINIMHOTO ~ KOH(IIKTY  1HTEpeciB,
KU MOYKE IEPETBOPUTUCS B PEAIbHUMN
(HanpukIaz;

KOH(ITIKT 1HTEpECiB

IpariBHUK TUMYaCOBO BUKOHYE
00OB’SI3KM KEpIBHHMKA 1 TMiMUCyEHAKA3
OpO NPEMIIOBaHHS MpPALIBHUKIB Cepea
SKUX € 1 Omm3bka il ocoba, mpoTe
3MIMCHIOE 11€ HEYIEepeHKeHO, BUXOISUU
13 KOHKPETHUX pPE3yJbTaTiB BUKOHAHOI
poboTHn) (Tax / Hi,

HeoOX11HO BUOpaTH)

[IpuBaTHUil 1HTEpEC IIPU3BOAUTE 10

HpHﬁHHTTSI HC3aKOHHOTI'O piIHGHHSI qu

BUMHEHHS HEMPABOMIPHOTO TISTHHSA

63



responsible for tendering process makes

or supports to make a prejudiced

decision on his/her close person’s

award) (Yes

/ No, select as applicable)

*Note for the Manager:

Notification of actual and/or potential
conflict of interest shall be documentary
proof of the fact that the person really
notified about a conflict of interest, and
the manager (or person charged with the
duty to examine such notices) having
thoroughly analyzed the situation shall
identify the best way of managing the
conflict of interest.

An employee who becomes aware or
should have become aware of an actual
or potential conflict of interest shall
inform his/her line manager not later
than on the next business day, using the
communication channels provided in
this Policy.

The employees becoming aware of an
actual and/or potential conflict of

interest  shall  provide  relevant
notifications of such events. The
notifications shall be provided to

“Compliance” Division and/or Chief

(HampWKJIa: MpaliBHUK, BiAMOBIAaIbHA

TEHAEPHUX IPOLERYD,
npuiiMae abo crpuse

3a MpPOBEACHHS
MIPUAHATTIO
HEOO'€KTUBHOTO  pIIEHHS  MPO

nepeMory B HHX OJu3bKOi i 0co0i)

(Tak  /Hi,

HeoOX1/1HO BUOpaTH)
*INam’ATKA 111 KepiBHUKA:

llogioomnennss  npo  peanvruii  /

NOMEHYIUHUL KOH@IIKM iHmepecié €
OOKYMEeHMAIbHUM niOMEepOIHCEeHHAM
moeo, wo ocoba OiliCHO NOBIOOMUNA NPO
Has8Hicmb  KOH@iKmy inmepecis, a
KepisHux (abo ocoba Ha 5Ky NOKIAOEHO
0008 ’13KU pO32Ns10amu MaKi 36epHeHHS)
0emanbHO NPOAHANIZY8amu  CUMyayiro
30008 ’s13aHUl BUHAUUMUCD 3
ONMUMAILHUM CHOCOOOM 8pe2yNio8aAHHS

KOHGhnikmy inmepecis.

3 mMomeHnmy, Koau npayieHUK Oi3HABCA YU
nosumen 0y8 OI3HAMUCS NPO HASBHICND Y
HbO20 peanbHOo20 YU  NOMEHYIUHO20
KOH@ixmy iHmepecis, 8iH 30008 s3aHUlL
nogioomumu He Ni3Hiwe HACMYNHO20
pobouo2o OH1 be3nocepednHb020
KepieHuka 3azHavweHumu y yiv Ilonimuyi

Kauanamu nogi0OMIeHHS.

llpayisnuxu, sKkum cmano 6i0OMO Npo

HaseHUU YU  ma/abo  NomeHyiuHull

KOHGhniKkm iHmepecie pobisims 8i0N0GIOHI
maxki  8UnaoKu

NOBGIOOMAEHHS —~ NPO

KoHghnikmy  inmepecie. [losioomnenHs
poonsmuca 0o Hanpamxy «Compliancey

ma/abo unewa Ilpasninua bBauky (3
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compliance Officer in the manner and numanb KOMNIAEHCY) 6 HNOPAOKY ma
terms specified by the Policy. cmpoku, eusnaveri Ilonimuxoro.

Jonarok 4

Jexmapanis
o0 KOHQUIIKTY iHTepeciB mix yac peaJisaiii NIOBHOBAaKeHb /| BUKOHAHHS
MOCA0BMX 000B'A3KIB, NOB'A3aHUX i3 3aKyNiBJICI0 TOBAPiB, pO0iT Ta MOCIYT
AT Kb “IIpuBarbank”

S1, mo HUK4Ye MiAIUcaBcs/ach,

(IL.L.b. mpartiBauKa)
ITocama npamiBHUKa

LIMM 3asBJISIO, 1[0 O3HANOMUBCS/JIACH 3:

Konexcom mnoBeninku (etuxku) AT Kb “IIpuBarbank” (mami - bank),
3aTBepKeHuM pimieHHsM Harnmsnosoi Paau (nani — Kogekce);

[Tonitukoro 3amoOiranHss KoH@IIKTaM 1HTEepeciB baHKy, 3aTBEepaKEeHOI0
pimennsiM Harnsosoi Panu (nani - [omituka),

AHTHKOpYMIIIHHOW TIporpamoro baHky, 3aTBepmkeHor0 pimeHHsM HarnsmoBoi
Panu banky,

[Topsinkom  opranizamii  Ta 3AIHCHEHHS TEHIEPHUX 3aKymiBelb baHKYy,
3arBepkeHuM pimeHHsM [Ipasminas banky, [skio ocoba € a6o Oyna 3aidydeHa 0
pOLEYp TEHACPHUX 3aKYITIBEIb |

[Tonoxkennsim mpo TennmepHuit komiTeT baHKy, 3aTBEpIKEHUM  PIIICHHSIM
[IpaBninns banky, [skmo ocoba € abo Oyma 3amydeHa J0 TPOLEAYp TEHIACPHHUX
3aKyTiBEb |

PO3YMII0 BUMOTH HIOAO HEAOMYLIEHHS KOH(DIIKTY 1HTEpeciB ado pHU3UKIB HOro
BUHUKHEHHS MiJ yac nepeOyBaHHS y cKkiaal abo peanizalii MOBHOBaXXEHb, SIK YICHA
[IpaBninus banky abo ocoOu, Ge3nocepeaHbO MIANOPsAKOBaHOT uieHy [IpaBiiHHs
banky, a6o uwnena TenaepHoro komitery banky a®o ydacHuka poOo4oi Tpynu
BIJIMOBIAHO 10 MPOIEAYP 3aKymiBial a00 ydacHHKa MPOLEAyp 3aKyMiBil TOIO (1ani -
[ToBHOBa)keHHS1) Ta MpoiHGOopMOBaHMii(a) MPO AUCHMILUTIHAPHI CaHKINT abo 1HIM Aii,
SK1 3aCTOCOBYBAaTUMYThCSl Y pa3l HEMPHUUHATHOI MOBEIIHKH/TMIOPYIICHHS 3a3HAUYEHUX
JOKYMEeHTIB baHky.

Kpim Toro, mianucanusm 1iei Jekmaparii miaTBepaKyro, 1o s:

° OKpIM BH3HAYE€HUX MHOI Yy JoAarky Ao Iiel [lekmapauii ¢akrtiB, He
MaB/fla 1 HE Marw KOH(IIKTY 1HTepeciB 3 OyIdb-sIKUMH KIIIEHTaMH / KOHTpareHTaMu
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banky, siki Oynu, €, a0 po3mIsAarOThCs baHKOM B SIKOCTI NOCTavajJbHUKIB TOBApIB,
pobiT Ta / abo mocayr, y T.4., aje He BUKIOYHO, (1) HE MaB/Ja 1 HE Maro
[IUBUTLHO-TIPABOBHX,  TOCIOAAPCHKO-TIPABOBUX  a00  TPYAOBHX  BIJIHOCHH 3
BUIIE3a3HAYCHUMH KJIIEHTaMU / KOHTpareHTaMu Ta (i1) He OTPUMYBaB 1 HE OTPUMYIO
BiJl BUII[E3a3HAYCHNUX KJIIEHTIB / KOHTPAreHTIB JOXOAIB a00 1HIUX Onar (y Oymb-sKoMy
BUIVISZI, MarepiajibHId 4YM HeMarepiaibHiil (Qopmi, B T.4. Yy BHUIAOl YYacTl y
pO3BaXaNbHUX 3axoJaX, MPUTOLIaHHS DKEI0 Ta HaMosSMH, MPOXKMBAHHI y TOTelNi
TOILI0), OKPIM THUX, 110 JAO3BOJICHI MEPEIIYEHUMH BULIE BHYTPIIIHIMU JOKYMEHTAMHU
banky (B T.4. 3 ypaxyBaHHSIM I'paHUYHOI BAPTOCTI B OAMH MPOKUTKOBUNA MIHIMYM JUISI
mparne31aTHux ocid ado JBa MPOKUTKOBUX MIHIMYMIB JUIsl TMpaie3fgaTHuX ociO, B
3aJIEKHOCTI Bij cutyallii, 3rigHo 3 KogekcoMm Ta [lomiTukoro), Ta (ii1) He MaB 1 HE Mako
BIJIHOCHO  BHIIE3a3HAYCHUX  KJIE€HTIB / KOHTPAreHTIB  OYyJIb-IKOTO  1HIIIOTO
MaTepiaabHOro a00 HeMaTepiaabHOTO 1HTEpecy;

° O3HailoMJIeHHI/Ha 13 3000B'I3aHHSAM, Yy pa3i ICHyBaHHS OOCTaBUH
NOTEHIIHHOTO / peambHOro KOH(IIKTY IHTEpeCiB 3 OyAb-IKUMH KJIIEHTaMH /
KoHTpareHTamMu banky, aki OymyTh, €, a00 pO3DISIAATUMYTHCA YH PO3TISAIAIOTHCS
bankoM B AKOCTI OCTayajJbHUKIB TOBApiB, poOIT Ta / a00 MOCIIYT, HEBIIKIIATHO B3SITH
CaMOBIJIB1/l B1J] BUKOHAHHS BHUIlle3a3HaueHUX [I0BHOBakeHb Ta MOB1IOMUTH PO (HaKT
HAsIBHOCTI TOTEHLIMHOTrO/peasbHOro KOHQIIIKTY I1HTEpeciB KepiBHHKY Hampsmky
“Compliance” banky Ta cBoeMy Oe3mocepeHbOMY JIIHIHHOMY 1 (PYHKI[IOHAJTEHOMY
KEp1BHUKY.

(ITIb) (miammc) (mara)

Jloparok
1o Jexknapanii mogo KOHQIIIKTY IHTEPECIB
M1]1 9ac peaiizailii TOBHOBa)KE€Hb / BUKOHAHHS MOCAJ0BUX O0OB'SI3KIB,
MOB'A3aHUX 13 3aKYIIBJICIO TOBAPiB, pOOIT Ta MOCIYT
AT Kb “ITpuBarbank” Biz : 20 (mami - Jlexnapartis)
(mara [exmapariii)

S1, o H¥bKYE MiAIucaBcs/Iach,

(I.L.b. mpartiBauKa)
[Tocana mpariiBHUKa

UM 3asBJISIIO, TIPO (HEOOX11HE MOMITUTH “V”):
BIJICYTHICTh Yy MUHYJIOMY Ta Ha TENEpilHiil yac Oyab-aKOro KOH(IIKTY
1HTEpeciB 3 OyIb-SKMMH KJIi€HTaMu / KOHTpareHtamu banky, siki Oynau, €, abo
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pO3MISAAAIOTECS baHKOM B SIKOCTI MOCTa4aJIbHUKIB TOBApiB, POOIT Ta / a00 MOCHYT, K
3a3HaueHo y [lekmapariii;

HASIBHICTh HACTYMHOTO KOHQUIIKTY 1IHTEPECIB 3 KIi€EHTaMU / KOHTpareHTaMu
banky:

(0O6cTaBUHM HAaIBHOCTI KOH(IIKTY 1HTEPECIB BUKIIAIA0ThCS Y JOBUIbHIN (opMi)

(ITIb) (Tmmuc) (mara)

Attachment 4
Declaration
on conflict of interest in the exercise of powers / job duties
related to purchase of goods, works or services by JSC CB “PrivatBank”

I, a signatory hereto,

(Name, surname and patronymic of employee)
Position of employee ,

hereby declare that I have acknowledged with:

Code of Conduct (Ethic) of JSC CB “PrivatBank” (the Bank), approved by the
Resolution of the Supervisory Board of the Bank (the Code);

Conflict of Interest Policy of the Bank, approved by the Resolution of the
Supervisory Board of the Bank (the Policy),

Anti-Corruption Program of the Bank, approved by the Resolution of the
Management Board of the Bank,

Procedure for Organizing and Performing the Bank's Tenders Procurement,
approved by the Resolution of the Management Board of the Bank, [in case the
signee has been involved in the tender procurement procedures]

Regulation on Tender Committee of the Bank, approved by the Resolution of the
Management Board of the Bank, [in case the signee has been involved in the tender
procurement procedures]

understand the requirements to avoid conflict of interest or the risks of its
occurrence while being in composition / exercising powers as a member of the
Management Board of the Bank or a person directly subordinated to a member of the
Management Board of the Bank or a member of the Tender Committee of the Bank or
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a member of a working group, according to procurement procedures, or a participant
in procurement procedures etc. (the Powers)and aware of disciplinary sanctions or
other actions to be implemented in case of inappropriate behavior/violation of the
mentioned documents of the Bank.

Additionally, by signing this Declaration, I confirm that:

° save to the facts indicated in the annex hereto, I haven’t had a conflict of
interest with any clients / counterparties of the Bank, who were / are suppliers of
goods, works and / or services or are considered as such by the Bank, including, but
not exclusively, (i) have not entered into civil, commercial or employment
relationships with the aforementioned clients / counterparties and (ii) have not
received income or other benefits from the aforementioned clients / counterparties (of
any kind, whether in tangible form or otherwise, including through participation in
entertainment events, treating to food or drinks, hotel accommodation etc.), except
those which are allowed by the above listed bylaws of the Bank (inter alia, in
consideration to the threshold of 1 (one) or 2 (two) subsistence minimum for
able-bodied person, depending on situation, as stipulated in the Code and the Policy),
and (ii1)) haven’t had any financial or non-financial interest in relation to the
aforementioned clients / counterparties;

° I am aware of the obligation, in case of circumstances of potential / actual
conflict of interest with any clients / counterparties of the Bank, who will be / are
suppliers of goods, works and / or services or will be / are considered as such by the
Bank, immediately to withdraw from the exercise of the above Powers and to
report on the potential/actual conflict of interest to the Head of “Compliance”
Division of the Bank and to my direct linear and functional manager.

(name, surname and patronymic) (signature) (date)

Annex
to the Declaration on conflict of interest in the exercise of
powers / job duties related to purchase of goods, works or services
by JSC CB “PrivatBank™ dd. . 20 (the Declaration)
(date of the Declaration)

I, a signatory hereto,

(Name, surname and patronymic of employee)
Position of employee ,

hereby declare (please mark by "V"):
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____ that no conflict of interest has occurred with any clients / counterparties of
the Bank, who were / are suppliers of goods, works and / or services or are considered
as such by the Bank;

_____occurrence of the following conflict of interest with clients / counterparties
of the Bank:

(the facts of occurrence of conflict of interest are laid down in a free format)

(name, surname and patronymic) (signature) (date)

Jloparok 5
Jlexkapanis mpo HAABHICTH KOH(IIKTY iHTepeciB y npauiBHuKka baHky

A, )

10 HUXKYE TiINUCAIach, ITUM 3asBIISIO, I10:

a) O3HAOMUJIACH 3:

e Konexcom noseninku (etuku) AT Kb “IIpuBarbank™ (nani - bank)

e [lomiTukoro 3amobiraHHs KOH(]IIKTaM 1HTEPECIB, 3aTBEPKEHOIO PINICHHSIM
Harnmanosoi panu banky

® AHTHUKOPYMIIHHOIO TporpamMoro bauky;

0) po3ymil0 BUMOTH IIOO HEIOMYIIEHHS KOHMIIKTY iHTEpeciB* abo pU3HKiB
JiOro BUHUKHEHHS 1111 YaC BUKOHAHHS IOCag0BHX 000B’A3KIB;

* KOH(ITIKT 1HTEpECIB

B) O3HailoMJieHa 3 00OB'sI3KaMM HEBIIKJIAIHO MOBIIOMUTH KepiBHUKA HampsMky
Compliance Ta 0e3nocepeqHbOr0 JIHIMHOTO KEepIBHUKA Mpo (aKT HAsBHOCTI
NOTEHLIMHOrO abo0 peaJbHOro KOH(IIKTY I1HTEpeciB Ta B35ATH CaMOBiABIA (3a
HEOOX1THOCT1) BiJI BUKOHAHHS KOHKPETHOTO IOBHOBaKEHHS Ta / ab0 MPUHHATTS
PIIIICHHS 10 MOMEHTY HOTO BPETYJIIOBAHHS;

r) mnpoiHdopMOBaHa TMPO AUCHUIUIIHAPHI CaHKINi abo 1iHm aii, K1
3aCTOCOBYBATUMYThCS Yy pa3l HENPUHHATHOI TMOBEIIHKM Ta/ab0 MOpYIIEHHS
3a3HAUYEHUX JOKYMEHTIB baHky.

Kpim Toro, mianucanssm 1iei Jlexnapaiiii moBiIOMIISIFO HACTYIIHE:

1. Un e Bu mocanoBoio ocoboro abo um mpamtoere Bu B Oyap-skiid 1HIIIHN
ropuanuHiit oco6i, kpim AT Kb “IIpuBarbank”?
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2. Yu maete Bu xopriopaTuBHi npasa (HanmpuKIiIa, akiliro, 4acTky B Kamitam 10 i
OuTbIlIe BIJICOTKIB CTAaTYTHOTO KalliTaly) B IOpUAUYHIN oco0i Ta/abo ym € Bu
KIHIIEBUM O€He]iIliapHuM BIIACHUKOM (MPSAMO Ta/ab0 OMOCEepPENaKOBAHO) FOPUINYHOT
ocobu?

3. Yu maere Bu xopnopaTtuBHI IipaBa (Hampukiajd, akilito, YaCTKy B KamiTali) B
IOpUANYHIN 0co01 Ta/abo yu € Bu kiHineBuM OeHedilllapHUM BIACHUKOM (MIPSMO
Ta/ab0 OMmoCcepeKOBaHO) IOPUIUYHOT 0CO0H, Ta/abo yu € By KepiBHUKOM IOPUIUYHOT
ocoOwu, 1110 Ha/lae ToBapu Ta/abo Mociyru, Ta/adbo Bukonye podoru Ha kopucth AT Kb
“IIpuBarbank™?

4. Yun maroth Bamr 6mu3bpki ocoOu/acoriiioBaHi 0coOM KOPIOpaTHUBHI MpaBa
(HampWKIaJ], aKiliip, YacTKy B KamiTali) B HOPUAWYHIA 0c001, Ta/abo uu € Baia
Oonmu3pka  ocoba KIHIIEBUM  OeHedilliapHuM  BlIacHUKOM (mpsiMo  Ta/abo
OTIOCEPEAKOBAHO) IOPHINYHOI ocoOuTa/abo um € Bamra 6au3pka ocoba/acoriiioBaHa
oco0a KepiBHMKOM IOPHAMYHOI 0COOM, sSika HajJae TOBapW Ta/abo mociyru, Ta/abo
BUKOHY€ poOoTH Ha kopucTh AT Kb “IIpuBarbank™?

5. U € Bam Onu3bki ocoOu/acoriiioBaHi 0coOu TMpailiBHUKaMU Ta/abo
kepiBHukamu AT Kb “IIpuBarbank™?

5.1. Un e Bama Omm3pka ocoba/ acouiiioBaHa ocoba Bammm niHiiiHUM a0o0
(GYHKIIOHAIBHUM KEPIBHUKOM?

5.2. Yu e Bama 6nu3bka ocoba/acoiiiioBaHa 0coda KepiBHHUKOM/IIPAI[IBHUKOM
banky, 1mo 3miicHIOE yOpaBiIiHHA Ta (PYHKIIOHAJLHUM KOHTPOJIb (KOHTPOJIBHY
TUSJIbHICTB, SKa 3IIMCHIOETHCS KEPIBHUKOM/IIPAIlIBHUKOM - BIATOBIJAILHUM 34
3MIMCHEHHS BHYTPIIITHROTO KOHTPOJIIO Ha PETYISAPHIA OCHOBI 3 METOIO 3a0e3MeUCHHS
OyIb-SIKOTO 3 BHJIIB KOHTPOIIIO), yV T.4., IPU TUMYACOBOMY BHUKOHaHHI 0OOB'SI3KIB, 3a
BUKOHaHHSM Bamu (yHKIIOHATBLHUX/TIOCAAOBUX OOOB'SA3KIB  BIAMOBIAHO 10
1I0CAaJI0BO1 IHCTPYKITIi.

6. Yu npeacrasnsiere Bu iHTepecu (€ 10BipeHOI0 0CO0OO0I0) IHINOI FOPUIUYHOI
ocobu?

7. YUu € Bu dizuuHor0 0COOOIO-MiANPUEMIIEM Ta/ad0 caMO3alHATOI 0CO00I0
Ta/abo 0co0010, fIKa Ha MIJCTaBl LIMBUILHO-IIPABOBUX JOTOBOPIB (06€3 peecTpallii sk
®OII Ta/abo camo3aifHsaTa 0co0a) HaJa€ MOCIAYTd HA KOPUCTh HOPUAUYHHUX OCIO -
(1HAaHCOBUX YCTAHOB Ha peryjspHiA OCHOBI (2 1 OUIbIIE pa3iB MPOTATOM 3BITHOTO

poKy)?
8. Uu € Bu ¢izuunoro ocoboro-mianpueMiieM Ta/abo camo3aiHsATO 0Cco001o,

yKka HajJa€ ToBapW Ta/abo mociyru, ta/abo Bukonye pobotu Ha kopucth AT Kb
“IIpuBarbank™?
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9. Uu e xrock 3 Bammx Onu3bkux ocib/acoriiioBanux oci0  Pi3uyHOIO
0COOOIO-TIAPUEMIIEM Ta/ab0 caMO3ailHATOI 0C0000, SKa HaJae TOBapH Ta/abo
nociyru, Ta/abo Bukonye podotu Ha kopucth AT Kb “IIpuBarbank’?

10. Yu nanaete Bu ta/abo xtock 3 Bamux Onu3bkux ocib/acomiiioBaHuX 0ocid Ha
OiJCTaBl IMBLIBHO-NPABOBUX JOroBopiB (0e3 peectpamii sk  DPOIl Ta/abo
camo3aiiHaTa ocoba) ToBapu Ta/abo MOCIyrH, Ta/abo BUKOHY€ETE pOOOTH Ha KOPUCTh
AT Kb “IIpuBarbank”?

11. Yu orpumyBasii Bwu mnpoTsIrom 3BITHOrO TMepiomy TOJAPYHKH Bi
koHTpareHtiB/kiieHTiB AT Kb “IIpuBarbank” Tta/abo iHmMX ocCci0 B paMkax
Oi13HeC-AisIpHOCTI baHKy Ha cyMy ToHaT I'pUBEHB?

12. Yu Bimomo Bam npo Oyab-sKi iHI1 00CTaBUHM, HE 3a3HAYEHI BUIIIE, Y T.4. 110
BUHHUKJIM TIPOTATOM IOTOYHOTO POKY JO JaTH IIAMUCAHHS JaHOi JeKiIaparrii, sKi
BUKJIMKAIOTh Ta/a00 MOXYTh BHUKJIMKATH KOH(QIIIKT 1HTEPECIB, Y T.U. BIUIMHYTH Ha
Bamry 06'ekTuBHICTH Ta/a00 HE3aJeXHICTh NMPU BUKOHAHHI OOOB'SI3KIB HANPUKIA],
ajie He BUKIIOYHO:

- HagBHICTh Y Bac Ta/abo Bammx Onu3bkux oci0d (iHAaHCOBUX IHTEPECIB, IO
MaroTh BiHomeHHs 10 AisibHOCTI AT Kb “IIpuBarbank”;

-miarpuMka Bamu  Ta/abo Bammmu  O6nu3pkuMu - ocoOamu/acoliifoBaHUMU
ocobamMu BIIHOCMH 3 JIIOYMMHM Ta/a00 TMOTEHIIMHUMM MapTHEpaMH Ta/abo
KOHTpareHTaMu AT Kb “IlpuBarbank”, Ta/a00 30BHIIIHIMH ayJIUTOPCHKUMU
dbipmMamMu, Ta/ab0 IHIIMMH IOPUIUYHUMH Oco0aMmu, $IKI HaJIalTh TOBapu Ta/abo
OCIyTH, Ta/abo BUKOHYIOTh po0oTH Ha Kopucth AT Kb “IlpuBarbank”;

- HasBHICTh Y Bac Ta/abo Bamux Onm3bkux ocib/acoriioBanux oci0 (akTiB
npaBoBux cnopiB 3 AT Kb “IlpuBarbank” ta/a6o momo AT Kb “IlpuBarbank”;

- 3a;mydeHHst Bac gk mparfiBHuka baHky 710 mporiecy yrpaBiiHHS MpoOJIeMHUMUA
aktuBamu banky, siki cTocytoThest Bac Ta\a6o Bammx 6nm3bpkux ocio;

-3amy4yeHHs Bac TpeTiMu oco0amMu 10 TpOLECY YNPaBIIHHA HPOOIEMHUMHU
aktuBaMu banky /ab0 mpoOIeMHHMH aKTUBAaMHU IHIIMX OaHKIBCHKUX\()IHAHCOBHX
YCTaHOB BIJTHOCHO KJII€HTIB baHKy;

- cynpoBi BaMu sik agBOKaTOM/TIpEACTaBHUKOM CYHOBHX CIIPaB TPETIX OCIiO 13
sanydeHHsM AT Kb “IlpuBarbank” sik croponu no crpasi?

S miaTBepKyH Te, IO S IpoyuTaja Ta 3po3yMmija BCl BHINE BHUKIIAJICHI
NMTaHHSA, MHOIO HaJlaHa BCs BijjoMa MeHi iHdopmallis, a MOl BIAMOBIAl € TOBHUMH,
IpaBIMBUMH, JOCTOBIDHHUMHM Ta HaJaHI MHOI 3 JIOTPUMaHHSAM BHMOT 3aKOHY
VYkpainu “IIpo 3axucT nepcoHaIbHUX JaHUX .

A posymito, IO HECy BIANOBINAIBHICT, 3a HABMHUCHE BHKPHUBJICHHS a0o
PUXOBYBAHHS B1IOMOi MeH1 iH(popMaIlii.
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A He 3amepeuyro mNpoTH TepeBipku 3a3HadeHux Bigomocteir AT Kb
“IIpuBarbank”.

VY pasi 3miHu Oynb-IKUX OOCTaBHH, 3a3HAYCHHUX BHIIE, S 3000B'SI3YIOCH TIOJATH
oHoBJieny Jlexmnapaririro nmpotsrom 10 (mecsiti) poOOYMX AHIB 3 1aTH HACTAHHS TaKUX

3MIH.

Attachment 5

Declaration
on conflict of interest for the employee of
JSC CB “PrivatBank”

I, a signatory hereto,

_ (Name, surname and patronymic of employee)
hereby declare that I have:

a) acknowledged with:

Code of Conduct (Ethic) of JSC CB “PrivatBank™ (the Bank), approved by the
Resolution of the Supervisory Board of the Bank (the Code);

Conflict of Interest Policy of the Bank, approved by the Resolution of the
Supervisory Board of the Bank (the Policy),

Anti-Corruption Program of the Bankb) understand the requirements regarding
the prevention of conflict of interests or the risks of its occurrence during the
performance of official duties;

* conflict of interest

c) familiarized with the obligations to immediately notify the head of the
Compliance Division and the line manager on the fact of the existence of a potential
or real conflict of interests and recuse himself (if necessary) from the performance of
a specific authority and / or decision-making until the moment of its settlement;

d) informed about disciplinary sanctions or other actions that will be applied in
case of unacceptable behavior and/or violation of the specified documents of the
Bank.

In addition, by signing this Declaration, I declare the following:

1. Are you an official or do you work in any other legal entity, except JSC CB
"PrivatBank"?
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2. Do you have corporate rights (for example, a share, a part in the capital of 10
percent or more of the statutory capital) in a legal entity and/or are you the ultimate
beneficial owner (directly and/or indirectly) of a legal entity?

3. Do you have corporate rights (for example, a share, a part in the statutory
capital) in a legal entity and/or are you the ultimate beneficial owner (directly and/or
indirectly) of a legal entity, and/or are you a manager of a legal entity that provides
goods and/or  services, and/or performs work for the benefit of JSC CB
"PrivatBank"?

4. Whether your close persons/associated persons have corporate rights (for
example, a share, equity interest) in a legal entity, and/or whether your
close/associated person is the ultimate beneficial owner (directly and/or indirectly)
of a legal entity, and/or whether Is your close person/associated person the manager
managerof a legal entity that provides goods and/or services and/or performs work
for the benefit of JSC CB "PrivatBank"?

5. Are your close person/associated person employees and/or managers
of JSC CB PrivatBank?

5.1. Is your close person/associate person your line or functional
manager?

5.2. Is your close person/associate person a manager/employee of the
Bank performing management and functional control (control activity carried
out by a manager/employee responsible for internal control on a regular basis
in order to ensure any type of control), i.e. .h., during the temporary
performance of duties, upon your performance of functional/job duties in
accordance with the job description?

6. Do you represent the interests (are a proxy) of another legal entity?

7. Are you an individual entrepreneur and/or a self-employed person and/or a
person who, on the basis of civil law contracts (without registration as a entrepreneur
and/or self-employed person), provides services for attracting legal entities -
financial institutions on a regular basis ( 2 or more times during the reporting year)?

8. Are you an individual entrepreneur and/or a self-employed person who
provides goods and/or services and/or performs work for the earnings of JSC CB
"PrivatBank"?

9. Is any of your close person/associated personan individual entrepreneur

and/or self-employed person who provides goods and/or services and/or performs
work for the benefit of JSC CB "PrivatBank"?

10. Do you and/or someone close person/associated person to you provide
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goods and/or services, and/or perform work for the benefit of JSC CB "PrivatBank"
on the basis of civil law contracts (without registration as a sole trader and/or
self-employed person)?

11. During the reporting period, did you receive gifts in the amount of more than
hryvnias from counterparties/clients of JSC CB "PrivatBank" and/or other
persons as part of the Bank's business activities?

12. Are you aware of any other circumstances not mentioned above, including
that arose during the current year before the date of signing this declaration, which
cause and/or may cause a conflict of interests, for example, but not limited to:

° to influence your objectivity and/or independence in the performance of
duties (for example, the presence of your and/or your close persons/associated
persons financial interests related to the activities of JSC CB "PrivatBank";

° to support by you and/or your close person/associated person of relations
with current and/or potential partners and/or counterparties of JSC CB "PrivatBank",
and/or external auditing firms, and/or other legal entities that provide goods and/or
services, and/or perform work for the benefit of JSC CB "PrivatBank";

° presence of you and/or your close persons/ in legal disputes with JSC CB
PrivatBank and/or regarding Bank and others);

° involvement you as a Bank employee in the process of managing the
Bank's problem assets that concern him and/or his relatives;

° involvement you as a Bank employee by third parties in the process of
managing the JSC CB "PrivatBank"'s problem assets /or problem assets of other
banking/financial institutions in relation to the JSC CB "PrivatBank"'s clients;

° support by you as a Bank employee as a lawyer/representative in
third-party legal cases involving the JSC CB "PrivatBank" as a party to the case.

I confirm that I have read and understood all the above questions, I have
provided all the information known to me, and my answers are complete, true,
reliable and provided by me in compliance with the requirements of the Law of
Ukraine "On the Personal Data Protection".

I understand that I am responsible for the intentional misrepresentation or
concealment of information known to me.

I do not object to the verification of the specified information by JSC CB
"PrivatBank".

In the case of a change in any event of specified above, I undertake to submit an
updated Declaration within 10 (ten) working days from the date of such changes

Jonarok 6
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Jexkapanisi npo HAsIBHICTh KOH(JIIKTY iHTepeciB
y npauniBHuka banky
(0151 unenie Ilpasninns, unenie Tendeproeo komimenty ma pooouux epyn i3
3aKyniseinb, KepiBHUKIE CmpyKmMypHux niopo3oinie banky, nionopsokosanux
Tonosi Ilpasninua ma unenam Ilpaeninua banxy)

A,

(ITIb)
IO HIDKYE ITIITACABCS/JIach, ITUM 3asBIISIO0, 1110:

a) 0O3HAOMUBCS/JaCh 3:

° Konexcom noseninku (etuku) AT Kb “IIpuBarbank™ (namni - bank);

° [Tonitukoro  3amoOiraHHs  KOH(IIKTaM  1HTEPECIB,  3aTBEPKEHOIO
pimenHsaM HarsnoBoi paau banky;

° AHTUKOpPYTIIHHOIO TporpamMoro baHky;

° [Topsinkom opranizaiii Ta 3IACHEHHS 3aKYIIBENb, 3aTBEPIKCHUM
pimennsam [IpaBninng banky;

o [Tonoxxennssm mnpo TenaepHuil KOMITET, 3aTBEP/HKEHUM PIIICHHSIM

[IpaBninns baHky;

0) po3yMil0 BUMOTH III0JI0 HEIOIYIIIEHHS KOH(IIKTY 1HTepeciB a0 pU3UKiIB HOTO
BUHUKHEHHS 1] 4aC BUKOHAHHS TIOCAIOBUX 000B’SI3KiB;

B) O3HailOMJIeHMI/a 3 OOOB'S3KaMU HEBIIKIAAHO ITOBIJIOMUTH KEpiBHUKA
Hampsmky “Compliance” Ta 6e3mocepenHboro JIHIMHOTO KepiBHMKA Mpo (akT
HAsSBHOCTI MOTEHIIHHOTO a00 peasbHOro KOH(IIIKTY IHTEPECIB Ta B3STH CaMOBIIBIJ
(3a HE0OX1THOCT1) BiJl BUKOHAHHS KOHKPETHOTO TOBHOBAXXCHHS Ta / a00 MPUHHATTS
PIIIEHHS O MOMEHTY MOTO BPETYTIOBaHHS;

r) mnoiH(OpMOBaHMIl/a MPO AUCUMIUIIHAPHI CaHKOIi abo 1Hm Aii, sKi
3aCTOCOBYBATUMYTbCA Yy pa3l HENPUUHATHOI TMOBEIIHKM Ta/ab0 MOpYILIEHHS
3a3HaYeHMX JOKYMEHTiB baHKy.

Kpim Toro, mianucanssm 1iei Jlekinapaiiii HOBiJOMIISIIO HACTYITHE:

1. Un € Bu mocamoBoro ocoGoro abo uum mpairoere Bu B Oyab-skiil iHIIN
topuanaHiit 0co6i1, kpim AT Kb “IIpuBarbank™?

2. Yu maete Bu xopriopaTuBHi npaBa (HanmpuKIiIa, akiliro, 9acTky B Kamitam 10 i
OlnplIe BIJCOTKIB CTATyTHOTO KamiTaly) B IOpPUAMYHIN 0co01 Ta/abo uum € Bwu
KiHIIEBUM OCHe}iIliapHUM BIIACHUKOM (MPSMO Ta/ab0 OMOCEPEIKOBAHO) IOPUANIHOT
oco0n™?

3. Uu maere Bu xopriopaTtuBH1 nipaBa (Hampukiajd, akilito, 4aCTKy B KarmiTali) B

IOpUANYHIN 0co01 Ta/abo yu € Bu kiHieBuM OeHedilliapHUM BIACHUKOM (TIPSMO
Ta/ab0 OMoCcepeKOBaHO) IOPUINYHOT 0cO0H, Ta/ab0 uu € By KepiBHUKOM IOPUIUYHOT
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ocoOwu, 1110 Ha/la€ ToBapu Ta/abo Mmociyru, Ta/adbo BukoHye podotu Ha kopuctb AT Kb
“IIpuBarbank™?

4. Yn wmarots Bamii 6au3bki ocoOu / acoriifoBaHi 0coOu KOPIIOpAaTUBHI MpaBa
(HampuWKIIa, axilifo, 4acTKy B KalliTali) B IOpUAWYHINA o0co0i, Ta/abo um € Bama
Onu3bka ocoba/acomiiioBaHa oco0a KIHUEBUM OeHe(iliapHUM BIACHUKOM (MPSMO
Ta/abo omocepeaKoBaHO) MOPUAMYHOI ocolOu, Ta/abo uym € Bama Onu3bka
ocoba/acorriiioBana oco0a KEPIBHUKOM HOPUAUYHOI 0COOH, sika HajJae ToBapHu Ta/abo
nociyru, Ta/abo Bukonye podotu Ha kopuctb AT Kb “IIpuBarbank’?

5. U € Bami Omu3bpki ocoOu/acoriiioBani 0coOu TMpalliBHUKaMU Ta/abo
kepiBHuKamu AT Kb “IIpuBarbank™?

5.1. Yu e Bama Omuspka ocoba/ acoriiioBana ocob6a Bamum miHiiHEUM abo
(bYHKITIOHAIBHUM KEPIBHUKOM?

5.2. Uu e Bama 6mu3bka ocoba/acoriiioBana 0coda KepiBHHKOM/TIPAI[IBHUKOM
banky, mo 3milicHIO€ ynpaBmiHHS Ta (QYyHKIIOHATFHUNA KOHTPOJIb (KOHTPOJIbHY
TISUTBHICTh, SKa 3IIMCHIOETHCS KEPIBHUKOM/TIPAI[IBHUKOM - BIAMOBITAJIEHUM 32
3MIACHEHHS] BHYTPIIIHHOTO KOHTPOJIO HA PETYISIPHIA OCHOBI 3 METOIO 3a0€3MEeUeHHS
OyIb-SIKOT0 3 BHJIIB KOHTPOJIIO), ¥ T.4., IPM TUMYACOBOMY BHUKOHaHH1 0OOB'SI3KiB, 3a
BUKOHaHHSAIM Bamu (yHKUIOHAaIBbHUX/MOCAAOBUX OOOB'A3KIB  BIAMOBIAHO 10
M0CaJI0BO1 IHCTPYKIIIi.

6. Yu nipeacrasnsere Bu iHTepecu (€ 10BipeHOI 0CO00I0) IHINOI FOPUIUYHOT
ocobu?

7. Un € Bu izuuHor0 0COOOKO-TAIPHEMIIEM Ta/ab0 caMO3alHATO 0CO00I0
Ta/abo 0co0010, KA Ha MIJCTaBl IIMBUIHLHO-TIPABOBUX JOTOBOPIB (6€3 peecTpaiiii sk
®OII ta/abo camozaitHsiTa 0c00a) HaJA€ MOCIYTHM HA KOPHUCTh IOPUIUYHUX OCIO -
¢1HaHCOBUX yCTaHOB Ha PETYJSIpHIA OCHOBI (2 1 OUTbIE pa3iB MPOTATOM 3BITHOTO

pPOKY)?

8. Uu € Bu PiznuHor0 ocoboro-nianpueMieM 1a/ado camo3aiHATO 0C00010,
dKa Hajae ToBapu Ta/abo mociyru, Ta/abo BukoHye pobotu Ha kopuctb AT Kb
“IIpuBarbank™?

9. Uu € xroch 3 Bammx Onu3bkux ocib/acomiiioBanux ocid ¢i3U4HOIO
0coOO-IiaIpUEMIIEM Ta/abo caMO3aiiHATOI 0C0000, sKa HaJae ToBapu Ta/abo
MOCJYTH, Ta/a00 BUKOHY€E POOOTH Ha KOPUCTh AT Kb “IIpuBatrbank™?

10. Yu mamaere Bu ta/ab0 xToch 3 Bammux 01u3skux ocid/acoriiioBanux ocio Ha
MiJICTaBl IMBLIBHO-TIPABOBUX JOTOBOpiB (0e3 peectpamii sk DOIl  Ta/abo
camo3aiiHaTa oco0a) ToBapu Ta/ab0 MOCIyTH, Ta/abo BUKOHYy€ETE pOOOTH Ha KOPUCTH
AT Kb “IIpuBarbank”?

1. Yu orpumyBasiu Bu mnpoTsrom 3BITHOrO TMepiogy NOJAPYHKH BIJ
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koutpareHTiB/kimientiB AT Kb “IlpuBarbank™ Tta/a6o iHmux oci® B pamkax
013Hec-nispHOCTI banky Ha cymy moHan IPUBEHB?

12. Yu Bimomo Bam mipo Oymb-sKi iHITI 0OCTaBUHY, HE 3a3HAYCHI BUIIIE, Y T.4. 110
BUHUKJIM TIPOTATOM TOTOYHOTO POKY A0 JaTW MiANMHUCAHHS MaHOI JeKaparii, siKi
BUKJIMKAIOTh Ta/a00 MOXYTh BHUKJIMKATH KOH(IIKT 1HTEPECIB, Y T.4. BIUIMHYTH Ha
Bamy o0'ekTUBHICTh Ta/ab0 HE3aJIEKHICTh NPHU BUKOHAHHI OOOB'SI3KIB HAIlpUKJIa,
ajie He BUKITIOYHO:

- HagBHICTh Y Bac Ta/abo Bammx Onu3bkux oci0d (iHAaHCOBUX IHTEPECIB, IO
MaroTh BigHomeHHs 10 AisibHOCTI AT Kb “IlpuBarbank”;

-miarpuMka Bamum  Ta/a6o Bammmu  Onu3pkuMu - ocobamu/acoliiioBaHUMU
ocobamMu BIJIHOCMH 3 JIIOYMMH Ta/a00 TMOTEHIIMHUMM MapTHEpaMH Ta/abo
KOHTpareHTaMu AT Kb “IlpuBarbank™, Ta/ab0 30BHIIIHIMH ayTUTOPCHKUMH
dbipmamu, Ta/ab0 IHIIUMH OPUAMYHUMH OcO0aMu, SKI HaJalOTh TOBapu Ta/abo
oCJIyTH, Ta/abo BUKOHYIOTh poboTn Ha KopucTth AT Kb “TlpuBarbank”;

- HasBHICTh Yy Bac Ta/abo Bammux Onm3bkux ocib/acoriioBanux ocio (akTiB
npaBoBux cnopiB 3 AT Kb “Ilpusarbank” ta/a6o mono AT Kb “IIpuBarbank’;

- 3amy4yeHHs Bac sik mpaniBauka banky 1o mporiecy yrpaBiiHHA TpOOIeMHUMHU
aktuBamu baHky, k1 cTocyroThest Bac Ta\abo Bammx 6in3bkux ocio;

-3a;ydyeHHss Bac TperiMu ocobamu 10 TpOLECy YIpaBiIiHHSA MNPOOIEMHUMU
akTuBamMM baHky /ab00 mpoOJEMHUMH aKTMBaMM 1HIIMX OaHKIBCHKUX\(DIHAHCOBHMX
YCTaHOB BIJJTHOCHO KJII€HTIB baHKy;

- cynpoBig Bamu sk agBokaToM/ImpeICcTaBHUKOM CYAOBHUX CIIpaB TPETiX 0ocid i3
saimyueHHsIM AT Kb “IIpuBarbank™ sik ctopoHH 1o cripagi?

13. Kpim Toro, mianucanusam 1iei Jlekmapaiiii miaTBepaKyro, 1o 5:

° OKpIM BU3HAYEHUX MHOIO Yy J0JaTKy A0 i€l Jlekmapartii gakriB, HE
MaB/Jia 1 He Mato KOHQIIIKTY 1HTEPECIB 3 OyIb-sIKUMH KITIEHTaMH / KOHTPareHTaMu
banky, siki 6ymm, €, a00 po3mIsIat0ThCsl baHKOM B SIKOCT1 TOCTavaIbHUKIB TOBAPIB,
poOit Ta / abo MOCHyT, y T.4., ajJie¢ He BUKJIIOYHO, (1) He MaB/Jia 1 He Malo
IUBUIbHO-IPABOBHX, TOCIIOIAPCHKO-IPABOBUX a00 TPYIOBUX BIJHOCHUH 3
BUIII€3a3HAYCHUMU KIIIEHTaMH / KOHTPAareHTaMu, 0B’ I3aHUMH 3 KOHTPareHTaMu
IOPUAMYHUME 0coO0amu Ta (i1) He OTpUMYBaB/Jia 1 HE OTPUMYIO BiJ] BUIIE3a3HAYEHUX
KJIIEHTIB / KOHTPAreHTIB JOXO/iB a00 1HIIUX OJar (y Oyab-sIKOMY BUIJISII,
MaTepiajabHIi Yd HeMarepialbHii (opMmi, B T.4. Y BUIVISIAI YUacTi y pOo3BaKaJIbHUX
3axojiax, MPUTOIIAHHS 1KEI0 Ta HAMOSMHU, TPOKUBAHHI y TOTEJI TOIIO), OKPIM THX,
110 JJ03BOJICHI MEPETIYeHUMH BUIIIE BHYTPIIIHIMU JOKYMEeHTaMH baHky (B T.4. 3
ypaxyBaHHSIM T'PAaHUYHOI BAPTOCT1 B OJMH MPOKUTKOBUM MIHIMYM JJIsI TIPalie31aTHUX
0ci0 a0o /Ba MPOKUTKOBUX MIHIMYMIB JUIsl MIPalie3aTHUX 0C10, B 3aJIEKHOCTI BiJl
cuTyariii, 3rizHo 3 Kogexcom ta IlomiTukoro), Ta (iil) He MaB/aa 1 HE MarO BITHOCHO
BUIIE3a3HAYCHUX KIIE€HTIB / KOHTPATEHTIB Oy/Ib-SKOTO 1HIIIOTO MaTepiaibHOTO ab0
HeMaTepilaJIbHOTO 1HTEPECY;

° O3HAHOMJICHHUI/a 13 3000B'sI3aHHAM, y pa3l iCHYBaHHS 0OCTaBUH
HNOTEHILIMHOTO / peanbHOro KOHQIIIKTY IHTEPECIB 3 OyIb-IKUMH KIIEHTAMH /
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KOHTpareHTamu baHky, siki OynyTh, €, 800 pO3IISIATUMYThCS UM PO3IIISIIAIOTHCS
bankoMm B SIKOCTI TOCTauaaIbHUKIB TOBAPiB, pOoOIT Ta / a00 MOCIYT, HEBIAKIAIHO B3SITH
CaMOBIJIB1]l BiJl BUKOHAHHS BHINe3a3Ha4eHNX [[0BHOBaXeHb Ta MOBIAOMUTH TIPO (HaKT
HAsSIBHOCTI MOTEHIIIHHOTO/PeTbHOTO KOH(IIIKTY 1HTEpECiB KepiBHUKY Hampsamky
“Compliance” banky Ta cBoeMy Oe3nocepeHbOMY JIIHIMHOMY 1 ()YHKIIIOHaJTbHOMY
KEPIBHHUKY.

[J  BigcyTHiCTH Y MHUHYJIOMY Ta Ha TEMEPINIHIA 4ac Oyab-sIKOr0 KOH(IIKTY
iHTEepeciB 3 Oyap-SKHUMH KJIi€HTaMu / KOHTpareHTamu banky, ski Oynu, €, abo
PO3MIAAAIOTECS baHKOM B SIKOCTI MOCTAYaJIbHHUKIB TOBAPiB, POOIT Ta / ab0 MOCHYT, K
3a3HaueHo y Jlexnmaparii

[0  wHasBHICTP HAacTymHOrO KOH(IIKTY iHTEepeciB 3  KiieHTamu /
KOHTpareHTamMu banky (y pa3i 3aloBHEHHsSI JaHOro Mmoyisi Mae OyTh OOOB’A3KOBO
3allOBHEHO T0JI€ HIKYE)

S miaTBEpKYIO TE, IO 5 MpOoYUTaia Ta 3po3yMijia BCl BUMOTH BHUIIIE3a3HAYCHUX
BHYTPIIIHIX HOPMAaTUBHUX JOKYMEHTIB baHKy, Ta BUIIEBUKIIAJIEHI MTUTAHHS, MHOIO
HaJaHa BCS BijJioMa MeHi iHdopmallis, a MOi BIANOBIAI € MOBHUMH, IPaBIUBHMH,
JIOCTOBIpHUMHM Ta HaJaH1 MHOIO 3 JOTPUMaHHSAM BUMOT 3akoHy Ykpainu “IIpo 3axuct
NEePCOHAIBHUX JaHUX .

51 3000B'A3yI0Ch HEYXHJILHO JOTPUMYBATHCS BUMOT Ta HOPM BHIIE3a3aHAYCHUX
BHYTPINIHIX HOPMATHBHUX JOKYMEHTIB baHKy, B TOMy 4YHCHII MOAO JAOTPUMaHHS
CTaHAapTiB MPoheCiitHOT MOBEIHKH.

51 po3yMiro PO MOKITUBICTh 3aCTOCYBaHHS TUCHUIUTIHAPHUX 3aXOIB 10 MEHE Y
BUMAAKY MOPYIIEHHS HOPM BHILI€3a3aHAYECHUX BHYTPIIIHIX HOPMAaTUBHUX JOKYMEHTIB
banky, B ToMy umcHi cTaHAapTiB MpoQeciitHOl MOBEAIHKH.

S posywmito, IO HeCy BIANOBINAJIBHICT, 32 HAaBMUCHE BHUKpPUBICHHS abo0
IPUXOBYBAHHS B1IOMOi MeH1 iHpopMaItii.

S He 3amepedyro mpoth TiepeBipku 3a3HadueHux Bigomocter AT Kb
“ITpuBarbaHK”.

VY pasi 3MiHu Oyab-sIKHX OOCTaBWH, 3a3HAUEHUX BHIIE, BIAMOBIIHO O BUMOT
[Tomituku  3amoOiraHHs  KOH(IIKTaM 1HTEpeCiB, s 3000B'S3ylOCh  IMOAATH
NOBIJOMJIEHHSI TIPO HAsBHICTH/BIACYTHICTh KOH(IIKTY 1HTepeciB (madmoH 8418)
IOPOTATOM OJHOTO poOOYOro JHS 3 AaTU HACTAHHS TaKUX 3MiH.
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Declaration
on conflict of interest for the employee of
JSC CB “PrivatBank”

(for members of the Management Board, members of the Tender Committee and
procurement working groups, heads of structural divisions of the Bank, subordinated
to the Chairman of the Management Board and members of the Bank's Management

Board)

I, a signatory hereto,

(Name, surname and patronymic of employee)
hereby declare that I have:

a) acknowledged with:

Code of Conduct (Ethic) of JSC CB “PrivatBank” (the Bank), approved by the
Resolution of the Supervisory Board of the Bank (the Code);

Conflict of Interest Policy of the Bank, approved by the Resolution of the
Supervisory Board of the Bank (the Policy),

Anti-Corruption Program of the Bankb) understand the requirements regarding
the prevention of conflict of interests or the risks of its occurrence during the
performance of official duties;

* conflict of interest

c) familiarized with the obligations to immediately notify the head of the
Compliance Division and the line manager on the fact of the existence of a potential
or real conflict of interests and recuse himself (if necessary) from the performance of
a specific authority and / or decision-making until the moment of its settlement;

d) informed about disciplinary sanctions or other actions that will be applied in
case of unacceptable behavior and/or violation of the specified documents of the
Bank.

In addition, by signing this Declaration, I declare the following:

1. Are you an official or do you work in any other legal entity, except JSC CB
"PrivatBank"?

2. Do you have corporate rights (for example, a share, a part in the capital of 10
percent or more of the statutory capital) in a legal entity and/or are you the ultimate
beneficial owner (directly and/or indirectly) of a legal entity?

3. Do you have corporate rights (for example, a share, a part in the statutory
capital) in a legal entity and/or are you the ultimate beneficial owner (directly and/or
indirectly) of a legal entity, and/or are you a manager of a legal entity that provides
goods and/or  services, and/or performs work for the benefit of JSC CB
"PrivatBank"?
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4. Whether your close persons/associated persons have corporate rights (for
example, a share, equity interest) in a legal entity, and/or whether your
close/associated person is the ultimate beneficial owner (directly and/or indirectly) of
a legal entity, and/or whether Is your close person/associated person the manager
managerof a legal entity that provides goods and/or services and/or performs work
for the benefit of JISC CB "PrivatBank"?

5. Are your close person/associated person employees and/or managers of JSC
CB PrivatBank?

5.1. Is your close person/associate person your line or functional manager?

5.2. Is your close person/associate person a manager/employee of the Bank
performing management and functional control (control activity carried out by a
manager/employee responsible for internal control on a regular basis in order to
ensure any type of control), i.e. .h., during the temporary performance of duties, upon
your performance of functional/job duties in accordance with the job description?

6. Do you represent the interests (are a proxy) of another legal entity?

7. Are you an individual entrepreneur and/or a self-employed person and/or a
person who, on the basis of civil law contracts (without registration as a entrepreneur
and/or self-employed person), provides services for attracting legal entities -
financial institutions on a regular basis ( 2 or more times during the reporting year)?

8. Are you an individual entrepreneur and/or a self-employed person who
provides goods and/or services and/or performs work for the earnings of JSC CB
"PrivatBank"?

9. Is any of your close person/associated personan individual entrepreneur

and/or self-employed person who provides goods and/or services and/or performs
work for the benefit of JSC CB "PrivatBank"?

10. Do you and/or someone close person/associated person to you provide goods
and/or services, and/or perform work for the benefit of JSC CB "PrivatBank" on the
basis of civil law contracts (without registration as a sole trader and/or self-employed
person)?

11. During the reporting period, did you receive gifts in the amount of more than
hryvnias from counterparties/clients of JSC CB "PrivatBank" and/or other
persons as part of the Bank's business activities?

12. Are you aware of any other circumstances not mentioned above, including
that arose during the current year before the date of signing this declaration, which
cause and/or may cause a conflict of interests, for example, but not limited to:

° to influence your objectivity and/or independence in the performance of
duties (for example, the presence of your and/or your close persons/associated
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persons financial interests related to the activities of JSC CB "PrivatBank";

° to support by you and/or your close person/associated person of relations
with current and/or potential partners and/or counterparties of JSC CB "PrivatBank",
and/or external auditing firms, and/or other legal entities that provide goods and/or
services, and/or perform work for the benefit of JSC CB "PrivatBank";

° presence of you and/or your close persons/ in legal disputes with JSC CB
PrivatBank and/or regarding Bank and others);

° involvement you as a Bank employee in the process of managing the
Bank's problem assets that concern him and/or his relatives;

° involvement you as a Bank employee by third parties in the process of
managing the JSC CB "PrivatBank"'s problem assets /or problem assets of other
banking/financial institutions in relation to the JSC CB "PrivatBank"'s clients;

° support by you as a Bank employee as a lawyer/representative in
third-party legal cases involving the JSC CB "PrivatBank" as a party to the case?

13. Additionally, by signing this Declaration, I confirm that:

° save to the facts indicated in the annex hereto, I haven’t had a conflict of
interest with any clients / counterparties of the Bank, who were / are suppliers of
goods, works and / or services or are considered as such by the Bank, including, but
not exclusively, (i) have not entered into civil, commercial or employment
relationships with the aforementioned clients / counterparties and (ii) have not
received income or other benefits from the aforementioned clients / counterparties (of
any kind, whether in tangible form or otherwise, including through participation in
entertainment events, treating to food or drinks, hotel accommodation etc.), except
those which are allowed by the above listed bylaws of the Bank (inter alia, in
consideration to the threshold of 1 (one) or 2 (two) subsistence minimum for
able-bodied person, depending on situation, as stipulated in the Code and the Policy),
and (ii1) haven’t had any financial or non-financial interest in relation to the
aforementioned clients / counterparties;

° I am aware of the obligation, in case of circumstances of potential / actual
conflict of interest with any clients / counterparties of the Bank, who will be / are
suppliers of goods, works and / or services or will be / are considered as such by the
Bank, immediately to withdraw from the exercise of the above Powers and to
report on the potential/actual conflict of interest to the Head of “Compliance”
Division of the Bank and to my direct linear and functional manager.

O that no conflict of interest has occurred with any clients / counterparties
of the Bank, who were / are suppliers of goods, works and / or services or are
considered as such by the Bank;

O occurrence of the following conflict of interest with clients /
counterparties of the Bank:

I confirm that I have read and understood all the above questions, I have
provided all the information known to me, and my answers are complete, true,
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reliable and provided by me in compliance with the requirements of the Law of
Ukraine "On the Personal Data Protection".

I understand that I am responsible for the intentional misrepresentation or
concealment of information known to me.

I do not object to the verification of the specified information by JSC CB
"PrivatBank".

In the case of a change in any event of specified above, I undertake to submit an
updated Declaration within 10 (ten) working days from the date of such changes

Attachment 7

The procedure for detecting and
informing the NBU about the
identified conflict of interests

1. Identification the circumstances
that can leads to the conflict of interest
by wusing the specified
detection tools - informing the
“Compliance” Division, the Member of
the Management Board (CCO);

2. The “Compliance”
conducts a preliminary evaluation and
assessment of the case with a survey of

occurrence

Division

the relevant participants (requesting
explanations, obtaining a real/potential
conflict of interest self-assessment

questionnaire), informs the manager of a
person who has a potential or real
conflict of interest. With regard to the
revealed conflict of interests of the
persons specified in clause 2.7 of this
Policy for the implementation of
measures to eliminate the conflict of
interests, which may affect the proper
performance of official duties by such a

Jonarok 7

IIpouenypa BusiBJICeHHS Ta
iHpopmyBanus HanionajabHoro 0anky
NPO BUSIBJICHHH KOH(VIIKT iHTepeciB

1. OOcraBunHU,
KI,
JIOTIOMOTOI0 BU3HAUYE€HUX I1HCTPYMEHTIB

1o
BUABIIAIOTBCA 34

3YMOBJIIOIOTh
BUHUKHCHHS

BUABIICHHA - 1HQopMyBaHHs Hampsmky
Kommaenc, Unena IlpaBninua (3
NUTaHb KOMILUIAEHCY);

2. Hanpsimok KomIiiaeHc - MpOBOJUTD
norepeHE BUBYCHHS Ta OIIHKY KEHCy 3
OTNUTYBaHHSM BIJIMOBIIHUX YYaCHUKIB
(3amUT TOSICHEHb, OTPUMaHHSA AHKET
CaMOOIIHKK peaibHOro/ MOTEHIIHHOIO
KOH(ITIKTY IHTEPECIB), 3I1ACHIOE
1H(QOPMYBaHHS KEPIBHUKA O0COOM, y SKOT
BUSBIICHO OOCTaBUHHM, IO 3yMOBIIIOIOTh
BUHUKHEHHS [IOTEHI1II{HOTO abo
peansHOrO KOoHUIKTY 1HTEepeciB. [1{omo
oci0, 3a3Hauenux y m.2.7 uiei [lomitukwy,
JUTSL 31IHCHEHHS 3aXOA1B 00 YCYHEHHS
10

BUKOHAHHA

KOH(JIIKTY  IHTEpECIB, MOXKeE

BIINIMBAaTK Ha  HAJIC)KHC

TaKOI 0C000I0 MOCaoBUX 000B’A3KIB, -
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person, - draw up a conclusion and, no
later than three working days, send these
materials for consideration by the
Supervisory Board;

3. The Member of the Management
Board (CCO) has the right to use the
power to initiate the creation of the
Ethics Commission for the purpose of
further presenting the results of the
decision-making by the
Supervisory Board;

4. In the case of confirmation by the
Supervisory Board of conclusions about

review for

the possibility of influence of CI on the
proper performance of the authority by
the relevant official, or confirmation of
the fact of the impossibility of allocating
sufficient time to perform his duties -
within 3 working days after the review -
the office of the Corporate Secretary
informs the NBU;

5. If the Supervisory Board of the
Bank did not take measures to eliminate
the conflict of interests, the Member of
the Management Board (CCO) provides
information to the NBU.

odOopMIIIOE BUCHOBOK Ta HE Ii3HIIIE
TPHOX pOOOYMX [IHIB HAMpaBIsi€e I
Marepiand Ha po3IVIsiA MUTaHHS 3 OOKy
Harnsgosoi Pagu;

MTUTaHb

(3

KOMILJIA€HCY) Ma€ IMPaBO CKOPUCTATUCH

3. UYnen IlpaBninus

IpaBoOM iHiIII0OBaTH cTBOpeHHs Komicii 3
€TUKU 3 METOIO MOAAJIBIIOTO BUHECEHHS
pPE3YABTATIB PO3MISALY JUISl TPUAHATTA
pimenns HarmsimoBoto Panoro;

4.V
HarnsnoBoro Panoro BUCHOBKIB TIPO

BUIMAJIKy  MIATBEPIKCHHS
MOIuBicTh BIUMBY KI Ha HamexHe
BUKOHAHHS BIAMOBIHOIO TOCAI0BOIO
0CcO0OI0  CBOIX TOBHOBaXEHb, YH
MiATBEPDKEHHST (aKTy HEMOXKIMBOCTI
OPUAUICHHS JOCTaTHBOTO dYacy IS
BUKOHAHHS  CBOiX  OOOB’SI3KIB -
yOpoAOBXK 3-X poOOYMX JAHIB MicCid
posmiany - odic
cekpetaps iHpopmye HBY;

5. dAxmo HammsimoBoro Pagoro banky

Kopnoparusaoro

He Oynu 3acTOCOBaHI 3axOiu, s

YCYHCHHS ~ KOHQUIIKTY  IHTEpEeCiB -
iHpopmyBanHs HBY 3nilicHioe Yinen

[IpaBiniHHS (3 MUTaHb KOMILUIAEHCY).
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