NONITUKA BUHATrOPOOU
aKuioHepHOro ToBapucTBa KOMepLiiHUIA
6aHk “MpuBaTtbaHk”

1. 3aranbHi NnuTaHHA

1. Usa Tonitka BuHaropogu (gani —
«lMoniTUka») onucye cucTemy  3ararnbHuX
nigxogis, MpuHUMNIB i €cnocobiB opMyBaHHS
ynpaBniHCbKMX pilleHb aKLioOHepHOro
KomepuiiHoro ©aHky «[MpuBatbaHk» (gani —
«BaHk») y cdepi onnatu npadi (BMHaropoawm)
YneHiB opraHiB ynpasriHHA, BNIMBOBUX OCI6 Ta
iHLINX npaLiBHUKIB BaHky 3 MeTo
3abesneveHHa edeKTMBHOIO KOPMOpaTUBHOrO
ynpaeniHHSA, ynpaBniHHA PU3MKaMu, BUKOHAHHS
cTpareriyHux uinen baHky Ta 4OTPUMaHHA NOro
KoprnopaTvBHMX LiHHOCTEN.

2. Us Monituka € 3aranbHuUMm
BHYTPILLHIM JOKYMEHTOM BaHky, o
po3pobneHui BiANOBIAHO A0 3akoHiB YKpaiHu
«Mpo 6aHkm i BaHKIBCbKY AifAnbHICTLY, «[1po
akuioHepHi ToBapucTBa», «[lMpo onnaTty npaui»,
lMonoXeHHs Npo NOMITMKY BMHAropoaun B GaHky,
3aTBepPAKEHOro lMocTaHoBOWO MpaBniHHA
HauioHaneHoro 6aHky YkpaiHu Big 30 nuctonaga
2020 poky Ne 153 (pani — «MonoxeHHAa HBY Ne
153»), MeToandHMx peKkoMeHdauin  Woao
opraHisauii  kopnopaTMBHOro YynpasriHHSA B
OaHkax  YKpaiHu, cxBaneHmx  PiweHHam
MpaeniHHA HauioHanbHoro 6aHky Ykpainu Big 03
rpyaHs 2018 poky Ne 814-pw, CtatyTy BaHky Ta
lMonoxeHHsA Npo HarnagoBy pagy.

3. Y uin MNonitnui TepmiHM BXMBaOTLCA
Yy TaKOMY 3HAYEHHi:

e BwuHaropoga — wmartepianbHa Bunnarta B
rpoLuoBinn dbopmi Ta/abo 3axig HerpoLloBoro
CTUMYIIOBAHHS YfieHa opraHy YynpashiHHS,
BM/MBOBOI 0cO6M abo iHWOoro npawiBHMKa
baHKy 3a BWKOHaHHA MOKNageHUX Ha
Hboro/Hei nocagoBux 00OOB'A3KIB, SKa
BKMtovae Bci dhikcoBaHi Ta/abo  3MiHHI
CKNaZoBi BUHAropoAau.
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REMUNERATION POLICY
of Joint-Stock Company Commercial Bank
“PrivatBank”

1. General Issues

1. This Remuneration policy (hereinafter,
the “Policy”) describes the system of general
approaches, principles and methods of taking of

managerial decisions by the Joint-Stock
Company Commercial Bank “PrivatBank”
(hereinafter - the “Bank”) regarding

remuneration of members of the management
bodies, the influential persons and other
employees of the Bank with the aim to ensure
the effective corporate governance, risk
management, achievement of the strategic
goals of the Bank and compliance with its
corporate values.

2. This Policy is a general internal
document of the Bank, which is developed in
accordance with the Laws of Ukraine “On Banks
and Banking” and “On Joint-Stock Companies”,
“On salaries”, the Regulation on Remuneration
Policy of a bank approved by Resolution of the
Management Board of the National Bank of
Ukraine dated 30 November 2020 No. 153
(hereinafter - “NBU Resolution No. 153%),
Methodical recommendations on the
organization of corporate governance in the
banks of Ukraine, approved by the Decision of
the Management Board of the National Bank of
Ukraine dated December 03, 2018 No 814-rsh,
the Bank’s Charter and the Regulation on the
supervisory board.

3.In this Policy the below terms shall
have the following meaning:

e Remuneration — material payments in the

monetary form  and/or non-monetary
incentives available to a member of the
managing body, influential person or other
employee of the Bank for the performance of
his/her official duties, including all fixed
and/or variable components of remuneration.



Bunnatu 3i 3BinbHeHHSs1 — KOMMeHcaLlinHi
BUNNaTu NoB'si3aHi 3 JOCTPOKOBUM
pO3ipBaHHAM LMBINbHO-MPaBOBOro OroBopy
abo TpymoBoro p[oroBopy (KOHTpakTy) 3
YNIEHOM OpraHy YnpaeriHHA, BMSIMBOBOIO
ocoboto abo  posipBaHHSAM  TPyLOBOro
[0roBopy 3 iHWMM npauiBHUKOM BaHky 3a
iHiLiaTWBOIO Banky Ta MOXNNBUMU
obmexeHHaAMWN  Wwoao  rorofii - AisnbHOCTI
nicns NPUNMHEHHSA 1A0oro/ii  MOBHOBAaXEHb,
abo 3BiNbHEHHS SAKWO Taki BuNnNatM Ta
obMexeHHs nepeabadeHi y BignosigHoOMY
[0roBopi (KOHTpakTi) Ta/abo 3aKkoHOAABCTBI
Ta/abo JoroBopi Npo posipBaHHSA TPyAOBOro
aorosopy

Buwiui oprax - KabiHeT MiHicTpiB YkpaiHu.

3miHHa BUHaropoaa —  CcKnagosa
BMHaropoau, WO He €  iKCoBaHO
BMHaropoot. PiweHHa wono Bunnatm
3MIHHOI BMHaropoau 4neHam npasniHHA Ta
BNMBOBMM  ocobam  npuiMaeTbca 3
ypaxyBaHHAM MPURHATMX BaHkoMm pusuKiB i
pesynbTatis Takoro NPUAHATTS,
chiHaHCOBOro pesynbTaTy AisnbHocTi baHky,
OOTpUMaHHSA BMMOr OO0 Woro Kanitany,
NiATPMMAHHA HaneXxXHoro piBHA NiKBIAHOCTI,

Y3roKEHOCTI CTPOKIB Ta  MMOBIPHOCTI
OTPUMaHHSA HaOxXo4KeHb (noxopis
ManbyTHIX  nepiogiB), BKIMKYEHUX OO0

MOTOYHOrO pe3ynbTaTy AiSNbHOCTI, a TakoxX
BpaxoBytoun gocsarHeHHa KIME koHkpeTHUM
npauiBHUKOM.

KomiteT 3 BUHaropogm - KOMITET 3 NUTaHb
KOpropaTMBHOro ynpasriHHs, BUHAropog Ta
npu3Ha4yeHb Harns4oBoI pagu.

Knio4yoBi nokasHukuM edreKTMBHOCTI abo
KME - BuMmipioBanbHi  Kputepii  OUiHKK
€deKTUBHOCTI YS1EeHIB NpaBniHHSA, BNAMBOBUX
ocib Ta iHWKX NpauiBHKKIB BaHKy, siKi MOXYTb
DasyBaTuCb SIK Ha iHOMBIAyanbHUX, TaK i Ha
3ararnbHuUX (kONeKTUBHMX) NoKa3HMKax
pobotn. Lli nokasHuMkM MOXyTb OyTn
KiNTbKICHUMMW, SAKICHUMU i MOBEaiHKOBUMM.

OpraH ynpaBniHHA — Harnggosa paga abo
npaeniHHa baHky.
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Severance payments - compensatory
payments in connection with the early
termination of the civil law agreement or
employment agreement (contract) with
member of the managing body, influential
person, or in connection with the termination
of the employment agreement of other
employee of the Bank upon the initiative of
the Bank, including possible limitations
regarding his/her activities after termination
of his/her powers, or severance, if such
payments or limitations are prescribed in the
respective agreement (contract) and/or
legislation and/or agreement on termination
of employment contract.

Highest body — the Cabinet of Ministers of
Ukraine.

Variable remuneration — component of
remuneration other  than a fixed
remuneration. The decision regarding
payment of variable remuneration to the
members of the management board and
influential persons shall be made considering
the risks accepted by the Bank and the
results of such acceptance, the financial
performance of the Bank, compliance with its
capital requirements, maintaining the
appropriate level of liquidity, consistency and
probability of income (future income), that are
included in the current result of activities, as
well as considering the achievement of KPIs
by the respective employee.

Remuneration committee - corporate
governance, remuneration and nomination
committee of the supervisory board.

Key performance indicators or KPIls —
measurable performance evaluation criteria
for a member of the managing body,
influential person and other employees of the
Bank, which may be based on both individual
and general (collective) performance
indicators. These indicators may be
guantitative, qualitative and behavioural.

Managing body - supervisory board or
management board of the Bank.



Migpo3ainn kKoHTponto - nigpo3gin 3
ynpaeniHHA pu3nkamu, Niapo3ain KOHTPOso
3a [JOTPUMaHHAM HOPM  (KOMMMAEHC) i
Niapo34in BHYTPILUHBOrO ayauTy;

Cnip - cnopu, nosoBwu,
NPOBaKEHHA, B TOMY YuUCNi  CyOoBi
(TpuBatoyi, 3aBepweHi abo Taki, WO
0OrpyHTOBAHO MOXYTb BUHUKHYTW)
LMBIfbHOrO, KpUMiHanbLHoro,
agMmiHicTpaTMBHOro abo iHWOro xapakrtepy
(sx B YkpaiHi, Tak i 32 KOPAOHOM), MOB’A3aHi
3 npu3HadeHHaM Ta/abo nepebyBaHHAM Ha
nocagi tTa/abo BMKOHAHHAM YF1EHOM OpraHy
yMpaBniHHSA, BMAMBOBOI OCOBOK YM iHLLIMM
npauiBHMKOM BaHky  cBOiIX  doyHKLUiK,
noBHOBaxeHb | 0DOOB’A3KIB, 30Kpema,
obor’aA3kiB 3a goroBopoM 3 baHkom, siKi
BMHUKAKOTL SIK MPOTAroM nepebyBaHHA Ha
nocagi, Tak i nicns nNpuUNUHeHHs Koro/it
NOBHOBAXeHb/3BiNbHEHHA. M0 BigHOLLEHHIO
00 uneHa HarnsgoBoi pagn TEPMiH «Crip»
BKMOYae Takox: (i) crnopu, siki BUHMKIU
NpoTAroM nepioay, SKU NOYNHAETHLCA 3 AaTh
NPUAHATTS BULLMM OPraHoOM pilLEHHSA Mpo
noro/ii Npu3HadYeHHs Ta 3akKiHYyeETbCS A4aTo
BCTYMNy 4YfieHa HarnsgoBoi pagu Ha nocagy,
Ta (ii) cnopw, iHiLiOBaHI CTOCOBHO 4riEHIB
CiM’T uyneHa HarnagoBOi pagu KOMNWMLIHIMYK
akuioHepamu 4Mm nocagosumn  ocobamu
BaHky abo ixHiMM noB’ss3aHUMK ocobamu.

npeTteHsii  abo

dikcoBaHa BMHaropoga — CKnagosa
BMHaropogu, wWo opgHovacHo (1) Mae
Hanepepq BU3Ha4YeHWIn PO3Mip BignNoBigHO 4O
yMOB UMBINbHO-NPaBoOBOrO  JOroBopy,
TPyAoOBOro goroBopy (KOHTpakTy) abo
wraTtHoro po3anucy banky; (2) Bignosigae
PiBHIO NpoecinHOro AoCBiay, MICLIo YreHa
opraHy ynpasniHHs, BNAnMBOBOI ocobu abo
iHWworo npauiBHvka baHKy B opraHisauinHin
CTPYKTYpi Ta piBHIO Moro/ii BignoBiganbHOCTI;
(3) He 3anexuTb BiA pe3ynbTaTiB AiANbHOCTI
BaHky; (4) € rapaHTOBaHOO Ta Takol, LLO He
MoXe ByTu 3MmiHeHa, ckacoBaHa, 3aTpumaHa
abo BuTpebyBaHa ansi NoBepHEHHSA baHkom,
OKpiM §IK y BMNagkax, npamo nependavyeHnx
3aKkoHo4aBCTBOM YkpaiHu; (5) mMae nposopi
Ta 3po3ymini YMOBU BU3HAYEHHS,
HapaxyBaHHs! Ta BUnnaTu; (6) Mae NoCTiNHWMIA
XapakTep BUMnaT1 NpoTAroM ycboro nepiogy
BMKOHAHHSI YfIEHOM OpraHy YnpaeriHHS,
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Control units — risk management division,
compliance division and internal audit
division;

Dispute - any disputes, lawsuits, claims or
proceedings, including those brought to the
courts (pending, completed or reasonably

likely to occur), of civil, criminal,
administrative or other nature (both in
Ukraine and abroad) related to the

appointment and/or tenure of the supervisory
board member and/or the performance by a
member of a managing body, influential
person or other employee of the Bank of
his/her functions, powers and duties,
including obligations under the agreement
with the Bank, which arise both during the
term of office and after the termination of
his/her powers/dismissal. In respect to the
member of supervisory board the term
“dispute” shall also include: (i) disputes that
arose during the period that begins with the
date of the decision on his/her appointment
by the highest body and ends with the date of
the supervisory board member’s entry into
the office; and (ii) disputes against the
supervisory board members’ family members
initiated by former shareholders or officials of
the Bank or their related parties.

Fixed remuneration — component of
remuneration that simultaneously (1) has a
predetermined amount in accordance with
the terms of the civil law agreement,
employment agreement (contract) or staff list
of the Bank; (2) corresponds to the
professional experience, place of the
member of the managing body, influential
person or other employee of the Bank in the
organizational structure of the Bank as well
as the level of his/her responsibility; (3) does
not depend on the results of the Bank’s
operations; (4) is guaranteed and cannot be
changed, cancelled, held off, or reclaimed by
the Bank, except in cases expressly provided
by the legislation of Ukraine; (5) has
transparent and clear terms of determination,
accrual and payment; (6) has a permanent
nature of payment throughout the period of
performance by a member of the managing


https://ips.ligazakon.net/document/view/pb21192?ed=2021_12_15&an=92

BMIIMBOBOIO ocoboto abo iHLLIMM
npauiBH1kom BaHky noro/ii o6os’sa3kis; Ta (7)
He CTUMYIIOE 0O NPUMHATTS PUSKKIB, SKi HE €
MNPUNHATHUMN 38 3BUYaNHNX YMOB.

4. |HWi TepmiHM Ta  BU3HAYEHHHA
3aCTOCOBYHTBCS B 3HAYE€HHi, HaBedeHOMY Yy
3aKoHOAaBCTBI YKpaiHu, B T. Y. LLO CTOCYETbCA
YnieHiB OpraHis ynpasniHHS Ta BNIMBOBUX OCI6 —
y MNMonoxeHHi HBY Ne 153.

5. Tlpu BM3HaAYEHHi BUHAropoan 4neHis
opraHiB ynpasniHHs, BNIIMBOBUX OCI0 Ta iHLIMX
npauiBHukiB bBaHk JOTPUMYETLCA reHAepHO!
HeWTpanbHOCTI Ta MPUHUMNY PiBHOI onnatu
npaui npauiBHKKIB YOSOBIYOI Ta XIHOYOI CTaTi 3a
ofgHakoBy poboty abo poboTy oAgHakoBoi
LLiIHHOCTI.

6. bBaHK He 3aCTOCOBYE Taki NpaKkTUKK:

1) npakTukM BuNMatyM BMHaAropogu 3a
NOTEHUIMHI HaaXOMKEeHHSA (Ooxoawn), CTPOKM Ta
MMOBIPHICTb OTPMMaHHS SKUX € HEBU3HAYEHUMU;

2) nNpaKkTMKM  rapaHToOBaHOi  3MiHHOI
BMHaAropoau, ska He 3anexmTb Big ¢iHaHCOBOro
pesynbtaty baHky abo p[ocarHeHHs uUinew,
BMKOHaHHS1 MOBHOBaX€EHb.

2. BuHaropopa 4sneHiB HarnsgoBoi pagu

7. LUen posgin [llonitukm Bu3Ha4vae
3aranbHi NpUMHUMAW, npouenypu Ta MpakTuKy
BMMMATM BUHAropogmn YneHam HarnsgoBoi pagu
BbaHky. [eTanbHi MNONOXEHHS NpPO CUCTEMY
BMHAropoau YneHiB Harnsa4oBol pagn BUKNaaeHi
y [lonoxeHHi npo  BuHaropogy  4neHiBs
Harnagosoi paan baHky, Wo 3aTBepaxyeTbes
BMLLMM OpraHoMm.

8. Po3mip BMHaropoau YneHis
HarnNgaoBoi  pagu  BCTAHOBMETLCS  BULLUM
OpraHoM  LUNAXOM  3aTBEPAXKEHHS  YMOB
LMBIfIbHO-NPaBOBMX [0roBeopis, o

yknagawTtbcs baHkoM 3 4neHamu HarnsgoBoi
pagu Ta, cepeq iHLWOro, MatoTb MICTUTM NOPSAOO0K,
nigcTaBu Ta CTPOKM BUMMATK Takoi BUHAropoau.
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body, influential person or other employee of
the Bank for his/her duties; and (7) does not
encourage to take risks that are not
acceptable under normal conditions.

4. Other terms and definitions are used in
the meaning given in the legislation of Ukraine,
including in respect to the members of the
managing bodies and influential persons - in the
NBU Resolution No. 153.

5. While determining the remuneration of
members of the managing bodies, influential
persons and other employees, the Bank shall
adhere to gender neutrality and the principle of
equal pay for male and female employees for
equal work or work of equal value.

6. The Bank does not follow the following
practices:

1) the practice of remuneration payment
for potential income (revenue), the timing and
probability of which are uncertain;

2) the practice of guaranteed variable
remuneration, which does not depend on the
financial result of the Bank or achievement of
goals, fulfilment of powers.

2. Remuneration of members of the
supervisory board

7. This section of the Policy outlines the
general principles, procedures and practice of
remuneration payment to members of the
supervisory board of the Bank. The detailed
provisions regarding the system of remuneration
of members of the supervisory board are
provided in the Regulation on remuneration of
members of the supervisory board of the Bank,
which is approved by the highest body.

8. The amount of supervisory board
members’ remuneration shall be established by
the highest body by way of approving the terms
of civil law agreements concluded between the
Bank and supervisory board members and, inter
alia, shall contain the procedure, grounds and
terms of payment of such remuneration.



9. Po3mip B/MHaropoau mae Bignosigatu
piBHIO nNpodpecinHOro JocBidy, BU3HAYEHUM
PYHKUiOHaNbHUM oboB’sa3kam Ta PiBHIO
BiONOBIAANbHOCTI  YNEHIB  HarnsgoBoi  pagu.
BuHaropoga mae 6yt po3yMHO 0GI'pyHTOBaHO
CTOCOBHO  aHanoriyHmx (abo  cniBMipHUX)
PUHKOBMUX MOKa3HWUKIB PO3MIpiB i yMOB BuNnaTtu
BMHaropoau, Mae BignoBigaTv SOBrOCTPOKOBUM
iHTepecam Ta 3abesnevyBaTu CTabINbHICTb
po3BUTKY BaHKy B AOBroCTPOKOBI MepPCneKTuBI,
y3roXkyBaTuchb i3 po3mipomM, npodinem pusuky,

CUCTEMHOIO BaXXNUBICTHO Ta iHLLIMK
0co6nmBOCTAMM JisinbHOCTI BaHky.
10. Ynenam HarnsgoBsol paau

BMMNavyeTbCcs nuile ¢pikcoBaHa BMHaropoia 3a
BUKOHaHHS HUMW NOcCaoBMX 0O0B’A3KIB.

11. Buwmn opraH Bu3Hayae dikcoBaHy
BMHaropogy Yy MiCAYHOMY po3Mmipi (kK cymy
dikcoBaHOT BUHAropoau 3a KaneHgapHui Micaub
nicns BigpaxyBaHHA 3aCTOCOBHUX MoAaTKiB,
360piB Ta iHLWMX 060B’A3KOBUX NNaTexis).

12. YneHam HarnagoBOl paan  TakoX
BMMNMAYyOTbCA CYMU BiOLIKOAYBaHHA BUTpaT,
NMOHECEHMUX Y 3B’5I3KY 3 BUKOHAHHAM HUMM CBOIX
060B’A3KiB, Ta IHLWKX KOMMEHcaUiMHUX BUNnar,
nepenbayeHnx 3aTBEPAKEHNMU BULLMM
opraHom ymMoBamu LMBIifIbHO-NPaBOBUX
poroeopiBs Ta [lonoxeHHAM Mpo BuHaropoay
UYneHiB HarnsiAoBoI paan, a TakoX yknageHumu 3

yneHamu Harns4oBoi pagu LUMBINbHO-
NpaBoOBMMW JOrOBOPaMM.
13. Bunnatn 3i 3BiNbHEHHS 4YfeHam

HarnNs4oBOI paan He CNNayvylTbCs 33 BUHSATKOM
BUNAAKIB, nepenbaveHnx  3aTBEPAXKEHUMU
BMLLMM OpPraHoM yMOBaMMW LMBINTbHO-NMPaBOBUX
[OroBopiB.

14. BaHK LWoOpiYHO TroOTye 3BIT nNpo
BMHaropogy YneHis HarnsagoBsol pagu BiANoBiAHO
OO0 BMMOr, SKi  BCTAQHOBMIOKOTLCH  YMHHUM

3akoHogaBcTBOM YKpaiHu, uieto lMonitvkolo Ta
MonoxeHHAM npo BMHaropoay yneHiB
Harnggosoi paau. Llen 3BiT mMae poskpuBaTu
iHbopMmaLilo  WoAo  BMHAropoau, OTPUMaHOIN
yneHamu Harnsgosoi pagu (B po3pisi i
CKIagoBux) 3a 3BiTHWI hiHAHCOBUI piK, @ TaKOX
oo ocobnmBocTer 3acTocyBaHHA BaHkom
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9. The amount of remuneration shall
correspond to the level of professional
experience, defined functional responsibilities
and the level of responsibility of supervisory
board members. Remuneration shall be
reasonably justified in relation to similar (or
commensurate) market indicators of the
amounts and terms of payment of remuneration,
shall correspond with the long-term interests and
ensure stability of the development of the Bank
in the long-term perspective, and shall be
consistent with the size, risk profile, systemic
importance, and other peculiarities of the Bank’s
operations.

10. Supervisory board members shall
receive only fixed remuneration for the
performance of their official duties.

11. The highest body determines the
fixed remuneration in the monthly amount (as
the amount of fixed remuneration for a calendar
month after deduction of applicable taxes,
duties, and other mandatory payments).

12. Supervisory board members shall
also be reimbursed for expenses incurred in
connection with performance of their duties and
receive other compensation payments provided
by the terms of civil law agreements and the
Regulation on remuneration of the members of
the supervisory board, approved by the highest
body, as well as by the civil law agreements,
concluded with the members of the supervisory
board.

13. Supervisory board members are not
entitted to any severance payments, if not
specified otherwise by the terms of civil law
agreements approved by the highest body.

14. The Bank shall prepare an annual
report on the remuneration of the supervisory
board members in accordance with the
requirements established by the effective
legislation of Ukraine, this Policy and the
Regulation on remuneration of members of the
supervisory board. This report shall disclose
information on the remuneration received by the
members of the supervisory board (in terms of
its components) for the reporting financial year,



CUCTEMW BMHAropoam YneHiB HarnagoBoi pagu y
3BiTHOMY (piHaHcoBOMY poui. Buwwmin opraH
3aTBEPAXKYE 3BIT 32 NOAAHHAM HarnNsA40BOI paaum
nicnsi Koro nonepeaHbOro po3rnsagy KOMiTeTom 3
BMHAropogu Ta HarnsgoBow pagow. baxk
pO3MiLLly€E 3BIT Ha BNacHin Be6-CTOpiHLi y Mepexi
IHTepHeT i3 3abe3neyeHHsAM MOXIMBOCTI MOro
nepernagy.

3. BuHaropopga uneHiB npaBniHHA

15. Uen posagin [lonitnkn BusHadvae
3aranbHi NpYHUMNKW, Npoueadypu Ta MpakTuKy
BMMNAaT! BUHAropoau YneHam npasriHHS baHky.
[eTanbHi NONOXEHHS NPO CUCTEMY BMHaropoau
yYneHiB NpaBniHHA BUKNageHi y onoxeHHi npo
BMHAropoy YreHiB npaBfiiHHA Ta BAIMBOBUX
ocib baHkKy, WO 3aTBepOXyeTbCA HarnsagoBO
pagoto.

16. Posmip BMHaropoau yreHis
npasriHHA BCTAHOBINIOETLCS HArNs40BOK pagoto
Ha nigcTasi NPono3unLii KOMITETY 3 BUHaAropoau
Ta He Moxe OyTu 3MiHeHun 6e3 OoTpuMaHHS
nornepenHbOi NO3uuii 3a3HAYEHOro KOMITETY 3
LbOro NMUTaHHS.

17. BuHaropoga mae OyTM pO3yMHO
obrpyHTOBaHO 3 ornsgy Ha  po3Mmip,
OpraHisauinny CTPYKTYpY, 0cobnmnBoCTiI

fisnbHocTi baHKy, xapakTep 1 06car 6aHKiBCbKNX
Ta iHWKX biHaHCOBMX Nocnyr, Npodinb PU3NKy
BbaHky, peknapauilo CXMNbHOCTI A0 puU3MKIB
BaHKky, cucteMHy BaxnuBicTb Ta (piHaHCOBUN
cTaH baHky.

18. 3 KOXHUM 4neHOM npaBniHHA BbaHk
yknagae — TpydoBui  OOroBip  (KOHTPaKkT).
TpyooBuin JOroBip (KOHTPAKT) yknagaeTbecs Ha
yMoOBaXx, 3aTBEPIKEHVX HarnNs4o0BOK pafoko Ta,
cepep iHWOro, Mae MiICTUTKU po3mip 6a3oBoi
BMHaropoan (nocagoBum oknag  (MicsadHa
3apobiTHa nnaTa)), Nopaaok, NiACTaBM Ta CTPOKM
BMNNAaTW BUHAropoau.
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as well as on the peculiarities of the Bank's
remuneration system for members of the
supervisory board in the reporting financial year.
The highest body approves the report upon
submission of the supervisory board after its
preliminary consideration by the remuneration
committee and the supervisory board. The Bank
publishes the report on its website ensuring the
possibility of its review.

3. Remuneration of members of the
management board

15. This section of the Policy outlines the
general principles, procedures and practice of
remuneration payment to members of the
management board of the Bank. The detailed
provisions regarding the system of remuneration
of members of the management board are
provided in the Regulation on remuneration of
members of the management board and
influential persons of the Bank, which is
approved by the supervisory board.

16. The amount of remuneration of the
members of the management board shall be
established by the supervisory board on the
basis of the proposals of the remuneration
committee, and shall not be changed without
obtaining a prior viewpoint of this committee.

17. The remuneration shall be
reasonably substantiated subject to the size,
organizational  structure, peculiarities  of
activities of the Bank, the nature and scope of
banking and other financial services, the risk
profile of the Bank, the risk appetite statement of
the Bank, the institutional importance and the
financial standing of the Bank.

18. The Bank shall conclude an
employment agreement (contract) with each
member of the management board. The
employment agreement (contract) shall be
concluded on the terms approved by the
supervisory board, which, inter alia, shall contain
the amount of base remuneration (salary
(monthly salary)), the procedure, grounds, and
terms of remuneration payment.



19. BwuHaropoga YneHis
cknapgaetbcsi 3  (bikcoBaHoi Ta
BUHaropoau.

npaeniHHs
3MiHHOI

20. o®ikcoBaHa BMHaAropoga CkragaeTbesi
3: (i) 6asoBoi BMHaropoau (mocagoBuiA oOKnag
(micAayHa 3apobiTHa nnarta)), ska nignarae
BMMNNaTi 3a BUKOHAHHSA NOCafoBUNX 000B’s13KiB) Ta
(i)  popaTkoBOI  BMHaropoau (monnatw,
HaabaBKku, rapaHTifiHi i KOMNEeHcaUinHI BUNnaTu,
nepenbaveHi YUHHUM 3aKOHOOABCTBOM,
TPyOAOBMM  [OrOBOPOM (KOHTpakTOoM) Ta/abo
pilLeHHsAM HarnsgoBOi pagu, a TakoX 3axoau
HerpoLLOBOro CTUMYJOBaHHS).

21. 3MmiHHa BMHaropoga BUNMa4vyeTbCs y
dopMi KBapTanbHUX Ta pPiYHMX NPEMIN, a TakoX
3axoAiB HerpoLloBOro CTUMYINIOBAHHS, PO3MIp,
BUNnara ta/abo 34iNCHEHHA AKUX 3aneXuTb Bif
nigcymkie  poboTM uneHa npaBniHHA Ta
GiHaHcoBUX pe3ynbTaTiB AianbHOCTi baHky 3a
BiONOBiAHWA  3BITHUM nepiod, £Ki  MOXYTb
BMNNadyBaTUCb/HagaBaTUCh B 3anexXHOCTi BiA
PilLeHHs HarNa4oBOI paaw.

22. Bwuvnnara 3MiHHOI BUHaropoau
3anexuTb Bigd eEeKTUBHOCTI AiANbHOCTI YneHa
npaeriHHA Ta npaBniHHA B UifoMy, 4Ka
OUiHIOETBCA, B TOMY uucni, Ha niactasi KI1E,
3aTBEPAKEHMX HarnsgoBo pagoto Ha
Bi4NOBIAHMI Nepiof.

23. PiweHHa wogo BuNNatM  3MiHHOI
BMHAropoam Ta CTPOKIB ii BUNnaTn NpuiMaloTeCs
Harns40BO pajoto.

24. HarnspgoBa paga MOXe MPUAHATKU
PillEHHs Ta BU3HaYUTW NOPSAOK (B T. Y. CTPOK,
YacTKy 3MiHHOI BMHaropogu) LWOAO YacTKOBOI
BMNNaTu, BiOCTPOYEHHS,  CKOpOYeHHs  /
cKacyBaHHS abo NMOBEPHEHHS paHiLue
BMMMaYeHoi 3MiHHOI BMHaropoam abo ii YacTuHU
4YneHy npasriHHA (3 ypaxyBaHHSAM pe3ynbTaTiB
OiANbHOCTI yneHa npaeniHHA Ta diHaHcoBOro
cTaHy baHky).

25. HarnsipoBa paga MOXe MPUMAHATKU
pilUEHHA Ta BU3HAYUTU MNOPSLAOK 3AOINCHEHHS
BMANAaT YSeHy npaBniHHS B pasi 3BiflbHEHHS 00
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19. The remuneration of the members of
the management board consists of a fixed
remuneration and a variable remuneration.

20. The fixed remuneration consists of: (i)
a basic remuneration (the official salary (monthly
salary) payable for performance of official
duties) and (i) an additional remuneration
(surcharges, allowances, guaranteed and
compensatory payments provided by the
effective legislation, employment agreement
(contract) and/or decision of the supervisory
board, as well as non-monetary incentives).

21. The variable remuneration shall be
paid in the form of quarterly and annual
bonuses, as well as non-monetary incentives,
the amount, payment and/or granting of which
depends on the performance of the member of
the management board and the Bank’s financial
results in the relevant reporting period, and
which may be paid/provided according to the
decision of the supervisory board.

22. The payment of variable
remuneration depends on the efficiency of
performance of the member of the management
board and the management board as a whole,
which is evaluated, in particular, on the basis of
KPls approved by the supervisory board for the
relevant period.

23. Decisions regarding the payment of
the variable remuneration and the terms of its
payment are made by the supervisory board.

24. The supervisory board can make a
decision and determine the procedure (including
the term and share of variable remuneration)
regarding the partial payment, postponement,
reduction / cancellation or return of variable
remuneration or parts thereof already paid to the
member of the management board (taking into
the account the results of the activities or the
member of the management board and the
Bank’s financial condition).

25. The supervisory board can decide
and determine the procedure of conduction of
payments to the member of management board
in case of dismissal prior to the effectiveness of



3'iCyBaHHS edeKTUBHOCTI DisNbHOCTI,
OOCSITHEHHS Linew, BUKOHAHHS MOBHOBAaXEHb.

26. Okpim iHLINX, noB‘a3aHmx i3
BMKOHAHHSAM nocafoBux o06OB‘A3KiB  BUTpaAT,
KomneHcauis SAKMX nepepbaveHa
3aKoHodaBcTBOM  YkpaiHu Ta/abo TpypoBum
[OroBOPOM (KOHTPAKTOM), YfeHy NpasriiHHA Ha
NigcTaBi HANEXHNX NiATBEPIKYIOUMX JOKYMEHTIB
KOMMEHCYTbCA MOHECEHI HUM/HE 30UTKM,
wkoda abo BMTpaTtu (B TOMY 4mCrli, BATPATV Ha
npaBoBy [JOMNOMOry) y 3B'I3Ky 3 Oyab-aknumu
cropamu 3rigHo 3 BU3HaYeHHsIM, HaBeJeHUM Y 1.
3 uiei Monitukn.

27. BunnatM 3i 3BifbHEHHSA uyreHam
npasrniHHA 34INCHIOITLCA B NOPSAKY Ta po3Mipi,
BM3Ha4YeHOMY B TPyJOBOMY AOroBOPi (KOHTPaKTi)
YK pilleHHAM Harns4oBOI pagu, ane He MeHLe
po3Mipy  nepegbaveHoOro  3aKOHO4aBCTBOM
YkpaiHn. [lpn  BCTaHOBMEHHI Bunnat  3i
3BiflbHEHHA B TPYOOBOMY [OroBOpi (KOHTPaKTi)
Yn  pilleHHi HarnggoBoOi  paau B pO3Mipi
BiNbWOMY, HiX MiHiManbHO nepeadadeHuin
3aKoHOA4aBCTBOM  YKpaiHW, Harnagoesa pafa
BpaxoBy€e NponosuLuil KOMIiTeTy 3 BMHaropoau,
PUHKOBI MpakTUKM Ta 0bcar oboB’sI3KiB uYrieHa
npaeniHHA, B TOMYy 4ucri (3a HasBHOCTI) LWOAO
TUMYacoBOro OOMEXeHHs1 MpaueBnalTyBaHHS
Ta OiSNbHOCTI TakKOro uYneHa npa.fiHHA nicns
NPUNUHEHHs Moro/il NOBHOBaXeHb B BaHky.

28. baHK roTye 3BiT npo BuWHaropogy
YneHiB MpasniHHA BIAMOBIAHO A0 BUMOT, SKi
BCTaHOBIIOKOTHCA 3aKOHOOABCTBOM, uieto
Monitukoto Ta [MonoxeHHsaM nNpo BUHaropoay
YneHiB NpaBriHHA Ta BNANMBOBWX 0Cib baHky. Lien
3BiT Mae poskpuBaTu iHopmMaliio Lwoao
BMHAropoan, OTPUMaHoi YrneHamun npaeniHHs (B
po3pisi il cknagoBux) 3a 3BiITHUI hiHAHCOBUIA PIK,
a TaKoX LWWOAO0 0cobnmMBOCTEN 3acTOCYyBaHHS
BaHkOM cucTemMu BUHaropoau YneHiB npasriHHA
y 3BiTHOMY biHaHCOoBOMY poui. Harnsgosa paga
3aTBepAKye 3BiT 3a MOAAHHAM | micnd wnoro
nonepegHbOro po3rnsgy KOMITETOM 3
BMHaropoau. baHk posmillye 3BiT Ha BRacHin
Be6-CTOPIHL y Mepexi IHTepHeT i3
3abesneyeHHAM MOXIMBOCTI MOro nepernsagy.
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activities, achievement of goals, fulfiiment of
powers is clear.

26. Except for other expenses related to
the performance of official duties, the
compensation of which is provided by the
legislation of Ukraine and/or the employment
agreement (contract), a member of the
management board shall be reimbursed, on the
basis of appropriate supporting documents,
against losses, damages or costs incurred by
him/her (including legal fees) in connection with
any disputes, as defined in para 3 of this Policy.

27. Severance payments to a member of
the management board shall be made in the
manner and amount specified in the
employment agreement (contract) or by decision
of the supervisory board, but shall not be a
lesser amount than the amount provided by the
legislation of Ukraine. In case of determining the
amount of severance payments in the
employment agreement (contract) or by decision
of the supervisory board with an amount higher
than the minimum amount provided for by the
legislation of Ukraine, the supervisory board
takes into account the proposals of the
remuneration committee, market practices and
the volume of duties of the management board
member, including (if any) temporary
employment restrictions and restrictions of
activities of such member of the management
board after the termination of his/her powers in
the Bank.

28. The Bank prepares a report on the
remuneration of the members of the
management board in accordance with the
requirements established by the legislation, this
Policy and the Regulation on remuneration of
the members of the management board and
influential persons of the Bank. This report shall
disclose information on the remuneration
received by the members of the management
board (in terms of its components) for the
reporting financial year, as well as on the
peculiarities of the Bank's application of the
remuneration system of the members of the
management board in the reporting financial
year. The supervisory board approves the report
upon submission and after its preliminary



4. BuHaropopga BNnMBoBUX OCi6

29. Uen posgin [lonitukn BU3Ha4vae
3aranbHi MPUMHUMAW, nNpoueaypu Ta MpakTuKy
BMNNaTM BMHaropogu BNNMBOBMM ocobam, a
TaKOX SKICHI Ta KinbKiCHi KpuTepii BU3HAYEHHS
0cCib, npodeciiiHa AisNbHICTb AKX Mae 3HaYHUIA
BNUB Ha npodinb pusmky baHky. [OeTanbHi
MOMOXEHHS npo cucTemy BMHaropoam
BMMBOBUX OcCib6 BuknageHi y [MonoxeHHi npo
BMHaAropogy nMpaBniHHSA Ta BMAVBOBMX OCi0
BaHky.

30. Taki nMpauiBHMKM HanexaTb OO
BNMMBOBUX OCIO (32 YMOBM LIO BOHU He €
YneHamm opraHis yrnpasniHHS):

1) KepiBHUK nigpo3giny BHYTPILLIHBOrO
ayouty;

2) [OnoBHWUI PU3MK-MEHEOXEP;

3) TlonosHun komnnaeHc-meHeoxep /
KepiBHUK okpemoro nigpo3ainy i3 3anobiraHHs Ta
npotuaii neranisaudii  (BiAMMBaAHHIO) A0X04iB,
OAEepXaHMX 3MOYNHHMM LUNAXOM, hiHAHCYBaHHIO
Tepopuamy Ta (hiHaHCYBaHHIO PO3MOBCIOOKEHHS
30p0oi MacoBOro 3HULLEHHS;

4) iHwi ocobu, npodpecinHa A#isnbHICTb
SKUX Mae 3Ha4YHWA BNAMB Ha Npodhinb pU3aunky
BaHky, sik BU3Ha4eHo uieto MNoniTukoto.

31. Ocoba, npodeciiHa AisnbHICTb K0T
Mae€ 3Ha4YHWMM BNMMB Ha Npodinb pusnky baHky,
BM3HAYaETbCA HA NiACTaBi AKICHMX Ta KinbKiCHUX
KpUTEpIiB, LLLO HAaBEOEHI HXKYeE.

32. lMpodeciiHa  AisnNbHICTE ~ ocobwu
BBaXKAETLCH TaKOW, O Mae 3HAYHWUA BMMMB Ha
npodinb pusnky baHKky, akwWo Taka ocoba
BignoBigae Oyab-AKOMYy 3i BKal3aHWX HWX4e
SIKICHUX KpUTEPpIiB:

lMonimuka suHazopodu AT Kb «[lpusambaHk»
Remuneration Policy of JSC CB “PrivatBank”

consideration by the remuneration committee.
The Bank publishes the report on its website
ensuring the possibility of its review.

4. Remuneration of influential persons

29. This section of the Policy outlines the
general principles, procedures and practice of
remuneration payment to the Bank’s influential
persons, as well as qualitative and quantitative
criteria for determining those persons, whose
professional activities have a material impact on
the Bank’s risk profile. The detailed provisions
regarding the system of remuneration of the
Bank’s influential persons are provided in the
Regulation on remuneration of members of the
management board and influential persons of
the Bank.

30. The following employees shall be
considered as influential persons (provided they
are not members of the managing bodies):

1) Head of internal audit;

2) Chief risk manager;

3) Chief compliance manager / Chief of
the separate anti-money laundering department,
prevention of terrorist financing and financing
the proliferation of weapons of mass destruction;

4) other persons, whose professional
activities have material impact on the Bank’s risk
profile, as defined by this Policy.

31. Person, having a material impact on
the Bank’s risk profile, shall be determined
according to qualitative and quantitative criteria
provided below.

32. The professional activities of a person
shall be deemed to have a material impact on
the Bank’s risk profile where such person meets
any of the following qualitative criteria:



1) ocobBa mae kepiBHi 060B’'A3KK! LLIOA0

BHYTPILLUHBOrO ayauTy;
yNpaBniHHA pUsnkamu;

komnnaeHcy / 3anobiraHHa Ta

npotuaii neranisauii
(BiAMUBAHHIO) aoxogis,
ofep>KaHux 3M104UHHNM
LUMSIXOM, hiHaHCyBaHH!0

Tepopusmy Ta diHaHCYBaHHIO
PO3MNOBCIOAKEHHS 36poi
MacCOBOrO 3HULLIEHHS;

iHWNX (PYHKUIN, AKi BU3HAYeHi
npaeBniHHAM K Taki, WO MatTb
3HaYyHW BMAMB Ha npodinb
pu3nky baHky.

33. lpodoeciiHa  AisnbHICTL ~ 0cobu
BBaXKaETbCH TaKOlo, O Mae 3HAYHWUA BMMMB Ha
npodinb puanky baHKky, AKWO Taka ocoba
Bignosigae Oyab-AKOMY 3i BKa3aHWX HWX4e
KifIbKiCHUX KpUTEpIiB:

1) yci npawiBHUKMN, 3aranbHa
BMHaropofa sikux 3a nonepeHiv iHaHCoBUI pik
(3aranbHy cymy nocagoBoro oknagy Ta npemii),
JopiBHIOE abo nepeBuLLye cepefHii piBeHb
3ararnbHOi BUHaropoau (3aranbHy cymy 6a3oBoi
BMHaropoau Ta npemii), HapaxoBaHy 4neHam
npaeniHHA 3a nonepeaHin diHaHCOBUN PIK;

2) yci npauiBHWKW, ONS SKKUX PO3MIp
3MiHHOI BMHaropogu (npemii), oTpMMaHoi 3a
nonepegHin ciHaHcoBuiA pik, y ABa abo GinbLle
pasiB nepeBuLLlye pPO3MIp pPiYHOI  hikcoBaHOI
BMHaropoau (pivHoi 3apobiTHOI NnaTu), 3a yMoBU
BM3HAYEHHS NPaBliHHAM TX QiSNbHOCTI 9K Takol,
WO Mae 3Ha4YHW BNMUB Ha Npodinb pPU3UKY
BaHky.

34. OpraHom yrnpasniHHS,
BignoBiganbHUM 3a BM3HAYEHHS ocib,
npodpecinHa LOiANbHICTb  AKMX Mae 3HaYHWUN
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1) the  person has

responsibilities? for:

managerial

e internal audit;

risk management;

compliance / anti-money laundering,
prevention of terrorist financing and
financing the proliferation of weapons
of mass destruction;

other functions as defined by the
management board as having a
material impact on the Bank’s risk
profile.

33. The professional activities of a person
shall be deemed to have a material impact on
the Bank’s risk profile where such person meets
any of the following quantitative criteria:

1) all employees who have been
awarded for the preceding financial year a total
remuneration (total of salary and bonus) that is
equal to or greater than the average total
remuneration (total of base remuneration and
bonus) awarded to members of the
management board for the previous financial
year;

2) all employees for whom the amount of
variable remuneration (bonus) received for the
preceding financial year is twice or more than
the amount of the annual fixed remuneration
(annual salary), provided that the management
board defined their activities as having material
impact on the Bank’s risk profile.

34. The managing board is responsible
for identifying the persons, whose professional
activities have a material impact on the Bank’s

110670 04O/IIOE OAHY 3 NepenideHnx GyHKLIN, 3aiimatoumn nocagy, ika 3Haxo4uTbCA y 6esnocepesHbOMY NigNOPALKYBaHHI

rooBi NpasniHHA abo HarnaaoBin paai baHKy.

2i.e., heads one of the listed functions by holding a position which is in direct subordination to the chairman of the

management board or to the supervisory board.
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BMMAMB Ha npodpinb pu3nky baHky, € npaBniHHS.
MpaeniHHA  BM3Ha4yae  ocib, npodecinHa
JiSANbHICTb AKX Mae 3HAYHUIM BNNMB Ha Npodinb
pun3nky BaHKy Ha OCHOBI AKICHMX Ta KifbKiCHUX
KpuTepiiB, WO BkasaHi B Uin Monituui. MNpouec
Binbopy mae 3abe3anedyyBaTu crpaBefivBe,
KOMMNMEKCHe Ta piBHe CTaBNeHHs [0 BCiX
npauiBHKKIB, HE3aNexHo Bigd hopMu TPyAOBOro
[0roBopy 3 KOHKPETHUM npauiBHUKOM. PilleHHs
npaBniHHA 3 UbOro MUTaHHS OgOPMIIOITLCSA
npoTokonamu, A0 SKUX [00al0TbCs nepeniku
Takux ocib (y pasi ix 3aTBepmKEHHS).

35. MMepenik ocib, npodecinHa
DiSNbHICTb SIKUX Mae 3Ha4YHUIM BNAMB Ha Npodinb
pu3uky baHky, nepernsgaerbcs He pigle ogHoro
pa3sy Ha pik. baHk nosigomnse npo ocib,
npodecinHa AiaNbHICTE  SKMX Mae  3Ha4yHUN
BMAMB Ha Npodoinb puanky baHky BuULLOMY opraHy
Ta HauioHanbHoMy 6aHKy YkpaiHM He pigwe
O[fHOrO pasy Ha piK, AKLLO iHLWe He nepeabdaveHo
YUHHUM 3aKOHOOABCTBOM YKpaiHu.

36. Poamip BuHaropoau BnAnBoBuKx ocCib,
3a3HayeHux y nn. 1 — 3 n. 30 uiei MNonitukn, 3a
yMOBM ix ©Ge3nocepedHbOro MianopsaKyBaHHS
Harns4oBin pagi, BCTAHOBMNIOETLCS HArnNg40BO
pagoto. [lpu ubOMy BMHaropoga KepiBHMKA
nigposainy BHYTPILUHBLOrO ayouty
BCTAHOBITIOETLCA 3@ MNOOAHHSAM KOMITETy 3
NUTaHb ayguTy, a iHWWX BKal3aHUX Yy LbOMY
MYHKTi BNSIMBOBUX OCI0 - 3a NOJAHHSIM KOMITETY
3 BUHAropoaum.

37. Po3mip BMHaropoau iHLLMX
BMNSIMBOBUX OCIO, BKITHOMAaO4M TUX, AKi 3a3Ha4eHi
y nignyHktax 1 - 3 n. 30 uiei MNoniTuku, sKwo
BOHM He 3HaxogaTbca Yy GesnocepegHbOMy
NiaNopsiaKyBaHHi HarnsgoBol paan,
BCTAHOBIIOETLCA Yy MOPSAKYy, nepenbaveHomy
nn. 41, 42, 45 uiei MNonitukn.

38. BuHaropoga mae 6ytm gOCTaTHBLOHO
ONs 3anyvyeHHs BNMMBOBUX OCib 3 HeoOXigHUM
piBHEM npodpecinHnx 3HaHb Ta JocBiay,
CTUMYIOBATM BNMBOBKMX OCIO OiATn B iHTepecax
BaHky Ta yTpumyBaTWUCb BiO MPUNHATTS HUMU
HaAMIPHUX PU3NKIB.

39. BuHaropogpa BRnuBoBMX OCIO, B
3anexHocTi Big rpynu npodecin Ta YymoB
TPYAOBOro  A0roBopy  (KOHTpakTy),  MoOxe
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risk profile. The management board identifies
the persons, whose professional activities have
a material impact on the Bank’s risk profile in
compliance with the qualitative and quantitative
criteria provided herein. The selection process
must ensure fair, comprehensive, and equal
treatment of all employees, irrespective of  the
form of employment agreement with a particular
employee. The managing board decisions on
this issue shall be formalized by minutes,
amended with lists of such persons (in case of
their approval).

35. The list of persons whose
professional activities have a material impact on
the Bank’s risk profile is subject to at least an
annual review. The Bank informs the highest
body and the National bank of Ukraine about the
persons, whose professional activities have a
material impact on the Bank’s risk profile at least
once a year, if not specified otherwise by the
effective legislation.

36. The amount of remuneration of the
influential persons, mentioned in subpara 1 — 3
of para 30 of this Policy, provided their direct
subordination to the supervisory board, shall be
established by the supervisory board. At the
same time, the remuneration of the head of the
internal audit department shall be established
upon the submission of the audit committee,
while for other influential persons defined herein
upon submission of the remuneration
committee.

37. The amount of remuneration of the

other influential persons including those,
mentioned in subpara 1 — 3 of para 30 of this
Policy, provided they are not directly

subordinated to the supervisory board, shall be
established as prescribed in para 41, 42 and 45
of this Policy.

38. The remuneration should be sufficient
to attract influential persons with the necessary
level of professional knowledge and experience,
to encourage influential persons to act in the
interests of the Bank and to refrain from taking
unreasonable risks.

39. The remuneration of the influential
persons, depending on the group of professions
and provisions of the employment agreement



cknagaTtuchb 3MiHHOI

BMHaropogu.

3  (pikcoBaHoi Ta

40. odikcoBaHa BMHAropoga ckrnagaetbecsa
3: (i) basoBoi BuMHaropoau (mMocagoBuiA OKnag
(micsiuHa 3apobiTHa nnarta)), BOHa
BCTAHOBIIOETLCA Y BUrMA4i TapudpHMX CTaBoOK
(oknapis) i BiopAAHUX PO3LHOK ANs NpaLiBHUKIB
Ta (i) pomaTkoBOi BMHaropoAn (mogartkosa
3apobiTHa nnarta) 3a npauto NoHag YCTaHOBMEHI
HOpMWU, 3a TPYAOBI yCNiXxy Ta BUHaxXiANMBICTL i 3a
ocobnuei ymoBM npaui (gonnaTtn, Hapbaekw,

rapaHTivHi i KOMMNeHcaLinHi BMNNaTn,
nepepbayeHi YMHHMM 3aKOHOZABCTBOM abo
TPYAOBMM  OOrOBOPOM, a TaKOX 3axoau

HerpoLioBoro CTVIMyJ'IPOBaHHFI).

41. Poamip 6a30BOi BUHaAropoau, iHLWMX
BMMMBOBUX OCiO, HiXX 3a3HadveHi y n. 36 uiei
[MoniTvkKM, BCTaAHOBMKOETBCA NPU MPUAOMI Ha
po6oTy Haka3oM BigMNOBIOHO [0 iX HANEXHOCTI 40
OKpeMoT rpynun npodecin.

42. [HopaTkoBa BUHaropoga iHLINX
BM/MBOBUX OCiO, HiXX 3a3HadveHi y n. 36 uiei
MoniTnkn, BCTAHOBMIOETLCA OKPEMUM HaKa3oMm

Ta  MNOrogXyrTbCs  MNPOINbHMM  YJIEHOM
npaeniHHa. [opatkoBa BMHAropoga HOCUTb
TUMYaCOBUIA XapakTep Ta BCTaHOBIIOETbCS Ha
BM3Ha4YeHMN TepmiH abo  BuMMadyeTbCs
O[HOpPa30Bo.

43. 3MiHHO BUHAropogoto, B
3anexHocTi Big rpynu npodecii Ta YyMOB
TPYAOBOro OOroBopy, € npemii  (6oHycnu),

MOB’AA3aHi 3 BUKOHAHHAM BUPOOHUYMX 3aBOaHb, a
TakoX 3axoQu HEerpoLwoBoro CTUMYMOBaHHS,
po3mip, Bunnata Ta/abo 3AOIACHEHHS  SKMX
3anexuTb Big nNigcymKkiB pobOTM  BMMBOBOI
ocobn Ta diHaHCOBUX pe3ynbTaTiB AifNIbHOCTI
baHky 3a BIigMOBIOQHWIM 3BITHMW nNepiod, SKi
MOXYTb BMNMNayvyBaTUCb/HagaBaTUCh B
3anexHOCTi Bif pilleHHs KepiBHMLUTBA.

44, PiweHHa woOo Bunmatu  3MiHHOI

BMHaAropoau iHWWX BANIMBOBMX 0OCiO, HiX
3a3HaveHi y n. 36 uiei MNonitukn npuiMmaeTbca
rosioBoOO0 npaeniHHS abo iHLWIMK

YNOBHOBaXXEHUMMU HUM/HE0 ocobamm 3rigHo 3
BHYTPIilWWHIMKW goKymeHTamun bBaHky, B T. M.
lMonoxeHHAM Npo BUHAropoay YneHiB npaBriHHSA
Ta BrAnuMBoBUX oci6 BaHKky 3 BpaxyBaHHAM
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(contract), consists of a fixed remuneration and
a variable remuneration.

40. Fixed remuneration consists of (i) a
base remuneration (the official salary (monthly
salary) is established in the form of tariff rates
(salaries) and piece rates for employees and (ii)
additional salary for work beyond the
established norms, for work success and
ingenuity and for special working conditions
(namely, surcharges, allowances, guarantees
and compensation payments provided by
current legislation or employment agreement as
well as non-monetary incentives).

41. The amount of base remuneration of
the influential persons, other than those
mentioned in para 36 of this Policy, shall be
established at the time of hiring by order
according to belonging to a certain group of
professions.

42. The additional remuneration of the
influential persons, other than those mentioned
in para 36 of this Policy, is established by a
separate order and concurred by the relevant
member of the management board. The
additional remuneration is temporary and
established for a certain period or is paid in a
lump sum.

43. Depending on the group of
professions and conditions of the employment
agreement the variable remuneration shall
mean bonuses, related to performance of
business tasks, as well as non-monetary
incentives, the amount, payment and/or granting
of which depends on the performance of the
influential person and the Bank's financial
results in the relevant reporting period, which
may be paid/granted at management discretion.

44. The decision on the payment of
variable remuneration to the influential persons,
other than those mentioned in para 36 of this
Policy shall be made by the head of the
management board or other persons authorized
by him/her in accordance with the Bank's
internal documents, including the Regulation on
the remuneration of management board



obmexeHb, nepenbadeHmx CrtatyTom bBaHky
Wwoao AeneryBaHHsA rofioBol0 MpaBrfiHHA CBOIX
NMOBHOBaXeHb (Jani — «iHWi YMNOBHOBAXEHi
ocobu BaHky»).

45, Bwunnata 3MiHHOI BMHaropoau
BMAMBOBMM 0Ocobam 34iACHIOETbCSA B CTPOKM,
BM3HaYeHi BignoBigHMM pilleHHAM (i) HarnsaoBoi
pagn, SKWO pilleHHs npo BuNnaty 3MiHHOI
BMHAropogy NpuiMarnochb HarnsigoBOK pafolo,
abo (i) iHWWMMK ynoBHOBaXeHWUMU ocobamu
BaHKy, SKWO pilWeHHs n[po BUMAATY 3MiHHOI
BMHAropogu BNAMBOBMM oOcobam npuimanoch
TakuMmu ocobamm.

46. HarngapoBa paga MoXe NPURHATK
PilLUEHHS Ta BM3HAYUTM MOPSAOK (B T. Y. CTPOK,
YacTKy 3MiHHOI BMHaropogm) LWoao 4acTKOBOI
BMNNaTy, BiJCTPOYEHHS, ckopoyeHHss  /
cKacyBaHH4 abo NOBEPHEHHS 3MiHHOT
BMHaropogu abo ii YacTUHM paHille BMNnaveHol
BNAMBOBIN 0COBi (3 ypaxyBaHHAM pesyrnbTaTiB
[isANbHOCTI  BNIIMBOBOI 0CcOOM Ta (DiHAHCOBOTO
cTaHy baHky).

47. Harnaposa paga abo iHLLI
YNOBHOBaXeHi 0cobu baHKy (B 3anexHocTi Big
nignopsaKyBaHHs BiAMOBIAHOI BNIMBOBOI 0cobM)
MOXe NPUAHATU PiLLEHHS Ta BU3HAYUTX NOPSOOK
30INCHEHHs BuNNaT BNMMBOBIN 0cobGi B pasi

3BiNlbHEHHS OO0  3'dCyBaHHA  edEeKTUBHOCTI
OIANbHOCTI, [OOCArHEHHS LUinen, BUKOHaHHS
NMOBHOBaXEHb.

48. KomneHcauia BWTpaT, MOHECEHMX

BM/MBOBOK OCOOOK Yy 3B’I3KY 3 BUKOHAHHAM
CBOIX NocagoBuX 06OB’A3KIB, a TAKoX BUNMAaTh 3i
3BiMbHEHHS  3AOINCHIOITbCA B Mexax Ta
BiANOBIAHO OO 3aKOHOOABCTBa YKpaiHMW, a Takox
nonoXeHb TPYAOBWUX AOroBOpiB (KOHTPakTiB) Ta
BHYTPILLUHIX OKYMEHTIB baHky.

49. baHK roTye 3BIT npo BWHaropogy
BNMMBOBMX OCIO BiANOBIAHO [0 BUMOr, SKi
BCTaHOBIOKOTHCA 3aKOHOOABCTBOM, uieto
MoniTnkoto Ta [MonoxeHHAM nNpo BUHaropony
YnieHiB NpaBriHHA Ta BNANMBOBWX OCib baHky. Lien
3BiT Mae poskpuBaTu iHopmMaliio Lwoao
BMHaropogn, OTpMMaHoi BMMMBOBUMKU ocobamu
(B po3pisi il cknagoBux) 3a 3BiTHUIA hiHAHCOBUN
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members and influential persons of the Bank,
taking into account the restrictions provided by
the Bank's Charter regarding the delegation of
powers by the chairman of the management
board (hereinafter - “other authorized persons
of the Bank™).

45. The payment of variable
remuneration shall be made within the time limits
established by the decision of (i) the supervisory
board, if the decision on the payment of variable
remuneration was made by the supervisory
board, or (ii) other authorized persons, if the
decision on the payment of variable
remuneration was made by such persons.

46. The supervisory board can decide
and determine the procedure (including the
term, and share of the variable remuneration)
regarding the partial payment, postponement,
reduction/cancellation or return of variable
remuneration or parts thereof already paid to the
influential person (taking into account the results
of the activities, of the influential person and the
financial condition of the Bank).

47. The supervisory board or other
authorized person of the Bank (depending on
the subordination of the particular influential
person) can decide and determine the
procedure of conduction of payments to the
influential person in case of dismissal prior to the
effectiveness of activities, achievement of goals,
fulfilment of powers is clear.

48. The reimbursement of expenses
incurred by an influential person in connection
with the performance of official duties, as well as
severance payments shall be made within and
in accordance with the legislation of Ukraine, as
well as the provisions of employment
agreements (contracts) and internal documents
of the Bank.

49. The Bank prepares the report on
remuneration of the influential persons in
accordance with the requirements established
by the legislation, this Policy and Regulation on
remuneration of the members of the
management board and the influential persons
of the Bank. This report shall disclose
information on the remuneration received by the



piK, @ TaKOX LoA0 0COBNMMBOCTEN 3aCTOCYBAHHS
BaHKkoM cucTeMU BUHAropogmu BNfMBOBUX OCIO y
3BiTHOMY (piHaHcoBOMY poui. Harnsgosa paga
3aTBepAKye 3BiT 3a MOAAHHAM | micnd wmoro
nonepeaHbOro po3rnsgy KOMITETOM 3
BMHaropoau. baHk posmillye 3BiT Ha BRacHin
Be6-CTOPIHL y Mepexi IHTepHeT i3
3abesneyeHHAM MOXITMBOCTI Oro nepernsagy.

5. BuHaropopa iHwux npauiBHukiB BaHky

50. Uen posgin [loniTukm Bu3Ha4vae
3aranbHi NpUHUMNKW, npouefypyu Ta MpakTUKy
BMMNNaTW BUHaropoau npaudisHukam baHky (kpim
npauiBHKKIB, MPUHLMNK, NPOLLEAYpPU Ta NPaKTUKK
BMHAropogM LWOAO SKWX OMUCaHi B  iHLIMX
po3ginax uiei Monitvkn). OetanbHi NONOXEHHS
npo cucTteMy BMHaropoau npauiBHMKIB BaHky,
BKMIOYHO 3 KMO4YOBUMKU ocobamu, BUKMNaOeHi B
lMNonoxeHHi Npo BMHaropody npauiBHUKiB BaHky,
lMonoXeHHi NPO BU3HAHHS Ta 3A0XOYEHHS
npauiBHukiB bBaHKky Ta B iHWWX BHYTPILWHIX
OokymeHTax baHky 3 nuTaHb BUHAropoaw.

51. TlpauiBHMkam, B 3anexHocTi Big
rpynu npodecin Ta ymMoB TPYyLOBOro 4OroBopy,
MOXe BUNnadyyBaTuCb ikcoBaHa Ta 3MiHHA
BMHaropoga.

52. Po3wmip  dikcoBaHOi  BUHaropogm
npaviBHYKIB BM3HAYaeTbCA 3a Taknmu
KpuTepisaMu: npodecinHiCTb (piBeHb 3HaHb Ta
kBanidikaLii), CknagHiCTb Ta yMOBMW BUKOHYBaHOI
po6oTu, BiNOBigaNbHICTb (piBEHB
NOBHOBaXXeHb, 000B’A3KIB Ta BMMBY Ha KiHLLEBU
pesynbTat poboTu), a TakoX PUHOK (piBEHb
BMHaropoau Anga cnisMipHoi nosuuii). OuiHka
nocag B bBaHky npoBoanTbCSA 3a rpenanHroBOO
MEeTOOrOri€El0.

53. ®ikcoBaHa BUHaAropoda CKragaeTbesi
3: (i) 6asoBoi BMHaropogu (nNocagoBwiA oknag
(micavHa 3apobiTHa nnara)), BOHa
BCTAHOBIIOETLCA Y BUMNAAI TapudHUX CTaBOK
(oknagiB) i BiapAOHUX PO3LUIHOK AN NpaLiBHUKIB
Ta (i) popaTkoBOi BMHaropoaAn (Jogatkosa
3apobiTHa nnara) 3a npawto NoHas yCTaHOBIEHI
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influential persons (in terms of its components)
for the reporting financial year, as well as on the
peculiarities of the Bank's application of the
remuneration system of the influential persons in
the reporting financial year. The supervisory
board approves the report upon submission and
after its preliminary consideration by the
remuneration committee. The Bank publishes
the report on its website ensuring the possibility
of its review.

5. Remuneration of other employees of the
Bank

50. This section of the Policy outlines the
general principles, procedures and practice of
remuneration payment to the employees of the
Bank (except those employees for whom the
remuneration  principles, procedures and
practices are described in the other sections of
this Policy). The detailed provisions regarding
the system of remuneration of the employees of
the Bank, including the key persons, is provided
in the Regulation on remuneration of employees
of the Bank, the Reward and recognition
regulation and in other internal documents of the
Bank relating to remuneration.

51. Depending on the group of
professions and the terms of the employment
agreement, employees may be paid a fixed and
variable remuneration.

52. The amount of fixed remuneration is
determined by the following criteria:
professionalism (level of knowledge and
qualifications), complexity and conditions of
work performed, accountability (level of
authority, job duties and impact on the final
result of the work), as well as market (level of
remuneration for a commensurate position).
Position evaluation in the Bank is carried out
according to the grading methodology.

53. Fixed remuneration consists of (i)
base remuneration (salary (monthly salary) and
is established in the form of tariff rates (salaries)
and piece rates for employees and (ii) additional
remuneration (additional salary) for work beyond
the established norms, for work success and
ingenuity and for special working conditions



HOpMWU, 3a TPYAOBI yCNixy Ta BUHaxXiANuMBICTL i 3a
ocobnuei ymoBM npaui (gonnaTtn, Hapbaeku,
rapaHTinHi i KOMMNeHcaLinHi BMNNaTu,
nepepbayeHi YMHHUMM 3aKOHOZABCTBOM abo
TPYAOBMM OOrOBOPOM Ta 3axoOu HErpoLloBOro
CTUMYIHOBaHHS).

54. Po3mip 6asoBoi BuHaropogu Ta
cdopma onnatu npaui (BigpsagHa dpopma onnatu
npaudi abo noroguHHa onnata  npaui)
BCTAHOBIIOIOTLCA MpauiBHUKY MpU NPUAOMI Ha
po0OTy Haka3oM BiAMOBIAHO 40 AOTO HAMNEXHOCTI
00 OKpeMOI rpynu npotecin.

55. [opaTkoBa BUHaropoga
BCTAHOBIMIOETBCS ~ OKPEMUM  Haka3om  Ta
NOroAXkyrTbCa NPOMINbEHUM YEHOM NPaBiHHS.
[opatkoBa BWHaropoga HOCUTb TUMYacoOBUIA
XapakTep Ta BCTAHOBMIOETbCS Ha BU3HAYEHUN
TepmiH abo BUNnavyeTbCcs 0gHOPa30Bo.

56. 3MmiHHOO BUHAropogoto, B
3anexHocTi Big rpynu npodecin Ta YyMoB
TpygooBoro gorosopy, € npemii  (BoHycw),

MOB’s13aHi 3 BUKOHAHHAM BUPOBHUYMX 3aBOaHb, a
TaKOX 3axoOu HErpoLwoBOro CTUMYIHOBaHHS,
po3mip, Bunnata Ta/abo 30OIACHEHHS SKKX
3anexnTb Big NiACYMKIB poboTM npauiBHMKa
Ta/abo iHaHCOBMX pes3ynbTaTiB  AiSNbHOCTI
baHky 3a BIigNoOBIgHWI 3BITHMM Mepiod, SKi
MOXYTb BUMavyBaTUCb/HagaBaTUCh B
3anexHocCTi Bif pilLeHHSA KepiBHULUTBA.

57. 3MmiHHa BuMHaropofa, B 3anexHOCTi
Bi4 rpynM npodecii Ta YMOB TpydoBOro
Joroesopy, Moxe OyTM OBOX TuMiB — BigpsgHa
onnara Ta npemia 3a gocarHeHHs KrE.

58. Poswmip 3MiHHOT BUHaropoau
npauiBHuKIB nigposginis KOHTPOSO
BM3HAYaETLCA 3 ypaxyBaHHAM e€dEeKTUBHOCTI iX
poboTM Hes3anexHo Big edeKTMBHOCTI poboTu
nigpo3ainis, siki € 06'eKTOM X KOHTPOSHO.

59. lMpn ubOMYy, pO3MIp BWHaAropoam
npauiBHMKIB MigpO34iny BHYTPIWHLOrO ayauTty
BCTAHOBIIOETbCS  HArMsi4OBOK  pafol  Ha
nigcTasi NPono3unLin KOMITETY 3 NUTaHb ayauTy
Ta He Moxe OyTu 3MmiHeHun 6e3 OoTpuMaHHSA
nornepenHbOi NO3uuii 3a3HAYEeHOro KOMITETY 3
LbOro MuUTaHHA. BHyTpiWHIMM  OOKYyMEHTaMu
BaHky MOXyTb nepepbadaTcb 0COONMBOCTI
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(namely, surcharges, allowances, guarantees
and compensation payments provided by
current legislation or employment agreement as
well as non-monetary incentives).

54. The amount of the base remuneration
and the form of remuneration (piecework
remuneration or hourly rate) are set for the
employee at the time of hiring by the order in
accordance with belonging to a certain group of
professions.

55. The additional remuneration is
established by a separate order and concurred
by the relevant member of the management
board. The additional remuneration is temporary
and established for a certain period or is paid in
a lump sum.

56. Depending on the group of
professions and conditions of the employment
agreement the variable remuneration shall
mean bonuses, related to performance of
business tasks, as well as non-monetary
incentives, the amount, payment and/or granting
of which depends on the performance of the
employee and/or the Bank’s financial results in
the relevant reporting period, which may be
paid/granted at management discretion.

57. Depending on the group of
professions and conditions of the employment
agreement there are the following types of
variable remuneration — piecework payment and
bonus for achievement of KPlIs.

58. The amount of variable remuneration
of employees of control units is determined
considering the effectiveness of their work,
regardless of the effectiveness of the units that
are the object of their control.

59. At the same time, the amount of
remuneration of employees of the internal audit
division shall be established by the supervisory
board on the basis of the proposals of the audit
committee and shall not be changed without
obtaining a prior viewpoint of this committee.
Internal documents of the Bank may envisage



BCT@HOBIIEHHS  BUHAropoayM TakoX  iHLWMM
npauiBHMUKaM.
60. KomneHcauia BuTpaT, MNOHECEHUX

MpauiBHMKOM Yy 3B’A3Ky 3 BWKOHAHHAM CBOiX
nocagoBux OOOB’A3KIB, a TaKOX BWMIATU Npu
3BiflbHEHHi  3[OiNMCHIOITbCA  BIANOBIOHO A0
3akoHodaBCcTBa YKpaiHW, a TaKoX MONOXeHb
TPYyOOBMX OOrOBOPIB Ta BHYTPILHIX AOKYMEHTIB
BaHky.

61. 3a BUWHATKOBI  pesdynbTatm Ta
OOCSAMHEHHS, LLO CNPSIMOBaHI Ha NiATPUMKY MiCil,
cTparterii Ta uiHHOCTen baHky Ta BM3HA4YeHMX
npiopuTeTiB  CTPYKTYPHUX nigpo3ginis  baHky
npauiBHMKM MOXYTb Oyt 3aoxoyeHi abo
HOMiHOBaHi Ha Haropody BignoBiAHO OO
[MonoxeHHs NpO BM3HAHHA Ta 3a0XOYEHHS
npauiBHuKiB BaHky.

62. IHdopmauis npo BuHaropogy €
KOHIAEHUINHOW | He nignarae po3roflIoLeEHH!o,
KpiM BuNaaKiB BCTAHOBEHUX 3aKOHOAABCTBOM
Ykpainn. [loctyn Ao Takoi iHdopmauii MOXyTb
MaTu MpauiBHUKK, CryXO00Bi OOOB'AI3KM  SKUX
noB’si3aHi 3 0bpobkoto Uiei iHdopmaLii.

6. OnogaTKkyBaHHA BUHaropogm

64. Tlpn BuUNNaTi 4neHam opraHis
yrnpaBniHHSA, BNIMBOBUM ocobam Ta iHLWUM
npadisHukam baHky BuHaropogm, y ToMy 4ucrii
NpM HafaHHi  HEerpowoBOro  CTUMYIOBAHHS
(Bunnatu goxoay B HErpoLwoBi hopmi) uneHam
OpraHiB ynpaeniHHS, BIIMBOBMM 0CO0aM, iHLLIMM
npauisHnkam baHky BaHk y Bunagkax Ta B
nopsigky, nependadeHMx  3aKOHOOABCTBOM
YKkpaiHM, BMCTyNnae MOAATKOBMM  areHToM
3a3Ha4vyeHux oci6 Ta HapaxoBye, YTpPUMYE i
cnrayvye BignoBigHi nogaTky Ta 36opu.

65. bBaHk, B SKOCTi  HerpoLoBoro
CTUMYIIOBAHHA YSIEHIB  OpraHiB  ynpaBniHHSA,
BMNMMBOBMUX OCIO Ta iHWWX npauiBHUKIB BaHky,
Mae npaBo  BigMNOBIOHO A0  BHYTPILLHIX
AokyMeHTiB baHKy abo 3a OKpemMuUM pilLeHHAM
YNOBHOBaXXEHOro opraHy/nmocagoBoi ocobu, 3a
BNlAaCHW paxyHOK 34iNCHWUTKM onnaTy BapTOCTi
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peculiarities of establishing remuneration for
other employees as well.

60. The reimbursement of expenses
incurred by an employee in connection with the
performance of official duties, as well as
severance payments shall be made within and
in accordance with the legislation of Ukraine, as
well as the provisions of employment
agreements and internal documents of the
Bank.

61. For outstanding results and
achievements aimed to support the Bank’s
overall mission, strategy and values and the
identified priorities of the Bank’s structural units,
employees may be awarded or nominated for an
award in accordance with the Reward and
recognition regulation.

62. Information on the salary levels and
other benefits is confidential and is not subject
to disclosure, except otherwise provided by the
legislation of Ukraine. Such information may be

accessed by employees whose job
responsibilities include processing of such
information.

6. Taxation of remuneration

64. When paying remuneration to
members of managing bodies, influential
persons and other employees of the Bank,
including upon provision of non-monetary
incentives (payment of income in non-monetary
form) to members of managing bodies,
influential persons and employees of the Bank,
the Bank shall, in cases and in accordance with
the procedure established by the legislation of
Ukraine, act as a tax agent of such persons and
shall accrue, withhold and pay respective taxes
and duties.

65. Bank may, in accordance with the
Bank’s internal documents or under a separate
decision of the authorized body/officer, as part of
non-monetary incentives of members of
managing bodies, influential persons. and other
employees of the Bank, pay its own expense the
costs of goods, works and services that are



ToBapiB, poOGIT Ta nocnyr, SKi nNignsrarTb
KOMMeHcauii  BignoBiAgHO OO BHYTPILLHIX
OoKyMeHTiB baHky, pilleHb opraHiB ynpasniHHS
Ta/abo poroBopiB Mk baHkoM Ta uneHamu
opraHiB ynpasniHHs, BNIMBOBUMM Ocobamu Ta
iHWwVMMKM  npaudiBHukamm  baHky Ta/abo €
HeoOXiAHMMW AN BUKOHAHHA HUMKM  CBOIX
YHKLUIN, NOBHOBaxeHb Ta oboB‘A3KiB, B TOMY
yuncni BigLIKOAYyBaTU BapTiCTb BUTpaT
(BkMoyauM BUTPaATU Ha MpaBOBY AOMOMOTY,
cnnaty wrpady, nNeHi 4m iHworo 6e3yMoBHOro
3000B’A3aHHA  CMAaTUTUM CyMy Ha KOpUCTb
TPeTbOi 0cobU, B TOMY YUCHi AepXKaBu, TOLLO) y
3B’A3KY 3 Oyab-KMMK  cCnopamu,  LUISIXOM
30IACHEHHA MNPSIMOro nnaTtexy Ha KOopuCTb
HanexHoro oTpumysaya. B Takomy pasi, nnatix
3a uneHa opraHy ynpasniHHs, BNIMBOBOI 0cObu
4Yn iHWoro npaudiBHuka baHKy 3gincHIETBECA
BaHkoMm y BiANOBIQHOCTI 4O MPUHUMMIY MOBHOTU
Ta JocTaTHOCTI KoMneHcau,ii, 3a kMM baHk mae
3gincHUT  yci nnaTtexi, HeobxigHi  ans
BiAHOBNEHHS NonepeaHbOro ctaHy ocobu, To6To
OOCSITHEHHS! TaKMX YMOB, 3a AKX ocoba He mana
6 HecCTU XXoOHNX BUTPAT Yepes BiaCyTHICTb Oyapb-
SKMX cnopie. BignosigHo, npu  34INCHEHHI
BaHkoM nnaTexy 3a 4neHa opraHy ynpasniHHS,
BMNMMBOBOI 0CcOBM 4Yu iHWOro npadiBHuka baHky,
BaHk y Bunagkax i B nopsgky, nepeabaveHux
3aKOHOAABCTBOM, BMWCTYMae MOro noaaTKoOBUM
areHToOM Ta HapaxoBye, YTpUMye i cnnadye
BiQNOBIOHI NogaTku Ta 36opu, SKLLO 3aCTOCOBHO.

7. 3aKNMOYHi NONOXEeHHA

66. baHk 3asHauyae iHdopmaLilo npo
BMMNATM BUHAropogmn YneHam HarnsgoBoi pagu
Ta npaBMiHHSA, @ TaKoX BNNMBOBMM ocobam, Lo
BigOynMcb MpoOTArom 3BiTHOro  hiHAHCOBOro
POKY, Y CBOEMY PiYHOMY 3BiTi OKpEMO LLIOA0 paau
Ta NpaBniHHSA, BNIMBOBUX OCI6 i3 3a3Ha4YeHHAM:

1) cym BMHaropoan  3a  3BiTHUK
hiHaHCOBUI piK y PO3pi3i ikcoBaHOI Ta 3MiHHOI
CKNaZoBUX i KiNbKOCTi O4EPXKYBaYiB;

2) CcymM HeBunNna4yeHoi  BigkrageHoi

BMHaropoau;
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reimbursable under the Bank’s internal
documents, decisions of managing bodies
and/or agreements with members of managing
bodies, influential persons and other employees
of the Bank and/or necessary for them to
perform their functions,powers and duties, in
particular compensate the costs (including legal
fees, fines, penalties or other unconditional
obligation to pay an amount to a third party,
including the state, etc.) in connection with any
disputes by way of a direct payment to the due
recipient. In such case the Bank shall make a
payment on behalf of the member of the
managing body, influential person or other
employee of the Bank in accordance with the
principles of full and sufficient compensation,
under which the Bank shall make all payments
necessary to restore the previous condition, i.e.
to achieve conditions under which the person
would not need to bear any costs as if any
disputes were absent. Accordingly, upon the
Bank’s payment on behalf of the member of the
managing body, influential person or employee
of the Bank, the Bank shall, in cases and in
accordance with the procedure established by
the legislation, act as their tax agent and shall
accrue, withhold, and pay respective taxes and
duties, if applicable.

7. Final provisions

66. The Bank shall provide information on
payment of remuneration to members of the
supervisory board and the management board,
as well as to influential persons, which took
place during the reporting financial year, in its
annual report separately in respect to the
supervisory board and management board,
influential persons, indicating:

1) the amounts of remuneration in the
reporting financial year in terms of fixed and
variable components and the number of
recipients;

2) the amounts of unpaid deferred
remuneration;


https://ips.ligazakon.net/document/view/pb21192?ed=2021_12_15&an=85

3) cym BigknageHoi BMHaropogu 3a
nonepegHi  iHAHCOBI  POKW,  BUMNA4YEHUX
nNpoTAroMm 3BiTHOrO ¢oiHaHCOBOro poky. Taka
iHbopmaLis Mae BKkNYaTU AdaHi nNpo cymu,
3MEeHLUEHi Ha NiAcTaBi OUiHKN pe3ynbTaTUBHOCTI;

4) BunNnat nig 4Yac NpUAHATTS Ha
poboTy, 3AiACHEHWX npoTaAroM ¢iHaHCOBOroO
POKY, Ta KiflbKOCTi ogepXyBadiB Takux Bunnar;

5) cym BunnaTt nig 4ac 3BiflbHEHHS,
30iNCHEHNX NpOTAroM (piHAHCOBOrO POKY, Ta
KiNbKOCTI ofepXyBadiB Takux BunnaT.

67. La MoniTuka BM3HAYaETbCA,
3aTBEPOXKYETHCA Ta, 3a notpebu,
nepernsgaeTbCs  HarnsgoBoOK  pafdok  3a
nogaHHaM i nicnga i nonepegHbOro posrnsgy
KomiTeTom 3 BuHaropogu. KoHTponb 3a
peanizauieto uiei [lMonitTukn Ta ouiHka i
BNPOBaKEHHA  3OINCHIOETLCA  HarnagoBO

pagoto He pigle ogHOro pasy Ha pik BianoBigHO
00 pekoMeHAaui KOMITEeTy 3 BMHaropoaw.
PesynbTaTtu ouiHkK, 3a noTpebu, 4OBOAATLCA A0
Bigoma HauioHansHoro 6aHky YkpaiHu.

68. BusHayeHHa Ta peanisadia NoniTnkn
BMHAropoau mMae 34iiCHIOBaTUCS 3 ypaxyBaHHAM
po3Mipy, ocobnvBocTen fisnbHocTi  BbaHky,
xapaktepy # obcariB GaHKIBCbKMX Ta iHLUMX
giHaHCcoBUX nocnyr, npoginto puanky baHky,
MOro CUCTEMHOI BaXXIIMBOCTI, AOTPUMaHHSA /
BMKOHaHHA  1oro  cTparerii, ©Oi3Hec-nnany,
OlooxeTy Ta Aeknapauii CXUNbHOCTI 4O PUBKKIB.

69. Y BuMnagky cynepedHoCTeN MiX L€t
MNMoniTnkolo Ta 3aCTOCOBHUM 3aKOHOAABCTBOM,
nepeBaXkHy CUIy MatTb BUMOTM 3aKOHOABCTBA.

70. Y BuMNagky cynepeyHocTern MiX Uieto
MoniTukolo (B 4YaCTWHI  BMHAropogm 4neHis

HarnggoBoi  paan) Ta  [lonoxeHHAM  npo
BMHaropoy 4neHiB HarnsagoBoi pagun bawky,
nepesaxHy cuny mae [lonoxeHHa npo

BMHaAropogy YneHis Harnagosoi paau baHky.
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3) the amounts of deferred
remuneration for previous financial years paid
during the reporting financial year. Such
information shall include data on amounts
reduced based on performance evaluation;

4) the payments at the time of
employment made during the financial year and
the number of recipients of such payments;

5) the amounts of severance payments
made during the financial year and the number
of recipients of such payments.

67. This Policy is determined, approved
and, if necessary, reviewed by the supervisory
board upon submission and after its preliminary
consideration by the remuneration committee.
The  supervisory board monitors the
implementation of this Policy and evaluates its
implementation at least once a year in
accordance with the recommendations of the
remuneration committee. The results of the
evaluation, if necessary, shall be communicated
to the National Bank of Ukraine.

68. The Remuneration policy shall be
determined and implemented considering the
size, peculiarities of the Bank's activities, nature
and scope of banking and other financial
services, risk profile of the Bank, its system
importance, compliance/implementation of its
strategy, business plan, budget, and risk
statement.

69. In case of discrepancies between this
Policy and the applicable legislation, the
applicable legislation shall prevail.

70. In case of discrepancies between this
Policy (regarding the remuneration of the
supervisory board members) and the Regulation
on remuneration of members of the supervisory
board of the Bank, the Regulation on
remuneration of members of the supervisory
board of the Bank shall prevail.





