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This Conflicts
Prevention

of
Policy (hereinafter
referred to as the Policy) aims to
assure  control  on  timely
identification, and
management of conflict of interest
related to:

Interest

prevention

1) actions or decisions taken by
managers of JSC CB “PrivatBank”
(hereinafter — Bank), collective
body
employees of the Bank in favor of
its related parties, persons
associated with them, close

members and other

persons;

4.4. 3anob6iranHs KOH(IIKTYy 1HTEPECIB y
3B’SI3Ky 3 HasIBHICTIO KOPIIOPATUBHUX MpPaB
y wieHa HamsinoBoi paan

4.5. 3anoOiraHHs KOH(IIKTY 1HTEPECIB Y

npoueci 3akymiBial ToBapiB, poOIT Ta

nocayr bankom

5. BiamoBimaJbHICTE 3a BUMHEHHS 1A Ta

IPUITHATTS pileHb y BUIIAJIKY
BUHUKHEHHS KOH(ITIKTY 1HTEpEeCIB.
YCyHEeHHS HACHiJKIB i, BUMHEHUX, Ta
pilieHb, NPUUHATUX 32  HAasBHOCTI

KOH(JIIKTY THTEPECIB.

6. [IpuKiHIIEB] TTOJIOXKEHHS
7. lomarku

Beryn

s Ilomituka 3amoOiraHHs KOHQUIIKTaM
iHTepeciB (mami - IlomiTuka) HarmpaBiieHa
Ha 3a0e3neueHHs KOHTPOJTIO 3a
CBOEYACHUM BUSBIICHHSAM, 3aroO0IraHHIM
Ta BPETYIIOBaHHSIM KOH(IIIKTIB 1HTEPECIB,

[MOB'A3aHUX 3:

Y

pilIeHb

BUMHEHHSAM [1i a00 MNPUUHATTIM
AT Kb
«ITpuBatbank» (mani — bank), wieHamu

KEpIBHUKAMHU

KOJICTIaJIbHUX  OpraHiB Ta  IHIIUMHU

npamiBHUKaMu ~ baHKy =~ Ha  KOpPHUCTh

IIOB'I3aHUX 3 HUMM 0Ci0, acoIliiiOBaHUX 3
HHUMH 0C10, OJIU3BKUX 0Ci0;



2) use of insider information by
Bank's managers and other Bank's
employees;

3) business and public activities of
Bank's managers and other Bank's
employees outside the Bank;

business/
of
Bank's managers and other Bank's

4) external

entrepreneurship  activities

employees;

5) direct subordination of close
persons/associated persons;

6) improper acceptance or offering
of gifts by Bank managers and
other Bank employees.

The Bank’s to
establish relevant standards and
requirements which are binding

Policy aims

for all employees and managers of
the Bank  (the  definition
“Employee” hereinafter includes
employees, managers of the Bank
and other officials of the Bank
unless the text of the relevant
paragraph makes it clear that it
applies to a specific category of
persons).

1.1. General provisions and key
definitions

2)
iHdopmarrii
IHIIMMH TIpaliBHUKaMu baHky;

BUKOPUCTAHHAM 1HCaNWIePCHKOT

KepiBHUKaMu  baHKy Ta

3) mginoBoro Ta MyONIYHOIO JISTIBHICTIO
KEpIBHUKIB baHKy Ta IHIIMX MpaniBHUKIB
banky 3a mexxamu baHky;

4)
M1TPUEMHUIIBKOIO JTISITBHICTIO KEPIBHUKIB

CTOPOHHBOIO rocnonapcmcmo/

banky Ta iHIIUX TpaliBHUKIB baHKy;

5) mpsMUM TANOPSIKYBAHHAM OMU3BKUX
oci0/acomiiioBaHuX 0cC10;

6)
NOJApyHKIB YHM JapyBaHHSM TMOAAPYHKIB

HEMPaBOMIPHUM MPUAHATTAM

KepiBHUKaMuM  banky Ta  1HIIMMH

npaiiBHUKaMu baHKy.

La
BCTAHOBJICHHS BIATIOBITHUX CTaHJIapTIB Ta
BUMOI, K1 € OOOB’SI3KOBUMM [JIS BCIX

[Tomituka baHky HampaBieHa Ha

NpaIiBHUKIB Ta KepiBHUKIB bauky (mami
3a TekcToM TepMiH “[IpariBHUK” BKIIIOUAE
NpaliBHUKIB, KEpIBHUKIB baHKy Ta 1HIINX
nocagoBux oci0 baHKy, SKIIO  TEKCT
BIJIMTOBITHOTO MYHKTY MpPsIMO HE 3a3HAvae,
110 BiH TIOIITUPIOETHCS HA TIEBHY KAaTETOPit0

0ci0).

1.1. 3arajgbHi MOJIOKEHHA Ta KJIIOYOBI
BHU3HAYCHHSA



1.1.1 A conflict of interest
includes actual and potential
conflicts between private interests
and official or professional
responsibilities of a person which
may be detrimental to faithful
exercising of the person’s
authorities, to unbiased and
impartial decision-making.

1.1.2. An actual conflict of interest

means  conflicts between a
person’s private interests and
official or professional
responsibilities which 1S
detrimental to unbiased and
impartial  decision-making  or

affects the person’s decisions to
act or not to act while exercising
the relevant authorities.

1.1.3. A potential conflict of
interest means that there is a
private interest in the domain of
official/representation authorities
which may thereafter under certain
circumstances in the future to have
influence on taking fair and
impartial decision or affects the
person’s decisions to act or not to
act while performing the relevant
authorities.

1.1.4. A private interest means any
property or non-property interests
of individual, including
interests attributable to personal,
family or friendly relations or

an

1.1.1 [lin  xoHQIKTOM  iHTEpeECiB
pO3yMIIOThCS  HasBHI Ta  TOTCHIIHI
CYIIEPEYHOCTI MIXK 0COONCTUMU
1HTEepecamMu 1 MOCaJ0BUMH qu
npodeciiinumMu  000B'A3kaMH  0COOH, IO
MOXYTh BIUIMHYTH Ha JI0OpOCOBICHE
BUKOHAHHS HEI0 CBOiX ITOBHOBAXEHB,

00'€KTUBHICT, Ta HEYNEPEKECHICTh Yy

IPUIHATTI PillICHb.

1.1.2.
O3HAUa€ CYIMEpPEeYHICTb MK MPUBATHUM

PeanpHuii  koHGIIKT iHTEpeciB
iHTepecoM oco0u Ta 1 MOCaJOBUMH YH
NPEACTABHUIIBKUMH  ITOBHOBa)KCHHSMH,
110 abo

HEYINEPEeKEHICTh Y NPUUHATTI PILIEHb,

BIUIMBA€ Ha OO0'€KTHUBHICTH
a00 Ha BUMHEHHS YM HEBUMHEHHS MW I

YaC BUKOHAHHA 3a3HAYCHUX ITOBHOBAKCHD.

1.1.3. Tlorenmiiianii KOH(MIIKT i1HTEpecCiB
O3HAYa€ HasBHICTh MPUBATHOTO 1HTEPECY Y
ocoou, HalJIEHO1 IT0CaJOBUMH/
IIPEICTABHUIIBKUMHE TTOBHOBAXCHHSIMU, IIIO
MO’KE 3a NMEBHUX OOCTAaBUH y MallOyTHbOMY
BILUTUHYTH Ha 00'€KTUBHICTh qu
HEYTEePEIIKEHICTh Y MPUNHATTI pillleHb a00
Ha BYMHEHHS YW HEBUYMHEHHS N IIiJ 4ac

BUKOHAHHA 3a3HAYCHUX ITIOBHOBAKCHb.

1.1.4.
Oylb-IKUA MalWHOBUM YM HEMaWHOBUUN

[IpuBaTHMII  iHTEpec  O3Hayae
1HTEepec 0coOU, y TOMY UUCIII 3yMOBJICHUN
0COOMCTUMHU, CIMEHHUMH, NPYNKHIMU YU

IHIITUMHU TI03aCTYKOOBHUMH CTOCYHKaMH 3



other off-the-job relations with ¢i3uunumMu um puTUUYHUMU OocoOaMu, y
individuals or entities, including Tomy umuchi Ti, 0 BUHUKAIOTh Y 3B A3KY 3
interests arising from membership ureHCTBOM abo TISUTBHICTIO B
or activities in public, political, TpoMaaCbKuX, TONITUYHUX, PETITIHHUX YU
religious and other organizations.  1HIIMX OopraHizalisx.



1.1.5. Close persons — family
members of employee/manager —
and husband, wife, father, mother,
step- father, stepmother,
daughter, stepson, stepdaughter,
full brothers and male cousins, full

son,

sisters and female
brother and
(husband),
uncle, native aunt, grandfather,
grandmother, great grandfather,
great  grandmother, grandson,
granddaugh- ter, great grandson,

cousins, full
sister of wife
nephew, niece, native

great granddaugh- ter, son-in-law,
sister-in- father- in-law,
wife's (hus-
band's) father and mother of son
(daughter), adopting parents or
adopted children, guardian or
caregiver, any person under the

law,
mother-in-law,

guardianship or care of the Bank
employee/official.

1.1.5.1. family members:

a) the person who is married to the
employee/ manager of the Bank
and the children of the employee/
manager of the Bank until they
reach adulthood - regardless of
cohabitation with the employee /
manager of the Bank;

b) any persons living together,
sharing the household and having
mutual rights and obligations with
a Bank's employee/manager
(excluding persons whose mutual
rights and obligations with a
Bank's employee/manager have
not family nature), including

1.1.5. bnu3pki ocoOM — 4YjgeHH CIM’T
npariBHUKa/KepiBHUKAa BaHKy Ta YONOBIK,
IpyXuHa, 0aTbKO, MaTH, BITYUM, Madyxa,
CHH, JI0YKa, TACHHOK, MaTdepKa, piaHui Ta
JBOIOPIAHUI Opartu, pigHa Ta JBOIOpIIHA
CeCTpH, piIHUN OpaT Ta cecTpa IPYKUHU
(domoBika), IUIEMIHHHMK, IUJICMIHHHIIA,
piIHUNA IABKO, piJHA TITKA, Aid, Oada,
npaniz, npadaba, BHYK, BHyYKa, IPABHYK,
NpaBHYy4YKa, 35Th, HEBICTKA, TECTh, TEIIA,
CBEKpyXa,

(donoBika)

CBEKOp, O0aTbkO Ta MaTu

IPYKUHU (toukm),

YCUHOBIIIOBaY YW YCUHOBJIEHUM, OMIKYH YU

CHHa

MIKJITyBAIBHUK, 0c00a, sika mepedyBae i
abo
IpaIiBHUKA/TI0CaI0BOi 0coOU OaHKY.
1.1.5.1. anenu cim’i:

OITIKOIO MKJTyBaHHSM

a) ocoba, ska mnepelOyBae y IUIOO1 13
IpaliBHUKOM/KEpIBHUKOM baHky, Ta aiTu
hi (o)
HOBHOJMITTS -

IpaliBHUKA/KEPIBHUKA banky

JIOCSATHEHHS HUMH
HEe3aJICKHO BiJ CIUIBHOTO MPOXKHUBAHHS 13

IpaIiBHUKOM/KEPIBHUKOM baHKy;

06) Oymp-siki oco0Ou, SAKI  CHUIBHO
MIPOXKUBAKOTh, MOB’ s13aH1 CIUIBHUM
noOyToM, MalwTh B3a€EMHI IpaBa Ta

00OB’SI3KM 13 TIPaIliBHUKOM/TIOCAIOBOIO
ocoborw banky (kpiMm oci0, B3aeEMHI mpaBa
Ta 00OB’SI3KM SIKUX HE MAlOTh XapaKTepy
CIMEHHHUX), y TOMY YHCII OCOOH, SIKi
CHJIBHO MPOKUBAIOTh, ane HE
nepeOyBaroTh y HUTIO0I.

1.1.5.2. AcomiiioBana ocoba - 4oJ0BiK abo
ApYyK1Ha,

(6arbKo,

npsiMi - poaudl 1€l ocodu
MaTv, [iTH, piJHI Opatu Ta
cectpu, Aia, 6aba, OHYKH), TIpsMI pOAUYI
abo ocoou,

YOJIOBIKA IPYKUHUA  IT1€7

YOJIOBIK 200 JIpY>KHUHA TIPSIMOTO POUYA.



persons living together but not
married.

1.1.5.2.  Associated person -
husband or wife, direct relatives of

this person (father, mother,
children, brothers and sisters,
grandfather, grandmother,

grandchildren), direct relatives of
the husband or wife of this person,
husband or wife of a direct
relative.

1.1.6. A business gift means
anything of value offered to a
counterpart or any other third party
at the Bank’s expense, and, also
anything of value received from a
counterpart or any other third party
by employees/managers of Bank
while performing their duties.

1.1.7. Direct subordination means
relations of direct organizational or
legal dependence between a
subordinate and its manager,
including dependence enabled by
decision-making (participation in
decision-making) concerning
appointment, dismissal, incentives,
disciplinary actions, provision of
instructions, orders etc. and
monitoring of compliance
therewith.

1.1.6.
MaTepialibHy I[IHHICTb,

JinoBUi  TOIApyHOK  O3HAYae
AKa JapyeTbes
KOHTpareHTy abo iHIINA TpeTi ocoOli 3a
paxyHok komriB banky, a Takox
MarepiajibHa LIHHICTb, Ky OTPUMYIOTh
IpaliBHUKW/KEPIBHUKK baHKy B Mexax
BUKOHAHHS CBOIiX TPYJOBUX 00OB’SI3KiB BiJl

KOHTPAreHTIB YM 1HIIUX TPETiX 0CiO.

1.1.7. TlpsMe mianopsAKYyBaHHS O3HA4Yae
BITHOCMHU TPSAMOi OpraHizaiiiHoi abdo
IPABOBOI 3aJIEKHOCTI MiAJIErIol 0coOu Bif
il KepiBHMKa, B TOMY YHCIl uepe3
BUpPILIEHHS (y4acTh y BUPILICHHI) MUTAHb
OpUMHATT Ha poOOTY, 3BUIBHEHHA 3

poboTH, 3aCTOCYBaHHS 3a0X0YCHb,

TUCHUIUTIHAPHUX  CTSTHEHb,  HaJaHHS
BKa31BOK, JIOPYUYE€Hb TOIIO, KOHTPOJIO 32 iX

BUKOHAHHAM.



1.1.8. The scope of official
authorities is determined in the job
descriptions, employment
contracts and other executive
documents of the  Bank.
Representative  authorities  are
specified in instructions and

provided under powers of attorney.
At once should remember that the
instructions and other documents
outline only the direct authorities
of a particular employee, while the
or  other  regulatory
may  additionally
identify a set of specific and
general powers which must be
taken into account when settling
the matter of whether there is a
conflict of interest or not.

laws
enactments

1.1.9. The question of whether
there i1s a conflict between an
interest and authority i1s decided in
specific be that
execution of an order, review of a
letter, implementation of control
measures etc., by comparing the
authorities against the person’s
private interest, with subsequent

each case,

determination of this interest’s
potential to impact unbiased or
impartial decision-making or the

actions of this official.

1.1.10. Private interest in the
domain of official/representative
authorities. There will always be a
potential conflict of interest if a
person has a private interest in the

1.1.8.
BU3HAYAETHCS B TOCAJOBHUX IHCTPYKILISX,

Kono mocamoBux mOBHOBa)KEHH

TPYAOBUX JOTOBOPAX, JOTOBOPIB, 1HIIMX

PO3MOPSITINX JTOKYMEHTaxX OaHKy.
[TpencraBHUIBKI MTOBHOBAKCHHS
JOJJATKOBO BU3HAYAIOTHCS — B JIOPYUCHHSX,
Ta 0(OPMITIOETHCS JOBIPEHICTIO.
Bognouac HeOOXiZHO maMm’sATaTH, IO
THCTPYKITIT Ta 1HTIT JIOKyMEHTHU
BHU3HAYAIOTh TUIIIe oe3nocepenHi

ITOBHOBAKCHHA KOHKPCTHOT'O HpaHiBHI/IKa,

B TOM dac, SK 3aKOHOM a0o IHIIMM

HOPMAaTUBHO-IIPpaBOBUM aKTOM MOKE

JO0JaTKOBO BU3HaAYaTHUCA KOJIO SIK

Oe3rocepeHix, TaK 1 3arajJibHUX

NMOBHOBa)KCHb, SIKI TOBUHHI OpaTucs 0

yBarm TMPU  PO3DIANl TUTAHHA  TIPO

HasBHICTb YW BIJCYTHICTh KOH(QIIIKTY

IHTEpECIB.

1.1.9. MIX

1HTEepecoM

HasBHicTe  mpoTupivus

Ta MOBHOBaXCHHSIM
BCTAHOBIIIOETHCS B KOXKHOMY OKPEMOMY
BUNAJIKy BUKOHAHHS JOPYYEHHS, PO3IVISLY
JMCTA, 31HMCHEHHS KOHTPOJIBHOTO 3aX01y
TOLIO, IIJIIXOM MOPIBHAHHSA MMOBHOBAKEHB
Ta ICHYIOYOIO y OCOOM NPHBATHOIO
iHTepecy 13 TOAANBIINM BHU3HAUYCHHSIM

MOXJIUBOCTI  (HEMOXJIMBOCTI)  TaKOIo
1HTepecy BIUIMHYTH Ha 00’ €KTHBHICTH YU
HEYINEPEHKEHICTh TPUUHATTS  PIIICHHS,

BYMHCHHAA I[iﬂHHH I10CaJ0BOIO 0c00010.

1.1.10. HasBnicTh y cepi
N0CaI0BUX/TIPEACTaBHUIIBKUX
NIOBHOBKEHb  NPUBAaTHOTO  IHTEpECY.

[ToTeHiiiHui KOHQIIIKT 1HTEPECIB 3aBXK]IU
ICHyBaTUMe, SKIIO y ocobu y cdepi ii



domain of their
official/representative  authorities
and this interest may impact
unbiased or impartial
decision-making or affect the
person’s decision to act or not to
act while exercising the relevant
authorities.

1.1.11. The term "manager" is
used in the Policy in the meaning
defined by the Law of Ukraine

"On Banks and  Banking
Activities".

1.1.12. This Policy has been
developed to assure the Bank
managers’ and other employees’
commitment to the corporate
values; the control over

compliance with the Policy shall
be exercised by the Supervisory
Board’s Risk Committee and the
“Compliance” Division.

1.1.13. Inadequate management of
conflicts between private interests
and responsibilities of employees/
managers and officials, as well as
violations of bans and restrictions
enforced by the applicable
anti-corruption laws becomes a
source of corruption.

1.1.14.
1dentification,
management

interests
decision made by the Employee of
the Bank for the benefit of their

Control over timely

prevention  and
of of

involving any act or

conflicts

HOCa,Z[OBI/IX/HpeI[CTaBHI/IHI)KI/IX

NOBHOBaXXEHb € MpPHUBATHUN 1HTEpEC,
30aTHUN BIUIMHYTH Ha 00 €KTUBHICTH YU
HEYNEpEeIKEeHICTh ~ pIIIeHHsA, abo Ha
BUMHEHHS YW HEBUMHEHHSA IIM MiJ 4Yac

BUKOHAHHA 3a3HAYCHUX ITIOBHOBAKCHb.

1.1.11. TToHATTS “KEpIBHUK™ BKUBAETHCS Y
3HA4YECHHI,
“IIpo
OaHKIBCBbKY JISUIBHICTD .

[Momitumi  y BU3HAYCHOMY

3akoHOM  YKpaiHu OaHKM Ta

1.1.12. s [ToniTuka po3poOieHa 3 METOIO

JNOTPUMAHHA  KepiBHMKaMu OaHKy Ta

THITAMH npariBHUKaMHU OaHKy
KOPIIOPAaTUBHHX I[IHHOCTEH; KOHTPOJb 32 il
TOTpUMaHHSAM 37ailicHIOIOTE Komiter 3
nuTaHb pusuKiB HarmmsmoBoi pamm Ta

Hanpsamok “Compliance” 0aHky.

1.1.13.
KOH(ITIKTIB MK MPUBATHUMU 1HTEpECcamMu

Henanexne BpETYJIFOBAHHS
Ta OOOB’S3KaMU TpalliBHUKIB/KEPIBHUKIB
Ta I[OcamoBHX o0ci0, Tak caMo SK 1

IMOPYHICHHA BCTAHOBJICHHUX YUHHHUM

AHTHKOPYIIIITHIM 3aKOHOJABCTBOM
3a00pOH Ta OOMEXEeHb, CTAE IKEPEIOM

KOpYMIIIi.

1.1.14.  KonTposib 3a  CBO€YACHUM
BUSIBIICHHSIM, BPETYIIOBAaHHSIM Ta
3anmo0iraHHsM  KOH(JIIKTY  1HTEpeciB,

[I0OB’A3aHOr0 13 BYMHEHHAM [iii  abo

pillieHb TpaliBHUKaMU OaHKy Ha KOPUCTH
oci0

OB’ SI3aHUX BU3HAYECHUU



related parties is established by
the Regulation on the Procedure
for Making the List of Related
Parties of the Bank and the
Regulation on the Procedure for
Conducting  Transactions  with
Related Parties of the Bank.

1.1.15. The Bank is obliged to
make the best effort to avoid
conflict of interest of the Bank's
employees / managers and clients,
as well as the conflict of interests
of the Bank's clients.

1.1.16. The Bank adheres to the
principle of organizing business
processes or the interaction of
several business processes, which
ensures  the  separation  of
information for each stage of
business processes or for several
business processes and transfer
information is possible only in
accordance with the relevant rules
(the principle of "Chinese walls").
The specifics of separation and
transfer information are
determined by the Bank's internal
documents.

1.1.17 The Bank
organisation and conduct of the
measures to raise awareness of the

ensures

Bank's employees on the issues of
resolving and preventing conflicts
of interest by sending hot
notifications, conducting tests, etc.

1.2. Regulatory acts

[TonoxkeHHsiM 1po MOPSAOK (GOpMyBaHHS
nepeniky moB's3aHux 3 bankom oci6 Ta
[TomokeHHSIM TIPO TOPSAIOK 3IIACHEHHS
3 bankom

omepaiiii 13 TOB’I3aHUMHU

ocobamu.

1.1.15. bauk 3000B'M3aHHi IOK/IaJdaTH
MaKCUMaJIbHUX 3yCWJIb [IJISi YHUKHEHHS
KOH(ITIKTY 1HTEpeCiB MpaIfiBHUKIB/
KepiBHUKIB baHKy 1 KII€HTIB, a TaKoX

KOH(JIIKTY 1HTEpECIB KIII€HTIB baHKy.

1.1.16. bank nOTpUMY€ETHCS MPUHLHUILY

oprasizaiii O13Hec-TpolieciB ~ abo

B3a€MOIIT JIEKUIbKOX O13HEC-TIPOIIECiB, PU

AKOMY  3a0e3NedyyeTbesi  PO3MEKyBaHHS
iHpopMamii A KOXKHOTO eTaiy
Oi3Hec-mporieciB  abo I JACKUTBKOX

Oi13Hec-mporeciB 1 nepeaaya iHdopmarii
MOXKJIMBA TUIBKA 3TIJHO  BIAIIOBIIHUX
npaBuil (MPUHUUIN “KUTAMCBHKOI CTIHU
(aarn.  “chinese walls”). Ocob6auBocCTi
po3MeXKyBaHHS Ta Tmepenadi iH(opmarrii
BU3HAYAOTHCS BHYTPIIIHIMU
JOKyMEHTaMH baHky.

1.1.17. bank 3abe3nedye opraHizaifilo Ta
IIPOBEICHHS 3aX0/[iB 3 METOIO ITiIBUIIICHHS

0013HaHOCTI TpaIliBHUKIB baHKy 3 muTaHb

BpETYJIIOBaHHS Ta 3arno0iraHHs
KOH(ITIKTaM 1HTEepeciB IIUISIXOM
HaMpaBJICHHS  rapsudXx  IOBiJOMJICHb,

IMPOBCACHHA TCCTYBAHHA, TOLIO.

1.2. HopmaTruBHi akTH

10



1.2.1 This Policy has been
developed on the grounds of and
with  consideration  for the

following regulatory documents
and methodological clarifications
' the
corruption and conflict of interest:

n area of preventing

- The United Nations Convention
against Corruption (ratified by
Law of Ukraine No.251-V as of
October 18, 2006);

- The Criminal Law Convention
on Corruption of the Council of
Europe (ratified by Law of
Ukraine No0.252-V as of October
18, 2006); —

- OECD Guidelines for Managing
Conflict of Interest in the Public
Service (2003); [

- Administrative Violations Code
of Ukraine —

- Law of Ukraine “On Banks and
Banking”;

- Law of Ukraine “On Prevention
of Corruption”;

- GOV/SIGMA (20006)
“Conflict-of-interest Policies and
in Nine EU Member
States: A Comparative Review”

Practices

- Regulation On the Organization
of Risk Management System in
Banks and Bank Groups of
Ukraine approved by National

ITonitnka Ha

1.2.1 s

miacTasi

po3pobieHa

Ta 3 ypaxyBaHHSIM BHMOT

HAaCTYIIHUX HOPMAaTHUBHUX I[OKYMGHTiB Ta

chepi
KOH(ITIKTY

METOJOJIOTIYHUX PpPO3’ICHEHb B

3anmoOiraHHs  Kopymuii  Ta

1HTEpECIB:

- KonBenmnii Opranizamii  O6’eqHaHUX

(patudikoBaHa
No

Hamiit mpotu  xopymiii
3akonom VYkpainu Big 18.10.2006
251-V);

- Konsenii 3 Kpuminansaoro I[1pasa Pagu
€Bponu  npo OOpOTHOYy 3 KOPYMIIEO
(patudikoBana 3akoHOM YKpaiHM BiA
18.10.2006 Ne 252-V);

OECP 3
BPETYIIIOBaHHS KOH(IIKTY 1HTEpEeCiB Ha
nmyOmiuHii cimyx61 (2003);

- Tloci6Huky MIUTaHb

- Kogekcy Vkpainu mnpo aamiHICTpaTHBHI
IIPABOTIOPYIIIEHHS;

- 3akoHy VYkpainu “[Ipo Oanku Ta

0aHKIBCHKY JISUTBHICTB”;

- 3axkoHy YKpaiHu
Kopymiii'";

"[Ipo 3amoOiranHs

- GOV/SIGMA (2006) "Ilomituku 1
HpPaKTUKU

1HTEepeciB

3arno0iraHHs KOHQITIKTY

y IeB’satu kpaiHax €C:

[TopiBHSIBHUMN OIS ";

- IlonoxkeHHsT MpO oOpraHizaii0 CUCTEMHU
YOpaBIiHHS PU3WKaMH B OaHKax YKpaiHu

Ta OaHKIBCBKMX TIpynax, 3aTBEpIKEHE
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Bank of Ukraine Board Resolution
No.64 as of June 11, 2018;

- Methodological Guidelines for
Arrangement of Corporate
Governance in Ukrainian Banks
approved by National Bank of
Ukraine Board Resolution
No.814-pm as of December 03,
2018

- Code of Conduct (Ethics)
approved by the Supervisory
Board;

- Code of Corporate
governance approved by the
Supervisory Board;

- Anti-corruption Program
approved by the by the
Supervisory Board;

2. Conflict of Interest Prevention
Obligations of the Members of
the Bank’s Supervisory Board

2.1. The Law of Ukraine “On
Prevention of Corruption”
requirements shall apply to the

members of the Supervisory Board
of the Bank.

2.2. According to the current
legislation  of  Ukraine, the
Supervisory Board of the Bank is
authorized to approve this Policy,
including the procedure for

assuring compliance with the

[TocranoBoro IlpaBninua HarionansHOTO
Oanky Ykpainu Big 11.06.2018 Ne 64;

- MertoguyHNUX  pEKOMEHJIAIN  II10/I0
oprasizaifii KOpHOpPaTUBHOTO YIPaBIiHHS

B OaHKax YKpaiHHW, CXBaJCHHUX PILICHHIM

[IpaBninus HauionansHoro OaHKy
VYkpainu Bijg 03.12.2018 Ne 814-pim
- Konexkcy MOBEIIHKU (Etuxn),

3aTBEp/KEHOro  pimeHHsaM Harsagosoi
panu banky;

- Komekcy xopmopaTWBHOTO ympaBiiHHS,
3aTBEpI)KEHOro  pimeHHsM Harmisaosoi
panu baHky;

- AHTHUKOPYIUIAHOT porpamu,
3aTBepKeHoi pimeHHsaM HamsnoBoi paau

baHky.

2. O0oB's13kn wieHiB HarusimoBoi paau
Banky mono 3anodiranHs KoHQUIIKTamM
iHTepeciB

2.1. Ha ocib, ski BXOmSTh M0 CKJIamy
HammanoBoi pagm banky mnommproroThses
BHUMOTH “ITpo

3aKkoHy VYkpainu

3ano0iraHHs KOpymiii”.

2.2. 3rigfHO 3 YHHHHUM 3aKOHOIABCTBOM
Vkpainu, HamminoBa  pama  banky
YIOBHOBa)KCHA 3aTBepAMUTH M0 IlomTuky,
BKJIFOUAIOYM  TIPOLEAYpPY 3a0e3rmedeHHs
TOTPUMaHHS HOpM 00 11
BIIPOBAJ[YKEHHSI.
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standards its

implementation.

governing

2.3. To achieve their tasks, the
Supervisory Board and its
members dealing with conflict of
interest matters in the Bank are

obliged:

1) take steps
conflicts of interest in the Bank

to prevent

and contribute to settling the same;

3)  notify the National Bank of
Ukraine about conflicts of interest
arising in the Bank and about
measures necessary to settle the
same.

2.4. It is not allowed to appoint a
of the
Supervisory Board of the Bank if
such an appointment could be
resulted in a conflict of interest.

person as a member

2.4.1. A person that is close to
persons indicated in paragraphs
1-11 Part Thirteen Article 7 of the
Law of Ukraine “On Banks and
Banking ” cannot be appointed as
an independent member of the
Supervisory Board of the Bank if
the appointment and tenure of this
person in the capacity of a
supervisory board member in a
state  bank would result in a
conflict of interest (the definition
“close person” has the meaning set
forth in the Law of Ukraine "On
Prevention of Corruption").

CBOIX

2.3. s
HarnsinoBa pama Ta ii uineHu y cdepi

peanizari 3aBJIaHb

3ano0iraHHsl KOH(IIKTaM 1HTEpECIB Y

banky 3000B’s13aHi:

2) BXKMBATH 3axO[IB JO 3aroOiraHHs

BUHUKHCHHIO KOH(JIIKTIB 1HTEpecCiB Yy

baHky Ta cripuATH 1X BpEryJIOBaHHIO;

4)
O0anky Ykpaiau mpo KOHQUIIKTH 1HTEPECIB,

[IOB1IOMIIATH HamionansHOMY
10 BUHUKAIOTh y baHKy Ta 3axoau
11010 IX BPETYIIOBAHHS.

2.4. He nomyckaerbes MpU3HAYEHHST 0co0U
Ha nocany wieHa HamsinoBoi pagu banky,
SKIIO TaKke MPU3HAYCHHS MOXE IPU3BECTU
710 KOH(TIKTY 1IHTEPECIB.

2.4.1. Hes3anexxunMm wienom Hamisamosoi
panu banky He Moxe OyTu ocoba, sika €
OJIM3BKOIO 0c00010 3 ocobammu,
3a3HaYEHUMH y MyHKTax 1-11 yactunm
TPpUHAALATOI cTarTi 7 3akoHy VYKpaiHu
“IIpo OaHkuM 1 OaHKIBCBKY JISUIBHICTB”,
AKIIO TPU3HAYCHHS Ta TepeOyBaHHS Ii€l
ocobu Ha mocajl wieHa HarsinoBoi paau
banky mpusBene 10 KOH(IIKTY iHTEpeciB
(BuzHaueHHs  "Onu3bka ocoba"  Mae
3HAYEHHS, BUKJIaJ€HE B 3aKOHI YKpaiHu

"IIpo 3anoOiranHs kopynii").
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2.5. Members of the Bank's
Supervisory Board are obliged to
take measures to prevent the
emergence of conflicts of interest
in the Bank and to contribute to
their settlement in accordance with
the procedure defined by the

Policy.

2.5.1. Members of the Bank's
Supervisory Board must avoid
conflict of interests and must
refuse to participate in the
decision-making process if the
conflict of interests does not

enable them to fully fulfill their
responsibilities in the interests of
the Bank, its depositors and the
shareholder.

2.6. Whenever a potential or actual
conflict of interest arises during
the performance of official duties,
the relevant member of the Bank’s
Supervisory Board shall be guided
by this Policy and applicable laws
of Ukraine in order to prevent and
manage the conflict of interest.

2.7. The Supervisory Board of the
Bank within three working days
from the moment of detection and
in accordance with the procedure
defined in Attachment 6 of this
Policy, - informs the NBU in case
of detection for the following
persons:

- managers of the bank,
- chiefrisk manager,
- chief compliance manager,

2.5.
3000B’s13aHI 'y BH3HaueHOMY [lomiTHkoro
TOPSTIKY

3ano0iraHHs

Unenn HamsgoBoi paau baHky

B)KHBaTHU 3aXO0/I1iB VIS

BUHUKHEHHIO  KOH(JIIKTIB

iHTEepeciB 'y banky Ta cmopustH @ ix

BPETYJIIOBAHHIO.

2.5.1. Ynenn HarmspoBoi panu baHky
MOBUHHI YHUKATH KOH(JIIIKTY 1HTEPECIB Ta
3000B's13aH1 BIAMOBUTHUCS BiJ y4YacTi y
NPUNHATTI

pilieHb,  SKILO

IHTEpEeCIB HE JJa€ iM 3MOT'H MTOBHOIO MIPOIO

KOH(ITIKT

BUKOHYBAaTH CBOI OOOB'SI3KM B 1HTEpecax
baHKy, ioro BKJIaJIHUKIB Ta aKIiOHEepa.

2.6. B pa3i BUHUKHEHHS MOTEHUIHHOTO a00
peasbHOro KOH(IIIKTY I1HTEpeciB Mij 4ac

BUKOHAHHSA IIOCAIOBUX OOOB’SI3KIB -
BiAnmoBiAHUN uneH HarsgoBoi  paau
0aHKy KEpyeTbCS TOJOXKEHHAMHU  IT€l

[TomiTMKM Ta YHHHOIO 3aKOHOIABCTBA

VYkpaian 3 MeETOW  3amoOiraHHs —Ta

BPETYJIIOBaHHS KOH(IIIKTY 1HTEPECIB.

2.7. HammspoBa Panma banky mnpotsarom

TPpOX  POOOYMX  JHIB 3  MOMEHTY

BUSIBJICHHSI Ta 3TIJHO 13 BHU3HAYCHOHI Y
nonatky 6 1iei IlomiTuku mporueayporo, -
iHpopmye HBY y pasi BusiBieHus y
HACTYITHHUX OC10:

- KepiBHUKa OaHKY,

- TOJIOBHOTO PU3UK-MEHEIKEPA,
- TOJIOBHOTO
KOMILJIA€HC-MEHEIKEPA,
- KEpiBHUKA
BHYTPIIIHBOTO ayJIUTY,

M1IPO3IALTY
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the manager of the internal audit
unit, - a real or potential conflict of
interest, which may affect the
proper performance of powers and
duties by such a person, or
information that she/he cannot
enough time the
performance of his/her official

devote to
duties.

2.7.1. If the Supervisory Board
fails to adopt relevant decisions as

to the conflict of interest
management, the member of the
Management Board (Chief

compliance officer) shall inform
the Bank Supervision Department
of the National Bank of Ukraine in
keeping with subpara.4 para 40-1
of the Regulation On the
Organization of Risk Management
System in Banks and Bank Groups
of Ukraine approved by National
Bank of Ukraine Board Resolution
No.64 as of June 11, 2018.

2.8. In the case of a real or
potential conflict of interest with
the manager of the Bank, he
the manager of
Anti-corruption Office - ABC
Officer and the collegial body
whose  powers include the
dismissal/initiation of dismissal
from the position of the manager
of the Bank.

2.9. In the case of a real or
potential conflict of interest in a

informs

Bank representative, he will notify
the ABC Officer in writing.

- peanpbHOTO 200 MOTEHIIIHHOTO
KOH(IIKTY 1HTEpECiB, WI0 MOXKe
BIUTMHYTH Ha HAJIC)KHE BUKOHAHHS
TaKOI0 0CO00I0 TOBHOBAXXCHb 1
000B’s13K1B, a00 1H(pOpMAallii TIpo Te,
[0 BOHA HE MOXE NPUAUIITH
JOCTaTHhO dYacy Il BHUKOHAHHS
CBOIX OCAI0BUX 000OB’SI3KIB.

2.7.1. SIkmio MPOTATOM MICSIIS
HarnmsmoBoro  pamoro  He  IPUAHATI
BIIMOBIAHI  pIIIEHHS  IOJ0  3aXOfiB

BpETyJIIOBaHHS KOH(IIKTY 1HTEepeciB, YJieH
[IpaBninas bank (3 MUTaHb KOMILIAEHCY)
iH(popMye 3 1bOro npusoay JenaprameHT
OaHKIBCbKOTO Harsaay HarioHanbHOTO
Oanky VYkpaiHu, BIJIOBIJHO JO BHUMOT

mianyHkTy 4 nyHkry 40-1 [TonoxxeHnHs npo

oprasizailiro CUCTEMHU yIpaBIIiHHS
pusukamMu B OaHkax  YkpaiHu Ta
0aHKIBCBKUX  TIpynax, 3aTBEpAKEHOIOo

[TocranoBoro IlpasminHs HarioHanbHOTO
6anky Ykpainu Big 11.06.2018 No 64.

2.8. V pa3i BUHUKHEHHs peaibHOro abo
MNOTEHIIMHOTO KOH(IIIKTY 1HTEpecCiB y

kepiBHUKa  banky, BIH  NHCHMOBO

noBigomisie mpo 1e KepiBHuka Bigmimy
“Odpic

AHTUKOPYMIIHHOT

VYIIOBHOBaXEHOT'O 3
IO
KOJIET1aJIbHUM OpraH J0 TMOBHOBaXEHb

TISUIBHOCTL Ta
SIKOTO HAJIE)KUTh 3BUIbHEHHS/1HIIIIOBAHHS
3BIJILHCHHS 3 TTOCAM KepiBHUKA baHKYy.
2.9. ¥V pa3i BUHUKHEHHS peasbrHOro abo
MOTEHIIHOTO KOH(IIIKTY 1HTEpecCiB Yy
npeacTaBHMKa baHKy BIH  NMHCBMOBO
MOBIJIOMJISIE TIPO 116 YHOBHOBAaXEHOTO 3
AHTUKOPYMIIHHOT JISTTLHOCTI.

2.10. ¥V pa3i BUHMKHEHHS peajabHOTro abo
MOTEHIIHHOTO KOHQIIIKTY 1HTEPECIB Yy
YIIOBHOBa>XEHOTO 3  AHTUKOPYMLIHHOI
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2.10. In case of a real or potential

conflict of interests with the ABC
Officer, he shall notify the
Member of the Management

Board (Chief Compliance Officer)
in writing.

3. Preventing and Managing
Conflicts of Interest

3.1. General rules of the
procedure for identifying and
responding to a conflict of
interest.

3.1.1. In order to assure timely
identification of actual and
potential conflicts of interest and
to ensure timely prevention and
efficient management of conflicts
of interest, each employee is
advised to take regular
self-assessment and in the case of
a actual and potential conflict of
interest identification the relevant
is required notification and
for
existence of actual or potential

questionnaire completion

TISITBHOCT1 BiH MUCHMOBO TOBI1JIOMIISIE TTPO

ne UYnena IlpaBmiaHs (3  1UTaHb
KOMILJIA€Hc).

3. 3anolGiranHss Ta BperyJIOBaHHSA
KOH(IIKTY iHTepeciB

3.1. 3arajgbHi  NOJIOKEHHS  IIOJO
NpoueAypH  BHUMIBJICHHA  KOHQUIIKTY
iHTepeciB.

3.1.1. Jna cBoeyacHOi iaeHTH]IKaLii

peajJbHOro Ta IMOTEHI[IHHOTO KOHQIIKTY
IHTEepeciB Ta 3 MeTow 3abe3nedyeHHs
CBOE€YACHOTO 3aro0iraHHs Ta e(peKTUBHOTO
1HTEpECiB

BPETYIIIOBAaHHS  KOHQUIIKTY

KOXKHOMY TPAIliBHUKY PEKOMEHYEThCS

y pasi
BUSIBIICHHS PEaJbHOTO Ta IOTEHIIIHHOTO

nepiofdyHa CaMOOIIIHKa Ta

KOHQTIKTY BUMAaraeTbCs MOIaHHSA
B1JIIIOBITHOTO IIOB1JOMJICHHSI Ta
3alIOBHEHHS  @HKETH TIPO  HAsABHICTh
(BIICYTHICTB) peajbHOro abo
NOTeHUiiiHOr0o  KOH(IIKTYy  1HTEpECiB

conflict of interest (Attachment 1
and Attachment 2).

3.1.2. A private interest in the
domain of official (representative)
authorities (potential conflict of
interest) may result in a breach of
trust in this person and the Bank,
and if circumstances change -
escalate into an actual conflict of

(Jdomaroxk 1 Ta Jlonaroxk 2).

3.1.2. IlpuBatHuiéi 1iHTEpec y oco0u,

HaJ1JIEHOT MOCaJIOBUMU
(MpeICTaBHULIBKUMH)  TTOBHOBAXEHHSIMU
(MOTEHLINHUN KOH(QUIIKT 1HTEPECIB) MOXKE
MPU3BECTU 10 IIJPUBY JOBIpU 10 TaKoOi
ocobu Ta baHky, a Haj1ai, K0 3MIHIThCS
oOcTaBUHU, —

dakTryHi peanbHOro

KOH(IIIKTYy  1HTEpEeciB, MOXE  CTaTu
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interest which could lead to a
job-related crime/offence.

3.1.3. An actual conflict of interest
In its return results in unlawful
decision-making or misconduct.

3.1.4. Self-assessment 1s
mandatory in the following cases:

- a new assignment is received;

- the scope of authorities is
changed;

- there are new circumstances
which may affect the unbiased and
impartial decision-making or the
person’s decisions to act or not to
act.

3.1.5. The persons becoming
aware of an actual and/or potential
conflict of interest of the Bank's
employees\managers can provide
relevant notifications of such cases
according to this Policy.

Employees shall
manner stipulated by this Policy
about facts when they experience
or an actual and/or
potential conflict of interest and
any violations of laws, or policies
and procedures of the Bank
conflict of interest

infform 1n a

witness

regarding

prevention.
The notifications shall be provided
to “Compliance” Division and/or
member of the Management Board
(Chief compliance officer) by

3nounHy  /
cepi

IMPUYINHOIO BYMHCHHAA

MIPAaBOMOPYLICHHST Y TPYAOBOi

TISUTBHOCTI.

3.1.3. ¥V cBoro yepry peanbHuil KOHQIIKT

IHTEpPECIB MPU3BOAUTH JO HPUHHATTS

HC3aKOHHOTO piH_IeHHH Yyl  BYHMHCHHA

HENPABOMIPHOTO JIisTHHSI.

3.1.4. Camoorinka € 000B’A3KOBOIO Y
BUITAJIKAX:

- OTPUMaHHS HOBOTO 3aBJIaHHS;

- 3MIHH KOJIa TOBHOBa)KEHb;

- BHUHUKHEHHS HOBHMX OOCTaBUH, $KI
MOXYTh BIUIMHYTM Ha O0’€KTHUBHICTb YU
HEYINEPEeIKEHICTh y TNPUUHATTI PILIEHb,
a00 Ha BUMHEHHS YU HEBUYMHEHHS 1.

3.1.5. OcoOu, SKHUM CTajao0 BIAOMO TIPO
peanpHuil Ta/ab0 MOTEHIIMHUN KOHQIIIKT

iHTepeciB y  NpaliBHHUKIB/KEPiBHUKIB

banky  MoxyTh poOWUTH  BIAMOBIIHI
[IOB1IOMJICHHS po Takl  BHUIIAQIKHU
KOH(JIIKTY 1HTEpecCiB 3T1IHO 3 M€l
IToniTukoro.

[IpamiBHUKH  MaOTh  TOBIJIOMHUTH, B

nopsAnKy nepeadadennm 1iero [lomitukoro,
npo (GakKT, KOJIW BOHW YCBIIOMJIAThH, IO €
CBIIKaMM/ JI3HAIUCA MNP0 MOTEHIINHUN
a00 pealbHU KOH(IIIKT IHTEpPECIB Ta
OyIb-SIKMX TOPYIIEHb 3aKOHO/ABCTBa, a00
npouenyp banky miogo
3arnoOiraHHs KOH(IIKTY THTEPECIB.

MMOJITUK Ta

[ToBinomieHHs 110

«Compliance» Ta/abo wieH

HaNpPaBIIIOTHCS
Hamnpsamxky
[IpaBninas baHk (3 MUTaHb KOMILIAEHCY)
30BHIIIHIMA a00 BHYTPIIIHIMHA KaHajlaMu
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external and/or internal channels
in the following way as:

1) confidentially (anonymously)
leave the relevant information on
the internal page of
my.privatbank.ua website in the
HelpDesk Risk
Compliance Incident Registry

2) send an e-mail notification at
help@pb.ua;

3) call on telephone numbers of
hotline support provided on the
official  website  of  Bank
(privatbank.ua), section Contacts
and Details> Contacts
(https://privatbank.ua/ru/about/con
tacts) or by phone 3700;

4) any employee of the Bank may
submit a confidential (anonymous)
application (report) through the
"Compliance risk incident" button
on the home page of the internal
website "Guide" about possible
detected violations.

section>

3.1.6. The Bank shall not allow
retaliation, discrimination,
disciplinary actions and other
consequences  with
regards to those who notify about
unacceptable conduct.

negative

3.1.7. All information associated
with  the notifications and
investigations shall be treated
confidential in compliance with
current legislation.

TaKUM YHMHOM:
1) xoH(ineHIIIHO (aHOHIMHO) 3aJIUITUTH
BIANOBIAHY 1HGOpPMAII0O HA BHYTPIIIHIH
cTopiHLI BeOcaiity my.privatbank.ua B
posaini «HelpDesk — Peectp iHmmuaeHTiB
Compliance-pusuky

2)
HaJCWIAE€ThCs Ha anapecy: help@pb.ua;

CIICKTPOHHE [TOB1IOMJICHHS
3) temeoHHUM J3BIHKOM 3a HOMEpPaMH
1171071000BOT MiATPUMKH, SIK1 OITyOTiKOBaH1
BeO-caiiTi

HA  oQlulifHOMY

(privatbank.ua) B posnini Konrtaktu Ta

banky
PEKBI3UTH > Konraktu
(https://privatbank.ua/ru/about/contacts)
a60 3a Homepom 3700.

4) Oynmpb-akuil TpamiBHUK baHky Moxe
nofaty KOH(D1IeHIIHY (AHOHIMHY ) 3asBKY
(MOB1OMJICHHST) Yepe3 KHOMKY «IHIUIEHT
TOJIOBHIN

Compliance-pu3uKy» Ha

CTOpIHIII BHYTPIIIHBOTO BeOCalTy
«IlyTIBHUK» TPO MOXJIMBI MOPYLICHHS

(BUSIBIICH]1 KOMILJIAE€HC-TIO/I).

3.1.6.
JTUCKpHUMIHAIII, JUCHUIUTIHAPHUX CaHKIIIH

bank He gomyckae IOMCTH,

Ta 1HIIUX HETraTUBHUX HACJIIIKIB

CTOCOBHO THX, XTO HOBiI[OMHHE Ipo

HENPUIHATHY MOBEIIHKY.

3.1.7. Indopmarris moa0 BCIX 3BEPHEHbB 1
PO3CIIiTyBaHb 301HCHIOETHCS 3
JTOTPUMaHHSAM KOH(IACHIIIHHOCTI 3TiTHO 3
YUMHHUM 3aKOHOIaBCTBOM.
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3.1.8. The notifying person is
obliged:

1) decide whether there is a more
effective method to escalate or
settle the matter under another
Bank policy or process before
submitting the above notification;

2) include truthful and justified
information in the notice;

3) not disadvantage or retaliate the
employee or former employee
when submitting the notification.

3.1.9. Bank employees will not
engage in activities which involve
interest which may cause conflict
with the Bank’s interests or may
be considered as such.
Furthermore, employees shall not
be involved directly or indirectly
in such activities, be that through
family members or another person
acting on their behalf.

3.1.10. Bank employees will not
use the Bank, its reputation and
information, including insider
information, for personal gain or
for the benefit of other persons.
Bank employees shall process,
storage and distribute information
in compliance  with
regulations of the Bank.

internal

3.1.11. Bank employees are
prohibited to use the Bank’s name,
customer and employee lists for

purposes not related to the

3.1.8. Oco0a, sKa MOB1IOMJISIE
3000B's13aHa:

1) BupimmTH, 4 € OUIbII e(PEeKTHUBHHIA
cnoci0 eckanamii  abo  BperyJarOBaHHS

NUTAaHHA y paMKax I1HIIOI MOJITUKH YU
nporenypu baHKy, mepm HiK MomaBaTH
TaKe MOBIJIOMJICHHS;

2) momaBaThU 4YECHY Ta OOIPYHTOBaHY
iH(opMaIIio y MOBIJOMIICHHI;

3) HE CTaBUTH B HEBUT1JIHE CTAHOBUIIIE Ta
abo

HE  TepeciilyBaTu

KOJIMIITHBOTO MpalliBHUKA (haKTOM MOJAHHS

npaliBHUKA

TAKOTO MOBIJOMJIEHHS.

3.1.9. IlpamiBaukun baHKky He MOBUHHI
3aiiMaTUCs AISUTBHICTIO, THTEPEC MO0 SKOT
bi (o)

banky

KOH(IIKTY 3
abo

MOKC IMPU3BCCTH

1HTEpecaMu MOXeE
po3msAaTucs K Takuid KOHQIIKT. Takoxk
IpaliBHUKU HE MOBUHHI OyTH 3a1y4YE€HUMU
TISUIBHOCTI abo

B TaKy IpsAMO

OMOCEepPEIKOBAHO, uepe3 wieHa ciM'i abo
110
BIJIMOB1HOTO MpAIliBHUKA.

IHIIIOI  JIIOJIMHH, mle  Bix 1MeHl

3.1.10. TlpauiBHuku banky He NOBUHHI
BUKOpHUCTOBYBatu baHK, Horo pemyTario
Ta iHpopMaIlio, y T.4. 1HCAHACPCHKY, 3

METOI0  BJAacHOro  30aradeHHss  abo
30araueHHa 1HmMX oci0. [lpaniBHUKK
banky OBUHHI BUKOPHCTOBYBATH,
o0pobnaT  Ta 30epiratd  1H(pOPMAIIiIO

BIJIMOBIAHO /IO TPaBUJ, BCTAaHOBJICHUX

BHYTPIIIHIMH IOKyMeHTaMu baHKy.

3.1.11.
3a00pOHSETHCS  BUKOPHCTOBYBAaTH HAa3BY

[TpamniBHKamM banky

banky, crnucku KJIi€HTIB 1 MpaliBHUKIB, B
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performance of their official

duties.

3.1.12. Whenever there is a need
to engage any individual or legal
entity as an advisor, employees
should make sure that the interests
of this individual or legal entity
and those of the Bank does not
clash and do not result in a conflict
of interest.

3.1.14. If an employee’s spouse is
employed with the Bank’s
competitor, this might lead to a
conflict of interest (depending on
the position and other factors)
controversies shall be considered
by the HR Unit with involvement
as necessary of the manager of
“Compliance” Division or member
of the Management Board (Chief
compliance officer).

3.1.15. In order to prevent and

identify  potential and actual
conflict of interest, the Bank
monitors potential and actual

conflict of interest of the Bank
managers and employees through
annual declarations by:

1) members of the Management
Board, members of the Tender
Committee  and  procurement
working groups, managers of the
Bank’s divisions, subordinated to
the Chairman of the Management
Board and members of the

Management Board of the Bank —

MUISX HE TIIOB’A3aHUX 3 BHUKOHAHHIM
[0CcagoBUX 000B’ A3KIB.

3.1.12.  Komnu
CKOPHUCTATHUCS MOCITYTaMH SKOiCh (i3MUHOT

BHHUKAE HEOOXITHICTH
ocobu abo IOPUIUYHOI OCOOM B SIKOCTI
KOHCYJIbTAHTa, CJiJ] TEePEKOHATHUCS, IO

MDK i€l (i3uyHO0  0cobor0  abo
IOpUJINYHOI0 0co00r0 1 bankoMm Hemae
3ITKHEHHSAM 1HTEpECiB, IO BEAYTh JIO

KOH(TIKTY 1HTEPECIB.

3.1.14. Sxmo  donoBik  (ApykuHA)
IpaliBHUKA MPAIOe y KOHKypeHTa baHky,
1 16 MOXE TMPUBECTH N0 KOH(IIKTY
1HTEpeciB (B 3aJ€XKHOCTI BIJ XapakTepy
nocajau Ta IHIIUX (PaKTOpiB), Taki CHIpHI
po3risaaTucs

IMUTaHHA TTOBUHHI

MIAPO3IITIOM 3  TUTaHb  yYIPABIIHHS
nepconaiom (HR) 3a yuactio, B pasi
KepiBHUKA

norpeou, Hanpsamky

«Compliance» abo wunena IlpaBiiHHA

banky (3 nutaHb KOMIUTA€HCY).

3.1.15. 3 3aro0IiranHs

BUSIBJICHHSI TOTEHIIMHOTO Ta pPeajbHOTo

MECTOIO Ta

koHGiKTY 1HTepeciB, bank 3miiicHIOE
MOHITOPUHT TOTEHIIHHOTO Ta PEaIbHOTO
KOH(IIIKTY 1HTEpeCiB Yy KEpIBHUKIB Ta
NpamiBHUKIB baHKy NUISIXOM IIOPIYHOTO
JeKIapyBaHHS:
1) unenamu  IlpaBmiHHS,  4YJIeHaAMU
TennepHOro KOMITETy Ta poOOYMX TPyl 13
3aKyMiBelb, KEPIBHUKAMU CTPYKTYPHHX

nigpo3ainie  baHky, miAMOpsSIKOBaHUX
Tonosi IlpaBninus Ta wienam [lpaBninus
banky — momo HassBHOCTI a00 BiICYTHOCTI
KOHQUTIKTY 1HTEpEecCiB MijJ 4ac peanizaiii

IIOBHOBaXXEHh / BHKOHAHHS IIocaaoBux
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on presence or absence of conflict
of interest during the exercise of
authority/performance of duties
related to the procurement of
goods, the Bank's operations and
services (Annex 4);

2) Employees of the Bank (except
for technical staff and
driver-security guards) — on
circumstances that may cause a
potential / actual conflict of
interest. Exceptions from the
general list of employees are
technical executors, who are
responsible for cleaning, repair
work  (locksmiths, electricians,
plumbers) and drivers- security
guards.

3) 3amis
BUHUKHEHHS/BUSIBICHHS
MOTEHIIITHOTO  Ta  peajabHOTO
KOH(IIIKTY 1HTEpPEeCiB y HOBUX
IpaIiBHUKIB banky, HOBUI
IpaIiBHUK 3000B's13aHUI
3aITOBHUTH Ta miamucaTu
JHexnapariiito po HasIBHICTD
KOH(JIIKTY 1HTepeciB npotsarom 10
OHIB 3 Jard Mo4atky poOoTH
MpaliBHUKA.

B paMKax
JEKJIapyBaHHS BCl TIPAIIBHUKH
banky TIOBMHHI 3allOBHUTH Ta
nignucarn  Jlekmapaiiro  mpo
HasBHICTb KOH(QUIIKTY 1HTEpeciB
n0 31 Oepe3Hsl POKy, B SIKOMY
IIPOBOAMTHCS JICKIapyBaHHS.

YHUKHCHHSA

IOPIYHOTO

3.2. Employee actions in case of
a conflict of interest

00OB'A3KIB, TMOB'SI3aHUX 13 3aKyHiBJICIO
TOBapiB, pobiT Ta mocayr baHkom
(Jdonarok 4);

2) IlpauiBHukamu banky — 1moxo
HasBHOCTI  OOCTaBMH, IO  MOXYTh
BUKJIMKATHA MOTEHIIMHUI/peanbHUMN
KOHQIIKT 1HTepeciB. BukimroueHHs 13
3arajJpHOTO  TEpEeJiKy TMpaIliBHUKIB €

TEXHIYHI BHKOHABI[l, HAa SKUX ITOKJIAJEHO

GyHKmii 3
PEMOHTHHUX poOOIT (cirocapi, €JIEKTPUKH,

NpUOUpaHHs, MPOBEACHHS
CaAHTEXHIKH) Ta BOI11-OXOPOHIII.

3) order to avoid
emergence/detection of potential
actual conflicts of interest among new

the
and

In

employees of the Bank, the new employee
is obliged to fill out and sign the
Declaration on the existence of a conflict
of interests within 10 days from the date of
starting the employee's work.

As part of the annual declaration, all
employees of the Bank should fill out and
sign the Declaration on the existence of a
conflict of interests by March 31 of the
year in which the declaration is submitted.

3.2. i
BHUHHMKHEHHI KOHQUIIKTY iHTepeciB

npauiBiuka banky npu
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3.2.1. The Policy demands that
measures are put in place to
prevent any actual or potential
conflict of interest. All employees
are responsible for identifying and
managing conflicts of interest on
an ongoing basis and are required
to:

1) adhere to this Policy, rules and
procedures  relating to  the
identification, documentation,
escalation and management of
conflicts of interest;

2) act in good faith and prudently;
3) act with the necessary degree of
independence and objectivity in
the performance of its duties in the
Bank;

4) avoid, where possible,
situations that lead to conflicts of
interest;

5) immediately, and in cases not
related to decision-making with
actual conflict of interest, no later
than the next working day from
the moment of detection, notify its
manager and  “Compliance”
Division on the existence of
potential or actual conflict of
interest in the manner specified by
points 3.2.4., 3.2.5. this Policy;

6) not be in a supervisory,
subordinate or controlling
relationship (affecting employment
conditions) with related parties,
including family members or close
persons/associated persons;

3.2.1. IlomiTika BUMarae B)KUBAaTH 3aXOJ1B
1010
peanbHOro abo MOTEHLIMHOTO KOHQIIIKTY
Bci
BIIMOBIAQIBHICTG 3a 1AeHTU]IKAIIO0 Ta

HCOOIIYIICHHA BHUHHUKHCHHS

IHTEpECIB. MpaliBHUKK  HECYTh
yOpPaBIiHHS KOH(QIIKTaMHU IHTEpPECIB Ha
MOCTINHINA OCHOBI 1 3000B's13aHi:

1) norpumyBatucs 1iei [lomiTuku, npaBui
npoueayp, 110
imenTudikamii, JOKyMEHTaIli1, ecKajarii Ta

Ta CTOCYIOTBCS
YIPAaBIIIHHS KOH(IIKTaMU IHTEPECIB;

2) nisiti AJOOPOCOBICHO 1 PO3CY/IIIUBO;

3)
HE3aJIEKHOCTI

TIATH 3  HEOOXITHUM  CTyIEHEM

Ta O0O0'€KTUBHOCTI TIpH
BUKOHAHHI CBOiX 000B'sI3KiB B baHKy;

4) yHUKATH, A€ I MOXKJIMBO, CUTYaIliH, 110
PU3BOMSATH 10 KOH(IIKTY 1HTEPECIB;

5) HeraiiHO, a y BUIIaJIKaX HE MOB’S3aHUX
13 IPUUHATTSAM PillIEHb B YMOBaxX HasiBHOTO
peaspbHOr0  KOH(IIKTY IHTEpeciB, He
MI3HIIIIE HACTYIMHOTO po0oYoro JHS 3
MOMEHTY BHSIBJICHHS, TMOBIJOMHUTH CBOTO
Hampsmok “Compliance”

abo

KepiBHUKA Ta

Opo  ICHYBaHHS  IOTEHLIHHOTO

peanbHOro  KOH(QIIIKTY

NOPSIAKY, BU3HaYeHOMY II. 1. 3.2.4., 3.2.5.

IHTEpECIB B

nanoi [ToxiTukwy;
6) He OyTH y HaADSIIOBUX, MiIenyinX abo
KOHTPOJIBHUX BiAHOCHHAX (110 BILTUBAIOTH

Ha YMOBU IpaleBIaTyBaHHS ) 3
[MOB'SI3aHUMU ocobaMu, BKJIFOUAIOYH
YJICHIB ciM'T a0o OJIN3bKUX

oci0/acormiiioBaHuX 0cC10;

7) mnoBaxaTu 1HQopMaliliHI Oap'epu Ta
000B'SI3KM  KOH(IACHIIKHOCTI T Yac
poOOTH Ta TICHAS TPUIUHEHHS TPYIOBUX
BiIHOCHH 3 bankom.
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7) respect information barriers and
confidentiality obligations during
work and after termination of
employment with the Bank.

3.2.2. At the time of hiring all
Bank employees shall confirm that
they do not have any actual or
potential conflict of interest and
sign employment
agreement/contract specifying the

an

conflict of interest prevention
obligations.
3.2.2.1. In the appointment to

Bank managers and employees the
HR and Corporate Governance
Division and the Internal Security
Division perform an additional
check to confirm that they do not
have a conflict of interest.

3.2.2.2. The Supervisory Board’s
Committee for Corporate
Governance, Compensations and
Appointments the
information concerning absence of
conflict of interest as part of the

verifies

tasks pertaining to the
qualification review and
evaluation of all  persons
nominated to positions requiring
appointment approval by the
Supervisory Board.

3.2.3. All employees / managers

should disclose all potential
conflicts of interest, including
those that were inadvertently

3.2.2. VYci npatiBHuky baHky mnpu BeTymi
Ha Mocaay HIATBEPIKYIOTh BIJACYTHICTH Y
a00  MOTEHIIHHOIro

HHUX p€allbHOrO

KOH(IIKTY 1HTEpPECIB Ta  MIAMUCYHOTh
TPyIOBUM  JOTOBIp  /

BHU3HAYCHUMH

KOHTPakKT 3
000B's13KaMU J18(0)I(0)

3ano0iraHHs KOHQIIKTY 1HTepecCiB.

3.2.2.1. Ilpu mnpuzHaueHi Ha NOCaIU
KkepiBHUKIB banky Ta mpauiBHukiB banky
JIOAATKOBO  MIAPO3IIOM 3  THUTaHb
YOpPaBIIHHS  MEPCOHAIOM, a  TaKoX
1IPO3A1IOM, BIJIMTOB1AATBHUM 3a
BHYTpPIIIHIO ~ O€3MeKy, MepeBIpsSIIOThCA

BIJIOMOCT] MIOJ0 BiACYTHOCTI KOH(QIIIKTIB
IHTEpECIB.

3.2.2.2. iHopmanii 1070
BIJICYTHOCTI KOH(JIIKTY 1HTEPECIB B MEXKaxX

[lepeBipka

3aBAaHb MO0 MEpenisiAy Ta OLIHKU
KBamiQikaiii ycix ocid, HOMIHOBaHMX Ha
AK1

mocajau, BUMArarOTb IMPU3HAYCHHA

Harmspnosoro  panoro, 3M1ACHIOETHCS
KomiTeToM 3 mHTaHh KOPHIOPATUBHOTO
yOpaBiIiHHSA, BUHArOpoj Ta MPU3HAYEHb

Harmanosoi panu baHky.

3.2.3. Bci
3000B’A3aH1

IpaIiBHUKN/KEPIBHUKHU
PO3KpUBAaTH yCi MOXKIIMBI
KOH(JTIKTH 1HTEpeciB, y TOMY YHUCIHI Ti, 10

AKUX BOHU OyJM HEHAaBMHUCHO 3ally4eHi
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involved in business or ersonal
relationships ~ with  customers,
suppliers, business partners or
competitors of the Bank.

3.2.4. An employee who becomes
aware or should have become
aware of an actual or potential
conflict of interest shall inform
his/her line manager and ABC
Officer not later than on the next
business day, the
communication channels provided
here in. If the person occupy

using

position in a collective body while
performing its authorities in which
the conflict of interest arises
(committees, the Management
Board etc.) — should inform
member of the Management Board
(Chief compliance officer) and:

-in case of subordination to the
Management ~ Board  (Board
committees etc.) — should inform
the Chairman of the Management
Board.

- in case of subordination to the
Supervisory Board (Board
committees etc.) — should inform
and the Chairman of the
Supervisory Board.

3.2.5. A written notification
(Attachment 3) of  the
actual/potential conflict of interest
by managers (for example
e-mail) and by employees in
PrivatDoc (template 8418) shall be

in

BHACIIAOK  [O10BHX ab0  0coOHMCTHX
BITHOCWH 13 KJI1€HTaMH,
MOoCTavyaJIbHUKAMH, JTIJIOBUMU MapTHEPaAMHU

YU KOHKypeHTaMu baHKky.

3.2.4. Konu npauiBHUK/ KEPIBHUK J13HABCS
Y1 NOBUHEH OYB /13HATHUCS MPO HASABHICThH
y HBOTO pEaJbHOTO YW MOTEHIIMHOTO
KOH(IIIKTY 1HTEpecCiB, BiH 3000B’s3aHUN

e
pobovoro

MOBIJIOMUTH  TIPO HE  II3HIIIE

HACTYITHOTO TTHS
6e3nocepeHbOr0 KEpiBHUKA,
YIOBHOBaXEHOTO 3  AHTUKOPYNUIAHOT

TIAJBHOCTI  3a3HaYEHUMU Y  JaHOMY

Pozaum [HomTum KaHaJIaMHA
noBiIoMyIeHHS. SK10 ocoba nepedyBae Ha
nmocajii B KOJETiaJIbHOMY OpraHi i Imij 4ac
BUKOHAHHSI CBOiX MOBHOBa)X€Hb, BUHHKAE
KOH(ITIKT iHTEepeciB (komiTeTH, [IpaBniHHsg
TOILI0) BOHA MoBiaoMisie uieH I[IpaBmiHHSA

banky (3 muTaHb KOMIUIA€HCY) Ta:

- Yy BUNQJAKY mianopsakyBaHHs [IpaBninHiO
(xomiteTu [IpaBiiHHS TOLIO) - TOBIIOMIISIE
BianoBigHo ['onoBy [IpaBninus,

- y 1 OPSIKYBaHHS

HarnsnoBit pami (xomitetn Harmsimooi

BUITAJIKY

paayd TOIIO) - TMOBIAOMJIISE BIJMOBIAHO
l'onoBy HarmsimoBoi paau.

3.2.5. [TucemoBe noBigomiieHHs ([domxaTox
3) npo peanbHUN/TMOTEHIIHHUN KOHQIIKT

1HTEpECIB, 3MIACHEHE  KEePIBHUKOM
(mampukian, 3acobamu  e-mail) Ta
npariBaukoM B [lpuBar/lox (1rabmon
8418), € JOKYMEHTAIbHUM

24


https://docs.google.com/document/d/1jcx72cXd8WXbNsuDiXRFyYKBETRhSwRIgIR1A9s0kNQ/edit
https://docs.google.com/document/d/1jcx72cXd8WXbNsuDiXRFyYKBETRhSwRIgIR1A9s0kNQ/edit
https://docs.google.com/document/d/1jcx72cXd8WXbNsuDiXRFyYKBETRhSwRIgIR1A9s0kNQ/edit

documentary proof of the fact that
the person really notified about a
conflict of interest, and the
manager (or person charged with
the duty to examine such notices)
having thoroughly analyzed the
situation shall identify the best
way of managing the conflict of
interest.

3.2.6. The notification given to
member of the Management Board
(Chief compliance officer), the
Chairman of the Supervisory
Board or the Chairman of the
Management Board shall include
information indicating the official
(representative) authorities, the
private interest and situation
(actions) etc.

3.2.7. The person’s line manager
or manager of the body authorized
to dismiss/initiate dismissal shall
take a decision regarding the
conflict of interest settlement
within  two  business  days
following the notification receipt,
inform the relevant person about
decision.

3.2.8. Having
notification of actual or potential

received a

conflict of interest arising for a
person holding the office in a
collective body in which the

conflict of interest has arisen
during the  exercising  of
authorities, member of

MIATBEPKEHHSIM TOTO, M0 0coba MiiCHO
MOBIJIOMUJIA TPO HASABHICTH KOHDIIKTY
iHTEpeciB, a KepiBHHK (abo ocoba, Ha Ky
NOKJaJeHO OO0OB’SI30K pO3MVISAaTH TaKi
3BEpPHEHHS), JI€TaJbHO MPOaHali3yBaBIlIU
CUTYyaIlito, 3000B’sI3aHUN BU3HAYUTHUCH 3
ONTUMAJIFHUM CIIOCOOOM BPETYIIOBAHHS
KOH(IIIKTY 1HTEPECIB.

3.2.6. lTloBigomnenus wieny IlpaBiniHHS
Banky (3 mnuranb KomIulaeHcy); [070Bi
HarnsnoBoi pagu abo l'onosi IlpaBiinus

Ma€  BKJIIOYATH iHpopMarnio, 110
PO3KpHUBa€e TMOCaaoBl (MpEeACTaBHUIIBKI)
OBHOBAKCHH, 3MICT IPUBATHOTO

1HTEpeCy Ta cUTyaIlito (Jii) ToIo

3.2.7. be3nocepenHiil kKepiBHUK 0coOU ab0
KEpIBHUK OpraHy, 10 MOBHOBA)XCHH SIKOTO
HaJIC)KUTH 3BUILHEHHS/1HII[IFOBaHHS
3BUIBHEHHS 3 TIOCaAH, MPOTIATOM JBOX
poOouux JHIB MiCIs OTPUMAHHS TaKOTO
MOBIJIOMJICHHSI TIpUMMAae PIIIeHHS 11010
BPETYIIIOBAaHHS KOH(IIKTY 1HTEPECIB, MPO
110 MOB1AOMJISIE BIATIOBIHY 0COOY.

3.2.8. Unen IlpaBninuga banky (3 nutraHb
komrutacHcy), lomoBa HarmsgoBoi pana
a6o IlpaBnmiHHS y BHNAIKYy OJEPKAHHS
MOBIJIOMJICHHSI TIPO HAsSBHICTH PEaJIbHOTO,
MOTEHIIMHOTO KOH(IIIKTYy 1HTEpecCiB y
ocobu, mo TmepedyBae Ha Tocaial B
KOJIETiaJlbHOMY ~ OpraHi  — I

g gac

BHUKOHAHHA IOBHOBAKCHb, Y SIKOMY BHHHUK
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Management Board (Chief
compliance officer), the Chairman
of the Supervisory Board or the
Management Board shall within
seven business days inform this
person how he/she is to act to
settle the conflict of interest.

3.2.9. Any persons shall not take
actions and shall not
decisions in the event of an actual
conflict of interest and shall take
steps to settle the actual or
potential conflict of interest.
Members of the Bank
Management Board and
employees who are members of
the Board's committees should
refuse to participate the
decision-making process if the
conflict of interest does not enable
them to fully fulfill their
responsibilities in the interests of
the Bank, its depositors and the
shareholder, and also to refuse:
- participation in the
preparation of documents
for decision-making by the

make

in

collegial body on the
relevant issue;

- participation in
consideration  (discussion)

of the relevant issue;
- voting on the relevant issue.

After receiving a decision of the
manager or an explanation from a

member of the Bank's
Management Board (on
compliance issues), the
Supervisory  Board or the

KOH(JIIIKT 1HTEpPECiB, YNPOIOBXK

poboYnx JHIB PO3’SCHIOE Takiii 0co0i

ceMH
MOpSAIOK i Al M0N0 BpETYITIOBAaHHS
KOH(JTIKTY THTEPECIB.

3.2.9. byap-sika ocoba 3000B’s3aHa HE
BUMHSITH JIii Ta HE MpPUHAMATH pIIIECHb B
YMOBaX peaibHOTO KOH(IIIKTY iHTEPECIB, a

TaKOXK BXKHUTU 3axO0/iB 10710
BPETYJIIOBaHHS peagbHOro 9u
NOTEHLIMHOrO  KOH(JIKTY  1HTEpECIB.

Unenu [lpaBninHs baHky Ta mpaiiBHUKH,

hi (o)
[IpaBninHs 3000B's13aH1 BIIMOBHUTHCS BiJl

IKl  BXOIIThH CKJIaly  KOMITETIB

y4dacTi 'y TPUAHSTTI PIlIeHb, SAKIIO

KOH(JIIKT 1HTEpeCiB HE Mga€ iM 3MOTrHu

MOBHOIO  MIpPOK0  BHKOHYBaTHU  CBOI1
o0OB'A3kM B 1HTepecax baHky, #Horo
BKJIQJIHUKIB Ta akKIllOHepa, a TaKoXK

BIZIMOBUTHUCS BIJ:
- y4acTi y MJArOTOBII JOKYMEHTIB
JUTSE
KOJIeT1aJbHUM

IIPUMAHATTS pllIeHHS

OpraHoM 13
BIJIITOBITHOTO ITMTaHHS;

- yyacTi y po3misial (0OroBOpeHH1)
BIJIIOBIJHOrO IIMTaHHS;

- TOJIOCYBaHHS 3 BiJIMTOBITHOTO

IIUTaHHSA.

[Ticns oTpuMaHHs pilieHHS KepiBHUKA a00
po3’sichenHs1 wieHa [lpaBninHsa banky (3
NUTaHb KOMIUTaeHCy), HarmsgoBoi pamu
a6o IlpaBniHHg, mMatoTh OyTH BUYMHEHI Hii
BIZIITOBITHO bi (o)
ypaxyBaHHSIM BHMMOI' AHTHUKOPYMLINHHOT

BU3HAYCHOI'O 3

nporpamu baHKy, BKazaHHUMH CyO’€KTaMu
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Management Board, actions must
be taken in accordance with the
method of conflict of interest
settlement determined by taking
into account the requirements of
the Bank's Anti-corruption
Program, specified by the subjects.

3.2.10. Subject to this Policy, the

persons having an actual or
potential conflict of interest may
take measures on their own to
settle the same by eliminating the
relevant private interest and shall
provide confirmation documents to
the line manager or manager of the
body authorized to dismiss/initiate
dismissal from the office (template

8418 in PrivatDoc).

3.2.11. The implementation of the
Policy requirements will require
the application of the
common-sense principle. If the
employee has doubts as to whether
there is a conflict of interest or if
the manager needs
explanations regarding a possible
way of managing the conflict of
interest in a specific situation, they
have the right to request the
necessary explanations from the

relevant

Compliance Division.

3.2.12. Any request for
explanations submitted the
Compliance Division shall not

to

criocoOy KOH(ITIKTY

1HTEpEeCIB.

BpETYJIFOBAHHS

3.2.10. BigmoBimno pmo 1ei IlomiTukw,
ocoOH, y SKUX HasBHUU peallbHUM YU
MOTCHIIIMHUN KOHMIIIKT 1HTEPECIB, MOXYTh
CaMOCTIMHO B)XWUTH 3axOIB IIOJO HOro

BpETYJIIOBaHHS HUIXOM YCYHEHHS
BIJIMTOBITHOTO TPHUBATHOTO 1HTEpECy 3
HaJaHHSAM  MIATBEPAHUX  JOKYMEHTIB
0e31mocepeIHbOMY KEPIBHUKY abo

KEPIBHUKY OpTaHy, /10 TOBHOBAXCHB SIKOTO
HAJIE)KUTH 3BUILHEHHS/1HII[IFOBaHHSA
3BUIBHEHHS 3 Tocaau (mabion 8418 B

[TpuBar/lok).

3.2.11. BupoBamkenHs paHoi Ilomituku

BUMaraTMe 3aCTOCYBaHHS  TPUHIIHAITY
3I0pOBOTO Tiy3ay. Y pasl ICHYBaHHS y
IpaiiBHUKAa CYMHIBIB II[0JI0 HAasBHOCTI
KOH(JIIKTY 1HTEpECiB, a00 Yy BiAMOBIIHOTO
KepiBHUKA BUHHUKAE HEOOX1IHICTH
OTpUMATH PO3’SICHEHHS II0JI0 MOXKIJIMBOTO
criocoOy KOH(ITIKTY

1HTEepeCiB B KOHKPETHIN CHTYyaIlii, - BOHU

BPETYJIFOBAHHS

MaroTh IIPaBo 3BEPHYTHUCS 13

apryMEHTOBAHUM 3alUTOM 3a BIJIIIOBITHUM
110

P03’ AICHEHHSIMH Hanpsamky

“Compliance”.

3.2.12. 3BepHEHHs 3a PO3’ACHEHHSIM JO
Hampsmky “Compliance” He 3BUIbHSIE

0co0y BiJT 000B’SI3KiB:
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release the from
responsibility:

- to notify about the conflict of
interest in the way, determined by

Policy;

person

- not to take actions and decisions
under the circumstances of an
actual conflict of interest.

3.2.13. All notices of potential and
actual conflicts of interests shall be
registered by the Compliance
Division in the compliance risk
database.

3.2.14. The Supervisory Board
shall be immediately informed
about  significant  compliance
incidents, including those related
to conflict of interest (involving
supreme management) according
to the Compliance  Risks

Management Policy.

3.2.15. Within the meaning of this
Policy Bank managers include (but
not limited to): Chairman and
members of the Supervisory
Board, Chairman and members of
the Management Board, Chief
Accountant and his/her deputies.

3.2.16. Member the
Management Board (Chief
compliance officer) shall provide

of

the Supervisory Board and the
Managenets Board with
information about potential and
actual conflict of interest each
quarter by including the same in

- TMOBIJIOMUTH TIPO KOH(IIKT IHTEpPECIB B
nopsaKy, BusHaueHomy Ilomitukoro;

- He BUMHATHU il 1 HE MPUIIMATH pIlIeHb B
YMOBAaX peanqbHOro KOH(IIKTY IHTEPECIB.

3.2.13. VYci noBiioMIIeHHS TIPO MOTEHIIIHI

Ta  peambHl  KOHQUIKTH  1HTEpeciB
peectpytotbess Hampsimxom "Compliance"

B 0a31 MO/I1i KOMILJIA€HC-PUBHKY.

3.2.14. HamsigoBa paga i1HPOPMYETHCS
HEralHO MPO 1CTOTHO BAXJIMBI 1HIUJEHTU
10710
iHTEepeciB (MOB’s3aHI 3 yYacTHO BHIIOTO

KOMIUTA€HC y T.4. KOHQITIKTY

KEPIBHUIITBA) BIAMOBIZTHO O BHUMOT
[oniTuku YOpaBIiHHS

KOMILIA€HC-PU3NKOM.

3.2.15. B posyminni 1i€i Tlomituku 1o
kepiBHUKIB baHKy 30KkpeMa BiJHECEHI:
panu,
lonoBa ta unenu IlpaBniHHS, TOJIOBHUMN

TomoBa Ta wunenm Harmmanosoi

Oyxrayrep Ta HOro 3aCTYITHUKH.

3.2.16.
YIPABIIHCHKOI

[IloxBapTranbHO B Mekax

3BITHOCTI 3 KOMIUIA€HC
pusukiB uwieHoMm IlpaBninua banky (3
NUTaHb KOMIUIAEHCY) 1H(OpMAIIiS PO

NOTCHIIHHI ~ Ta  HasgBHI  KOHQIIKTH
iHTepeciB goBoguThes 10 IlpaBmiHHSA Ta

Harnmsanosoi paau.
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the management
compliance risks.

reports  on

3.2.17. As motioned by member of
the Management Board (Chief
compliance officer), the corporate
secretary shall ensure that the
acceptance of the compliance risk
report which in particular includes
information about the potential
and actual conflicts of interest is
put on the agenda of the next
meeting of the Supervisory Board.
Any decisions taken concerning
the means of settling the conflict
of interest shall be recorded in the
minutes of the Supervisory Board
meeting. Furthermore, the
Supervisory Board shall monitor
the implementation of conflict of
interest prevention/settlement
decisions taken by the Board.

3.3. Manager response actions if
a subordinate is found to have a
conflict of interest

3.3.1. The responsibility of
persons to notify Compliance
Division and ABC officer and
their line manager or manager of
the body authorized
dismiss/initiate

to
dismissal from
office not later than on the next
business day after the person
becomes aware or should have
become aware of the existence of

an actual or potential conflict of

3.2.17. ceKkperap 3a

nonanHsM uieHa I[lpaBminas banky (3

Kopniopatusauit

MUTaHb KOMILIA€HCY ) 3abe3reuye
BHECEHHSI MUTAHHS /10 TOPSAKY JIEHHOIO
0JI0 MPUUHATTA 3BITY 3 KOMIUIAEHC
PU3HKIB, B SIKOMY, 30KpeMa, 3a3Ha4aloThCA
NOTEHIIMHI Ta  peajdbHl  KOHQIIKTH
1HTEpECiB, y TOPSJIOK JCHHHUA YeproBOTO
3acimanHs HarnmsanoBoi paau. IlpuitasaTi
pILIEHHSI 1IO/I0 3aXO[lIB 3 BPETYJIIOBAaHHS
KOH(QJIIIKTY 1HTEpeCiB OQOPMIIOETBCA Y
mpoTOKOJII 3acimaHHs HarmsgoBoi paaw.
[Ipn Harnsimosoro

1IbOMY, panoro

3MIIACHIOETHCSI KOHTPOJIb 32 BUKOHAHHSM
110210
BPETYJIFOBAHHS

NPUHHATUX HEIO pileHb
MONEPEIKEHHS /

KOH(JTIKTY 1HTEPECIB.

3.3. Jlii kepiBHUKA NpPW BHUABJEHHI Yy
nmiasiersioi 0coou KOHQUIIKTY iHTepeciB

3.3.1. 3000B’s13aHHs 0C10 MOBIAOMIISITU HE
Mi3HIIIE HACTymHOrO poOOYoro mHS 3
MOMEHTY, KOJu oco0a Ji3Hajiacs 4u
NOBUHHA OyJia JI3HATHUCA MPO HASBHICTH y
HEei  peajbHOT0  4YM  TOTEHIIHHOTO
KOHQITIKTY

«Compliancey,

1HTEepeciB Hamnpsmox

VYOBHOBaXEHOTO 3
Ta CBOTO
abo

AHTHUKOPYIIIIAHOT  JTISTTBHOCTI
0e31mocepeTHhOTO KepiBHHUKA
KepiBHUKA OPTaHy, 10 MMOBHOBAXECHB SKOTO

HaJIC)KUTH 3BUILHEHHS/1HII[1FOBaHHS
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interest, from above
mentioned manager:

- take the decision to settle the
subordinate’s conflict of interest
within two business days from the

notification date;

requires

- inform the subordinate about the
decision taken to settle the conflict
of interest;

- take steps envisaged herein to
prevent and settle the
subordinate’s conflict of interest.

3.3.2. Thus, conflict of interest
settlement is the direct
responsibility of the manager
whose level allows him/her to take
steps which would to the fullest
extent assure the prevention and
management of conflicts of
interest (unless the person holds an
office in a collective body while

exercising their authorities in
which the conflict of interest
arises).

3.3.3. It is the line manager or
manager of the body authorized to
dismiss/initiate  dismissal from
office who is aware of the situation
1 the area of control or
subordination, knows the scope of
authorities of his/her subordinates

m

and the ways of exercising such
authorities, and is authorized to
adopt decisions regarding the
subordinates; he/she therefore has
all the capacities to take effective
measures, taking into account all

3BUIBHEHHS 3 II0Cagud, BHUMarae Bif
BUIIE3a3HAYCHOTO KEPIBHUKA:

- IPUUHATH PIIICHHS MOI0 BPETYIIOBAHHS
y MIJJIENIoi 0cOOM KOH(IIKTY 1HTEpEeciB
OpOTATOM  JBOX poOOYMX JHIB  MICHS
OTPUMAaHHS ITOBiIOMJICHHS,
- MOBUIOMHTH MIIENTy 0coly IMpo
NPUIHATE PIIIEHHS OO0 BPETYJIIOBAHHS
KOH(ITIKTY 1HTEPECIB;

- BXUTH mnependadeHi 1iero [lomiTukoro
3axXO/M 7S 3aM00IraHHs Ta BPETYIIOBAaHHS

KOH(JIIKTY 1HTEPECIB Yy MIAJIEII0l 0CO0u.

3.3.2.
KOH(QJIIKTY 1HTEepeciB € Oe3mocepenHbo
BIIITOB1IAIBHICTIO

TakuM 4YMHOM, BpETYJIIOBAaHHS

KEepIBHUKA, PIBEHb
SIKOTO JIO3BOJISAE€ BXKUTH 3aX0/IM, SIKI O B
MOBHINA Mipi 3a0e3redyBaiy 3amo0iraHHs
Ta BPETYIIOBaHHS KOHQIIKTY 1HTEpeCiB
(OKpIM BHMNAJKIB NepedyBaHHA 0COOM Ha
nocajl B KOJIETIaJbHOMY OpraHi — IiJ] 4ac
BUKOHAHHS TIOBHOB&)KEHb SIKOTO BHHHK
KOH(ITIKT IHTEPECIB).

3.3.3. Came Oesmnocepenniii KepiBHUK a0
KEpIBHUK OpraHy, 10 MOBHOBA)XCHH SIKOTO
HaJIC)KUTH 3BUILHEHHS/1HII[1FOBaHHS
3BUJILHEHHS 3 TOCAJIM, BOJIOAIE CUTYAIlIEI0
y TIIKOHTPOJIbBHIM YM MiANOpSAIKOBaHIN
cepi, 0613HaHMI 3 0OCATOM TOBHOBAXXCHB
IiJJIeruX ocid Ta crocobamMu peasizarii
TaKMX  ITOBHOBa)XXEHb,  ITOBHOBAKHUI
YXBAJTIOBATH PIIICHHS OO0 MiAJICTIUX, a
OT)KE€ Ma€ BCl MOXKJIMBOCTI IS BXKHTTS
e()EeKTUBHUX 3aXOJlIB 3 ypaxXyBaHHSIM BCIX
00CTaBHH, a TAKOX MEPeI0aunTH HACIIAKU

TaKUX 3aXO0/1B.
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the circumstances, and to foresee
the outcomes of such measures.

3.3.4. The manager shall not,
whether directly or indirectly (i.e.
through any other persons and
more importantly through other
employees) encourage in any way
their employees to take decisions,
to act or refrain from acting in
breach of this Policy for the
benefit of their private interests or
third party private interests.

3.3.5. A conflict of interest may be
settled by the employee on their
own or through special settlement
measures taken by the employee’s
manager.

3.3.6. Such Policy measures
include:

- the person is removed from
performing the task, taking
actions, making decisions or
participating in the
decision-making under the
circumstances of potential or

actual conflict of interest;

- external controls are applied to
monitor how the person performs
the relevant task, takes certain
actions or decisions;

- restriction of the person’s access
to certain information;

- revision of the scope of the
person’s official duties;

- person’s transfer to another
position;

3.3.4. KepiBHUKy 3a00pOHEHO, MPSMO YU
orocepenkoBaHo (ToOTo, uepe3 Oyab-sIKuX
IHIMX  ocid,  Hacammepeln  IHIIUX
OpALiBHUKIB) CIOHYKaTH Yy Oyab-IKUi
cnoci0 MiUIenIuX 0 MPUNHATTS PIllI€Hb,
BUMHEHHS J11 200 O3/IsIIBHOCTI BCyTneped
[TonmiTukM Ha KOPUCTH CBOIX MPUBATHUX
1HTEepeciB a00 MPUBATHUX 1HTEPECIB TPETIX

ocio0.

3.3.5. KoHumiKkT iHTEpeciB MOxe OyTH
BpEryJIbOBaHUM CAMOCTIHHO MPaIliBHUKOM
a00 NUIAXOM BXKHUTTS KEPIBHUKOM TaKoOi
3aX0/11B

ocodu creraJbHUX

BpETYJIFOBAHHS.

3.3.6. Jlo Takux 3axoiiB BIJMOBIAHO JI0
[TomiTHKY BITHOCHTHCS:
- YCYHEGHHS 0COOM Big BUKOHAHHS

3aBIAaHHS, BYMHEHHS [, NPUHAHATTA
pllIEHHS 4YM yd4acTi B HOro NpUUHSATTI B
YyMOBaX pEalbHOTO YM MOTEHLIHHOIOo
KOH(ITIKTY 1HTEPECIB;

- 3aCTOCYBaHHS 30BHIIIHBOIO KOHTPOJIIO 32
BUKOHAHHSM  0CO0OI0  BIJIOBIJAHOTO
3aBJaHHs, BUNHEHHSIM HEIO0 NIEBHUX M1 94U
OPUIHATTS PILLIEHb;

- OOMEXXEeHHsI JIOCTYIly 0COOM 10 TMEBHOI
1Hdopmarlii;

- mepersigy

ITOBHOBAa’>XCHb OCO6I/I;

o0csiary  cimyx00BHUX
- IepeBeICHHST 0COOM Ha 1HIITY MOCay;

- 3BUIBHEHHS OCOOM 3 JIOTPUMAHHSIM
bankoM BUMOT TPyIOBOTO 3aKOHOJABCTBA
pH 3BLIIbHEHHI.
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- person dismissal with the Bank's
compliance with the requirements
of labor law upon dismissal

3.3.7. Each of the above measures
has its peculiarities and may be
chosen subject to a number of
conditions:

- conflict of interest type (potential
or actual);

- conflict of interest
(permanent or temporary;
- who takes the decision to
implement the measure (line
manager and/or manager of the

nature

relevant management body;
- availability (non-availability) of
alternative settlement measures;

- the person’s consent
(non-consent) to the measure
implementation.

3.3.8. A person shall be removed
from the performing the task,
taking actions, making decisions

or participating in the
decision-making (Removing of a
person):

- where there is an actual or
potential conflict of interest;

- where the conflict of interest is
not of a permanent nature;

- on the resolution of the manager
of the relevant management body
or relevant business unit with
which the person is employed;

- subject to the possibility of
engaging another employee of the
relevant body, entity, institution or

3.3.7. KoxeH i3 mHUX 3aXOiB Ma€ CBOIO
cnenuiky,
3aJIEKHOCTI BIJl HU3KH YMOB:

apke MOoXe oOuparucs B

- BUJy KOH(QUIIKTY 1HTE€peciB (MOTEHIITHUI
a00 peaJlbHU);
- Xapaktepy  KOH(IIKTy  IHTEpeciB
(mocTiitHu 00 TUMYACOBHIA);

- Cy0’eKTa MPUMHATTS PILICHHS MPO HOTO
3acTocyBaHHsl (Oe3mocepenHiil KepiBHUK
Ta/ab0 KEepiBHUK BIJANOBIJHOTO OpraHy
yIPaBIIIHHA);

- HasIBHOCTI (B1ICYTHOCTI)
aJbTEPHATUBHUX 3aXO/1B BPETYIIOBAaHHS;

- HasBHOCTI (BIJICYTHOCTI) 3rOIM OCOOW Ha

3aCTOCYBAaHHS 3aXOIy.

3.3.8. YcyHeHHsT 0coOM BiJi BUKOHAHHS

3aBAaHHS, BYMHEHHSA [1d, NPUAHATTS
pIIIEHHS] YW y4acTi B WMOro MPUUAHSITTI
(Hamami- YeyHeHHs1 0coOU) 3I1HCHIOETHCS:
- TpU  HAIBHOCTI  peajbHOTO YU
MOTEHINITHOTO KOH(JTIKTY 1IHTEPECIB;

- SKIIO KOH(JIIKT IHTEPECIB HE Mae€
HOCTIHHOTO XapakTepy;

- 3a pINIEHHSM KEpIBHUKA BiAMOBIIHOTO
opraHy ympaBiiHHA a00 BiJMOBIIHOTO
CTPYKTYPHOTO  TIAPO3IUTY, B  SIKOMY
paIoe 0cooa;

- 32 YMOBU MOXKJIUBOCTI 3ajydeHHS [0
OPUIHATTS TaKoro pilieHHs a00 BUMHEHHS
BIIMOBIAHUX I 1HIIMM MOPAI[iBHUKOM

BIJIMOBIJHOTO  OpraHy, MIANPUEMCTBA,

yCTaHOBHU, OpTaHi3allii;
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organization in taking this decision
or taking the required actions;

- members of collective bodies
shall refrain from voting on any
matters which may give rise to a
conflict of affect
adversely the unbiased attitude or
proper discharge of duties to the
Bank by such member.

interest or

3.3.9. The measure of Removing
of a only be
implemented when all the listed
conditions are met.

person may

3.3.10. If any of the conditions is
not met, the specific measure may
not be used to settle the conflict of
interest. For example, if there is no
employee that can be engaged in
decision-making or taking relevant
action, this type of measure shall
not be implemented.

3.3.11. The measure of Removing
of a person is one of the two
measures (the other one being
exercise of authorities under
external control) which the Policy
identifies as  applicable
situations when the conflict of
interest i1s not of a permanent

in

nature.

3.3.12. If the measure of
Removing of a person is
implemented, the decision on
engaging other employees in

decision-making or taking relevant
actions and the decision on

- YJIEHU KOJIET1aJIbHUX OprasiB

3000B’s13aH1 yTPUMYBaTHUCS BIJI
TOJIOCYBaHHSA 3 Oy[b-SIKOTO HHUTAHHS, SIKE
MOXE€ CHPUYUHHUTH KOH(QIIIKT IHTEPECIB
a00 3allIKOAUTH O0'€EKTUBHOMY CTaBJICHHIO
Y HAJIG)KHOMY BHKOHAHHIO TAKUM YJICHOM

000B's13K1iB iepe bankom.

3.3.9. 3acTocyBaHHA
0cO0M MOXJIMBE JHIIE 3a HAIBHOCTI

3aX01y YCYHEHHs

CYKYyIHOCTI BCIX 3a3HAY€HUX YMOB [Jisi
HBOTO.

3.3.10. Skmo Oynp-siKka 3 yMOB BIJICYTHS —

KOHKPETHHM 3axi BPETYJIIOBaHHS
KOH(IIIKTY 1HTEPECIB 3aCTOCOBYBaTH HE
oyne

MOXKEC

MOoxxHa. Hanpukian, skmo He

3HAWIEHO  MpalliBHUKA,  SKUAN
3aIly4aTucs 10 TPUUHSATTS PIMICHHS YU
BUYMHEHHS BIONOBIAHOI ii, TO Il BHUJ

3axoy He MOXKe OyTH 3aCTOCOBaHUIA.

3.3.11. 3axix YcyHeHHS 0COOU € OHUM 3
JBOX (JIPYyTUM € 3[A1MCHEHHS TOBHOBA)XCHB

il  30BHINIHIM  KOHTPOJIEeM),  SKUU
[Tomituxa BU3HAYAE MOKJTUBUM
3aCTOCOBYBaTM Yy  BHUIAJKaX,  KOJHU

KOH(JIIKT 1HTEpECiB HE Ma€ MOCTIHHOTO
XapakTepy.

3.3.12.
YcyHeHHst 0co0M 3aTyueHHs 10 IPUHHATTS

IIpu  3actocyBaHHi  3axody

pilieHHsT a00 BUYMHEHHS BIJAMOBIIHUX dii

IHIMMX TPAIIBHUKIB, SAK 1 YCYHEHHS
IpaIiBHUKa BIJIITIOBITHOTO Oprany,
OiAOPUEMCTBA,  YCTAHOBHM, OpraHizarii
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removing the employee of the
relevant body, entity, institution or
organization shall be made by the
manager of the body, entity,
institution, organization or relevant
unit with which the
person is employed.

business

3.3.13. However, this does not
mean alternativeness of the
decision-makers, i.e. the decision
concerning the measure of
Removing of a person
implementation must be taken by
the relevant level manager, taking
into account the subordination of
the specific employee.

3.3.14. The person’s access to
specific information shall be
restricted (further- Restriction on
access to information):

- where there is an actual or
potential conflict of interest
associated with such access;

- where the conflict of interest is of
a permanent nature;

- on the resolution of the manager
of the relevant management body
or relevant business unit with
which the person is employed;

- provided that the person is
capable of duly performing his/her
official duties after this restriction
1s implemented;

- provided that the work involving
the relevant information can be
assigned to another employee of

3MIACHIOETHCS 3a PIIICHHSM KEpiBHUKA

oprany, HiPUEMCTBA, yCTaHOBH,
oprasizaiii abo BiJIITOBITHOTO
CTPYKTYPHOTO  MIiAPO3ILTY, B  SKOMY

mpaigroe ocooa.

3.3.13.
aJIbTEPHATUBHOCTI

I[Ipu 1pOMy, 1€ HE O3Hayae
cy0’ekTa TPUUHSTTS
BIJIMIOBIHOTO PIIICHHS. Nnernes po  Te,
IO PIMICHHS MPO 3aCTOCYBAHHS 3aXOMy
VYcyHeHHs ocoOM TOBMHHO MpUAMAaTHCS
BIJIIIOB1HOTO

KEPIBHUKOM piBHSI 3

ypaxyBaHHSAM MO PSIKOBAHOCTI

KOHKPETHOI'O HpaHiBHI/IKa.

3.3.14. OOMexeHHs JOCTyIly 0COo0u 10
neBHO1 1HGopMmaiii (Hagam - OOMexeHHS
JOCTyITy 10 iH(OpMAaIIii) 3MIHCHIOETCS:

- [pU  HAsBHOCTI

peaNbHOTO YU

NOTEHLIMHOrO  KOH(IIKTY  1HTEpECIB,
OB’ SI3aHOTO 13 TAKUM JI0CTYTIOM;

- SIKIITO KOH(TIKT 1HTEpECiB Ma€ MOCTIMHUIN

XapakTep;

- 3a DpINICHHSIM KEpiBHUKA OpraHy
yHIpaBIiHHS abo BIJIIIOBITHOTO
CTPYKTYPHOTO  MiAPO3JUTY, B  SKOMY

mpairoe 0cooa;
- 32 MOYKJIMBOCTI TIPOJTIOBXKCHHS HAJIC)KHOTO
BUKOHAHHA OCOOOI0 TIOBHOBaXXCHb Ha
T0CaJii 32 YMOBH TaKOTO OOMEXCHHSI;

- 32 MOXIIMBOCTI JOpPY4YEHHS poOOTH 3
iHbopMaIiero  1HIIOMY
oprany,

yCTaHOBH, OpraHi3allli.

BIIITIOBITHOIO

IpAaLiBHUKY H1JIPUEMCTBA,
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the body,
organization.

entity, institution or

3.3.15. The measure of Restriction
on access to information for
external conflict of interest
management can be used in
situations when the person’s job is
always associated with the same
type of information. Furthermore,
this person has a private interest
regarding this information, thus
threatening its  disclosure or

approval of biased decisions.

3.3.16. A revision of the scope of
the person’s official authorities
shall be carried out:

- where there is an actual or
potential conflict of interest;

- where the conflict of interest is of
a permanent nature and associated
with  the specific
authority;

- on the resolution of the manager
of the relevant management body
or relevant business unit with
which the person is employed;

- provided that the person is
capable of duly performing the

person’s

assigned tasks following such
revision and that the relevant
authorities can be delegated to

another employee.

3.3.17. The person shall exercise
their official duties under external
control:

3.3.15. 3axig OOMEXeHHS IOCTyIy 0
iHpopMmarii € 30BHIIIHBOTO

BPETYJIIOBaHHS KOH(IIKTY IHTEpECIB Ta

3ax0a0M

nojsara€ B  TOMY, IHO WOro MOXKHA

3aCTOCYBaTH y BWIAJKY, KOJIH po0OoTa
0coOM TIOCTIHHO TIOB’s3aHa 13 TIEBHUM
OJTHUM 1 TUM CaMUM BHJIOM 1H(]opmariii.
[Ipu oMy, Taka ocoba Mae MPUBATHUI
moao i€l iHdopmarlii, 110
CTBOPIOE 3arpo3y 1ii BUTOKY, ab0 MoOxe

1HTEpEC
NPU3BECTH 10 YXBAJICHHS YNEPEHKCHUX

pilIeHb.

3.3.16.
IIOBHOBaXXEHb 0COOU 31HCHIOETHCS:

[lepernsim oOcsry mocaaoBUX

-  TOpU  HASIBHOCTI  PEAJbHOTO YU
MOTEHIIIITHOTO KOH(JTIKTY 1HTEPECIB;

- SIKIIIO KOH(QUTIKT IHTEPECIB Ma€ MOCTINHUIA
XapakTep, IOB’SA3aHUN 3

ITOBHOBAKCHHSIM 0COOU;

KOHKPCTHUM

- 3a DpIINIEHHSIM KEpiBHUKA OpraHy

BIIITIOB1THOTO
OiIpO3aLTy, B

yIpaBIiHHSA abo

CTPYKTYPHOTO SKOMY
paIoe 0cooa;

- 32 MOMKJTMBOCTI ITPOJIOBKCHHSI HAJIS)KHOTO
BUKOHAHHS HEIO CIyXO00BUX 3aBIaHb Yy
pasi

NieJeTyBaHHsl BIAMOBIAHUX TOBHOBAXEHb

TaKOro Nepeniany 1 MOMXKIUBOCTI

IHIIIOMY TPaIliBHUKY.

3.3.17.
3IIACHIOIOTECI OCO0O0I0 MMl 30BHIMIHIM

[Tocamosi MOBHOBAKEHHSA

KOHTPOJIEM:
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- where there is an actual or
potential conflict of interest;

- where the conflict of interest is of
a permanent or temporary nature;

- on the resolution of the manager
of the body, entity,
institution, organization or relevant
business unit with which the
person is employed;

- if it is impossible to remove the
person from performing the task,
taking actions, making decisions
or participating the
decision-making or to restrict the
person’s access to information or
to revise their authorities;

- if there are no grounds for the
person’s transfer to another
position or dismissal.

relevant

n

3.3.18. The Policy identifies forms
of external control which must be
clearly stated by the manager in
his/her decision on implementation
of this measure:

- an employee nominated by the
manager of the relevant body,
entity, institution or organization
checks the status and outcomes of
the tasks and actions performed by
the person, the of
decisions or projects taken or
designed by the person or the
relevant  collective  body
connection with matters which
involve the conflict of interest;

content

n

- the person performs tasks and
actions, reviews files, prepares and
makes decisions in the presence of

- pU  HASIBHOCTI

MOTEHIIITHOTO KOH(JTIKTY 1HTEPECIB;

pealbHOrO0  4u
- SIKIIO KOH(QUTIKT IHTEPECIB Ma€ MOCTINHUIA
a00 TUMYACOBUH XapakTep;

- 3a pINIEHHSM KEpIBHUKA BiAMOBIIHOTO

oprany, i PUEMCTBA, yCTaHOBH,
oprasizariii abo BIIITOB1THOTO
CTPYKTYPHOTO  IMAPO3ILTY, B  SKOMY

IpaIfoe 0cooa;

- SKIIO YCYHEHHS OCOOHM BiJi BUKOHAHHS
3aBIAaHHS, BYMHEHHS [, NPUHAHATTA
pILIEHHS YM y4acTl B MOro NpUUHATTI a0
oOMexxeHHs 1i goctyny 10 iHdopmarlii uu

Nepers 11 TOBHOBAXKEHDb € HEMOXKJIMBUM,;

- SKIIO BIJICYTHI IJACTaBH I 11
NMEPEeBEICHHs] Ha 1HIIy T1ocaay abo
3BUJIbHEHHS.

3.3.18. 1la Ilomituka Bu3Hauae Qopmu

30BHIIIHBOTO KOHTPOJIO, $KI TOBUHHI
YITKO BKa3yBaTHCh KEPIBHUKOM Yy PIIICHHI
po 0OpaHHs 1HOTO BUIY 3aXO0/y:

- TepeBipKa TNPAIIBHUKOM, BU3HAYCHUM
M TPUEMCTBA,

KEPIBHUKOM  OpTaHYy,

yCTaHOBHM,  Oprasizauii, cTaHy Ta
pe3yabTaTiB BUKOHAHHS 0CO00I0 3aBIaHHS,
BUMHEHHS HEI0 [ii, 3MICTy pIllIEHb YU
MIPOCKTIB PIllIeHb, 110 MPUHUMaIOThCs abo
PO3pOOIIAIOTECA 0CO00I0 a00 BIAMOBITHUM
KOJIET1aIbHUM

Oopranom 3 IIUTaHBb,

MOB’SI3aHUX 13 TIPEIMETOM KOH(QIIIKTY
IHTEpECIB;

- BUKOHAHHSI 0CO0O0I0 3aBJIaHHS, BUNHEHHSI
HEI0 Miil, po3misiA chpaB, MIArOTOBKAa Ta
OPUKMHATTS HEK PIlIEHb y NPUCYTHOCTI
BU3HAYEHOT'O KEPIBHUKOM Oprany

paliBHUKA.
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an employee nominated by the
body manager.

3.3.19.  The person shall be
transferred to another position:

- where there 1s an actual or
potential conflict of interest;

- on the resolution of the line
manager of the relevant business
unit of the Bank;

- where the conflict of interest is of
a permanent nature;

- 1f the conflict of interest cannot
be managed by removing the
person from performing the task,
taking actions, making decisions
participating the
decision-making, by restricting the
person’s access to information, by
revising their authorities and
functions or by eliminating the
private interest;

or in

- provided that there is a vacancy
consistent with the personal and
professional competences of the
person;

- provided that
transfer is approved.

the person’s

3.3.20. The person shall be
dismissed from the office due to
the conflict of interest based on
grounds and subject to observance
of applicable employment law
procedures:

- where there is an actual or
potential conflict of interest;

- where the conflict of interest is of
a permanent nature;

3.3.19.
nocazay 311HCHIOEThCS:

[lepeBenenHss ocobu Ha iHIITY

- NpUd  HAIBHOCTI  PEajlbHOIO0 Y
NOTEHLIIMHOTO KOHQUIIKTY 1HTEPECIB;
- 3a

pIlIEHHSIM 0e31ocepeIHbOro

KEepIBHUKA BIJIMOBIAHOTO CTPYKTYPHOTO
nigposainy banky;

- AKII0 KOH(TIKT 1HTEPECiB Ma€e MOCTINHUN
XapakTep;

- SKII0O HE MOXe OyTH BpeTryIhOBaHUI
[UISIXOM YCYHEHHSI Takoi 0coOu BiJ

BUKOHAHHS 3aBIaHHS, BUYWHCHHS JIiH,
NPUUHATTS PIIMICHHS YM ydYacTi B HOTo
OPUUHATTI, OOMEXEeHHS 1 JOCTyIy [0
iH(dopmarlii, mepenisiay i MOBHOBaXEHb Ta
byHKITIH,

IHTEpECY;

no30aBJICHHS]  MPUBATHOTO
- 3a HAsIBHOCTI BaKaHTHOI MOCajau, sika 3a

CBOIMM  XapaKTEPUCTUKAMHU  BIJIOBIIA€
ocobucTuM Ta MNPOPEeciiHUM SIKOCTSIM
oco0u;
- 3a  HagBHOCTI

IIOT'O1?KCHH Ha

nepeBe/ICHHS 0COOU.

3.3.20. 3BuIbHEHHS ocoOM 3 3aiiMaHOi
NOCaJu y 3B 53Ky 3 HAsABHICTIO KOH(DIIKTY
1HTEepecCiB 3MIMCHIOEThCS HA TiJCTaBax Ta
3a YMOBU JIOTPUMaHHS BUMOI YUHHOIO
TPYZOBOTO 3aKOHOAABCTBA!

-  TpU  HASIBHOCTI  PEAJbHOTO  YH
HNOTEHIIHHOTO KOH(IIKTY 1IHTEPECIB;

- AKII0 KOH(IIKT 1HTEPECIB Ma€ MOCTINHUI

XapakTep;
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- if the conflict of interest cannot
be managed in any other way, by
reason of non-approval of the
transfer, non-approval of the
private interest elimination or
otherwise.

3.3.21. The responsibility under
this Policy to settle the conflict of
interest above all rests with the
line manager (manager of the body
authorized to  dismiss/initiate
dismissal from the office).

3.3.22. The conflict of interest
settlement measures may only be
applied to persons who have a
conflict of interest.

3.3.23. Members of collective
bodies and all employees of the
Bank shall promptly notify about
any circumstances which might
cause or have already caused a
conflict of interest.

shall
comply with the Bank’s rules and
procedures applicable to conflicts
of interest and transactions
which they may have an interest,
and shall promptly disclose
information about the existing
conflicts of interest and transaction

3.3.24. Bank employees

n

in which they have an interest.
3.3.25. The Policy contains
examples of typical situations of
conflict of interest, the list of
which is not exhaustive.

- SIKIIIO KOH(JIIKT 1HTEpECiB HE MOXKe OyTH

BpEryJIbOBaHUM B  Oydb-SKHH  1HIIWN
cnoci®, B TOMy 4YHCII 4yepe3 BiJACYTHICTh
3rolu Ha TMepeBeleHHS a00 Ha yCYHEHHS

MIPUBATHOTO 1HTEPECY.

3.3.21. s IlomitTuka B mepry uepry
NOKJIaJjae 000B’A30K 11010 BPETYJIIOBAHHS
KOH(JIIKTY 1HTEpeciB Ha 6e3MmocepeHbOro
oprasy, J0

HaJIEXKUTh

KepiBHUKA  (KepiBHUKA

ITOBHOBAXEHb SIKOTO
3BUIBHECHHA/IHIIIIOBAHHS 3BUIBHEHHSA 3

ocaau 0coon).

3.3.22.
KOH(IIKTY

Cnocobu BPETYJIIOBaHHS

1HTEpECiB MOXYTb
3aCTOCOBYBAaTHUCh BUKIIIOYHO JIO O0COOH, y

SKO1 € HasIBHUM KOHQITIKT 1HTEPECIB.

3.3.23. UneHu KoJeriaJibHUX OpraHiB Ta

BCl mpamiBHUKH baHKy 3000B’s3aHi
OTIEPaTUBHO IMOBIIOMJISITH TIPO 0OCTaBUHH,
110 abo

CHOPUYUHUIIN KOH(IIIKT 1HTEPECIB.

MOXKYTb CIIPUYIUHUTH BXKC

3.3.24. TlpamiBHuku banky 3000B’s3aH1
JNOTPUMYBATHUCS BCTAHOBIEHUX Y baHKy
OpaBWwI Ta MPOLEAYyp IIOAO0 KOH(DIIKTY
1HTEpeCiB Ta 3A1MCHEHHS MPaBOYHHIB, Y
SKUX € 3alHTePEeCOBaHICTh, CBOEYACHO
pPO3KpUBaTH 1HPOPMAIIII0 MPO HASBHICTh

NOTEHLIMHOrO KOH(IIKTY 1HTEpECIB Ta PO

NPaBOYMHU, Y  BYMHEHI  SKUX €
3alHTEPECOBAHICTb.
3.3.25. TlomitTuka MICTUTh TPHUKIAIH

TUTIOBUX CHUTyalllii MpOSIBY KOHQIIKTY
IHTEpECIB, EPENIK IKUX HE € BUUEPITHUM.

AHTHKOpyHIIiHa TIporpama banky Takox
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The  Bank's  Anti-Corruption
Program may also contain other
examples of situations of conflict
of interest that may also be related
to corruption risks.

4. Specific Types of Restrictions
related to the Conflicts of
Interest (map on conflict of
interest)

4.1. Gift acceptance restrictions

4.1.1. Tt is prohibited to demand,
solicit and accept gifts from
entities or individuals, directly or
through other persons for oneself
or for close persons:

- by reason of such persons
carrying out activities associated
with the performance of official
duties;

- if the gift giver is subordinate to
this person. In this case the nature
of subordination is not of essence,
be it linear or functional, and the
gift value is also of no importance.

4.1.2. A business gift is anything
of value offered to a counteragent
or any other third party at the
Bank’s expense, and also anything
of received from a
counteragent or any other third
party by employees while they
discharge their duties.

value

MOXKE€ MICTHTH 1HII TPHUKIATA CUTYyaIlin
POsIBy KOH(IIKTY IHTEPECIB, 110 MOXKYTh
TakoX OyTH TMOB’si3aHI 3 KOPYMUIMHUMU
pU3HKaMHU.

4. OxpemMi BUIM 00MekKeHb, MOB’SI3AHUX
i3 koHQuikTOoM iHTepeciB  (Kapra

KOH(IIKTIB iHTEpeciB)

4.1. OOmexkeHHs1
NOJAPYHKIB

010 OfepP KAHHS

4.1.1.
OesnocepeHbO0 ab0 dYepe3 I1HIUX 0ci0

Ocobawm, 3a00pOHSIETHCS

BHMararu, IIPOCHTH, OJIepPIKyBaTH
NOJAPYHKH i cebe 4 ONM3bKUX M 0C10
B1Jl OpUIMYHKUX 200 (I3UIHUX 0Ci0:

-y 3B’SI3Ky 31 3IIHCHEHHSM TaKUMU

ocobaMM  JISIBHOCTI, IOB’A3aHOI 13
BUKOHAHHSM MTOCATOBUX (PYHKITIH;

- Ak ocoba, ska aapye, nepeOyBae B
HiA00psAKYBaHHI Takoi ocoou. [Tpu ubomy
HE Mae€ 3HAYCHHS

caM  XapakTep

1O PSAKYBaHHS: JMHIAHAA abo
(byHKITIOHAIBHUM, HE3aJI€KHO BiJl BAPTOCTI

MIOAPYHKY.

4.1.2. JlimoBud  mMOmApyHOK  —

MarepiajlbHa I[iHHICTb,

ne
AKa J1apyeThes
KOHTpareHTy abo IHIIKA TpeTid ocoli 3a
pPaxyHOK  KOIITIB

MarepiajibHa UIHHICTb, Ky OTPUMYIOTh

banky, a Takox

HpaHiBHI/IKI/I B MEXXaX BHKOHAHHS CBOIX

TPYIOBUX OOOB’SI3KIB BiJl KOHTPAreHTIB YU
THIITMX TPETiX 0ciO.

39



4.1.3. Business hospitality and
business gifts must not impact the
employees’ business decisions or
bind them to make any business
decisions, commit actions or
inactivity in favor of granter with
violation of current laws, internal
regulations of the Bank, interests

of PrivatBank or its clients.

4.1.4. When an employee acts as
the Bank’s representative with a
customer, he or she shall act in the
Bank’s  interests This
obligation shall apply not only to

only.

the actions outlined in a written
agreement but to business contacts
with the customer as well.

4.1.5. It is unacceptable absolutely
to solicit or accept (directly or
indirectly) any payments, gifts or
anything of value from actual or
potential customers of the Bank,
official representatives or officials
of government agencies or other
persons in return for any support
or facilitation given or to be given
in connection with any transaction
or procedure undertaken by the
Bank.

4.1.6. Bank employees shall not
(directly indirectly)  offer
payments or gifts and any other
things to customer representatives

or

in return for any support or
influence, or if it is confirmed that
such support or influence have

4.1.3.
MOJAPYHKH HE TOBHHHI BIUTMBaTH abo

JlimoBa TOCTHHHICTH 1 JUIOBI
3000B’s13yBaTH MPALIBHUKIB 10 TPUUHATTS
TIJOBUX  pIIIEHb, BYMHEHHS M1 abo
0e3115UIbHOCTI Ha KOPUCTh JapyBajlbHUKIB
3 TOPYIICHHSM YWHHOTO 3aKOHOJIABCTB,
BHYTpIIIHIX HOPMAaTUBHHUX JIOKYMEHTIB

banky, inTepeciB banky uu HOro KiIi€HTIB.

4.14.
IIOBHOBAKEHb IIPEJACTaBHUKA baHKy 1o

[Ipyu BuKOHAHHI MpaliBHUKOM
BIJHOIIICHHIO 10 KJI€EHTa BIH a00 BOHa
3000B's13aH1 JIATH BUKIIOYHO B IHTEpEcax
Banky. [le 3000B's13aHHS TTOIIUPIOETHCS HE
TIIBKM Ha J1i, BU3HA4YE€HI JIOTOBOPOM B
NMCbMOBOMY BHUIJISAI, aje 1 Ha JiJI0BI

KOHTAKTH 3 KJIIEHTOM.

4.1.5.
npocutd abo mpuitmMatu  (MpAMO YU

Kareropuuno HEMPUITYCTUMO
OTOCEPEAKOBAHO) OIUIaTy, MOJapyHKU abo
Oyab-110, 1110
dakTuyHOr0 a00 MOTEHIIWHOIO KIIIEHTa

Mae  BapTiCTh, BiJ

banky, odimiiiHoro mpeacTaBHuKa abo

CIIyk00BIISI  ypsAIOBOI opraHizailii abo
1HI101 0CcOOM B 3HAK MOJSAKH 32 JOIIOMOTY
abo cnpusHHA, ke Oyno abo Oyne HamaHO
B 3BI3Ky 3 Oynp-iKol0 yromow abo

IpOLENYpPOIO, SIKY 311HcHIOE baHK.

4.1.6. IlpauiBHuk banky He TOBUHEH
3MIMCHIOBATH (TIPSMO UM OTIOCEPEAKOBAHO)
oriaty abo MPOINOHYBaTH IMOAAPYHKU Ta
1HIII pedl MpeACTaBHUKY KIIIE€HTA Ha 3HAK
NOJSKM 3a JOMOMOTY 1 BIUIUB, a00 mpu
10
nornomMora abo BIUIMB Oynu abo OynyTh

OTPUMaHHI  MIATBEPIKEHHS, TaKa
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been or will be granted in
connection with any sale or any
other transaction or procedure
which may cause damage to
customers, employees or managers
or harm the Bank. The above

generally does not apply to lunch,

promotional  gifts and other
courtesies proposed
unconditionally.

4.1.7. There are situations when an
employee may accept something
of value without risking corruption
or breach the trust, while
transacting the Bank’s business or
initiating business for the same.
The most common examples
include business lunches or gifts
from on  special
occasions. Generally, this does not
pose a threat of charter breach if

customers

these items of value are accepted
in view of family or personal
relations existing irrespective of
any Bank business; if such benefits
are available to the general public
under the same conditions under
which they are available to the
Bank’s official; or if such benefits
would have been compensated for
by Bank as justified business
expenditures if they had not been
paid for by another party.

4.1.8. The Chairman and members
of the Bank's Supervisory Board
gifts that are
with

may accept in

accordance generally

HaJgaHI B 3B'A3Ky 3 mpoaaxem abo
OyIp-sSIKOI0  IHINOKO  omepaiiero  abo
IPOIEAYPOIO, SIKI MOXYTh 3aIIKOJUTH

KJIIEHTY, TpalliBHUKaM a00 KepiBHUKAM

a6o 3apmatu mkonu banky. Ile He
i (o)

pEKJIaMHUX CYBEHIPIB Ta IHIIUX TPOSBIB

BIIHOCUTLCA  3a3BHYald 00111B,

T100'I3HOCTI, K1 TPOMIOHYIOTHCS O€3 YMOB.

4.1.7. Icaye psmg BUMNAAKIB, KOIHA
OpamiBHUK 0e3 pu3HuKy Kopymnuii abo
NOPYIIEHHS JIOBIPH MOXE TMPUNAHATH

I[IHHICTh BiJ OyJb-KOTO y Tpolieci podoTu
Haj OizHecom banky abo iHILIFOBaHHS
0i3Hecy st Hboro. HalmommpeHimmmu
o0imn  abo

NpUKIaJaMi €  JiJIO0BI

MOJAPYHKH 3 OCOONMBHX HAaroj Bif

KJIIEHTIB. 3arajoM, Ii€¢ HE CTAaHOBUTH
3arpo3u TOPYIICHHSI CTaTyTy, SIKIIO TakKi
IHHOCTI MPUWHATO 3 OMISALY Ha CIMEWHI
9u O0COOUCTI BIJHOCHHHU, $SKI I1CHYIOTh
He3aJIeKHO B1JI Oylib-aKoro O13Hecy baHky;
SKIO Taki Omara JOCTYIHI IIHPOKIM
TPOMAJICBKOCTI 3a THUX CaMHUX YyMOB, Ha
AKUX BOHHM JOCTYNHI NOCAJOBI 0c00i
banky; abo skuio taki Omara migsrana 0
BIJIIIKOAYBaHHIO baHKoM ik 0OrpyHTOBaH1
KOMEDIIiiHI BHUTpATH, SKIIO O BOHM HE

OyJIu OIJIaueHl 1HIIIOK CTOPOHOIO.

4.1.8. T'onoBa ta unenn HarmsmoBoi pagu
banky MOXyTh nmpuiiMatv MOJapyHKH, SIKI
BIJIITOB1IaI0Th 3araJbHOBU3HAHUM

VSBJICHHSAM TMPO TOCTHUHHICTh  (KpiM
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accepted ideas about hospitality
(unless the donor is in charge of
such person), if the cost of such
gifts does not exceed 1 (one)
subsistence for
able-bodied person on the day the

minimum

one-time gift is accepted, and the
total value of such gifts received
from one person (group of
persons) within the calendar year
does not exceed 2 (two)
subsistence for
able-bodied person as of January, 1

minimum

the year in which the gifts are
accepted.

4.1.9. For employees exemptions
from the general prohibition
concerning acceptance of items of
value in connection with the
Bank’s business may include:

1) accepting payments of business
hospitality events or meals, drinks
justified cost during meetings or
under other circumstances which
involve the aim of conducting
business negotiations in good faith
or promoting business relations,
provided that such costs would
have been covered by Bank as
justified business expenditures if
they had not been paid for by
another party.

2) accepting loans from other
banks or financial institutions on
usual terms for the purpose of

BUIMAQJIKy, SKII0 0co0a,

nepeOyBae B

AKa  Japye,

HIAMOPSAAKYBaHHI — TakKoi
0CcOo0M), SIKIIIO BapTICTh TaKUX MOAAPYHKIB
HE TICPEBUINYE  OIWH
MIHIMYM ISl

BCTAHOBJICHUI

IIPOKUTKOBUI
npame3gaTHuxX  ocio,

Ha  JIeHb  [PUNHATTA

NOJapyHKa, OJHOPa30BO, a CYyKyNHa
BapTICTh TAaKHUX IMOJIAPYHKIB, OTPUMAHHX
BiJl omHi€l ocoOu (rpymu ocib) mpoTsArom
KaJeHIapHOTO POKY, HE NEPEBHIIYE JIBOX
OPOKUTKOBUX MIHIMYMIB, BCTAHOBJIEHUX
JUIsL mparie3naTHoi ocobu Ha 1 ciyHs TOrO

POKY, B IKOMY NPUMHATO NOAAPYHKHU.

4.19. Jlng mpaiiBHUKIB  BHHITKA 13
3arajibHoi 3a00pOHU WIOA0 MpPHUITMaAHHS
IIHHOCTEN y 3B'I3Ky 3 Oi3HECOM OaHKy

MOXYTb BKJIIO4aTH:

1) mpuitmMaHHs OIUIaTH 3a y4acTh y 3aX0/axX

abo Xap4yyBaHHsA, Hamoi, Oyab-sKi
0oOrpyHTOBaH1 BUTpaTH Mij 4Yac 3ycTpiuein
a00 y 1HIIUX OO0CTaBHMHAX, METOKO SKHX €
JIIJTOBUAX

NPOBENICHHS  JTOOPOCOBICHHUX

NEPEroBOopiB  a00 CHPUSHHS PO3BUTKY
JIOBUX CTOCYHKIB, 33 YMOBH, IIO Takli
BUTpaTH miajsrany O oruiati bankom sk
0oOTpyHTOBaHI KOMEpIIIMHI BUTpATH, SKIIO

0 He Oyau oIuUTaueHi 1HIIOK CTOPOHOIO;

2) mpuiiMaHHS TO3WK BiJ 1HIIUX OaHKIB
a00 (iHAHCOBUX YCTAaHOB HA 3BHYAWHUX
yMOBax njisi (piHAHCYBaHHS HAJEXKHOI Ta
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funding proper and usual activities
of the Bank’s officials, for
example mortgage, excluding
situations when this is prohibited
by law;

3) accepting ads and promotional
materials of justified value;

4) accepting discounts or special
offers for goods or services, with
the amounts not exceeding those
available to other customers; or

5) accepting gifts of reasonable
associated with widely
recognized events or occasions,
such as

value
promotion, new job,
marriage,  retirement,  public
holiday or birthday, if the cost of
such gifts does not exceed 1 (one)
subsistence for
able-bodied person on the day the
one-time gift is accepted, and the
total value of such gifts received
from person (group of
persons) within the calendar year
does not exceed 2 (two)
subsistence minimum for
able-bodied person as of January, 1
the year in which the gifts are
accepted;

minimum

onc

6) accepting of gifts, tokens of
gratitude, privileges or services

based on express family or
personal  relations (such as
between parents, children or
spouse of a Bank

3BHYAWHOI JISIBHOCTI IIOCAIOBHUX OCIO
banky, Hampukiajg, iMOTEYHI TO3WKH Ha
npua0aHHs JKUTIA, KPIM BUMAJKIB, KOJU

11e 3a00POHEHO 3aKOHOM;

3) abo

O13HEeC-TTPOMOIITHUX

[IpUMMaHHs peKIamMu
MaTepiaiB

0OTpyHTOBaHOT BAPTOCTI;

4) npuiiMaHHS 3HIDKOK a00 aKI[iHHUX
MPOIO3UII HAa ToBapu ab0O MOCIYTH, SKi
HE TIEPEBUIIYIOTh JOCTYIMHUX I 1HIIUX
KJIIEHTIB po3MipiB; a0

S)
BapTOCTI,

OpuiiMaHHs TOJAPYHKIB

PO3yMHOIL
MOB'SI3aHUX 3
abo

3araJlJlbHOBHU3HaHUMU HOI[iSIMI/I

HAroJamM, TaKUMHU SK TPOCYBaHHS 10
Cyk01, HOBa po0OOTa, BECLLI, IMEHCIs,
CBATO a00 JeHb HApPOKCHHS,  SKIIO
BapTICTh TAKUX MOJAPYHKIB HE TIEPEBUIILYE
OIINH MIHIMyM

IIPOKUTKOBUM JUISL

npane3aTHUX o0ci0, BCTAHOBIECHUM Ha
JI€Hb NPUUHATTA MOJAapyHKa, OJHOPA30BO,
a CyKyIllHa BapTiCThb TaKUX MOJAPYHKIB,

OTpUMaHUX BiJ OHIET 0coOu (rpymnu 0cid)

NPOTATOM  KaJCHAApPHOTO  POKYy, HeE
nepepuiye 2 (ABOX) MOPONKUTKOBUX
MIHIMYMIB, BCTAHOBJIEHUX VTS

npare3garHoi 0coou Ha 1 Cl4UHs TOTro poKYy,
B SIKOMY MPUAHSTO MOJAPyHKH;

3HAKIB

0)
BJISTYHOCTI,

npuiiMaHHs ~ MOAApPYHKIB,
OpUBLICIB YW TMOCAYr Ha
[MCTaBl IBHUX CIMEHHUX a00 0COOMCTHX
CTOCYHKIB (Takux SK MK Oarbkamu,
TITEMA

qn IMOAPYIKIKAM

NpaliBHUKIB/KEPIBHUKIB  BaHKy), SKILIO
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employee/managers) provided that
the circumstanced show that
acceptance of valuables does not
constitute an incentive in relation
to the Bank's activities,

4.1.10. In each specific case the
Bank may approve as acceptable
other circumstances in addition to
the above-mentioned ones, under
which the Bank employee shall
have the right to accept items of
value in connection with the
Bank’s business, provided that
such approval shall be made under
of member of the
Management Board (Chief
compliance officer) according to
the full disclosure of all relevant

decision

facts, provided by such employee
in writing form. .

4.1.11. If an employee offers to or
accepts items of value from a
customer under circumstances not
expressly allowed by this Policy,
the employee must inform the
Compliance Division and ABC
Officer about this in keeping with
the procedure set forth herein and
in the Code of Conduct (Ethics).
The Bank shall draw up written
reports
disclosures. The management shall
consider such information
disclosures and decide whether it
1s appropriate to accept the items
of and whether the
acceptance threatens the Bank’s

on such information

value

0o0CTaBUHM  JIalOTh  3PO3yMITH, IO
IpUIMaHHS [IHHOCTEH HE € MOTHBAILIEIO Y

pamkax BeaeHHs Oi3Hecy baHky;

4.1.10. YV KOXHOMY OKpEMOMY BHUIIAJIKY
baHK MOXe 3aTBEp/UKYBATH SIK TMPUHHATHI
IHIIII HE 3a3HadeHl BHUIIE OOCTaBUHH, B
akux [lpamiBank banky wMae mpaBo
npuiiMaTi IIHHOCTI Yy 3B'SI3Ky 3 Oi3HECOM
banky, 3a ymMOBH, MO0 Take CXBaJCHHS
3MIMCHIOETBCS 32  PIIICHHSIM  4YJIEHA
[IpaBninas banky (3 mUTaHb KOMIUIAEHCY)
Ha TIOBHOTO

MiIcTaB1 IMICHEMOBOTO

PO3KpUTTS TaKMM  MpPAI[iBHUKOM  BCIX

BIJIMOBITHUX (PAKTIB y MTUCHMOBIN (HOpMi.

4.1.11. SMxmo IlpaumiBHUK MPONOHYE
KJIIEHTY YM OTPUMYE B1J] KIIEHTA IIIHHOCTI,
OKpIM TOTO, IO JIO3BOJICHO B Il
ITomiTwhi, [TparmiBHUK IIOBUHEH
[IOB1JOMUTH po e Hanpsmox
“Compliance” Ta YIOBHOBa)XXECHOIO 3
AHTUKOPYMIIAHOI JISJIBHOCTI B MOPSAKY,
BU3HaueHoMy  uiero  [lomiTukoro  Ta
Konexcom Iloeminku (Etuku). bank

NOBUHEH CKJIJaTh MUCHMOBI 3BITH TIPO
Take po3KpuTTA iHGopmarrii. KepiBHULITBO
Ma€e  pO3MISAIATH

Take  PO3KPUTTS

iHdopmarii Ta BHU3HAYATA JOPEYHICTH
NPUUHATTS LIHHOCTEN 1 YM HE CTAaHOBUTH
e 3arpo3u 100ponopsAaHocTI baHky.

4.1.12. He nomyckarThCs AapyBaHHS Ta

OTpUMaHHA  TMOJAPYHKIB Yy  BHUINISLIL
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integrity.

4.1.12. It is not allowed to give
and receive gifts in the form of
cash (cash or non-cash), cash
equivalents (gift cards or gift
vouchers), with the exception of
official, joint promotions with
partners, the value of which does
not exceed the limits provided for
in clause 4.1.8., pp. 5 clause 4.1.9.
of this Policy).

4.1.13. The requirement to inform
about the facts of giving (making)
or receiving a gift / business
hospitality is determined by the
Anti-Corruption Program of the
Bank.

4.2. Restrictions concerning dual
job holding and engagement in
other types of activities

4.2.1. Bank employees who are
engaged in other activities in
addition their  primary
employment (excluding teaching,
including participation as a
speaker in seminars, conferences,
etc. in order to disseminate and

exchange professional knowledge

to

and skills, research and creative
activities, practice,
instructor and referee practice in
sports) and / or on a regular basis

medical

to receive income under civil law
contracts for the works and
services performing on the benefit

of legal entities - financial

IPOIIOBUX  KOMTIB  (TOTIBKOBHX  a0o0
0€3roTIBKOBUX), E€KBIBAJICHTY T'POIIOBHUX
KOWITIB  (MOAApyHKOBI  KapTKu  abo
TOJITAPYHKOBI BaydyepH), 3a BUKIIFOUCHHSIM
odiiitHuX, COUTBHUX aKIn 3
napTHEepaMmH, BapTICThH SIKUX HE
nepeBuillye  OOMEXKEHHs, IepeadadeHi

n.4.1.8., nno. 5 m. 4.1.9. uiei [Homitukn).

4.1.13. Bumora iHdopMyBaHHS TIPO PaKkTu
HaJaHHs (3[1MCHEHHsA) a00 OTpPUMaHHS
TOCTUHHOCTI

nonapyHka /  JiJI0BO1

BH3HAYCHA AHTHKOPYTIIHHOIO

nporpamoro banky.

4.2. O0MeKeHHs 100 CYMICHMUTBA Ta
3aHATTA IHIIMMH BHJIAMH JiJILHOCTI

4.2.1. K1

OCHOBHOi pO0OOTH 3aliMalOThCAd I1HIIMMHU

[IpaniBuuku  baHky, KpiM
BUJIaMH JIISUTBHOCTI  (KpiM BHKJIQAAIbKOI,
y T.4. y4acTi SIK JIONOBiJaya y cemiHapax,
KOH(EPEHIIISAX TOIIO 3 METOIO MOIITUPECHHS
Ta OOMIHYy mpoQeciiHUX 3HaHb Ta
HAaBUYOK, HAyKOBOI 1 TBOPYOiI MISUIBHOCTI,
MEANYHOI MPaKTUKHU, IHCTPYKTOPCHKOI Ta
CYIJIIBCbKOI TPAKTHUKHU 13 CIIOPTY), Ta/abo
OTPUMYIOTh Ha PETYJSPHIN OCHOBI JOXOIU
3a IUBLIBHO-IIPABOBUMHU JOTOBOPaMU PO
BUKOHAHHS POOIT Ta TOCIYr HAa KOPUCTh
IOpUANYHUX 0Ci0 - (DIHAHCOBUX YCTaHOB,
Ta/abo TpalwTh 3a
3000B’s13aHI 'y TMOPSIAKY Ta Yy CTPOK,

BU3HaueHl jaHoro IlomiTHukoro, HamaBaTu

CYMICHUIITBOM,
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institutions and/or hold several
jobs must provide “Compliance”
Division and ABC Officer with
this information, stating the type
and place of activities, in the
manner and terms specified by the
Policy.

4.2.2. Bank employees who:

of significant
participation of a legal entity,
namely directly and / or indirectly
own independently or jointly with
other persons 10 or more percent
of the authorized capital and / or

- arc owners

voting rights of shares, units of a
legal entity or regardless of formal
ownership they have of the ability
to significantly influence to a legal
entity (a person is recognized as
the owner of indirect substantial

participation, regardless of
whether such person has control
over the direct owner of

participation in a legal entity or
control of any other person in the
line of ownership of corporate
rights of such legal entity),

- are the ultimate beneficial
owners of the legal entity,

- are members of the board, other
corporate bodies, the supervisory
board of the legal entity,

shall notify in writing their line
managers, “Compliance” Division,
in the manner and the terms
specified in this Policy.

Hanpsmky «Compliance Ta
YIOBHOBAXEHOMY 3  aHTUKOPYMIIAHOT
TISIBHOCTI  1HpOpMalilo TOpo  Le 13
3a3HAYEHHSM BUY 1 MICIIS ISUTBHOCTI.
4.2.2. IlpamiBauku banky, ski:

- € BJacHUKaMHd ICTOTHOI  ydYacTi

IOPUANYHOI 0c00M, TOOTO Tpsime Ta/abo
OTIOCEPEIKOBAHO BOJIONIIOTH CaMOCTIHHO
Yyl CHOUIBHO 3 1HmMMU ocobamu 10 1
Olbllle BIACOTKAMM CTaTYTHOTO KaIliTasly

Ta/ad0 mpaBa TroJOCY  akuUii, mMaiB

IOpUJINYHOT 0co0u abo HEe3aIeKHO BiJl

dbopManbHOTO BOJIOJIIHHSI MarTh

MOKJIUBICTh 3HA4YHOTI'O BIVIMBY Ha

YOPaBIiHHS YW [ISIBHICTD  IOPUIUYHOI
ocobn (ocoba BHU3HAETHCA BIACHUKOM
ONOCEPEAKOBAHOT 1CTOTHOT y4dacri
HE3aJIE)KHO BIJ TOro, YW 3IMCHIOE Taka
0co0a KOHTPOJIb MIPSMOTO BJIIACHHKA Y4YaCTi
B IOpUIUYHIN abo

0co0i KOHTPOJIb

OylIb-IKOi 1HIIOI 0COOM B JIAHIIOTY

BOJIOJIHHS ~ KOPIIOPAaTUBHUMHU  INpaBaMu
TaKo1 FOPUAUYHOIT 0COON),

- €  KIHUEBUMH  OeHediluiapHuMU
BJIACHUKaMHU IOPUIUYHOL 0CO0H,

- BXOJATHh 1O CKJAay MpPaBIiHHSA, IHIIUX

OpraHiB YIPaBIiHHSA, HAISIIOBOI paju
IOpUJIMYHOT 0CO0H,

3000B's13aHI B~ MWHCHMOBIA  opmi
1H(popMyBaTH po e CBOTO

0e3mocepeIHbOro  KepiBHMKA, Hampsimox
«Compliance» B mOpsSAKy Ta y CTPOK,
BU3HaYeHOMY I1ieto [TomiTukoro.
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4.2.3. The restrictions concerning
dual job holding described in
Article 25 of the Law of the
Ukraine “On  Prevention of
Corruption”  shall apply to
government officials identified in
the
(delegated) as members of the
(state bank) Supervisory Board
and consist in the prohibition:

above Law  authorized

1) to engage in other paid
activities  (excluding teaching,
research and creative activities,
medical practice, instructor and

referee practice in sports) or
business activities, unless
otherwise envisaged in the

Constitution or laws of Ukraine;

2) to be a member of the
management board, other
controlling or supervisory bodies,
supervisory board of the state bank
(excluding situations when the
person performs functions
associated with the management of
shares (stocks, interests) belonging
to the state or community and
represents the interests of state or
community before the council
(supervisory board),
committee of a business entity),
unless otherwise envisaged in the
Constitution or laws of Ukraine.

audit

4.2.4. If the ABC Officer decides
that the activities
violate mentioned

employee’s
the above

4.2.3. OO6MexeHHs 1IOA0 CYMICHMIITBA Ta
CYMIIIIEHHS, BU3HAYEHI CTATTEIO0 25 3aKOHy
Vikpainun "llpo 3amobiraHHs Kopymiii",
MOTIAPIOIOTHCS Ha TepKaBHUX
CITY>KOOBIIIB, BU3HAQUEHHUX IIMM 3aKOHOM,
YIOBHOBKCHUX (IIEIETOBAHUX) JI0 CKIIATY
HarnsnoBoi panu (nep>kaBHOro 0aHKy) Ta

noJsirae y 3a00poHi:

1) 3aiimarucs 1HIIOIO OIMJIAYyBAaHOIO (KpiM

BUKJIAJaIbKO1, HAyKOBOi 1  TBOpPYOIl

JISITLHOCTI, MEIUYHO1 MIPaKTUKH,
IHCTPYKTOPCHKOI Ta CYITiBCHKOI MPAKTHKH
31 cmopry) abo  MiANPUEMHHIILKOIO
TUSJIBHICTIO, SIKIIO 1HIIE HE TMependadeHo

Koncrurytiero abo 3akoHamMu YKpaiHu;

2) BXOAWTH MI0 CKJIaMy MPAaBIIHHSA, 1HIITUX
BUKOHABYMX UYMW KOHTPOJBHUX OPTaHIiB,
HaAIISI0BOI pajin IepKaBHOTO OaHKy (KpiM
KOIU  ocobu

BHITQJIKIB, 3I1MCHIOIOTH

byHKIIIT 3 YIpaBIiHHS aKI[isIMH (YaCTKaMH,

nasiMi), U110 HaJexaTb JepXaBl 4u
TEPUTOpIaTbHIN rpomai, Ta
OPEACTABIAIOTh IHTEPECH JEpPXKaBH YU
TEPUTOplaIbHOI ~ rpoMagd B pall

(cmoctepexHii paji), peBi3iiHIN KoMicli
rOCTHOJapPChKO1 OpraHizallii), SIKIIO 1HIIE
Koncruryiiero abo

HE TIepeadadyeHo

3aKOHaMU YKpaiHH.

4.2.4.
AHTUKOPYNUIAHOT MpPOrpaMy BHPILIUTE,

SIkmIo VYroBHOBaXEeHU 3

10 3/11iCHIOBaHA MPAalLlIBHUKOM A1SUIBHICTh
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conditions, the employee shall not
have the right to combine these
activities with his job at the Bank.

4.3. Cooperative work of close
persons restrictions.

4.3.1. The Bank adheres to the
principle of restricting situations

when close/associated persons
work in direct or functional
subordination, and  prohibits

protectionism by virtue of family
relations.

4.3.2. Where relations of direct or
functional subordination and/or a
conflict of interest arise, they must
be managed in keeping with the

procedure set forth herein.
4.3.3. Bank employees cannot
have  their close  persons/

associated persons in direct
subordination or be in direct
subordination to their close
persons/associated persons while
exercising their authorities. For
this applicants  for
positions in the Bank must inform
the Bank about his/her close

persons employed with the Bank.

reason,

4.3.4. This restriction comprises
two separate prohibitions: to have
close persons/associated persons in

HOpYLIy€e 3a3HayeHl BUIIE YMOBHU (He
HOTOAWTH TMOBIAOMIJICHHS IMIpalliBHUKA B
[Tpusat/lok, mabnon 8§418), To mpariBHUK
HE Ma€ IpaBa NO€IHYBATH L0 AISUIbHICTb 3

poGoToro B baHky.

4.3.
OJIM3BLKHUX 0Ci0

OO0MekeHHsT  CHVIBHOI  po0OTH

4.3.1.
O0OMEKEHHSI BUIAJKIB POOOTH Y TPSIMOMY

baHk JOTpUMYETHCS TPUHIIMITY

a00 (yHKIIIOHATLHOMY MIAMOPSAKYBaHH1
OnMm3bKUX 0ci0 Ta a0o acoliioBaHHUX , a
TakoXX  3a00pOHsIE

OPOTEKIIIOHI3M  Ha

M1JICTaBl CIMEMHUX CTOCYHKIB.

43.2. YV pa3l BUHUKHEHHS BIJIHOCUH
IPSIMOTO abo (bYHKITIOHATBHOTO
HIANOPAIKYBaHHS ~ Ta/abo  KOHQIIKTY

1HTEpeCiB, BOHH MalOTh OyTH BpETyIhOBaH1
B TIOPSJIKY, LI€FO0

ITomTHkoO¥0.

BU3HAYEHOMY

4.3.3. IlpauiBHuku banky HE MOXYTh MaTu
y OpsMOMY HIANOPSAAKYBaHHI OJIM3bKUX iM
oci0 Ta/abo acoiiiioBaHux oci6 abo OyTu
OpsiIMO  TIANOPSAIKOBAHUMHU Y 3B SI3KYy 3
BUKOHAHHSM IOBHOBaXXCHb OJIM3BKUM IM
ocobam/acoliiioBaHuM ocobam. Y 3B 3Ky
3 IUM, TIPETEHJCHTH Ha 3aWHATTS Mocaja B
banky 3000B’s3aHi mnoBigomiaTH baHk,
PO MPAIOIOYUX B HHOMY ONU3BKHX M
ocio.

4.3.4. ]Jlane OOMEXKCHHS CKJIAIa€ThCsA 3

ABOX OKPCMHUX 3&60pOHZ MaTu B

HiITOPSAIKYBaHH1 OIM3BKUX
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subordination or to be directly
subordinate to them.

Direct subordination means
relations of direct organizational or
legal dependence between a
subordinate and their manager,
including dependence enabled by
decision-making (participation in
decision-making) concerning
appointment, dismissal, incentives,
disciplinary actions, provision of

instructions, orders etc. and
monitoring of compliance
therewith.

4.3.5. Concurrent employment of
close persons/associated persons
with the Bank being in direct or
functional subordination to each
other negative

may  cause

consequences:

1) the decisions of manager close
persons/associated persons
regarding  subordinate  close
persons/associated persons may
be biased or perceived as biased
by other Bank employees and/or
third parties, including customers,
shareholders, counteragents, the

State and government agencies;

2) family connections between
Bank managers bear reputational
risks, provoke doubts as to the
impartiality of staff evaluation and
promotion processes at the Bank.

ocib/acomiiioBanux oci0 abo Oyt im
IPSIMO T ATTOPSAKOBAHHUM.

IIpsavMe  migmopsiakyBaHHs  — 1€
BITHOCHMHM TPAMOI OpraHizaimiiiHoi abo
PABOBOI 3AJIEKHOCTI MiAJIEroi 0coOu B
il KepiBHMKa, B TOMY YHCIl 4Yepe3
BUpIIIEHHS (y4acTh y BUPIIICHHI) MUTAHb
NPUUHATTS Ha poOOTy, 3BUIBHEHHS 3

pobortu, 3aCTOCYBaHHS 320X0YCHbD,

TUCIUIUTIHAPHUX ~ CTSITHEHb,  HAJaHHS
BKa31BOK, JIOPYYEHb TOIO, KOHTPOJIO 32 iX

BUKOHAHHAM.

4.3.5. CnimbHa poOoTta OMM3BKUX 0C10/
acoriioBannx oci6 B baHky y mnpsmomy
a00 (yHKIIIOHATILHOMY MIAMOPSAKYBaHH1
MO>K€ CIPUYUHUTH HETATHUBHI HACIIIKU:

1) pimeHHst 6mu3pKkUX 0cib/acoiiiioBaHUX
BIJIHOIIIEHHIO 10
oci0

0C10-KEepIBHUKIB  TIO

OJIU3BKHUX oc10/acoriiioBaHnx
-MJIETINX MOXKYTh OyTH HE00 €KTUBHUMU
a00 CIIPUUHATTI, SK HEO0O €KTHBHI 1IHIIUMHU
npamiBHukamMu  baHky Ta/abo TpeTimu
KJIIEHTaMH,

ocobamu, y TOMY YHCII

aKHiOHepaMI/I, KOHTparcHTamu,

JlepkaBoto, Iep:;KaBHUMHU OpPraHAMU,;

2) HasABHICTb POJUHHUX 3B’SI3KIB MIXK
kepiBHUKamMu banky Hece pemyraiiitHi
BUKJIMKAE  CYMHIBHU B
IIponenyp
IPOCYBaHHs NepcoHaily B baHky.

PHU3HKH,

00’ €KTUBHOCTI OL[IHKA Ta
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4.3.6. If the above circumstances
are not dealt with on a voluntary
basis, the relevant persons or their
close persons/associated persons
shall be transferred to another
direct
subordination pursuant the
prescribed procedure, within one
month after the circumstances

position  ruling  out

to

arise.

4.3.7. When settling the situation
of direct subordination of close
persons/associated persons, the
transfer may be applied either to
the directly subordinate person or
to the person in whose direct
subordination the close person is.

4.3.8. One of the examples of
conflict of interest situations,
which is subject to settlement in
the manner specified by this
Policy, is the performance by a
manager/employee of management
and functional control (control
carried by a
manager/employee responsible for
the implementation of internal
control on a regular basis in order

activity out

to ensure any on types of control),
including, during the temporary
performance of duties, in the
performance of functional duties
accordance with the job
description by an employee of the
Bank who is his/her associate.

n

In this case, managers/employees
experienced  this
situation must notify the head of

who have

4.3.6. Slkmo B 3a3HaYeHUH CTPOK IIi
o0cTaBUHU JOOPOBIIBHO HE YCYHYTO,
ocobu abo
ocoOM B MiCIUHHMHI

B1IIIOBITHI OMM3pKl  IM
ocoOwn/acoriioBaHi1
CTPOK 3 MOMEHTY BUHUKHCHHS OOCTaBUH
IS al0Th MepEBEACHHIO B
YCTAHOBJICHOMY TOPSIKY Ha 1HIIY TI0Cay,

10 BUKJIIHOYAE IMPAMC HiI[HOpHI[KYBaHHH.

43.7. Ilpm BperymoBaHHI  CHUTyalll
OpsIMOrO  MIANOPSIAKYBaHHS — OJMU3BKUX
oci0/acomiiioBanux o0ci0, TepeBeACHHS

MOXke OyTH 3aCTOCOBaHE SIK JI0 Ti€l 0coOu,

sIKa nepeOyBae y IpSIMOMY
HiAMOPSAAKYBaHHI, Tak 1 JI0 Ti€i ocoou, y
AKOi B MPAMOMY  MIANOPSIKYBaHHI
nepeOyBae Onm3bKa ocoda.

4.3.8. OpgHum

KOH(ITIKTY

13 MPUKIAIIB CHUTyalli
110
BPETYJIIOBAaHHIO B TMOPSAKY, BUZBHAYCHOMY
na"oro  [lomitukoro, €

1HTEpECIB, miIAarac
3I1HACHEHHS
KEPIBHUKOM/TIPAI[IBHUKOM YIIPABJIiHHS Ta
(bYHKIIOHATBHOTO KOHTPOJTIO

(KOHTPOJIBHOT TiSTBHOCTI, AKa
3IIACHIOETHCST KEPIBHUKOM/TIPAIIIBHUKOM -
BIIITOB1IQJILHUM 3a 301HCHEHHS
BHYTPIIIHBOIO KOHTPOJIIO HAa PEryJasipHid
OCHOBI 3 METO 3a0e3neueHHs Oy/Ib-IKOTO
3 BWJIIB KOHTPOIK), Yy T.4., TIpH
TUMYaCOBOMY BHKOHaHHI OOOB'SI3KIB, 3a
BUKOHAHHSM (DyHKITIOHATLHUX OOOB'SI3KIB
JI0 IIOCaaoBOlL

OpaliBHUKOM  baHKy,

BIJITTIOB1THO IHCTPYKIIIT
AKUA € Horo/ii
acoI1ii0BaHOI0 0CO0O0IO.
B JaHOMY BUIAJIKY
KEepIBHUKH/TIPAIIIBHUKHA, y SKWX BHUHHKJIA
MalOTh  MHCHMOBO

JaHa  CHTYallis,
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the department in writing about the
fact in order to transfer these
functions to another employee and
the Compliance Division and ABC
Officer in the manner specified by
this Policy.

4.4. Prevention of conflicts of
interest connected with shares
ownership of Supervisory Board
members

44.1. One of the ways of
preventing conflicts of interest in
the activities of persons identified

in the Law of Ukraine “On
Prevention of Corruption” and
acting as members of the

supervisory board of a state bank
is transferring the management of
entities and shares owned by such
persons.

4.4.2. In particular, Article 36 of

the above Law requires the
above-mentioned  persons  to
transfer the management of

entities and shares held thereby to
another person (excluding their
family members) within 30 days
from the appointment (election)
date.

4.4.3. Acquisition of shares after
appointment (election) to the
position may be indicative of a

MOBIIOMUTA  TIPO  3a3HaYeHUH  akT

KepiBHUKA MIAPO3ALTY 3 METOI mepeaadi
naHuX (YHKIIN 1HIIOMY MpaliBHUKY Ta

Hampsimoxk “Compliance” Ta
YHNOBHOBaXEHOTO 3  AHTUKOPYNUIAHOT
TISTBHOCTI B TOPSAJKY, BU3HAYEHOMY

nanoro [lomiTukoro.

4.4. 3ano0iranusa kKoHQUIIKTY iHTEepeciB y
3B’SI3KY 3 HasIBHICTIO KOPIOPAaTHBHHX
npas y wieHa HarusigoBoi paau

4.4.1. Oguum 31 coocoOI1B 3amoOira”HHs
KOH(IIKTY 1HTEpECIB y HisUIBHOCTI 0cCi0,
VYkpainu  “IIpo
3ano0iraHHs KOpyIIii~, SKi BXOIATH JIO

3a3HAUYEHUX Y 3aKoHi
ckinany HarmsmoBoi pamm  nmep:kaBHOTO
banky, Bu3HaueHO mepenady B YIpaBIiHHS
MiOIPUEMCTB Ta KOPIOPATUBHUX TIPaB,
HAJICKHUX TAKUM 0Co0aM.

4.4.2. Tak, 3rigHO 3 BUMOTaMH CTaTTl 36

BUIIIE3a3HAYEHOTO  3aKOHy  3a3HaueHl
ocobu 3000B’s3aHi mpoTsirom 30 mHIB
nicisl Mpu3HauYeHHs (0OpaHHs) Ha mocanay
neperaTy B yIpaBIliHHS 1HIIIA 0c001 (KpiM
YJIeHIB  CBO€I  CIM’i) HaJekHI IM
HiIpUEMCTBA Ta KOPHOpPATUBHI IpaBa B
MOPAJZIKY, BH3HAUEHOMY BHIIE€3a3HAYCHUM

3aKOHOM.

4.4.3. dakT HaOyTTS KOPIOPATHBHUX TPaB
BKE IMCIs Tpu3HadyeHHs (0OpaHHs) Ha
NoCaZy MOXE CBIJYUTH MpPO HASBHICTh
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private interest in the domain
where the person exercises their
official or representative
authorities which may affect the
person’s unbiased and impartial
decision-making or the person’s
decisions to act or not to act while
exercising the relevant authorities,
thus creating a potential conflict of
interest.

4.4.4. A person shall take steps to
prevent actual and potential
conflicts of interest and to manage
actual or potential conflicts of
interest. In the event of acquisition
of shares after the appointment
(election) to the position, the
necessary and adequate measures
may include transferring the
management of the shares owned
to another person (other than
family members) in keeping with
Article 36 of the Law.

4.4.5. Requirements of Section
4.4. of this Policy do not apply to
persons who are members of the
Bank's Supervisory Board as
independent members.

4.5. Prevention of conflicts of
interest connected with purchase
of goods, works and services by
the Bank

4.5.1. The Bank managers and
employees of the Bank are obliged
to avoid situations on the Bank

NpUBATHOTO 1HTEpecy y cdepi, B SKii

oco0a BHUKOHYE CBOi CIyxk00BI 4u
IIPEICTaBHUITHKI TTOBHOBAKCHHSI, 1[0 MOXKE
BIUIMHYTH Ha 00’ €KTUBHICTb qn
HEYIEPEIKEHICTb IPUNUHATTS HEIO PIIIECHb,
a00 Ha BUMHEHHS YM HEBUMHEHHS MIN I
yac BUKOHAHHS 3a3HAaYEHUX MOBHOBAXKEHb,
mo y

MOTCHIIIMHUN KOHQIIIKT 1HTEPECIB.

CYKYITHOCTI  yTBOpPIOBaTHUME

4.4.4. Ocoba
3aXOfiB MIOAO HEAOMYIICHHS BUHUKHEHHS

3000B’s13aHAa  BXKWBATH

peasbHOro,  MOTEHUIMHOTO  KOH(DIIKTY
1110710

qHn

IHTEpeciB,  BXKUTH  3aXOJB

BPCIyYJITOBAHHA pC€aJIbHOTO

MNOTEHIIIHOTO ~ KOHQUIIKTY  1HTEPECiB)
HEOOX1THUMH ¥ JOCTaTHIMH JISIMH Y pasi
HaOyTTs KOPIIOPAaTUBHUX TMPaB BXKE MICIA
npu3HaueHHs (0OpaHHs) Ha MOCaxy MOXKe
OyTM TmepeAaHHs B YOPABIIHHS IHIIIN
0co01 (KpiM 4JIeHIB CBO€I CIM’1) HAJIEKHUX
KOpPIOpPaTUBHUX IIpaB Ha yMOBax cTarTi 36

3akoHy.

4.4.5. Bumoru Po3niny 4.4. miei [omituku,
HE TIOMMPIOIOTBCS Ha 0CI0, SKI BXOMATH
ckiany HammnoBoi pamm  banky sk

HE3aJIE)KH] YICHHU.

4.5. 3ano0iranHs KOHQUIIKTY iHTEepeciB y
npoueci 3akymiBji TOBapiB, poOiT Ta
nociayr bankom

4.5.1. KepiBHUKH Ta MpaiiBHUKKA baHKy
3000B‘s13aH1 YHUKATH

moao

BHUHUKHCHHS

CUTyaIiu 3MiicCHEHHs  baHkoM
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purchasing
goods, works and / or services
irrespective of their value from
their close persons, and affiliated
with Bank managers, employees
and their legal
entities. In case of revealing of
deeds entered into by the Bank on
purchase of goods / works /
services from the employees,
managers of the Bank, their close
persons and/or affiliated with them
legal entities, such situation shall

in any form any

close person

be considered as a conflict of
interest between such employee
and the Bank and should be
handled as prescribed by internal
regulations of the Bank and
legislation of Ukraine in force;

4.5.2. The Bank regularly monitors

the absence of conflicts of interest
between managers/employees of
the Bank and suppliers of goods,
works and services in accordance
of the
relevant internal documents of the
Bank.

with the requirements

5. Responsibility for taking
actions and decisions in case of a
conflict of interest. Elimination
the consequences of actions and
decisions taken in case of a
conflict of interest

5.1. The general principles of
responsibility for corruption and

3aKymiBiIl B Oyab-skik (hopmi Oynb-sKUX
TOBapiB, poOIT Ta\abo MOCIyT HE3aJIeKHO
BiJ iX BapTocTi y iX OnaM3pkuX 0ci0, Ta
aduniifoBaHuX 3 HUMHU Ta iX OJU3BKUMH
ocobamu IOpUIMYHUX 0Ci0. Y pasi
BUSBIICHHS (aKTy YKIaaeHHs baHkom
pPaBOYMHY IMIOJI0 3aKyIiBiIi ToBapiB /
poOIT / OCYT y MpaIiBHUKIB, KEPIBHUKIB
Omm3pkux  ocid  Ta/abo

banky, ix

apimiioBaHUX 3  TaKUMH  0coOamu

IOpUIMYHUX 0c10, 3a3Haue€Ha CHUTyauis
BBAXKAETHCS TAKOIO, IO CTBOPIOE KOH(IIKT
iHTEepeciB Mik bankoM Ta BKazaHUM
IIpaIiBHUKOM, KU Mae oyTu
BpPEryJIbOBaHUM 3T1IHO 3 BHYTPIIIHIMHU
NOJOXKEHHAMH  baHKy Ta  YUHHUM
3aKOHOJIABCTBOM YKpaiHWU.

4.5.2. baHk 3AliCHIOE Ha peryJsapHId

OCHOBI ~ KOHTpPOJIb 32  BIJICYTHICTIO
KOH(ITIKTY 1HTEpECIB MK
KepiBHUKaMU/TIpalliBHUKaMl  baHky Ta

HaJaBadyaMyd TOBapiB, pOOIT Ta MOCIYT

10
BHYTPILIHIX JOKYMEHTIB baHKy.

B1IIIOBITHO BUMOI'  BIAIOBIIHUX

5. BignoBigajabHicTL 32 BUMHEHHH il
Ta MNPUIAHATTA PpillleHb Yy BHIAJAKY

BUHUKHEHHS1 KOH(UIIKTY iHTepeciB.
YcyHeHHs1 HACJHIAKIB Jiil, BAMHEHHUX, TA
pillieHb, NPUAHATHX 32 HaSABHOCTI

KOHUIIKTY iHTepeciB

5.1. 3araipHi 3acaad BIAMOBITAIBLHOCTI 3a
KOpYMIiiiHI a00 MOB’A3aHl 3 KOPYILIEIO
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corruption-related offences are
outlined in the first part of Article
65 of the Law “On prevention of
corruption” concerning to persons
who are members of the
Supervisory Board (state bank),
which provides criminal,
administrative, and
disciplinary liability in accordance
with the law order.

for
civil

5.2. Furthermore, the following

IPaBONOPYLIEHHS! BHU3HAYEHO Y YaCTUHI
nepmiii crarti 65 3akony Ykpainu «IIpo
3armo0iraHHs KOPYMIIii», MOMHUPIOIOTHCA Ha
oci0, sSKi BXOAATh 0 ckiany Harmsnooi

pamu  (#epxkaBHOTO  0aHKy),  SKOIO
nependaueHa KpUMIHAJIbHA,
aJMIHICTpaTUBHA, IMBIILHO-TIPAaBOBA Ta
JTUCIUTUTIHAPHA B1IIIOBI1IAJIHHICTE y

BCTAHOBJICHOMY 3daKOHOM IIOPAAKY.

5.2. Ilpn npoMy, 3a NOPYLIEHHS BHUMOT

types of responsibility are momo 3amoOiraHHs Ta BPETYIIOBAHHS
envisaged  for  breach  of koH(miKTY I1HTEpeciB BCTAHOBIEHO TakKi
requirements concerning conflict Buu BiIMOBIAAIBHOCTI:

of interest prevention and

management:

5.2.1 Disciplinary responsibility 5.2.1. aucHuIIiiHapHa _BiANOBIIAIBHICTh

- failure to notify about a potential
conflict of interest (applicable
depending on the specific
circumstances of the offence and
extent of the person’s fault);

- failure to notify about an actual
conflict of interest and/or about
actions or decisions taken in a
situation of actual conflict of
interest, provided that the court
has not awarded punishment in the
form of prohibition to hold certain
offices or engage certain
associated with the
performance of the state’s or
community’s functions or other

n
activities

equivalent activities;

- HEMOBIJIOMJICHHS TIPO TOTCHIIHHUIA

KOH(ITIKT 1HTepeciB (Moxe

34aCTOCOBYBATHUCA B 3aJIEKHOCTI B11

KOHKPETHUX 00CTaBUH BUMHCHHA

MPOCTYTKY Ta CTYNEHI BUHH OCOOH);

- HCHOBi}IOMHGHHH Ipo

KOH(IIIKT 1HTEpECIiB Ta/ab0 BUMHEHHS dii

peanbHu

Yl  [OPUHAHATTA  pillleHb B yMOBax

peanpHOTO  KOH(QIIIKTY 1HTEpeciB, 3a
YMOBH, L0 CYJIOM Ha 0COOy HE HaKJIaJIeHO
CTSATHEHHS Yy BHJI MO030aBIICHHS IpaBa
o01fiMaTH ImE€BHI Nocaau ado 3aiiMarucs
IIEBHOIO  JISUTBHICTIO, IIOB’SI3aHUMH 3

BUKOHAHHSAM  (yHKIIA  gepxkaBu  abo
MICIIEBOTO CaMOBPsIIyBaHHS, ab0 TaKoro,

IO MMPUPIBHIOETHCS 0 M€l MISUTBHOCTI;
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- identified cases of
noncompliance with any other
provisions of this Policy.

Depending on situation, taking
actions or decisions under the
circumstances of an actual conflict
of interest will be qualified as
gross violation of employment
duties.

5.2.2. Civil responsibility for:

- taking actions or decisions under
the circumstances of an actual
conflict of interest (compensation
for pecuniary and/or
non-pecuniary damages in keeping

with the Civil Code of Ukraine).

5.2.3. Administrative

responsibility for:

- failure to notify about an actual
conflict of interest in situations
envisaged in the law and in
keeping with the procedure set
forth in the law;

- taking actions or decisions under
the circumstances of an actual
conflict of interest.

5.2.4. Criminal responsibility for:

- abuse of authority for the
purpose of obtaining improper
advantage for oneself or other
persons, use against the entity’s
interests;

- BCTaHOBJICHI BUIAJKH HEJOTPUMAHHS
OyIIb-SIKUX 1HIIUX [IOJIOKEHh  ITi€l
[Tomituku.  3anexxHO  Big  CHUTYaIi,

BUMHEHHS A1 4M NOPUUHATTS pILIEHb B
YMOBaX peajbHOr0 KOH(MIIKTY I1HTEpECIiB
Oyae BBaXaTHUCS TPYOMM MOPYIICHHSIM
TPYAOBHUX O0OB'SI3KIB.

5.2.2.
BIANOBIIAIBHICTE 34:

UBLILHO-IIPABOBY

- BUMHEHHS A1 4M NPUNAHATTS pillicHb B
YMOBaX peajbHOr0 KOH(IIKTY 1HTEpECIiB
Ta/abo

a0

(BIAIIKOMYBAaHHA  MareplajbHOl

MOpPaJIbHOI ~ IIKOAM  BIATOBIJIHO

[{uBi1EHOTO KOZIEKCY YKpaiHH).

5.2.3. aJMIHICTPAaTUBHY BIJIMOBIIAIBHICTD
3a:

0c00010 y
BHIIAJKaX Ta

- HENOBIIOMJICHHS
BCTAHOBJIEHUX 3aKOHOM
TIOPSZIKY TPO HASBHICTH Y HEl peasbHOTO

KOH(JIIKTY 1HTEPECIB;

- BUMHEHHS A1 4M TPUUHATTS pIlICHb B
YMOBaX peaIbHOTO KOH(IIIKTY 1HTEPECIB.

5.2.4. KpuMiHAJIBHY BIANOBIIATBHICTD 3a:

- 37I0BKUBAHHS MOBHOBaXCHHSIMU
M0CaI0BOI0 0CO00I0 3 METOI0 OfCpKaHHS
HEMPaBOMIPHO1 BUTOIU JUTsI ceOe UM 1HIIHIX
0Ci0 BHKOPHCTaHHSI BCYIlEped I1HTepecam

IOpUJIMYHOT 0CO0U;
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- abuse of official position in
order to obtain any improper
advantages for oneself or any other
individual or entity.

5.3 Employees shall be held liable
for failure notify about actual or
potential conflicts of interest and
about transactions in which they
have an interest.

6. Final Provisions

The Bank’s Management Board
shall provide for the development
and approval of this Policy. The
Compliance Division and the Risk
Committee of the Supervisory
Board shall be directly involved in
the Policy development. The
Policy shall be approved and are
under control by the Supervisory
Board.

To assure compliance with the
laws and ethics
the Policy may be
amended through approval of an

updated version.

applicable
standards

7. Attachments

1. Questionary for existence of
potential Conflict of Interests

2. Questionary for existence of
actual conflict of the interest

- 3JI0BKMBAHHS CITyKO0BUM

CTAQHOBMILEM 3  METOI0  OJep>KaHHS
OyIb-KO1 HEMPaBOMIPHOi BUTOAM I cebe

4M 1HIIOI (P13UYHOT a00 FOPUAMYHOT OCOOH.

5.3.
BIJIMOBIAQIBHICTD 32 HEMOBIIOMJIEHHS PO

[IpariBHUKHN banky HECYThb

peaqbHUi ab0 MOTEHUIWHUNA KOHQIIKT
IHTepeciB Ta TMpO MPaBOYMHHU, OO
BUMHEHHS SAKUX y HUX €
3a1HTEPECOBAHICTb.

6. Ilpuxinuesi MoJ10KeHH

[IpaBninus banky 3abesmneuye

po3pobieHHs Ta cxBasieHHs 11€i [TomiTuky,
oesnocepenHbo B po3podii  [lomituku
o0epytb ydactb Hampsimox “Compliance”
ta KomiTeT 3 nuranp pusukiB Harsgosoi
pamu. HamramoBa panma 3aTBepikye Ta

KOHTPOJTIOE TOTpUMaHHS naHoi [lomituku.

3 METOI0 BIANOBIIHOCTI YUHHUM BHMOTraM
3aKOHOJIAaBCTBA 1 €THYHHUM CTaHJapTaM,
[Tonmituka Moxe OyTH 3MiHEHA MUISIXOM

3aTBEPPKEHHSI HOBOT peIaKIlii.

7. lonaTku

1. AHkera Ha HasSBHICTB/BIJCYTHICTh

peanbHOro KOH(IIIKTY 1HTEpeciB

2. Ankera Ha HasABHICTB/BIICYTHICTh

NOTEHLIIMHOTO KOH(IIKTY IHTEPECIB
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3. Template Notification of
Employee’s Actual and/or
Potential Conflict of Interest

4. Declaration on conflict of
interest in the exercise of powers /
job duties related to purchase of
goods, works or services by the
Bank

5. Declaration on conflict of
interest of the Bank employee

6. The procedure for identifying
and informing the National Bank
of Ukraine about the identified
conflict of interests.

Information Sheet

Executive in charge:
Head of the Compliance Divisione
—D. V. Luchaninov

Developed by:

Deputy Head of the “Compliance”
Division in the compliance on
professional behavior — Kotsiuba
N.A.

Attachment 1

3. [ToBimomiieHHS PO KOH(IIKT IHTEPECIB

4. Jlexnapaiiis HassBHOCTI a00 BiJICYyTHOCTI
KOHQITIKTY 1HTEpEeciB MijJ yac peanizarii
MOBHOB2XCHh / BHKOHAHHS MOCAJIOBUX
MOB'SI3aHUX

000B'sA3KIB, 13 3aKyIHiBJIEIO

TOBapiB, poOIT Ta mociyr bankoMm

5. Jexnapaiiisi mpo HasBHICTh KOHMIIKTY
1HTepeciB y npariBHuKa banky

6. IIpouenypa BHSIBJICHHS Ta
iHpopmyBanHs ~ HanionaiabHOro

YkpaiHu  1po

OaHKy
BUSBIICHUNA  KOHQUIIKT

1HTEpECIB.

Indopmaniinuii suct

BignoBizaabHu BUKOHABEIb:
KepiBHuk «Compliance»—

Jlyuaninos /I.B.

Hampsamky

Po3po0.ieHo:

3acTymHUK KepiBHUKA Hanpsmky
“Compliance” 3

npodeciitHoi moBeainku — Koiroba H.A.

IIMTAaHb KOMIIJIA€EHC

Jonarox 1

Questionary for existence of actual AHKeTa HA HAsIBHICTB / BIACYTHICTH

conflict of the interest peaJibHOr0 KOH(MIIKTY iHTepeciB

What Sxkumu
representative authorities the employee mnpencTaBHUIIBKUMH — TOBHOBAKCHHSIMHU

(official) is vested with?

Question 1: official, Iluranus 1: CITy>KOOBUMHU,

HAJIJICHUW MPaIiBHUK ?
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Answer 1: In the answer the employee
(official) shall indicate the list of his/her
authorities (for specification see: job
description, employment agreement).

Question 2: What official,
representative  authorities  will  be
realized during specific instruction

fulfillment,
implementation of a control measure

response to a demand,

etc.?

Answer 2: In the answer the employee
(official) shall select specific authorities
from the list in the answer to question 1
which will be realized during instruction
fulfillment, indicate the authority for the
additional place of work

Question 3: Are there any private
interests? Do these interests have impact
on decision making or actions?

Answer 3:

In the answer the employee (official)
shall indicate:

- existing private interests (specify the
type, indicate the relations which give
rise to these interests);

-evidence of the private interest impact
(capacity to obtain pecuniary and
non-pecuniary benefits);

- consequences which the impact of

private interests entail.

Bignosias 1: VY BigmoBiai mpaliiBHUK
BKa3zye TEpeiiK CBOiX IOBHOBa)KEHb.

(Mos

IHCTPYKIIIO, TPYIOBUI JOTOBID).

3'iCyBaHHA  JMB..  MOCAJIOBY

SIki1

NPECTaBHUIIKI TOBHOBAXKEHHS OyayTb

Murannsa 2: caMe CIy>XO0OBI,

peani3oByBaTHCh npu BUKOHAHHI
KOHKPETHOTO  JIOPYYCHHS,  HaJaHHS
BIAMOBIAl HA  3a0WAT,  3a1HCHEHHS

KOHTPOJIBHOTO 3aXOAY TOILLO?

Binnosiaps 2: VY BianoBii mpaiiBHUK
oOupae KOHKPETHI TTOBHOBAXCHHS 13
nepeiky y BIANOBiAI HA MUTaHHS 1, K1
OyIyTh peajli30ByBaTHCh IIPH BUKOHAHHI
JOpYYCHHS/ 3a3Ha4Ya€ MOBHOBAKCHHS 32
JIOJJTATKOBUM MICIIEM POOOTH.

Iuranna 3: Yu HasgBHI TpUBATHI
iHTEpeCH Ta YW BIUIMBAIOTh BOHU Ha
00'€KTUBHICTh TPUUHATTS PIIMICHHS YU

BUMHEHHS 1117

BinnoBine 3: VY BiamoBiai mnpamiBHUK
BKa3ye:

- TIPUBATHI IHTEpPECH, IO ICHYIOTh Ha
JaHui vac (BU3HA4Yae 1iX Xapaktep,
BCTAHOBJIIOE $KI caM€ BIJHOCHUHHU I1X
3YMOBJIIOIOTb);

- apryMEHTH II0JI0 OYECBUIHOCTI BILJIUBY
IPUBATHOTO

iHTEepecy  (MOXJIMBICTh

OTpUMaTH  BHIOAY  MarepiajbHOro,
HeMaTepilaIbHOTO XapaKTepy);
- HACTIAKH, 0 SAKHX MOXKE MPU3BOIUTH

BIUIMB MPUBAaTHUX 1HTEPECIB.
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Opinion: Where there is evidence of
impact the employee (official) has an
actual conflict of interests.

Comment: the context

In of this
document it is important to understand
that impact of the private interest may
mean two types of the consequences and
both of them will be indicative of its

existence:

1. The private interest does not result in
unlawful decision making or misconduct
on the part of employee (official), but its
adoption under the conditions of an
actual conflict of interest damages
public trust in him/her and the Bank
he/she is employed with, as well as
creates conditions for a repeated
potential conflict of interest which may
escalate into an actual conflict of
interest (for example: employee (official)
temporarily carries out managers
responsibilities and signs a bonus order
for the benefit of employees among
which there is his/her close person but
he/she makes this in good faith relying

on the specific employee performance)

2. The private interest results in unlawful
decision making or misconduct (for
(official)  being

responsible for tendering process makes

example: employee
or supports to make a prejudiced
decision on his/her close person’
award)

BucHoBok: VY BuUIIagKy OYEBUIHOCTI

BIUIMBY, IMpPALlIBHUK Ma€ pealbHUI

KOH(JIIKT 1HTEPECIB.

I(omenmap: Y konmexcmi uboco mecmy

wo
npueamHozco iHmepecy MOooice o3radamu

6AIHCTIUBO pos'yMimu, enjue

0oea  munu  HACLIOKIE 1  obuosa

CEIOUUMUMYMb NPO 1020 HASABHICb:

1. Ilpusamnuuti inmepec He npuzeo0UMb
00
HEe3aKOHH020  pilleHHs

NPUUHAMMA Npayi6HUKOM
Yy  GUUHEHHS
HenpasoMipHo2o OIsiHHA, Npome U020

YX6AJ/IE€HHA 6 ymoeax PpealibHoco

KOHGhiKmy inmepecis, niopusae
cycninbHy 008ipy 00 Hbo20 ma bawnky 6
SAKOMY BIH NPAyroe, ma Cmeopioe ymosu
oAl

noemopHoco 6UHUKHEHHA

NOMEHYIUHO20 KOH@IIKmMY iHmepecis,
AKULL MODJICe Nepemeopumucs 8 peairbHull
(Hanpukao:

KOHGhniKm  IHmepecis

npayieHux MUMYACOB80 BUKOHYE
0008 ’513KU  KepieHuKa i nionucye Hakas
npo NpemiloeaHHs NPAayi6HUKI6 cepeo
AKUX € 1 onuzvka i ocoba, npome
30IICHIOE Ye HeyNnepeoNHceHO, BUX00YU
i3 KOHKDEMmHUX pe3yIbmamie GUKOHAHOI

pobomu,).

2. Ilpusamnuii inmepec npu3eooums 00
NPUUHAMMSA HE3AKOHHO20 PIUleHHs YU
BUUHEHHS ~ HeNnpagoMipHo20  OIisHHA
(Hanpuknao: NpayiHuK, 6iON0BI0AIbHA
3a NpoBedeHHs MEHOEPHUX Npoyeoyp,
abo NPULIHAMMIO

npuimae cnpusie
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Attachment 2

Questionary for existence of potential
Conflict of Interests

What
representative authorities the employee
(official) is vested with?

Question 1: official,

Answer 1: In the answer the employee
(official) shall indicate the list of his/her
authorities (for specification see: job
description, employment agreement).

What certain official,
be

Instruction

Question 2:

representative  authorities  will
realized during
fulfillment,

implementation of a control measure,

specific
response to a demand,

etc.?

Answer 2: In the answer the employee
(official) shall select specific authorities
from the list in answer to question 1
which will be realized during instruction
fulfillment, indicate the authority for the
additional place of work.

Question 3: Are there any private
interests? Do these interests have impact
on decision making or actions?

HeoO '€EKMuUBHO20 PiUlenHs: NPo nepemozy
8 HUX O1U3bKOI il 0c001).

Jlonarox 2

AHKeTa HA HasIBHICTH / BiICYTHICTH
NMOTEHUiHHOr0 KOH(IIKTY iHTepeciB

HMuranna 1: Sxkumu CITyKO0BUMH,

MpeaACTaBHULIbKNMHA ITIOBHOBAXXCHHAIMMU

HaJIJICHUH MPaIiBHUK ?

Bignosias 1: VY BiAnoBial mpaiiBHUK
BKa3zye TIIepeIiK CBOiX ITOBHOBA)KCHbD.

(Homst

THCTPYKIIIO, TPYIOBUI JTOTOBID).

3'sICyBaHHA  JMB..  IIOCaJIOBY

IIutannsa 2: SIKi KOHKPETHO CITy»KOOBI,
IpEeACTaBHUIIBKI TTOBHOBAKEHHS OyHyTh

peali3oByBaTUCh npu BUKOHAHHI
KOHKPETHOTO  JIOPYYEHHS,  HaJaHHS
BIAMOBIAI  HA  3amOMT, 3OIMCHEHHS

KOHTPOJIBHOI'O 3aX00y TOH_IO?

BignoBiaps 2: VY BiamoBigi mpaliiBHUK
oOupae 13 mTepeniKy y BIANOBIAL Ha

nuTaHHsg | KOHKPETHI TOBHOBA)KEHHS,

Akl OynyTh  peasi3oByBaTHCh  IpHU
BUKOHAHHI1 JOpy4YeHHS/ 3a3Havyae
TIOBHOBAXCHHSI 32 JIOJIATKOBUM MiCIIEM
poboTH.

Huranna 3: UYu HasgBHI NpUBaTHI
IHTEpeCH Ta TMpU HACTAHHI  SIKUX
OoOCTaBMH BOHHM BIUTMBAaTUMYTh Ha
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Answer 3: In the answer the employee
(official) shall indicate:

- existing private interests (specify the
type, indicate the relations which give
rise to these interests);

- under which specific circumstances
(the occurrence of such circumstances
be the
potential conflict may escalate into an

must reasonably probable)
actual one;

- evidence of the private interest impact
(capacity to obtain pecuniary and
non-pecuniary benefits);

- consequences which the impact of

private interests entail.

If of the
circumstances is reasonably probable

Opinion: occurrence
and the impact after such occurrence is
obvious, the employee (official) has a
potential conflict of interest.

Comment. The key point in this test is
that the employee (official) has an
existing private interest which is not of
relevance, i.e. it does not affect the
unbiased decision-making or actions of
the employee (official). If however the
the
interest will have a real impact and one

circumstances  change, private

of the consequences will follow:

00'€KTUBHICTh TPUUHATTS PIIMICHHS YU
BUMHEHHS ISIHHS Y MallOyTHbOMY?

BinnoBias 3: VY BiAmoBial mpaiiBHUK
BKa3ye:

- TpUBaTHI IHTEPECH, IO ICHYIOTh Ha
JaHui vac (BU3Ha4yae iX xapakrep,

BCTAHOBJIIOE SIKI caMe€ BIJHOCHHU IX
3YMOBIIIOIOTb);

- TpW HACTaHHI SKUX caMe OOCTaBWH
00CTaBHH Mae

(HacTaHHS OyTHn

OOTpyHTOBAaHO HMOBIPHUM) KOHQIIKT
MOJKE€ TIEPETBOPUTHUCH HA PEATHHHIA;

- aprYMEHTHU II0JI0 OYEBUTHOCTI BIUIMBY
(MOXITUBICTh

NPUBATHOTO  IHTEpECYy

OTpUMaTH  BUTOLY  MarepiajbHOro,
HeMaTepilaIbHOTO XapaKTepy);
- HACHIIKH, O SKUX MOXKE IMPHU3BECTH

BIUIMB MPUBAaTHUX 1HTEPECIB.

BucHoBok: Y BHUNAAKy BCTaHOBJIEHHS
0oOrpyHTOBaHOT HMOBIPHOCTI HAacTaHHS
00CTaBUH Ta OYEBUHOCTI BIUIUBY MICII
X Mae

HACTaHHS, IpaIiBHUK

NOTEHIIAHUN KOHQIIIKT 1HTEPECIB.

Komenmap. Kniouosum momenmom 6
yboMmy mecmi € me, w0 NPAYIGHUK MAE
npusamHull inmepec, KUl Ha OaHUl 4ac
He aKmyanibHUuti, moomo He 6Naueac Hda
00'eKmuenicmes NputiHAmMms piuleHHs 4u
suuHeHHs Oiannsa npayienuxom. OOHAK,
AKWO akmuuni 00CMasuHu 3MIiHAMbCA,
mo npueamuuil IiHmepec Oyde mamu
PeanvHull 6nau8 ma Hacmaue OOUH i3

HACNIOKIB.
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1. The private interest does not result in
unlawful decision making or misconduct
on the part of employee (official), but its
adoption under the conditions of an
actual conflict of interest damages
public trust in him/her and the Bank
he/she is employed with, as well as
creates conditions for a repeated
potential conflict of interest which may
escalate into an actual conflict of
interest (for example: employee (official)
temporarily  carries out managers
responsibilities and signs a bonus order
for the benefit of employees among
which there is his/her close person but
he/she makes this in good faith relying

on the specific employee performance).

2. The private interest results in unlawful
decision making or misconduct (for

(official)  being

responsible for tendering process makes

example: employee
or supports to make a prejudiced
decision on his/her close persons

award)

Attachment 3

Template Notification of Employee’s
Actual and/or Potential Conflict of
Interest

1. Ilpusamnuii inmepec He npu3eo00uUmMb
00

HE3AKOHHO20 piWeHH}Z

NPULHAM S NpayieHUKOM

Yy  GUUHEHMHS
HenpasoMipHo2o OisiHHA, Npome U020
VX6aNeHHs 8

ymoeax pealibHoco

KOHGiKmy inmepecis, niopueae
CycninbHy 008ipy 00 Hbo20 ma banky 6
AKOMY 6IH Npayloe, ma CMeoprE yMo8U
oy

noemopHoOcO 6UHUKHEHRHA

HOMEHYIHO20  KOHQIKmY iHmepecis,
AKUL MOdHce Nepemeopumucs 8 peaibHuil
KOH@iKm

inmepecie  (HANpuKIAo:

npayieHux MUM4aco8o BUKOHYE
0008 ’513KU KepieHUKa [ NIONUCYe HAKA3
npo npemilo8aHHs NPAYi6HUKIE cepeo
AKUX € 1 Oanuzvka i ocoba, npome
30IICHIOE Ye HeynepeodCceHO, BUX00UU 13
KOHKDEMHUX  pe3ynbmamié  8UKOHAHOI

pobomu).

2. Ilpusamnuii inmepec npu3eoo0ums 00
NPULIHAMMS  HE3AKOHH020 PIUeHHs YU
8UUHEHHA HenpagoMipHo20 OisAHHA
(Hanpuknaod: npayieHux, GiONnosidalbHa
3a NpoeedeHHs. MeHOepHUX npoyeoyp,
nputimae  abo  CNpuse  NPULUHAIMMIO
Heob '€EKMuUBH020 pileHHs NPO nepemozy

8 HUX OU3bKOI it 0c00i).

lonatok 3

Ia010H MOBiIOMJIEHHA TIPO
peajibHui Ta / 200 MOTEeHUINHUM
KOH(VIIKT iHTepeciB MpaniBHUKA
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Attn.: Manager
(indicate the division, name, patronymic
and surname )

[ (indicate name, patronymic and
surname, position and L-Dap login of
the employee having an actual and/or
potential conflict of interest) do hereby
inform that 1 have an actual and/or
potential conflict of interest (select as

relevant).

- Indicate the list of authorities (for

specification see: job  description,

employment agreement)

Employee (official) shall specify:

- existing private interests (specify the
type, indicate the relations which give
rise to these interests)

- evidence of the private interest impact

(capacity to obtain pecuniary and

non-pecuniary benefits);

b

- consequences which the impact of

private interests entail

Select possible consequence (indicate
yes / no opposite each):

The private interest does not result in
unlawful decision making or misconduct
on the part of employee (official), but its
adoption under the conditions of an

KepiBauky
(3a3HaunTH miapo3ain, I11b)

A, (3aznauutu IIIb, nmocany Tta L-Dap
JOTiH TIpalliBHAKA Yy SIKOTO BHSIBICHO
peanbHMid Ta/ab0 MOTEHIIHHUN KOHQITIKT
iHTepeciB) 1H(POpMYyI TPO HASBHICTH Y
MEHE peadbHOro Ta/abo MOTEHIIIHHOTO
(HEOOX1THO

KOHQITIKTY 1HTEepeciB

BUOpaTH).

3a3HauUTH TEpeslik MOBHOBAXXEHb

(ms
IHCTPYKIIIIO,

3'SICyBaHHA  JIUB..  IOCAJ0BY

TPYAOBUN  JOTOBIP)

[IpaniBHUK 3a3HavaE:
- MPUBATHI IHTEpPECH, IO ICHYIOTh Ha
JaHui vac (BU3Ha4Yae iX Xxapakrep,

BCTAHOBJIIOE SIKI caMe€ BIJHOCHHU IX

3YMOBJIIOIOTb) ;

- QpPTyMEHTH 1010 OYEBUIHOCTI BILIUBY

OpPUBAaTHOTO  1HTepecy  (MOXIJIMBICTh

MaTepiaibHOTO,
XapakTepy)

OTPUMATH  BUIOAY

HEMaTep1aIbHOTO
)

- HaCJ'IiI(KI/I, A0 SKHUX MOXC HPU3BOAHUTH

BILJIVB MPUBAaTHUX 1HTEpECiB
Bubparu MOYKJIUBUHA HACJI1I0K
(3a3HauMBmIM Ta / HI  HABOPOTHU
KO>KHOT0):

[IpuBaTHUil 1HTEpEC HE MPUZBOAUTH IO
NPUHHATTS TPAIIBHUKOM HE3aKOHHOTO
pIIIICHHST YM BYMHEHHS HETPaBOMIPHOTO
JISTHHS, TIPOTE MOTO YXBAJICHHS B YMOBaX
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actual conflict of interest damages
public trust in him/her and the Bank
he/she is employed with, as well as
creates conditions for a repeated
potential conflict of interest which may
escalate into an actual conflict of interest
(for (official)

temporarily manager’s

example: employee

carries  out
responsibilities and signs a bonus order
for the benefit of employees among
which there is his/her close person but
he/she makes this in good faith relying
the

performance)

on specific employee
(Yes / No,

select as applicable)

- The private interest results in unlawful
decision making or misconduct (for
(official) being
responsible for tendering process makes

example: employee

or supports to make a prejudiced

decision on his/her close person’s

award) (Yes

/ No, select as applicable)

*Note for the Manager:

Notification of actual and/or potential
conflict of interest shall be documentary
proof of the fact that the person really
notified about a conflict of interest, and
the manager (or person charged with the
duty to examine such notices) having
thoroughly analyzed the situation shall
identify the best way of managing the
conflict of interest.

peanbHOro KOH(ITIKTY 1HTEpECIB,
HiJpHUBa€E CyCIIbHY JOBIPY 0 HBOTO Ta
banky B sikoMy BiH TpaIftoe, Ta CTBOPIOE
YMOBHM [UIsl TOBTOPHOTO BHHUKHEHHS
MOTEHIIHOTO ~ KOH(IIKTY  1HTEpeciB,
AKAA MOXE TEPETBOPUTHCS B PEATIbHUAN
KOHQITIKT

1HTEpECiB (Hanpukiaz:

IpariBHUK TUMYaCOBO BUKOHY€E
00OB’SI3KM KEpIBHHMKA 1 IMiJMUCyEHAKA3
OpO NPEMIIOBaHHS TMpPALIBHUKIB Cepen
SKUX € 1 Onm3bka il ocoba, TmpoTe
3MIMCHIOE 11€ HEYIEepeHKeHO, BUXOITUU
13 KOHKPETHUX pPE3yJbTaTiB BUKOHAHOI
poboTH) (Tax / Hi,

HEOOX1THO BUOpaTH)

[IpuBatHuii iHTEpEC IIPU3BOAUTE 110

NPUHHATTS HE3aKOHHOTO  PIIICHHS YH
BUMHEHHS HEMPaBOMIPHOTO TISTHHS
(HampuKJIaJ: MpaliBHUK, BIAMOBIAaIbHA
TEHJEPHUX TPOLEAYD,

npuiiMae abo crpuse MIPUNHATTIO

3a MPOBEICHHS

HEOO'€KTUBHOTO  PIIIEHHS  TPO

nepeMory B HHMX OJu3bKOi i 0co01)
(Tak /Hi,

HeoOX1/1HO BUOpaTu)
*Tlam’siTKa 1151 KEPIBHUKA:

llogioomnennss  npo  peanvHuii  /

NOMEHYIUHUL KOH@IIKM iHmepecié €
OOKYMEeHMAIbHUM nIOMEEPOIHCEHHAM
moeo, wo ocoba OiUCHO NOBIOOMUNA NPO
Has8HicmMb  KOHiKmy iHnmepecis, a
KepisHUK (abo ocoba Ha Ky NOKIAOEHO
0008 ’13KU pO321510amu MaKi 36epHeHHS)
0emanivbHO NPOAHANI3Y8AmMU  CUMYAYiI0

30008 ’sa3aHutl BUBHAYUMUCH 3
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An employee who becomes aware or
should have become aware of an actual
or potential conflict of interest shall
inform his/her line manager not later
than on the next business day, using the
communication channels provided in
this Policy.

The employees becoming aware of an

of

relevant

actual and/or potential conflict
shall  provide
of such The
shall be provided to
Division and/or Chief
compliance Officer in the manner and

interest
notifications events.
notifications

“Compliance”

terms specified by the Policy.

ONMUMAILHUM CHOCOOOM 8pe2yNio8aAHHS
KOH@iKmy inmepecis.

3 momeHnmy, Koy npayieHUK Oi3HABCA YU
nosurnen 0y6 OI3HAMUCS NPO HASGHICND Y
Hb020 peanbHo20 YU NOMEHYIUHO20
KOHGhiKmy iHmepecis, 6iH 30008 13aHUll
nogioomumu He Ni3HiWe HACMYNHO20
pobouoeo OH1 be3nocepednHb020
KepieHuka 3azHavenumu y yiv Ilonimuyi

Kauanamu nogi0OMeHHS.

llpayienuxu, sKkum cmano 6i0OMO Npo

HaseHU YU  ma/abo  NOMeHYiuHULl
KOHGhniKkm iHmepecie pobiisims 8i0N0GIOHI
maxi  6UNAOKuU

NOBIOOMAECHHS — NPO

KoHGhnikmy  inmepecie. [losioomnenHs
poonamecs 0o Hanpsmxy «Compliancey
ma/abo uneuwa Ilpaeninua bBauky (3
NUMAHb KOMNIAEHCY) 6 NOpPAOKy ma

cmpoxu, suznayeni Ilonimuxoro.

Honarox 4

HMexnapanist
o0 KOH(QUIIKTY iHTepeciB mix Yac peaJizanii NOBHOBAaKeHb / BAKOHAHHS
MoCcaJ0BHX 000B'A3KIB, MOB'A3aHHUX i3 3aKyNiBJIeI0 TOBAPiB, pOOIT Ta MOCIYT
AT Kb “IIpuBarbank”

S1, o HIpKYE MiAIUCcaBCs/Iach,

(ILL.b. mpariBHuKa)

[locana npaiiBHUKA

LIUM 3asIBJISIO, 110 O3HAHOMHUBCS/JIach 3:
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Konmekcom moBeninku (etukn) AT Kb “IlpuBarbank” (mami - bank),
3arBepKeHuM pimeHasM HarmsnoBoi Paam (mani — Kogekce);

[Tomitukoro 3amoOiraHHs KoH(QUIIKTaM iHTepeciB baHKy, 3aTBepIKEHOIO
pimennsiM Harnsiosoi Panu (namni - [onmituka),

AHTHUKOPYIUIAHOIO HporpaMmoro baHKy, 3aTBep/keHOw0 pimeHHsM HarmsgoBoi
Panu banky,

[Topsinkom  opradizaimii  Ta 3AIHCHEHHS TEHJEPHUX 3aKymiBelb baHKy,
3arBepkeHuM pimeHHsM [Ipasminnas basky, [skio ocoba € abo Oyna 3amxydeHa 10
POLEYp TEHACPHUX 3aKYITIBEIb |

[Tonoxkennsim mpo TennmepHuit KomiTeT baHKy, 3aTBEpIKEHUM  PIIICHHSIM
[IpaBninas banky, [skimo ocoba € abo Oyna 3ajiydeHa 0 MOPOLEIYp TEHACPHUX
3aKyTI1BEJIb |

PO3yMit0 BUMOTH 1100 HEOMYIIECHHS KOH(IIKTY 1HTEpeciB abo pPHU3UKIB HOTro
BUHUKHEHHS M1l yac nepeOyBaHHS y CKiaal abo peanizallii MOBHOBAXECHb, K YICHA
[IpaBninus banky abo ocoOu, Ge3mocepeaHbo mMiANMOpsiaKoBaHoi uineHy [IpaBmiHHs
banky, a6o unmena Tengepnoro komitery banky a0o ywacHuka poOodoi Tpynu
BIJIMOBIAHO 10 MPOUEAYpP 3aKymiBial a00 ydyacHHKA MPOLELyp 3aKyMHiBil TOIO (gani -
[ToBHOBaXkeHHS1) Ta MpoiHPopMOBaHMii(a) MPO AUCHMILTIHAPHI CaHKIIIT abo 1HIM Aii,
AK1 3aCTOCOBYBAaTUMYThCSl Y pa3l HENPUUHATHOI MOBEIIHKU/MOPYIICHHS 3a3HAYEHUX
JOKYMEHTIB baHKy.

Kpim Toro, manucanssam 1iei Jlexnapaiii marBeprKyo, o s:

¢ OKpIM BHU3HAYEHUX MHOIO y A0AaTKy 10 wi€i Jleknaparii paxTiB, He MaB/na 1 He
Mar KOH(QUIIKTY 1HTEpeCiB 3 Oyab-sIKUMH KJIi€HTaMHu / KOHTpareHTamu baHky, sKi
Oynu, €, abo posranaoTbesi baHkoM B SIKOCTI MOCTayaldbHUKIB TOBapiB, poOIT Ta /
abo moCyT, y T.4., aJle He BUKJIIOYHO, (1) HE MaB/Ja 1 HE Mal ITUBUILHO-TIPABOBHX,
TOCIIOIAPCHKO-TIPABOBUX 200 TPYAOBUX BIIHOCHH 3 BHINE3a3HAYCHUMH KIII€EHTAMU /
KOHTpareHTamu Ta (i1) He OTPUMYBaB 1 HE OTPUMYIO BiJl BUIIE3a3HAYEHUX KIIIEHTIB /
KOHTpPAreHTiB A0XoAiB abo iHmmX Omar (y OylIb-SKOMY BUIVISIAL, MarepialibHIA 4d
HeMaTepiaiibHii (opmi, B T.Y. Yy BHUDJSAJl Yy4YacTi y pPO3BOXAJIbHHX 3aXxofax,
MPUTOIIAHHA TKEI0 Ta HaAMOSAMHU, MPOXXUBAHHI y TOTENl TOIO), OKPIM THX, IO
J03BOJICHI TEpeNllYeHUMH BHUINE BHYTPIIIHIMH JOoKymMeHTamH banky (B T.4. 3
ypaxyBaHHSIM IPAHUYHOI BAPTOCTI B OJIMH MPOXKUTKOBUM MIHIMYM JJIS Mpare31aTHIX
oci6 abo 1Ba MPOXKUTKOBHX MIHIMYMIB JUIsl TIpare3aTHUX 0Ci0, B 3aJ€KHOCTI BiX
cutyarlii, 3rigHo 3 Komekcom ta Ilomitukoro), ta (iil) HE MaB 1 HE Mar BIAHOCHO
BUIIE3a3HAYCHUX KJIIEHTIB / KOHTPAreHTIB Oy[b-sKOTO 1HIIOrO MareplaabHOro ado
HEMAaTepIaJIbHOTO 1HTEPECY;
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eO3HalOMJIEHUI/HA 13 3000B'A3aHHSM, Yy pa3i ICHyBaHHA OOCTaBUH
MOTEHIIMHOTO / peadbHOro KOH(IIKTY 1HTEpeciB 3 OylIb-IKUMHU KiIi€eHTamMu /
KoHTpareHTamMu banky, axi OynyTh, €, a00 pO3DISIAATUMYTHCA YH PO3MIAIAIOTHCS
baHkoM B AKOCTI OCTayaJbHUKIB TOBapiB, poOIT Ta / a00 MOCIIYT, HEBIIKIIATHO B3SITH
CaMOBIJIB1]l B1Jl BUKOHAHHS BHUIlle3a3HaueHUX [I0BHOBaKeHb Ta MOB1IOMUTH PO (HaKT
HAsIBHOCTI TOTEHLIMHOTO/peasbHOro KOHQIIIKTY I1HTEpeciB KepiBHHKY Hampsmky
“Compliance” banky Ta cBoeMy Oe3MocepelHbOMY JIIHIHHOMY 1 (PYHKI[IOHAJTBHOMY
KEP1BHUKY.

(ITIb) (migmuc) (mara)

Honarok
1o Jlexkmapartii o0 KOHQITIKTY IHTEpECIB
M1J] Yac peaiizailli TIOBHOBa)KEHb / BUKOHAHHS MOCAJ0BUX O0OB'SI3KiB, MOB'SI3aHUX 13
3aKyMiBJIEIO TOBAPIB, POOIT Ta NOCIYT
AT Kb “IIpuBarbank” Biza . 20 (mami - Jlexmapartis)
(mara [exmapairii)

S1, o HYbKYE MiAnucaBcs/iach,

(IL.Lb. nmpaniBHuKa)

ITocama npamiBHUKa ,

IIUM 3asBJISA0, PO (HEOoOX11HEe MOMITUTH “V™):

BIJICYTHICTh Y MHUHYJIOMY Ta Ha TEMEPIIHIA 4yac OyIb-IKOro KOHMIIKTY
1HTEpeciB 3 Oyap-SKHUMH KJIi€HTaMu / KOHTpareHTamu banky, siki Oynu, €, abo
O3S AAIOTECS baHKOM B SIKOCTI MOCTa4aJIbHUKIB TOBAPiB, POOIT Ta / ab0 MOCHYT, K
3a3HavyeHo y Jleknapariii;

HasIBHICTh HACTYMHOTO KOH(JIIKTY IHTEPECIB 3 KJIIEHTaMU / KOHTpareHTaMu
banky:

67



(06cTaBHHM HAsBHOCTI KOH(MIIIKTY 1HTEpECIB BUKIAIAI0ThCA y TOBUIBbHIM hopmi)

(ITIB) (miamuc) (mara)

Attachment 4

Declaration
on conflict of interest in the exercise of powers / job duties
related to purchase of goods, works or services by JSC CB “PrivatBank”

I, a signatory hereto,

(Name, surname and patronymic of employee)

Position of employee ,

hereby declare that I have acknowledged with:

Code of Conduct (Ethic) of JSC CB “PrivatBank” (the Bank), approved by the
Resolution of the Supervisory Board of the Bank (the Code);

Conflict of Interest Policy of the Bank, approved by the Resolution of the
Supervisory Board of the Bank (the Policy),

Anti-Corruption Program of the Bank, approved by the Resolution of the
Management Board of the Bank,

Procedure for Organizing and Performing the Bank's Tenders Procurement,
approved by the Resolution of the Management Board of the Bank, [in case the
signee has been involved in the tender procurement procedures]

Regulation on Tender Committee of the Bank, approved by the Resolution of the
Management Board of the Bank, [in case the signee has been involved in the tender
procurement procedures|

understand the requirements to avoid conflict of interest or the risks of its
occurrence while being in composition / exercising powers as a member of the
Management Board of the Bank or a person directly subordinated to a member of the
Management Board of the Bank or a member of the Tender Committee of the Bank or
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a member of a working group, according to procurement procedures, or a participant
in procurement procedures etc. (the Powers)and aware of disciplinary sanctions or
other actions to be implemented in case of inappropriate behavior/violation of the
mentioned documents of the Bank.

Additionally, by signing this Declaration, I confirm that:

esave to the facts indicated in the annex hereto, I haven’t had a conflict of
interest with any clients / counterparties of the Bank, who were / are suppliers of
goods, works and / or services or are considered as such by the Bank, including, but
not exclusively, (i) have not entered into civil, commercial or employment
relationships with the aforementioned clients / counterparties and (ii) have not
received income or other benefits from the aforementioned clients / counterparties (of
any kind, whether in tangible form or otherwise, including through participation in
entertainment events, treating to food or drinks, hotel accommodation etc.), except
those which are allowed by the above listed bylaws of the Bank (inter alia, in
consideration to the threshold of 1 (one) or 2 (two) subsistence minimum for
able-bodied person, depending on situation, as stipulated in the Code and the Policy),
and (iii) haven’t had any financial or non-financial interest in relation to the
aforementioned clients / counterparties;

el am aware of the obligation, in case of circumstances of potential / actual
conflict of interest with any clients / counterparties of the Bank, who will be / are
suppliers of goods, works and / or services or will be / are considered as such by the
Bank, immediately to withdraw from the exercise of the above Powers and to
report on the potential/actual conflict of interest to the Head of “Compliance”
Division of the Bank and to my direct linear and functional manager.

(name, surname and patronymic) (signature) (date)

Annex
to the Declaration on conflict of interest in the exercise of
powers / job duties related to purchase of goods, works or services
by JSC CB “PrivatBank™ dd. : 20 (the Declaration)
(date of the Declaration)

I, a signatory hereto,
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(Name, surname and patronymic of employee)

Position of employee ,

hereby declare (please mark by "V"):

___ that no conflict of interest has occurred with any clients / counterparties of
the Bank, who were / are suppliers of goods, works and / or services or are considered
as such by the Bank;

_____occurrence of the following conflict of interest with clients / counterparties
of the Bank:

(the facts of occurrence of conflict of interest are laid down in a free format)

(name, surname and patronymic) (signature) (date)

JlomaTok 5
Jexnapanisi npo HAsABHICTH KOHQVJIIKTY iHTepeciB y npaniBHuka banky

A, )
10 HHUZK4YC Hi,[[HI/ICElJ'IaCB, OUM 3asBJIAIO, 1O

a) 03HAMOMUJIACH 3:

e Konexcom noseninku (etuxku) AT Kb “IIpuBarbank™ (nani - bank)

e JlonmiTukoro 3amoOiraHHss KOH(MIIKTaM 1HTEPECIB, 3aTBEPHKEHOI0 PIIICHHSIM
Harmanosoi panu banky

® AHTUKOPYMIIHHOIO Tporpamoro baHky;

0) po3yMil0 BUMOTH IIOAO HEAOMYIICHHS KOH(IIKTY iHTEepeciB* abo pU3HKIB #Oro
BHHHUKHEHHSI IT1]] YaC BUKOHAHHS 10CAI0BUX 000B’SI3KIB;

* KOH(IIKT 1HTEpECIB

B) O3HaliloMiIeHa 3 OOOB'S3KaMM HEBIJIKJIAJIHO MOBIJIOMUTH KepiBHHMKA Hampsmky
Compliance Ta 0e3nocepeHbOr0 JIHIKHOTO KepiBHUKA Mpo (akT HAsBHOCTI
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MOTEHIIHOTO a00 peaJbHOro KOH(IIKTY I1HTEpPEeciB Ta B3SATH CaMOBiABIA (3a
HEOOX1THOCTI) BiJ] BUKOHAHHS KOHKPETHOTO TIOBHOB&)KECHHSI Ta / a00 MPUUHATTA
pIIIIEHHS IO MOMEHTY HOTO BPETYJIIOBAHHS;

r) mnpoiHpopmMoBaHa TPO JAMCUMIUIIHAPHI  caHKUii abo 1HmO  Alf, SKI
3aCTOCOBYBATUMYThCSl Y pa3l HENPUUHATHOI TMOBEIIHKKM Ta/ab0 MOpyLIECHHS
3a3HAUYCHUX JOKYMEHTIB baHky.

Kpim Toro, mianucanusm 1iiei Jlekinapaiiii moBiJOMIISIIO HACTYITHE:

1. Yu € Bu mocagoBoro ocoboro abo uu mpamroete Bu B Oyb-sKiil 1HIIN IOpUAUYHINA
oco01, kpim AT Kb “ITpuBarbank”?

2. Yu maere Bu koproparuBHI npaBa (HampuKIaJ, akiliio, 4yacTKy B Kamitam 10 1
OlnbINe BIJCOTKIB CTAaTYTHOTO KarmiTally) B IOPUAMYHIA 0co01 Ta/abo uu € Bwu
KIHIIEBUM O€He]iIllapHUM BJIIACHUKOM (MPSAMO Ta/ab0 OMOCEpPEeNAKOBAHO) OPUANYHOT
ocobu?

3. Uu maere Bu xopmopaTuBHI mpaBa (HampuKIaJ, akililo, 4YacTKy B KamiTaii) B
IOpUIMYHIN 0co01 Ta/abo uu € Bu ki"ineBum OeHediliapHUM BIACHUKOM (MPSMO
Ta/ab0 OMoCepeKOBaHO) IOPUINYHOT 0cO0H, Ta/ab0 uu € By KepiBHUKOM IOPUIUYHOT
ocoOwu, 1110 Ha/la€e ToBapu Ta/abo Mociyru, Ta/adbo BukoHye podotu Ha kopucth AT Kb
“IIpuBarbank™?

4. Un wmatote Bamn O6nu3bki ocoOu/acoiiiioBani 0coOM KOpPIOpaTWBHI IpaBa
(HampuKIaJ, akililo, YacTKy B KamiTall) B HOpPUAUYHIA 0c001, Ta/abo uyu € Baia
Oonmu3pka  oco0a KiHIIeBUM  OeHedimiapauM  BJIaCHUKOM  (NIpsMO  Ta/abo
OTIOCEPEKOBAHO) IOPUANYHOI 0cobuTa/abo um € Bamia 6i1u3bpka ocoba/aconiiioBaHa
oco0a KepIBHMKOM IOPHAMYHOI 0COOM, sSika Hajlae TOBapW Ta/abo mociyru, Ta/abo
BUKkoHY€ pobOotu Ha kopucTh AT Kb “IIpuBarbank™?

5. Uu € Bami 6nu3bki ocobu/acoriiioBani 0coOu MpariBHUKaMu Ta/abo KepiBHUKaMU
AT Kb “IIpuBarbank”?

5.1. Yun e Bama Omm3pka oco0a/ acoriioBaHa ocob0a BamwuMm mHIHHUM a0o0
(GYyHKIIIOHAJIBHUM KEPIBHUKOM?

5.2. Yu € Bama 61u3bka ocoba/acorniifoBana oco0a KepiBHUKOM/TIPAI[iBHUKOM baHKky,
IO 3A1MCHIOE YNPaBIiHHSA Ta (YHKI[IOHAIBHUM KOHTPOJIb (KOHTPOJBHY iSIIBHICTS,
SKa 3IUCHIOETHCS KEPIBHUKOM/TIPAIIBHUKOM - BIJMOBIJAIBHUM 3a 3IIHCHEHHS
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BHYTPIIIHHOTO KOHTPOJIIO HA PETYISIPHIM OCHOBI 3 METOIO 3a0€31MeUeHHsI Oy/Ib-SIKOTO 3
BUJIIB KOHTPOJIIO), yV T.4., IPU TUMYACOBOMY BHUKOHAHHI OOOB'A3KIB, 32 BUKOHAHHSIM
Bamu ¢yHKIioHansHuX/mocaqoBux 000B'S3KiB BiIMOBIAHO J0 TOCAI0BOI IHCTPYKIIII.

6. YUu npencrasnsere Bu iHTEpecH (€ 10BIpeHOIO 0C00010) 1HIIOT FOPUANIHOI 0ocoOu?

7. Un € Bu ¢dizuuHor0 0coOoro-mianpueMiieM Ta/abo caMo3aiHATOI 0c00010 Ta/abo
0co0010, sKa Ha MiACTaBl IUBUILHO-TPABOBUX JOTOBOPIB (0e3 peectparii sk QOII
Ta/abo camo3aiiHATa o0co0a) HaJa€ TOCIYTH Ha KOPHUCTh IOPUIUYHHX OCi0 -
(¢1HAaHCOBUX yCTaHOB Ha PETYJSIpHIA OCHOBI (2 1 OUTbIE pa3iB MPOTATOM 3BITHOTO

pOKy)?

8. Uu € Bu ¢i3uyHOIO0 0COOOIO-MANPUEMIIEM Ta/a00 camMO3alHITOK 0CO00I0, YKa
HaJae ToBapu Ta/abo mocnyrw, Ta/abo BukoHye pobOotu Ha kopucth AT Kb
“ITpuBatbank’?

9. Un € xrtoch 3 Bammx Onm3pkux ocib/acoriioBanux oci0  (pi3uyHOIO
0COOOK-IIAIPUEMIIEM Ta/abo caMO3ailHATOI0 0C0000, sKa HaJa€e ToBapu Ta/abo
nociyru, Ta/abo Bukonye podoru Ha kopuctb AT Kb “IIpuBarbank’?

10. Yu mamaere Bu Ta/abo xtocs 3 Bammx Omm3pkux ociO/acoriiioBaHux ociO Ha
MiJICTaBl IMBLIBHO-TIPABOBUX JOTOBOpiB (0e3 peectpamii sk DOIl  Ta/abo
camo3saiiHsaTa ocoba) ToBapu Ta/ab0o MOCIyrH, Ta/abo BUKOHYETE pOOOTH HA KOPUCTH
AT Kb “IIpuBarbank”?

I1. Yum orpumyBanu Bu mnpoTsrom 3BITHOIO Mepiogy MNOJAPYHKH  BIJ
koHTpareHtiB/kiieHTiB AT Kb “IlpuBarbank” Tta/abo iHmMX oci0 B paMkax
Oi13Hec-AisIbpHOCTI baHKy Ha cyMy ToHa I'pPUBEHB?

12. Yu Bimomo Bam mpo Oymp-siki iHIINI OOCTaBUHU, HE 3a3HAYCHI BUIIE, Y T.4. IO
BUHUKIN MPOTATOM IOTOYHOTO POKY A0 JAaTH MIANUCAaHHSA JAaHOI AEKiaparii, siKi
BUKJIMKAIOTh Ta/a00 MOXYTbh BHUKJIMKATH KOH(IIIKT 1HTEPECIB, Y T.Y. BIUIMHYTH Ha
Bamy o0'ekTuBHICTh Ta/a00 HE3aJeXHICTh MPU BUKOHAHHI OOOB’S3KIB (HAIpUKIIA,
HasBHICTh y Bac Ta/abo Bammx Omm3bkux ocib/acoriifoBaHux oci0 (iHAaHCOBUX
iHTepeciB, 1o MaroTh BigHomeHHs m0 aisuibHOCTI AT Kb “IlpuBarbank™; Ta/a6o
nigTpuMka Bamm  Tta/abo BammuMm  Oau3pKMMH  0co0aMu/acoIiiioBaHUMH
0COOaMUBITHOCHH 3 JIIOYMMH Ta/ab0 TMOTEHIIWHMMU TapTHEpaMu Ta/abo
koutparentamu AT Kb “IIpuBarbank”, Tta/abo 30BHIMIHIMH ayIUTOPCHKUMU
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dbipmamu, Ta/ab0 IHIIUMH OPUAMYHUMH OcO0aMu, SKI HaJalOTh TOBapu Ta/abo
MOCJIyTH, Ta/ab0 BHKOHYIOTH poboTu Ha kKopucth AT Kb “IlpuBarbank”; ta/abo
HasBHICTH y Bac Ta/abo Bammx 6mu3bkux ocib/acoriioBanux oci® (akTiB MpaBOBUX
cnopiB 3 AT Kb “IIpuBarbank” Tta/a6o mono AT Kb “IIpuBarbank’ Ta iH1e)?

S miaTBeppKyr0 Te, 11O S MPOYMTala Ta 3pO3yMija BCl BUIIE BHUKJIAJCHI MUTAHHS,
MHOI0 HajJaHa BCs BijJomMa MeEHi 1HdoOpMallis, a MOi BIJANOBIAI € TOBHUMH,
OpaBIUBUMH, JOCTOBIDHMMH Ta HaJaHli MHOI 3 JIOTPUMaHHSM BHUMOI 3aKOHY
VYkpainu “IIpo 3axuct nepcoHaIbHUX JaHUX .

S posymito, IO HECy BIANOBIJANTbHICT 32 HAaBMUCHE BHKpPUBIEHHS abo
IPUXOBYBaHHA B110MO1 MeHI1 1H(pOpMallii.

S ne 3anepeuyro npotu nepesipku 3a3HadueHux Bigomocteid AT Kb “IIpuBarbank™.

VY pasi 3MmiHu Oyab-sSKMX OOCTAaBWH, 3a3HAUCHHMX BHUINE, S 3000B'S3YIOCH MOJATH
oHoByieHy Jlekmnapartito npotsirom 10 (mecsiti) pobodynx JHIB 3 JaTH HACTaHHS TaKUX
3MiH.

Attachment 5

Declaration
on conflict of interest for the employee of
JSC CB “PrivatBank”

I, a signatory hereto,

(Name, surname and patronymic of employee)

hereby declare that I have:

a) acknowledged with:

Code of Conduct (Ethic) of JSC CB “PrivatBank” (the Bank), approved by the
Resolution of the Supervisory Board of the Bank (the Code);

Conflict of Interest Policy of the Bank, approved by the Resolution of the
Supervisory Board of the Bank (the Policy),

Anti-Corruption Program of the Bankb) understand the requirements regarding
the prevention of conflict of interests or the risks of its occurrence during the
performance of official duties;

* conflict of interest
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c) familiarized with the obligations to immediately notify the head of the
Compliance Division and the line manager on the fact of the existence of a potential
or real conflict of interests and recuse himself (if necessary) from the performance
of a specific authority and / or decision-making until the moment of its settlement;

d) informed about disciplinary sanctions or other actions that will be applied in case
of unacceptable behavior and/or violation of the specified documents of the Bank.

In addition, by signing this Declaration, I declare the following:

1. Are you an official or do you work in any other legal entity, except JSC CB
"PrivatBank"?

2. Do you have corporate rights (for example, a share, a part in the capital of 10
percent or more of the statutory capital) in a legal entity and/or are you the ultimate
beneficial owner (directly and/or indirectly) of a legal entity?

3. Do you have corporate rights (for example, a share, a part in the statutory capital)
in a legal entity and/or are you the ultimate beneficial owner (directly and/or
indirectly) of a legal entity, and/or are you a manager of a legal entity that provides
goods and/or  services, and/or performs work for the benefit of JSC CB
"PrivatBank"?

4. Whether your close persons/associated persons have corporate rights (for example,
a share, equity interest) in a legal entity, and/or whether your close/associated person
is the ultimate beneficial owner (directly and/or indirectly) of a legal entity, and/or
whether Is your close person/associated person the manager managerof a legal entity
that provides goods and/or services and/or performs work for the benefit of JSC CB
"PrivatBank"?

5. Are your close person/associated person employees and/or managers of

JSC CB PrivatBank?
5.1. Is your close person/associate person your line or functional manager?

5.2. Is your close person/associate person a manager/employee of the Bank
performing management and functional control (control activity carried out

by a manager/employee responsible for internal control on a regular basis in
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order to ensure any type of control), i.e. .h., during the temporary performance
of duties, upon your performance of functional/job duties in accordance with

the job description?

6. Do you represent the interests (are a proxy) of another legal entity?

7. Are you an individual entrepreneur and/or a self-employed person and/or a person
who, on the basis of civil law contracts (without registration as a entrepreneur and/or
self-employed person), provides services for attracting legal entities - financial
institutions on a regular basis ( 2 or more times during the reporting year)?

8. Are you an individual entrepreneur and/or a self-employed person who provides
goods and/or services and/or performs work for the earnings of JSC CB
"PrivatBank"?

9. Is any of your close person/associated personan individual entrepreneur and/or
self-employed person who provides goods and/or services and/or performs work for
the benefit of JSC CB "PrivatBank"?

10. Do you and/or someone close person/associated person to you provide goods
and/or services, and/or perform work for the benefit of JSC CB "PrivatBank" on the
basis of civil law contracts (without registration as a sole trader and/or
self-employed person)?

11. During the reporting period, did you receive gifts in the amount of more than
hryvnias from counterparties/clients of JSC CB "PrivatBank" and/or other
persons as part of the Bank's business activities?

12. Are you aware of any other circumstances not mentioned above, including that
arose during the current year before the date of signing this declaration, which cause
and/or may cause a conflict of interests, including to influence your objectivity
and/or independence in the performance of duties (for example, the presence of your
and/or your close persons/associated persons financial interests related to the
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activities of JSC CB "PrivatBank";
person/associated personof relations with current and/or potential partners and/or

and/or support by you and/or your close

counterparties of JSC CB "PrivatBank", and/or external auditing firms, and/or other
legal entities that provide goods and/or services , and/or perform work for the
benefit of JSC CB "PrivatBank"; and/or the presence of you and/or your close
persons/ in legal disputes with JSC CB PrivatBank and/or regarding JSC CB
PrivatBank and others)?

I confirm that I have read and understood all the above questions, I have provided all
the information known to me, and my answers are complete, true, reliable and
provided by me in compliance with the requirements of the Law of Ukraine "On the
Personal Data Protection".

I understand that [ am responsible for the intentional misrepresentation or
concealment of information known to me.

I do not object to the verification of the specified information by JSC CB
"PrivatBank".

In the case of a change in any event of specified above, I undertake to submit an
updated Declaration within 10 (ten) working days from the date of such changes

Attachment 6 Honatok 6

The procedure for detecting and
informing the NBU about the

IIpouenypa BusiBJICHHS Ta
iHpopmyBanus HanionajabHoro 0anky

identified conflict of interests

1. Identification the circumstances
that can leads to the conflict of interest
the specified
informing  the
“Compliance” Division, the Member of
the Management Board (CCO);

2. The “Compliance” Division
conducts a preliminary evaluation and
assessment of the case with a survey of
the relevant participants (requesting

occurrence by using

detection tools -

NPO BUSIBJICHHUH KOH(VIIKT iHTEepeciB

1. OOcraBuHHU,
KI,
JIOTIOMOTOI0 BU3HAUYE€HUX I1HCTPYMEHTIB

aTo
BUABIIAIOTBCA 34

3YMOBJTIOIOTh
BUHUKHCHHS

BUABIICHHA - 1HQopMmyBaHHs HampsmMky
Kommaenc, Unena IlpaBninua (3
NUTaHb KOMILUIAEHCY);

2. Hanpsimok KomIiiaeHc - MpOBOJUTH
HorepeIHE BUBYCHHS Ta OIIHKY KEHCy 3
OTNUTYBaHHSM BIJIMOBIIHNX YYaCHUKIB
(3amUT TOSICHEHb, OTPUMaHHSA AHKET

CaMOOIIHKH peaibHOro/ MOTEHIIHHOIO
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explanations, obtaining a real/potential
conflict of interest self-assessment
questionnaire), informs the manager of a
person who has a potential or real
conflict of interest. With regard to the
revealed conflict of interests of the
persons specified in clause 2.7 of this
Policy for the implementation of
measures to eliminate the conflict of
interests, which may affect the proper
performance of official duties by such a
person, - draw up a conclusion and, no
later than three working days, send these
consideration by the
Supervisory Board;

3. The Member of the Management
Board (CCO) has the right to use the
power to initiate the creation of the
Ethics Commission for the purpose of
further presenting the results of the

materials for

review for decision-making by the
Supervisory Board;

4. In the case of confirmation by the
Supervisory Board of conclusions about
the possibility of influence of CI on the
proper performance of the authority by
the relevant official, or confirmation of
the fact of the impossibility of allocating
sufficient time to perform his duties -
within 3 working days after the review -
the office of the Corporate Secretary
informs the NBU;

5. If the Supervisory Board of the
Bank did not take measures to eliminate
the conflict of interests, the Member of
the Management Board (CCO) provides
information to the NBU.

KOH(ITIKTY 1HTEpEeCIB), 3MIIACHIOE
1H(QOpPMYBaHHS KEPIBHUKA OCOOM, y SKOT
BUSIBIICHO OOCTaBHHHM, IO 3yMOBIIOIOThH
BUHUKHCHHS MOTEHITITHOTO abo
peanbHOoro koHquuikTy iHTEepeciB. [lomo
oci0, 3a3HaueHux y 1.2.7 iei [lomituku,
TUTS 3AIMCHEHHS 3aXO0/liB MO0 YCYHEHHS
110

BHUKOHAHHAA

KOH(JIIKTY  IHTEpECIB, MOXeE

BIUTUBATH HA  HaJEXKHE
TaKOI0 0CO00I0 IMOCAJIOBUX 000B’SI3KIB, -
0opOpMIIIOE BUCHOBOK Ta HE MI3HIIIE
TPhOX pOOOYMX [IHIB HAampaBise i
MaTepiaii Ha pO3MIsA] MUTaHHS 3 OOKY
Harnsnosoi Pagu;

3. Ynen (3

KOMIUIA€HCY) Ma€ MpaBO CKOPUCTATHCh

[TpaBniHHS MUTaHb
IIpaBOM 1HIIiFOBaTH cTBOpeHHs Komicii 3
€THKH 3 METOIO IMOJAJIBIIIOTO BUHECCCHHS
pEe3yNbTATIB PO3DISIAY JUISl TPUHHATTA
pimennst Harnsimooro Pajnoro;

4. Y Bumaaky MiATBEPIKCHHS
HarnsnoBoro Pamoro BHCHOBKIB  TIPO
MouBicTh BBy KI Ha HamexHe
BHKOHAHHS  BIJIIOBIJHOIO I10CAJ0BOIO
0cOo00OI0  CBOIX TMOBHOBaXEHb, YH
OIATBEPIKEHHST (AKTy HEMOXKIIUBOCTI
OPUAUICHHS JIOCTaTHBOTO Yacy s

BUKOHAHHS  CBOiX  OOOB’SI3KIB -
YOPOIOBXK 3-X poOouMx MAHIB TICHA
posmsany - odic

cekperaps inhopmye HBY;

Kopnioparusnoro

5. Sxmo Harmsamosor Panoro banky

HEe Oynu 3acTOCOBaHI

YCYHEHHS

3aX0aM, IS

KOH(JIIKTY ~ 1HTEpeciB -
iHpopmyBanns HBY 3milicHioe UYnen

[IpaBniHHS (3 TUTaHh KOMIUIAEHCY).
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