MONOXXEHHA
npo BMHaropoAay 4JieHiB npaBniHHA Ta BNJINBOBUX
0Cib aKLioHepHOro ToBapucTBa KOMepLiMHUnN 6aHK
“TpuBaTtbaHk”

1. 3aranbHi NUTaHHA

1. Lle TllonoxeHHs npo BuHAropody ureHis
npaeniHHa Ta BNNMBoBMX OCi6 (Jani — «lMonoxeHHA»)
BM3HA4Yae CUCTEMY BWHAropoAM YMEHIB MpaBfiHHA Ta
BM/IMBOBUX OCI0 aKLiOHEPHOrO TOBapMUCTBa KOMEPLINHMWIA
b6aHk «[lMpuatbaHk» (mani — «bBaHk») Ta Bu3Hayae
NopsiAoK Tl BCTAHOBIIEHHA Ta BUMNNaTu.

2. Lle TMonoxeHHs 3abesne4yye npo3opicTb i
BiOKPUTICTb MPUHUMNIB, BIiANOBIAHO OO SKMX 4fieHam
npaeniHHA Ta BNJMBOBMM 0c00aM BM3HA4aeTbCs Ta
BUMMAYyETLCA BMHAropoda — maTepianbHi BuMniatu B
rpowwosin  ¢opmi Ta/abo 3axoou  HErpoLoBOro
CTMMYIOBaHHS YneHa nNpasniHHs Ta BNIIMBOBOI 0cobu 3a
BMKOHaHHA TMOKMaZleHMX Ha HbOro/Hei MnocagoBuX
000B’A3KiB, fAKa BKIOYAE BCi CKMagoBi, nepeadadyeHi
yMOBaMu  TpyOooBOro  OOroBopy abo  KOHTPakKTy,
yknageHoro mik BaHkoM Ta 4neHom npaeniHHSA abo
BMNMBOBOK 0co6ot. Lle MonoxeHHs opieHTOBaHe Ha
YHUKHEHHS KOH(pMiKTY iHTepeciB y BaHky Ta He gonyckae
OVCKpUMIHaLT.

3. Lle MNonoxeHHs1 po3pobneHe BignoBigHO A0
3akoHy YkpaiHu «[1po GaHkM i BaHKIBCbKY AisiNIbHICTbY,
3akoHy VYkpaiHm «[lpo akuioHepHi ToBapucTBa,
MonoxeHHs npo MomiTMKY BuHaropoan B OaHky,
3aTBepaxeHoro NoctaHosoto NpaBniHHA HauioHansHoOro
©aHky Ykpainum Big 30 nuctonaga 2020 poky Ne 153 (gani
— «lMonoxeHHAa Ne153»), MeToguyHMX pekomeHaaLin
LLIOAO opraHisauii kKopnopaTMBHOIo ynpaeriHHA B 6aHKax
YkpaiHu, cxBaneHunx PiweHHsam MpaBniHHA
HauioHanbHoro 6aHky Ykpainu Big 03 rpyaHs 2018 poky
Ne 814-pw, CtaTyTy Banky, MNMoniTukn BuHaropogn baHky
(mani — «[MoniTnkay), HWKUX BHYTPIWHIX OOKYMEHTIB
BaHky Ta € 0OOB'SI3KOBMM [0 BMKOHAHHSI uYJleHamu
HarnNagoBol pagu, YneHamy npa.fiHHA, BAAVBOBUMMU
ocobamu Ta iHWMMK npauiBHMKamu baHky, 30kpema, Ha
SIKUX MOKNageHo oDOOB’A3KM 3 HapaxyBaHHS Ta BUMNaTK
BMHAropoau YrieHam npaeniHHA Ta BNIMBOBMM ocobam.

REGULATION
on remuneration of the management board
members and influential persons of the Joint-
Stock Company Commercial Bank “PrivatBank”

1. General issues

1. This Regulation on remuneration of
management board members and influential persons
(hereinafter, the “Regulation”) sets out the system of
remuneration of management board members and
influential persons of the Joint-Stock Company
Commercial Bank “PrivatBank” (hereinafter, the
“‘Bank” and determines the procedure of its
establishment and payment.

2. This Regulation ensures transparency and
openness of the principles according to which
remuneration of management board members and
influential persons is determined and paid.
Remuneration is means material payments in cash
and/or measures of non-monetary incentive of a
management board member and influential person for
performance of his/her official duties, which includes
all components provided by the terms of the labour
agreement or contract concluded between the Bank
and member of the management board or influential
person. This Regulation is aimed at preventing
conflicts of interest in the Bank and does not allow
discrimination.

3. This Regulation is developed in accordance
with the Law of Ukraine “On Banks and Banking”, Law
of Ukraine “On Joint-Stock Companies”, the
Regulation on Remuneration policy of a bank
approved by Resolution of the Management Board of
the National Bank of Ukraine dated November 30,
2020 No. 153 (hereinafter, “Resolution No. 153”),
Methodical recommendations on the organization of
corporate governance in the banks of Ukraine,
approved by the Decision of the Management Board
of the National Bank of Ukraine dated December 03,
2018 No 814-rsh, the Bank’s Charter, the
Remuneration policy of the Bank (hereinafter,
“Policy”), other internal documents of the Bank and is
mandatory for members of the supervisory board,
members of the management board, influential
persons and other employees of the Bank, inter alia,
those who are in charge with the duties of charging
and paying of the remuneration to the members of the
management board and influential persons.



4. Y ubomy MonoxeHHi TepMiHM BXuUBaKOTLCS Y

TakOMy 3HaYeHHi:

BUHaropoga — maTepianbHa Bunfnarta B rpoLloBii
dopmi Ta/abo 3axig HErpoLoBOro CTUMYIOBAHHS
yneHa npaeniHHA abo BMAAMBOBOI o0cCobBM 3a
BMKOHaHHA MOKNafeHMX Ha HbOro/Hei nocagoBUX
000B'A3KiB, sika BKYae Bci dikcoBaHi Ta/abo
3MiHHi CKNnagoBi BMHAropoau;

BMAMBOBI 0COOM —  KepiBHWMK  nigpo3giny
BHYTPILLHLOIO ayauTy, rofIOBHUN PU3MK-MEHeaXep,
FONOBHWN KOMMMaeHC-MeHeaxep, KepiBHUK
OKpeMoro nigpo3giny i3 3anobiraHHsa Ta npoTuaii
neranizadii  (BiAMUBAHHIO) [O0X0AIB, OOEpPXKaHWUX
3MOYMHHUM LLAAXOM, (DiHAHCYBaHHIO TEpOpU3My Ta
(piHaHCYBaHHIO PO3MNOBCIOAKEHHST 306pOi MacoBoro
3HULLEHHS, SKLWO KEePIBHUK/MEHeIKEp HE € YIEHOM
npaeniHHs, iHWa ocoba, npodueciiHa [isnbHICTb
SKOT Ma€ 3Ha4YHMIM BNNUB Ha Npodinb pusmky baHky
(kpiM uneHa opraHy ynpaBefiHHA) Ta ska
BM3HAYa€ETbCA MNPaBAiHHAM Ha NiACTaBi SKICHMX i
KiNbKiCHUX KpWTepiiB 3rigHo 3 MoniTukoto;

BNJIMBOBiI 0co6m KaTeropii A — BnMBOBi ocobu,
wo 6GesnocepeaHbO NiANOPSAKOBaHI Harns4oBin
pagi;

BNNMBOBI ocob6u kateropii B — BnnuBoBi ocobw,
o 6e3nocepeaHbLO He NiaNopPAAKOBaHI HarNAAoBIN
pagi;

[orosip — TpyZA0BUN OOroBip, YknageHui baHkowm i3
BMIMBOBOK 0CO0OI0;

iHWi ynoBHOBaXeHi ocobu BbaHKy — nocagosi
ocobu abo iHWi npauiBHUKM BaHKy, ynoBHOBaXEHi
rofioBOKD  MpaBfiHHA  3rigHO 3 BHYTPILIHIMK
OokyMeHTamn BaHKy, 3 ypaxyBaHHSM OOMEXEHb,
nepepbayenHnx CtaTyToM LWOAO AeneryBaHHs
rofloBOK MpaBfiHHSA CBOIX MOBHOBaXEHb, Ha
NPUNHATTS pilleHb Woa0 YKNageHHst 4oroBopiB abo
KOHTPakTiB i3 BNnvMBOBMMM ocobamu Ta/abo
NPUAHATTS pilleHb Lo40 BCTAHOBIEHHS Ta BUNMaTu
iM BMHaropoau, 3okpema, Wo4o BUMMAaTh iM 3MiHHOT
BMHaropoy;

KOHTpaKT — ocobnuea copma Tpy4oBOro JOroBopy,
wo nepegbayeHa TPyooOBMM 3aKOHOOABCTBOM
YKpaiHu. KoHTpakT, BpaxoBYO4M BUMOrHn
3aKOHO4aBCTBa, MOXe yknagatucb baHkom sk 3
YNIeHOM MpaBriHHSA, TaK i 3 BNIMBOBOK 0CODO10.

4. In this Regulation the below terms shall have

the following meaning:

remuneration — material payments in the
monetary form and/or non-monetary incentives
available to a member of the management board
or influential person for the performance of his/her
official duties, including all fixed and/or variable
components of remuneration;

influential persons - head of internal audit, chief
risk manager, chief compliance manager, chief of
the separate anti-money laundering department,
prevention of terrorist financing and financing the
proliferation of weapons of mass destruction,
provided head/manager is not member of the
management board, other persons, whose
professional activities have material impact on the
Bank’s risk profile, as (excluding member of the
managing body) and who are defined by the
management board pursuant qualitative and
quantitative criteria, stipulated in the Policy;

category A influential persons - influential
persons that are directly subordinated to the
supervisory board;

category B influential persons - influential
persons that are not directly subordinated to the
supervisory board;

agreement — labor agreement, concluded
between the Bank and the influential person;

other authorized persons of the Bank — officials
or other employees of the Bank, authorized by the
chairman of the management board in
accordance with the internal documents of the
Bank, taking into account the restrictions provided
by the Charter regarding the delegation of powers
by the chairman of the management board
regarding concluding of the contracts or
agreements with influential persons and/or taking
the decisions on establishment and payment of
their remuneration, in particular, variable
remuneration;

contract - a special form of employment contract
provided by the legislation of Ukraine. The
contract, taking into  account the requirements
of the legislation, can be concluded by the Bank
bothwitha  member of the management board
and with an influential person.



5. [HLWi TepMiHWM Ta BUSHAYEHHS 3aCTOCOBYIOTLCS
y 3HaudeHHi, HaBegeHoMmy y lMoniTuui, a y Bunagkax, Konm
Taki TepMiHu NoniTUKOK He BM3HAYEHI, - Y 3aKOHO4aBCTBI
YkpaiHu, B T.4. y NonoxeHHi HBY Ne 153.

6. Mpn BU3HAYEHHI BUHaropoam yneHiB
npaeniHHS Ta BNNnBoBKX oci6 BaHk BOTpUMYyeETbLCS:

1) reHOepHOi  HeWTparnbHOCTI  Ta  MpUHUMNY
OZlIHaKoBOI onnaTu npadi nNpauiBHMKIB YOMNOBIYOT
Ta XiHOYOi cTaTi 3a ogHaKkoBy poboTy abo poboTy
0[JHAKOBOI LjiHHOCTI;

2) noniTvKM ynpaeniHHS pU3MKaMu Ta Mae Ha MeTi
HedONYyWEHHS  CTUMYMOBaHHSA NPUAHATTA
PU3UKIB, SKi NepeBuLy0Tb gonycTumun y baHky
piBEHb PU3NK-aNeTUTY;

3) cTtBopeHoi y baHky cucTemu posnoginy
NMOBHOBaX€EHb Y MPUNHSATTI pilleHb (CTPUMyBaHb
i NpoTMBar), KOpNopaTUBHOIO YNpaBniHHSA, 3acaz
KopnopaTUBHOI KynbTypu BaHky Ta
BigNoBiganbHOI AiNoBOI NOBEAIHKN Ha PUHKY.

7. BaHk He 3acTOCOBYyE TaKi MPaKTUKW:

1) npakTykM BuNNatM BMHAropoau 3a MOTEHLUiNHI
HaOXOMKEHHS (Ooxoaun), CTPOKU Ta MMOBIPHICTb
OTPUMaHHSA AKNX € HEBU3HAYEHUMU;

2) npakTUKM rapaHTOBaHOI 3MiHHOI BWHaropoaw,
sKa He 3anexuTb Big (piHaHCOBOro pesynbTaTty
BaHky abo [OCArHEHHs Uuinen, BUKOHAHHS
NMOBHOBaXEHb.

2. Nopsgok BCTaHOBNEHHS BUHaropoau 4YreHam
npaBniHHA

8. Po3wmip dgikcoBaHoi (6a3oBoi, JoaaTkoBoi) Ta
3MiHHOI BMHaropoau uneHa npaeniHHA, Y TOMY u4uchi
3a0x04yBasibHNX Ta KOMMNeHcauinHuX BMNOnar,
BCTAHOBIIIOETBCA HArnggoBOK  pafold Ha nigcrasi
Npono3suuii KOMITETY 3 BUHAropogu ta He Moxe OyTu
3MiHEHMIA 6e3 oTpuMMaHHs  nonepeaHboi  No3uuil
3a3HAYEHOro KOMITeTY 3 LIbOro NUTaHHS.

9. BuHaropoga yrneHa npasBniHHA Mae
BiAnoBigaTU piBHIO NpodecinHOro OocBigy, BU3HAYEHUM
dYHKUiOHaNbHUM oboB’s13kam Ta PiBHIO
BignosiganbHocCTi, OyTM po3ymMHO O6GrpyHTOBaHOK 3
ornady  Ha  po3Mmip,  OpraHisauiiHy  CTPYKTYypy,

5. Other terms and definitions are used in the
meaning given in the Policy, and in cases, if such
terms are not given in the Policy, - in the legislation of
Ukraine, in particular, in the Resolution No. 153.

6. While determining the remuneration of
members of the management board and influential
persons the Bank shall adhere to:

1) gender neutrality and the principle of
equal pay for male and female employees for
equal work or work of equal value;

2) the risk management policy aimed at
preventing the stimulation of taking risks that
exceed the Bank’s acceptable risk appetite level;

3) the system of distribution of powers in
decision-making  (checks and balances),
corporate governance, principles of the Bank’s
corporate culture and responsible business
behavior in the market created by the Bank.

7. The Bank does not follow the following
practices:

1) the practice of remuneration payment for
potential income (revenue), the timing and
probability of which are uncertain;

2) the practice of guaranteed variable
remuneration, which does not depend on the
financial result of the Bank or achievement of
goals, fulfillment of powers.

2. Procedure of establishing remuneration of the
management board members

8. The amount of fixed (basic and additional)
remuneration, including complementary and
compensation payments, of the member of the
management board shall be established by the
supervisory board on the basis of the proposals of the
remuneration committee, and shall not be changed
without obtaining a prior viewpoint of this committee.

9. The remuneration of the management board
member shall correspond to the level of professional
experience, defined functional duties and the level of
responsibility, shall be reasonably justified in relation
to the size, organizational structure, peculiarities of



ocobnueocTi  AianbHocTi baHky, xapaktep " o6car
DOaHKIBCbKMX Ta iHWMX iHaHCOBMX nocnyr, npodinb
puanky baHky, aeknapaduito CXMnbHOCTI 40 pu3unkiB baHky,
CUCTEMHY BaXnNuBICTb Ta iHaHcOBUN cTaH baHky.
BuHaropoga mae Oyt po3ymMHO 0OGr'pyHTOBaHOW
CTOCOBHO aHanoriyHnx (abo CniBMipHUX) PUHKOBUX
NOKas3HWKIB pPO3MIpiB i yMOB BMNMatM BMHaropoau,
BignosigaTn [OBroCTPOKOBMM iHTepecam Ta
3abesneyyBatM cTabinbHiCTb  po3BuTky bBaHky B
[OBroCTPOKOBIN NepCrneKkTuBi.

10. ®dikcoBaHa i 3MiHHa BMHaropoga MarTb ByTu
pO3yMHO 30anaHcoBaHi, 3 ypaxyBaHHsIM MNPaKTUKU Ha
puvHKYy. Po3mip dikcoBaHoi BuHaropogu Mae 6yTu
JocrtaTHiM gnsa Toro, wob baHk maB 3mory peanisyBaTtu
CBOE NMpaBo He BUMNnayvyBaTtu 3MiHHy BMHaropoay (y Tomy
yuncri BUTpebyBaTU NOBEPHEHHS BXE BUMMAY€HOi 3MIHHOI
BMHaropoau), SKLLO He BUKOHYOTbCS YMOBU, 4OTPUMAHHS
AKMX € HeoOXigHMM Onst Takoi 3MiHHOI BUHAropoAaw.
KniovoBum Kputepiem OOCTaTHOCTI dikcoBaHol
BMHaropoau € ii BignoBigHiCTb npodpecinHomy gocsiay,
BU3HA4YEHMM  (PyHKLiOHaNbHMM  0DOB'si3kam  4rieHa
npaeriHHS Ta piBHIO 1oro/ii BignoBiganbHOCTI.

11. 3 KOXHUM 4neHoM npasniHHA BbaHk yknagae
KOHTpakT. KoHTpakT yknagaetbCA Ha  yMOBaXx,
3aTBEPMAKEHUX HarnsgoBo pagol Ta, cepep iHLWOro,
Mae MiCTUTU po3mip 0Ga3oBOi BMHAropoau, MOPSAOK,
nigcTaBun Ta CTPOKW BUNMaTN BUHAropoaw.

12. Poamip 6a3oBoi BMHaropoau, BU3HAYEHUN y
KOHTPakTi, He Moxe OyTu nepernaHyTMn baHkom B
OOHOCTOPOHHLOMY MOPSAKY, KpiM  BUNaAKiB  MpsAMO
nepegbayeHyx 3aKOHOAABCTBOM YM KOHTPaKTOM.

13. BuHaropoga uneHa npaBniHHA Moxe OyTu
BCTaAHOBIIEHA 4K Y HaLiOHanNbHiN BantoTi YKpaiHu, Tak i B
iHo3eMHin BanTi. BuHaropoga Bunnayyetbcs Y
HauioHanbHin  BantoTi. Y BuUNagky, BCTAHOBMEHHS
BMHaAropoau B iHO3EMHIN BanioTi, Taka BMHaropoga
HapaxoBYETbCA Ta BUMMAYYETbCS YfeHy MpaBMiHHA 3a
odiyitHMM Kypcom HauioHaneHoro 6aHky YkpaiHu Ha
Jaty BuNnNatM BUHAropoan (SIKWO KOHTPaKTOM He
BCT@HOBJEHI iHLLUi yMOBM).

3. NMopsgok BcTaHOBMNEHHS BUHAaropoau BNiMBOBUM
ocobam

activities of the Bank, the nature and scope of
banking and other financial services, the risk profile
of the Bank, the risk appetite statement of the Bank,
the institutional importance and the financial standing
of the Bank. The remuneration shall be reasonably
justified in relation to similar (or commensurate)
market indicators of the amounts and terms of
payment of remuneration, and it shall correspond with
the long-term interests and ensure stability of the
development of the Bank in the long term.

10. Fixed and variable remuneration shall be
reasonably balanced, taking into account market
practice. The amount of the fixed remuneration must
be sufficient for the Bank to be able to exercise its
right not to pay the variable remuneration (and/or to
demand the return of (the) already paid variable
remuneration), if the conditions, the observance of
which is necessary for such remuneration are not
fulfilled. The key criterion for the adequacy of the fixed
remuneration is its correspondence with the
professional experience, defined functional duties of
the management board member and the level of
his/her responsibility.

11. The Bank shall conclude a contract with
each member of the management board. The contract
shall be concluded on the terms approved by the
supervisory board, which, inter alia, shall contain the
amount of basic remuneration, the procedure,
grounds, and terms of remuneration payment.

12. The amount of basic remuneration determined
in the contract may not be revised by the Bank
unilaterally, except explicitly provided otherwise by
the legislation or contract.

13. Remuneration of a management board
member may be determined either in the national
currency of Ukraine, or in foreign currency. The
remuneration shall be paid in national currency. In
case the remuneration is established in foreign
currency, such remuneration shall be accrued and
paid to a member of the management board at the
official exchange rate established by the National
Bank of Ukraine as of the date of payment (if not
provided otherwise by the contract).

3. Procedure of establishing remuneration of the
influential persons



14. Po3amip dhikcoBaHoi (6a3oBoi, JooaTKOBOI) Ta
3MiHHOI BMHaropoam BNAnBOBKX OCIb kaTteropii A, y Tomy
yucni  3aoxodvyBanbHUX Ta KOMMEHcauiMHMX BUNnarT,
BCT@HOBMIOETLCH HarnsgoBow pagot. [lpy  upomy
pO3Mip BMHaropoaun KepiBHWKa Nigpo3ainy BHYTPILUHBOro
ayanTy BCTAHOBMOETHCA 3a NOAAHHAM KOMITETY 3 MUTaHb
ayanTy, a iHWWUX BKa3aHWX Y LbOMY MYHKTI BMSIMBOBUX
ocib — 3a MogaHHAM KOMITETY 3 BUHAropoau, Ta He MOXe
OyTn 3miHeHMI 6e3 OTpMMaHHsA nonepenHboi Mo3nii
3a3Ha4YeHNX KOMITETIB 3 LIbOro NUTaHHS.

15. Po3amip 6a3oBoi BUHaropoau BNiMBOBUX OCIO
kateropii b BCTAHOBMIOETLCS NpW NPUIUOMI Ha pPobOTY
Haka3oM BigMNOBIAHO A0 X HANeXHOCTi 40 OKPeMOoi rpynu
npodecin. [ogatkoBa BuHaropoga BANMBOBMX OCI6
KaTeropii B BCTaHOBMIOETLCA OKPEMUM Haka3oM Ta
NOroKyeTbCs NPOdIiNbHUM YrieHOM NpaBniHHSA. PilleHHA
woao BunnatM 3MiHHOI BMHaropoau BMNIMBOBUX OCi6
kateropii B npuiAMaeTbca ronoBoto npaeniHHA abo
iHLMMKW yNnoBHOBaXkeHNMKU ocobamm baHky.

16. BuHaropoga BnnmBoBux oci6 mae O6yTu
[OCTaTHbOK AnA  3anyvyeHHs BMIMBOBMX OCIO 3
HeoOXigHVWM piBHEM 3HaHb Ta [OCBidYy, CTUMYNOBaTK iX
[iaTn B iHTepecax baHky Ta yTpMMyBaTUCh Bif MPUAHATTS
HagMipHUX pu3uKiB, BigNOBIgATW PIBHIO MPOdECIHOro
[OCBidy, BM3HA4YeHMM pyHKUiOHaNbHUM 0bOB’'sidkaMm Ta
piBHIO BignoBigansHOCTI, OyTU po3yMHO OGI'pYHTOBaHO
3 ornagy Ha  po3Mmip, opraHisauiiHy — CTpyKTypy,
ocobnueocTi  gianbHocTi baHky, xapaktep " o6car
OaHKIiBCbKMX Ta iHWMX iHaHCOBUX Mocnyr, Npodinb
pu3nky baHky, oeknapadito CXunbHOCTI 0 pu3nkiB baHky,
CUCTEMHY BaXnNuBICTb Ta ¢iHaHcoBUA cTaH baHky.
BuHaropoga mae Oyt poO3yMHO OGIpYHTOBaHO
CTOCOBHO aHanoriyHux (abo cniBMipHUX) PUHKOBUX
NoKa3HWKIB, PO3MIpiB i YMOB BuMNNaTM BMHAropoawu,
BignosigaTn [OBroCTPOKOBMM iHTepecam Ta
3abesneyyBatM cTabinbHiCTb  po3BuTKy bBaHky B
[OBrOCTPOKOBI NEPCNEKTMUBI.

17. ®dikcoBaHa i 3MiHHa BMHaropoga MarwTb OyTu
pPO3yMHO 30anaHCoBaHi, 3 ypaxyBaHHAM MNPaKTUKU Ha
puHKy. Po3mip dikcoBaHoi BuHaropogu Mae 6yTu
pocTaTHiM ans Toro, wob baHk mMae 3mory peanisyBaTu
CBOE MPaBO He BMMNayyBaTh 3MiHHY BUHaropogy (y Tomy
yucni BUTpebyBaTu NOBEPHEHHS BXE BUNNavyeHo! 3MiHHOT
BMHAropoau), SKLO He BUKOHYOTbCSA YMOBU, AOTPMMaHHS
AKMX € HeobXigHUM [nis Takoi 3MiHHOI BUHAropoaw.

14. The amount of fixed (basic and additional)
remuneration, including complementary  and
compensation payments, of the category A influential
persons shall be established by the supervisory
board. At the same time, the amount of remuneration
of the head of internal audit shall be established on
the basis of the proposals of the audit committee, and
that of other influential persons mentioned in this
paragraph - on the basis of the proposals of the
remuneration committee and shall not be changed
without obtaining a prior viewpoint of these
committees.

15. The amount of basic remuneration of the
category B influential persons, shall be established at
the time of hiring by order according to their belonging
to a certain group of professions. The additional
remuneration of the category B influential persons is
established by a separate order and concurred by the
relevant member of the management board. The
decision on payment of the variable remuneration to
the category B influential persons shall be made by
the chairman of the management board or other
authorized persons of the Bank.

16. The remuneration should be sufficient to
attract influential persons with the necessary level of
professional knowledge and experience, to
encourage influential persons to act in the interests of
the Bank and to refrain from taking unreasonable
risks; it  shall correspond to the level of professional
experience, defined functional duties and the level of
responsibility; it shall be reasonably justified in
relation to the size, organizational structure,
peculiarities of activities of the Bank, the nature and
scope of banking and other financial services, the risk
profile of the Bank, the risk appetite statement of the
Bank, the institutional importance and the financial
standing of the Bank. The remuneration shall be
reasonably justified in relation to similar (or
commensurate) market indicators of the amounts and
terms of payment of remuneration, and it shall
correspond with the long-term interests and ensure
stability of the development of the Bank in the long
term.

17. Fixed and variable remuneration shall be
reasonably balanced, taking into account market
practice. The amount of the fixed remuneration must
be sufficient for the Bank to be able to exercise its right
not to pay the variable remuneration (and/or to
demand the return of the already paid variable
remuneration), if the conditions, the observance of
which is necessary for such remuneration are not



KntoyoBum KpuTepiem AOCTaTHOCTI hikcoBaHoOi
BMHaropoau € ii BignoBigHiCTb npodhecinHomy gocsiay,
BU3Ha4YeHMM yHKLiOHanbHUM 060B'si3kam  BMIIMBOBOI
0ocobu Ta piBHIO i BiANOBIAANbHOCTI.

18. 3 KOXXHOI BMNMBOBOK 0CODOOH0, B 3aMNeXHOCTI
Big il nocagn, baHk yknagae KoHTpakT abo aorosip.
KoHTpakTn Ta pgoroBopyu 3 BMIMBOBMMKU 0Ocobamu
kateropii A yknagawTbCA Ha YMOBaXx, 3aTBEpPKEHUX
Harns4oBOK pafoto, a 3 BNIIMBOBMMU ocobamm kateropii
B — Ha ymoBax, BM3Ha4YeHWX rornoBol MNpasniHHSA abo
iHLWMMKW yNOBHOBaXkeHUMM ocobamm BaHky. KoHTpakTn Ta
[0roBopu, cepeq iHLWOoro, MatoTb MICTUTK po3Mip 6a3oBoi
BUHAropoau, nopsigok, NiacTtaBuM Ta CTPOKM Bunnatm
BUHaropoau.

19. Poamip 6a30Boi BMHaropoau, BU3HAYEHUN y
KOHTpakTi abo goroopi (B T.4. Hakasi), He Moxe byTu
neperngHyTuin baHKkOM y OOHOCTOPOHHBLOMY MOPSAOKY,
KpiM BMNagkiB NpsAmMo nepeabadeHux 3akOHOA4ABCTBOM
abo KOHTPaKTOM 41 JOrOBOPOM.

20. BuHaropoga BnnmnBoBuMx ocib moxe OyTu
BCTaHOBIEHa SIK Y HalUioHanbHin BantoTi YkpaiHu, Tak i B
iHO3eMHin  BantoTi. BwuHaropoga Bunnayyetbcs  y
HauioHanbHIN  BanioTi. Y BuNagky, BCTAHOBMNEHHS
BMHAropogM B iHO3EMHIi BankoTi, Taka BuHaropoga
HapaxoBYETbCA Ta BUMNA4YyeTbCA BNAMBOBIN 0coOi 3a
odilitHMM Kypcom HauioHanbHoro 6aHky YkpaiHu Ha
faty BunnatM (SIKWO KOHTPaAKTOM YW [OroBOPOM He
BCTAHOBJIEHO iHLUi YMOBMW).

4. CTpyKTypa BMHaropoau YneHiB npaBniHHA

21. BuHaropoga yneHa npaBniHHA cKragaeTbes 3
cikcoBaHOl Ta 3MiHHOT BMHaropoau.

22. dikcoBaHa BMHaropoa CKnagaeTbcs 3.

1) GasoBoi BuHaropoau - NOCagoBWUIA  OKMag
(vicAayHa 3apobiTHa nnata), ska nignsrae
BUMNNATI 3@ BUKOHAHHSA NocaaoBmx o0oB’sA3KiB; Ta

2) [opaTkoBOI BMHaropogu - gonnaTtu, Hapnbaskuy,
rapaHTinHi i KOMIMeHcaLilHi BMMNNATH,
nepenbadyeHi YUHHUM 3aKOHOaBCTBOM,
KOHTPaKTOM Ta/abo pilleHHAM HarnsgoBoi pagu
(B T.4. 3aTBEPOKEHNUMUN HEHO OOKYMEHTaMu), a
TaKoX 3axo4un HErpoLIOBOro CTUMYJHOBaHHS.

fulfilled. The key criterion for the adequacy of the fixed
remuneration is its correspondence with the
professional experience, defined functional duties of
the influential person and the level of his/her
responsibility.

18. The Bank shall conclude either contract or
agreement with each influential person, depending on
his/her position. Contracts and agreements with
category A influential persons shall be concluded on
the terms approved by the supervisory board, and with
category B influential persons — on the terms
determined by the chairman of the management
board or other authorized persons of the Bank.
Contracts and agreements, inter alia, shall contain the
amount of basic remuneration, the procedure,
grounds, and terms of remuneration payment.

19. The amount of basic remuneration determined
in the contract or agreement (including, the order) may
not be revised by the Bank unilaterally, except
explicitly provided otherwise by the legislation,
contract or agreement.

20. Remuneration of influential persons may be
determined either in the national currency of Ukraine,
or in foreign currency. The remuneration shall be paid
in national currency. In case the remuneration is
established in foreign currency, such remuneration
shall be accrued and paid to an influential person at
the official exchange rate established by the National
Bank of Ukraine as of the date of payment (if not
provided otherwise by the contract or agreement).

4. Structure of remuneration of the management
board members

21. The remuneration of the member of the
management board consists of a fixed remuneration
and a variable remuneration.

22. The fixed remuneration consists of:

1) a basic remuneration (the official
salary  (monthly salary) payable for
performance of official duties); and

2) an additional remuneration
(surcharges, allowances, guaranteed and
compensatory payments provided by the
effective legislation, contract and/or decision of
the supervisory board (including, in documents



23. basoBa BWHaropoda BU3Ha4YaeTbCs K CyMa
nocagoBOro OKNagy 3a kKaneHgapHun Micsub [Oo
BipaxyBaHHSA 3aCTOCOBHMX nogaTtkiB, 360piB Ta iHLWMX
000B’A3KOBMX NNaTeXiB.

24. Buan Ta po3mip gogatkoBoi BMHaropoam angd
KOXHOrO urieHa MnpaefiHHA BU3HAYalOTbCH pPilLEHHAM
Harnagosoi pagu. Posmip Ta Bunnata [AoaaTKoBOI
BMHAropoau He 3anexaTb Bif pe3ynbraTtiB poboTu uneHa
npasniHHS.

25. 3a piweHHAM Harnagosoi pagu, B paMkax
ikcoBaHoi BMHaropoan, baHk moxe 3abesnevyBatu Ta
HaJaBaTW u4reHy npaBfiHHA Taki BMAM HErpoLlOBOro
CTUMYTIOBaHHS:

1) MeauyHe cTpaxyBaHHS;
2) cTpaxyBaHHsI MpodeCiHOI BiANOBiganbHOCTI;
3) 3abe3neyveHHst XXUTIOM;

4) 3abe3neyeHHs1 cny>x0oBUM aBTOMODINEM;

5) HapaHHsa ToBapiB i/abo nocnyr 6e3koLWTOBHO abo
3a NiNbroBoto LiHOID;

6) iHWI 3axoQM TpPOLIOBOrO Ta HErpoLIoBOro
CTUMYOBaHHS, BM3HAYeEHi PiLLIEHHAM
HarnsgoBOl pagu, B T.4. 3aTBEPHKEHWMU HELo
OOKYMeHTamu.

26. BbaHk He 3abe3neyye uneHiB MpaBriHHA

[00aTKOBUM MEHCINHMM 3abe3neyeHHAM.

27. baHk He 3piicHlOe BuNNatM B paasi
[OCTPOKOBOIO BMXOAY Ha MEHCIt0 YNEHIB NpaBniHHS.
28. Bunnata Tta po3mip 3MiHHOI BMHaropogm

YneHy NPaBniHHA 3anexuTb Big iHAHCOBUX pe3ynbTaTiB
disnbHocTi BbaHky Ta edeKTUBHOCTI AOiSnNbHOCTI YneHa
nNpaBniHHSA | NPaBiHHSA B LiSIOMY, sika OLHIOETLCS, B TOMY
yucrni, Ha NigcTaBi KMNOYOBUX MOKa3HWUKIB ePEKTUBHOCTI
(pani — «KME»), 3aTBEpIKEHMX HArMns40BOK Pagolo Ha
BiAMNOBIAHWI Nepioa.

approved by the supervisory board), as well as
non-monetary incentives).

23. Basic remuneration shall be defined as the
amount of the official salary for a calendar month
before deduction of applicable taxes, duties, and
other mandatory payments.

24. The amount and types of the additional
remuneration for each member of the management
board shall be established by the decision of the
supervisory board. The amount and payment of the
additional remuneration shall not depend on the
performance results of the member of the
management board.

25. Upon the decision of the supervisory board, the
Bank may (ensure and) provide a member of the
management board with the following types of non-
monetary incentives within the framework of a fixed
remuneration:

1) medical insurance;

2) professional liability insurance;
3) allowance;

4) provision of a company car;

5) provision of goods and/or services free of
charge or at reduced price;

6) other monetary and non-monetary incentives
determined in the decision of the supervisory
board, including in the documents approved by
the supervisory board.

26. The Bank does not provide the members of
the management board with additional pension
insurance, nor does it make payments in case of early
retirement of the members of the management board.

26. The Bank does not make payments in case of
early retirement of the members of the management
board.

28. The payment and the amount of variable
remuneration depends on the Bank’s financial results
and the efficiency of performance of the member of
the management board and the management board
as a whole, which is evaluated, in particular, on the
basis of key performance indicators (hereinafter,
“KPI”) approved by the supervisory board for the
relevant period.



29. 3a pilWeHHaM HarnsgoBoi  pagu  YneHy
npaeniHHA MOXYTb BuMNMavyBaTUCb (HagaBaTUCbL) TaKi
BNOW 3MiHHOT BUHaropoau:

1) piyHa npemis 3a pesynbTaTamu poboTn 3a
KaneHgapHuin pik, sika MOXe cKkragatuca 3
OCHOBHOI Ta 404AaTKOBOI YaCTUH;

2) «kBapTanbHa npemis 3a pesynbTatamu poboTu 3a
KaneHgapHWIM KeapTar,

3) 3axo4u HErpoLloBOrO CTUMYIIOBaHHS, PO3Mip,
BUnnata Ta/abo 3aiCHEeHHS AKUX 3anexaTb Bif
pe3ynbTaTtiB pobOTM uneHa MpaBfiHHA Ta
diHaHcoBUX pesynbTaTiB AianbHocTi baHky 3a
BiANOBIAHWMI 3BITHMI Nepioa.

30. 3asHaveHi BMAM 3MiHHOI BMHaropoan €
HerapaHTOBaHOK CKI1aJoBOI BMHAropoau, sika MOTUBYE
Ha  [JOCArHEHHs  yXBaneHWX  CTpaTeriyHMx  Ta
KOPOTKOCTPOKOBMX (DiIHAHCOBMX, OnepauinHUX Ta iHWnX
uinen, a TakoxX iHAMBIAyanbHWX Linen 3 MeTor peanisauii
cTtpaTerii  po3BuTky baHKky Ta 3abesnedyeHHs Woro
egeKTMBHOI poboTu.

31. Poamip 3MiHHOI BuMHaropogn He MOXe
nepeBuLLyBaTU BCTaHOBMEHI 3aKoHoAaB4di OBMeEXeHHs
ONs Uinen BM3HaA4YeHHs PO3MIpiB onnatyv npaui 4neHis
npaeniHHg (y BUNagKy, sKWO Taki 3aCTOCOBYOTLCS).

32. KoHTpakT Ta/abo BignoBigHEe  pilleHHS
HarnsagoBOl pagy MOXYTb BCTAHOBIIIOBATU MakCMMaribHi
po3mipn abo nopsAoK BM3HAYEHHS MakCMMarbHUX
po3MipiB 3MiHHOI BuHaropoan (ii YacTuH), SiKi MOXYTb
OyTn BUNNaveHi/HagaHi uneny npasniHHS.

33. Y Bunagkax Ta Ha ymoBax, nepegbadeHumx
KOHTpPakTOM abo pilleHHAM HarnsgoBoi paaw, paHile
BUMNIIAYEHa YNeHy NpaeniHHS 3MiHHA BMHaropoga MoXe
Oyt BuTpebyBaHa BbaHkOM 4acTkoBO abo B MOBHOMY
po3Mipi (Hampuknag, SKWo 3MmiHHa BuHaropoga 6yna
BUMM@4YeHa Ha OCHOBI iHdopMmauii, ska nicns uboro
BMSIBANACb  HenpaBauBol Ta/abo  HegoCTOBIPHOM,
Ta/abo 6yno BuUsIBNEHO hakT HEHANEXHOro BUKOHAHHS
UYneHoMm npaBfiHHSA CBOIX MNocagoBUX OOOB'A3KIB, B
pesynbTtarti yoro baHky 6yno 3aBaaHo 36MTKiB).

29. Pursuant to the decision of the supervisory
board, the following types of variable remuneration
may be paid (provided) to a member of the
management board:

1) annual bonus (based on the results of
work for the calendar year), which can comprise
of the main and additional parts;

2) quarterly bonus (based on the results of
work for the calendar quarter);

3) non-monetary incentives, amount,
payment and/or execution of which depend on the
results of work of a member of the management
board and the financial results of the Bank’s
activity for the respective period.

30. The aforementioned types of variable
remuneration are non-guaranteed components of
remuneration, aimed at  motivating members of
the management board towards achieving the
approved strategic and short-term financial,
operational, and other objectives, as well as their
individual performance objectives in order to
implement the development strategy of the Bank and
ensure efficient operation of the Bank.

31. The amount of the variable remuneration may
not exceed the statutory limitations used for the
purposes of determining the amount of remuneration
of the members of the management board (should
such apply).

32. The contract and/or the supervisory board
decision may set the maximum amounts or the
procedure for determining maximum amounts of the
variable remuneration (parts thereof) that may be
paid/provided to a member of the management
board.

33. In cases and under the terms provided for in
the contract or supervisory board decision, the
variable remuneration previously paid to a member of
the management board may be claimed back in part
or in full (for instance, if the variable remuneration
was paid on the basis of information that
subsequently turned out to be untrue and/or
inaccurate, and/or in cases where improper
performance of duties by a member of the
management board was revealed, as a result of
which damage was caused to the Bank).



34, Harnspgoea paga mae OyTm HeBigknagHo
noBiOMIIEHa BigMOBiAHMMM nigposginamm Ta
nocagoBuMmn ocobamu BaHKy Npo BUSABMEHHST JOCTATHIX
nigctaB  BuTpeOyBaT  paHiwe BuNnavyeHy  3MiHHY
BMHaropogy 4YneHa npasriHHA. Take noBigoMMNeHHa Mae
MICTUTU haKTU4HI nigcTtaBn Ans BUKOpUCTaHHA BaHkom
3a3Ha4YeHoro npaea Ta BU3HavaTu CyMmy, WO MOTEHUIAHO
niansirae NOBEpPHEHH0 Ha AyMKY BiANOBiAHMX NiApo3ainis
Ta nocagoBmx ocib baHky.

5. CTpyKTypa BMHaropoau BNJMBOBUX OCib

35. BuHaropoga BnnvMBoBOi 0cobU, B 3aneXHOCTi
Big rpynn npodoecin Ta yMOB A0OroBopy abo KOHTPakTy,
MOXe cKrnagaTucb 3 PikCoBaHOI Ta 3MiHHOI BMHAropoau.

36. ®dikcoBaHa BMHaropoa cknagaeTbcs 3.

1) 6asoBoi BWMHaropoau - MocagoBuA  Oknag
(micayHa 3apobiTHa nnaTa), ska nignarae
BMNMATI 3a BWKOHaHYy pobOTy BIgMNOBIAHO A0
BCTAHOBIEHNX HOpPM npaudi (HopMmu yacy,
BMPOBITKY, obcnyroByBaHHS) Ta
BCTaAHOBIIOETLCH Y BUMMA4I TapuHUX CTaBOK
(oknagis) i BiopsaHMX pO3LUIHOK A8 NpaLiBHYKIB,;
Ta

2) [popaTkoBOI BMHAropoau - gofaTkoBa 3apobiTHa
nnarta 3a npawi noHag yCTaHOBIIEeHi HOpMU, 3a
TPYAOBI yCMiXK Ta BMHaXigNMBICTb i 3@ 0cobnuBi
yMOBW npaui (gonnatv, HagbaBkW, rapaHTiHi i
KOMNeHcauiHi BUnNnaTu, 3axogM HerpoLloBOro
CTUMYIIOBaHHS, nepenbaveHi YUHHUM
3aKOHOAABCTBOM, KOHTpakToM abo A0roBopoMm
Ta/abo piweHHs M Harnsgosoi pagu  (Wwono
BNSIMBOBWX OCiO kaTeropii A), rornosu NpaeniHHSA
abo iHWKX ynoBHOBaXeHuX ocCib BbaHKy (wono
BnnuBoBMx oci6 karteropii B) (B T.u.

3aTBepoKEHNMU HUMWN abo iHLWMK
YNOBHOBaXXEHNMU opraHamm BaHky
OOKYMEHTaMu),.

37. basoBa BMHaropoga BU3Ha4yaeTbCA AK cyma

nocagoBOro OkKMagy 3a KaneHgapHun Micaub [o
BigpaxyBaHHs 3aCTOCOBHUX nopatkis, 360piB Ta iHWWX
000B’A3KOBMX NNaTeXxiB.

38. Buan Ta poamip 4ooaTkoBOI BMHAropoan He
3anexaTb Bif pe3ynbTtatie pobotn baHky Ta Ana KOXHOI
BM/IMBOBOI 0COOM KaTeropii A BU3HAYalTbCSA PilLIEHHAM

34. The supervisory board shall be immediately
notified by the relevant units and officials of the Bank
of the identification of sufficient grounds to claim back
the variable remuneration of a member of the
management board of the Bank that has been paid
earlier. Such natification shall contain factual grounds
for the exercise by the Bank of such right and
determine the amount that, in the view of respective
units and officials of the Bank, is potentially to be
returned.

5. Structure of remuneration of the influential
persons

35. The remuneration of the influential person,
depending on the group of professions and provisions
of the agreement or contract, may consist of a fixed
remuneration and a variable remuneration.

36. Fixed remuneration consists of:

1) a basic remuneration - the official salary
(monthly salary), which is subject to payment for
work performed in accordance with established
labour standards (time, production, service) and is
established in the form of tariff rates (salaries) and
piece rates for employees; and

2) additional remuneration - additional
salary for work beyond the established norms, for
work success and ingenuity and for special
working  conditions  (namely, surcharges,
allowances, guarantees and compensation
payments, non-monetary incentives, provided by
the effective legislation, contract or agreement
and/or decision of the supervisory board
(regarding category A influential persons),
chairman of the management board or other
authorized persons (regarding category B
influential persons), including documents
approved by them or other authorized bodies of
the Bank ).

37. Basic remuneration shall be defined as the
amount of the official salary for a calendar month
before deduction of applicable taxes, duties and other
mandatory payments.

38. The types and the amount of the additional
remuneration shall not depend on the performance
results of the Bank’s operations and for category A



HarnsgoBoOl paau, a Ans BNnMBOBMX ocib kaTeropii b
BM3HAYalOTbCA  BignoBigHO [0 [lonoxeHHs  npo
BMHaroposy nMpauiBHMKIB baHky Ta Ha aHanoridyHmx
yMOBaX, L0 BCTAHOBMEHI 4N nocag, nogibHux Tiei, sky
obiimae Taka BnnuBoBa ocoba. [logaTkoBa BMHaropoga
HOCUTb TUMYACOBMIN XapaKTep Ta BCTAHOBMIETHCH Ha
BU3HAYEeHUI TepMiH abo BUNnavyeTbCs 0QHOPa30Bo.

39. 3a piweHHAM HarnsgoBoi  pagu  (wopo
BNNMBOBUX 0cCib kaTeropii A), rornosu npasniHHA abo
iHLMX yNOBHOBaXeHMX ocib baHky (Wogo BNIMBOBKX
ocib karteropii B), B pamkax cikcoBaHOI BUHAropoaw,
BaHk Moxe 3abesnevyBaTy Ta HagaBaTy BMMMBOBIN
0cobi Taki Buan HErpoLLOBOro CTUMYJIOBAHHS:

1) MeaOnyHe cTpaxyBaHHS;
2) cTpaxyBaHHA npodecinHoi BiANoBifaNbHOCTI;
3) 3abe3neyeHHst XXUTOoM;

4) 3abe3neyeHHs cny>x6oBMM aBTOMOGINEM;

5) HapaHHs ToBapiB i/fabo nocnyr 6e3kowToBHO abo
3a NiNbroBo LiHOIO;

6) iHWIi 3axodM HerpoLoBOro CTUMYIHOBAHHSA, LLO
MOXYTb OYyTW BM3HAYEHi pilLEHHAM HarnsigoBoOl
pagn (wopo BnnMBoBMX Oci6 KaTeropii A),
rofioBM nNpaBfiHHA abo0 iHWWX YNOBHOBAXEHUX
oci6 baHky (wono BnnmBoBMx ocib kateropii b),

B T.M. 3aTBepoKEHUMU HUMM abo iHWMMM
YNOBHOBaXXEHNMU opraHamm BaHky
OOKyMeHTamMu.

40. baHk He 3abesnedyye BNMBOBMX OCI0

[00aTKOBUM MEHCINHMUM 3ab6e3neyeHHAM.

41. BbaHk He 3gicHe BunnatM B pasi
[OCTPOKOBOrO BUXOAY Ha NEHCIlo BNANBOBMX OCib.
42. Bunnata Ta po3mip 3MiHHOI BMHaropoawu

BMIIMBOBIN 0CObi 3anexuTb Big piHAHCOBUX pe3ynbTaTiB
fisnbHOCTi BaHKy Ta eheKTUBHOCTI AisiNIbHOCTI BNAMBOBOT
ocobu, fka OuiHIETbCA, B TOMY Yncni, Ha niacTasi KIE,
3aTBepKEHNX Ha BigNoOBigHMI nepiog.

43. 3a pilleHHsM HarnsgoBoi paawn BNIMBOBIN

ocobi kaTteropii A MOXyTb BUnnadyBaTucs (HagaBaTuCb)
TaKi BUanM 3aMiHHOT BUHaAropoau:
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influential persons shall be established by the
decision of the supervisory board, while for category
B influential persons in accordance with the
Regulation on remuneration of employees of the Bank
and on similar terms to those established for positions
similar to that held by such an influential person. The
additional remuneration is temporary and established
for a certain period or is paid in a lump sum.

39. Pursuant to the decision of the supervisory
board (regarding category A influential persons), the
chairman of the management board or other
authorized persons (regarding category B influential
persons), the Bank may (ensure and) provide an
influential person with the following types of non-
monetary incentives within the framework of a fixed
remuneration:

1) medical insurance;

2) professional liability insurance;
3) allowance;

4) provision of a company car;

5) provision of goods and/or services free of
charge or at reduced price;

6) other monetary and non-monetary incentives
determined in the decision of the supervisory
board (regarding category A influential
persons), the chairman of the management
board or other authorized persons (regarding
category B influential persons), including in the
documents approved by the above-mentioned
persons or other authorized bodies of the Bank.

40. The Bank does not provide the influential
persons with additional pension insurance.

41. The Bank does not make payments in case of
early retirement of the influential persons.

42. The payment and the amount of variable
remuneration depends on the Bank’s financial results
and the efficiency of performance of the influential
person, which is evaluated, in particular, on the basis
of KPIs approved for the relevant period.

43. Pursuant to the decision of the supervisory
board, the following types of variable remuneration
may be paid (provided) to category A influential
person:



1) piyHa npemis 3a pesynbTatamum poboTu 3a
KaneHaapHUNM pik, gka MOXe CKrnagaTucs 3 OCHOBHOI Ta
J00AaTKOBOI YaCTUH;

2) KBapTaribHa npemis 3a pesynbTataMmy poboTu
3a KaneHgapHuin ksapTtarn;

3) 3axou HErpoLLIOBOro CTUMYOBAHHS, pO3Mip,
Bunnata Ta/abo 3OiNCHEHHs SAKUX 3anexaTtb Bif
pesynbTatiB poboTy BNAMBOBOI 0cobu Ta chiHaHCOBKX
pe3ynbTaTiB AisnbHOCTI BaHKy 3a BignoBigHWA 3BITHUN
nepiog.

44, 3asHaveHi BMAM 3MiHHOI BMHaropoan €
HerapaHTOBaHOK CKITa4oBOK BMHAropoau, sika MOTUBYE
Ha  [JOCArHEHHs  yXBaneHwWx  CcTpaTeriyHux  Ta
KOPOTKOCTPOKOBMX (DiHAHCOBMX, onepauinHUX Ta iHWnX
Linen, a Takox iHgMBigyaneHWX Lifien 3 MeToto peanisauii
cTpaterii  po3BuTKy baHky Ta 3abesneveHHs 1oro
edeKTUBHOI poboTy.

45, Buon 3MiHHOI BMHaropoan BNNMBOBUX OCI0
kateropii b BM3Ha4yalOTbCH BiANOBIAHO A0 loniTUKK Ta
lMonoxeHHA Npo BUHaropoay npauiBHUKIB baHky.

46. Poamip 3MiHHOI BMHaropogu He Moxe
nepeBuLLyBaTW BCTaHOBIIEHI 3aKOHOA4ABYi OOMEXEHHS
ana  uined BM3HAYeHHs  po3MmipiB  onratu  npaui
BMJIMBOBMX OCI0 (y BMNagKy, AKLWO TaKi 3aCTOCOBYHOTHCS).

47. KoHTpakTt abo poroeip Ta/abo BignosigHe
PilLEHHs HarnNsgoBOi pagu MOXYTb BCTaHOBMOBATU
MakcumarnbHi  po3mipy abo MopsAoK  BU3HAYEHHS
MaKcMMarnbHUX po3MipiB 3MiHHOI BUHaropoawm (ii 4acTuH),
AKi MOXYTb OYTU BUNMayeHi/HagaHi BNMBOBIN 0cobi.

48. Y Bunagkax Ta Ha ymoBax, nepenbadeHnx
[OroBOpPOM, KOHTPakToM abo pilleHHsM HarnsgoBoi
paau/iHWoro YNOBHOBaXeEHOro oprany, paHiwe
BUMNNadeHa BNNMBOBIN 0cobi 3MiHHA BMHaAropoga Moxe
Oytn ButpebyBaHa BaHkom 4acTkoBo abo B MOBHOMY
po3mipi (Hanpuknag, SKWwo 3MiHHa BuHaropoga Oyna
BUMNNadYeHa Ha OCHOBiI iHdopmaLii, aka nicns uboro
BMSIBANACb HenpaBouBO Ta/abo  HegoCTOBIPHOL,
Ta/abo Gyno BuABNEHO hbakT HEHaNeXHOro BUKOHAHHSA
BMNSMBOBOIO 0OCODOOK CBOIX MocagoBux OOOB’A3KIB, B
pes3ynbTarti yoro baHky 6yno 3aBaaHo 36MTKIB).

49. Harnsgosa paga (Wwogo BNVMBOBUX OCI6

kaTeropii A) Ta ronosa MpasfiHHSA, iHLWIi YNOBHOBaXeEHi
ocobu baHky Ta/abo iHWi ynoBHOBaxeHi opraHn bBaHky
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1) annual bonus (based on the results of
work for the calendar year) which can comprise of
the main and additional parts;

2) quarterly bonus (based on the results of
work for the calendar quarter);

3) non-monetary incentives, amount,
payment and/or execution of which depend on the
results of work of an influential person and
financial results of the Bank’s activity for the
respective period.

44. The afore mentioned types of variable
remuneration are non-guaranteed components of

remuneration, aimed at motivating influential
persons towards achieving  the approved strategic
and short-term financial, operational, and other

objectives, as well as their individual performance
objectives in order to implement the development
strategy of the Bank and ensure efficient operation of
the Bank.

45. Types of the variable remuneration of
category B influential persons are determined in
accordance with the Policy and the Regulation on
remuneration of employees of the Bank.

46. The amount of the variable remuneration may
not exceed the statutory limitations used for the
purposes of determining the amount of remuneration
of the influential persons (should such apply).

47. The contract or agreement and/or the
supervisory board decision may set the maximum
amounts or the procedure for determining maximum
amounts of the variable remuneration ( parts thereof)
that may be paid/provided to an influential person.

48. In cases and under the terms provided for in
the agreement, the contract or the decision of the
supervisory board/other authorised body, the variable
remuneration previously paid to an influential person
may be claimed back in part or in full (for instance, if
the variable remuneration was paid on the basis of
information that subsequently turned out to be untrue
and/or inaccurate, and/or in cases where  improper
performance of duties by the influential person was
revealed, as a result of which damage was caused to
the Bank).

49. The supervisory board (regarding category A
influential persons), the chairman of the management
board or other authorized persons of the Bank



(womo BnnMBOBUX OCiIB  KaTeropii B) MatTb ByTu
HeBiOKNaAHO NOBIOOMMEHI BiAMOBIAHMMW NigpPO34inamm
Ta nocagoBumu ocobamn bBaHKky npo BUSIBIEHHS
JocTaTHiX nigctaB BuTpebyBaTu paHiwe BunnadeHy
3MiHHY  BuWHaropogy  BMnuBOBOI  ocobu.  Take
NnoBiJOMMEHHA Mae MICTUTM aKkTWYHI nigcTaBu gns
BUKOPUCTaHHA BbaHKOM 3a3Ha4yeHoro npaea Ta BM3Ha4aTu
CyMy, WO MOTEHUIAHO Niansirae NOBEPHEHHIO Ha OYMKY
BiAMNOBIgHWUX Migpo3ainie Ta nocagoBux ocib baHky.

6. KnroyoBi noka3HMkM ePeKTUBHOCTI
YrieHiB npaBsiHHA

50. 3 MeTow  OUiHKM  [OianbHOCTI  YneHiB
npaeniHHS, NpaBniHHA (3@ yyacTi | 3 KOHCynbTauisMu 3
yneHamu npaeriHHA)  po3pobnsie Ta nNponoHye, a
HarnsagoBa paja LUOPOKY 3aTBEpKYE PivHi (Ta moxe
3aTBepaxyBaTu kBapTanbHi) KIMNE ona KoXHoro uyneHa
npaeniHHa.  lMpu  ubomy KIME u4neHiB npaBniHHA
3aTBEPAXYIOTbCA Ta OyAb-sKi iHLWI pilLeHHA Woao Hux
NpMMMaloTbCA  HarnsgoBOK  pagol  3a  MOAaHHSIM
KomiTeTy 3 BuHaropoan. KIME u4neHiB npaBniHHA Ta
NopsiioK OLHKM X BMKOHAHHS MOBWHHI BpaxoByBaTu
crneundiky  dyHKUIOHANbHUX MOBHOBAXEHb  KOXHOro
yneHa npaefiHHA Ta MNOTEHUiNHWA BNAMB  NOrofii
npodecinHol  AisAnbHOCTI Ha (piHaHCOBI pesynbTaTn
fisnbHocTi baHky.

51. UneHamMm npaBniHHSA BCTaAHOBMOKTLCA Taki
Buau KrE:

1) 3zaranbHi KME, wo nos'asaHi i3 3aranbHMMM
nokasHuKamu AisnbHOCTi baHKy Ta BUKOHAHHAM
ctpaterii. 3aranbHi  KIMNE cnpsimoBaHi  Ha
NoKpaLLleHHs chiBnpaui MK YrneHamun npasniHHA
Ta NOrmMONEHHA  YCBIOOMMEHHS  CMifbHOI
BignoBiganbHOCTI 3a pe3ynbTat poboTn baHky
B Liflomy;

2) inameigyanbHi  KME, wo BuMiptoloTbecs  3a
KOXXHOI OKpemoto  BisHec-niHieto/yHKUIED i
MOXYTb  CKnagatucsl, cepen  iHworo,  3i
cneundpivyHnx ans GisHecy/dyHKLiT Noka3HWKiB, a
TaKoX BiAMOBIAHOCTI perynaTtopHUM BUMOram Ta
BMMOram LOA0 NpoTUAil BigMMBaAHHIO KOLUTIB,

BUKOHaHHS pekoMeHaaLin BHYTPILLUHbOrO
ayauTy, 30BHILLHBOrO ayauty Ta/abo
PerynsaTopHUX  OpraHiB, BWKOHAHHSA  MMaHy
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(regarding category B influential persons), shall be
immediately notified by the relevant units and officials
of the Bank about the identification of sufficient
grounds to claim back the variable remuneration of an
influential person that has been paid earlier. Such
notification shall contain factual grounds for the
exercise by the Bank of such right and determine the
amount that, in the view of respective units and
officials of the Bank, is potentially to be returned.

6. Key performance indicators of the
management board members

50. With the purpose to evaluate the performance
of members of the management board, the
management board (with participation and in
consultation with the management board members)
develops and proposes, and the supervisory board
annually approves annual (and potentially quarterly,
if applicable) KPIs for each member of the
management board. At the same time, the KPIs  of
the management board members are approved and
any decisions regarding them are taken by the
supervisory board at the submission of the
remuneration committee. The KPIs of the members
of the management board and the procedure for
evaluating their performance must take into account
the specifics of the functional powers of each member
of the management board and the potential impact of
his/her professional activity on the financial results of
the Bank.

51. The following KPIs shall be determined for the
management board members:

1) common KPIs that are related to overall
performance of the Bank and implementation of
the strategy. Common KPIs are aimed at
improving cooperation among the management
board members and improving understanding of
common responsibility for the overall performance
of the Bank;

2) individual KPIs that are measured per business
line/function and may include, without limitation,
business-specific metrics, as well compliance with
regulatory and anti-money laundering
requirements, performance of recommendations
of internal audit, external audit and/or regulators,
performance of transformation plan, as applicable;



TpaHcdopmalii, y 3anexHocTi Big Toro, Lo
3aCTOCOBYETLCS;

3) KNE «komneteHuii (nosepiHkosi KME), wo €
auckpedinHoto vactuHoto KIME Ta gossonsoTb
HarnNsaoBi pafi OuiHIOBATU BHECOK KOXHOro
yreHa nNpaBniHHA B pe3ynbTaT gisnbHOCTi baHky,
SKUA MeHWe NigaaeTbCs BUMIPY, BKIHOYakouw,
cepeq iHWOro, Taki pakTopu, $SIK KOMaHOHa
poboTa, nigepcTBo, PO3BUTOK  TamnaHTIB,
HaBYaHHS KOMaHAMW, PO3BUTOK KOpPMNopaTUBHOT
KynbTYpW, KOMYHiKauis Ta npodecinHa eTuka.

52. 3araneHi Ta iHaueigyansHi KIME mMoxyTb 6yTu
KinbkicHuMu Ta sikicHumu. KinbkicHi KINE 6asytoTbesa Ha
YMCNOBMX NOKAa3HMKaxX Ta MatoTb KiflbKiCHUI BUMIP. AKICHI
KME BuMaraloTb 3acToCyBaHHS HarnsoBOK pafoto
NEBHOrO PiBHS Cy6'EKTUBHOIO CympKeHHs. [1py BU3HAYEHHI
pocsarHeHHs  nosediHkoBux  KME  HarmagoBa  papa
3aCTOCOBYE BracCHy OUiHKY Ta, cepef iHWOro, Moxe
BpaxoByBaTK pe3ynbTaTh OUiHIOBaHHA 3a MeTogom 360
rpagycis.

53. Mpn BctaHoBneHHi KIME HarnsgoeBa papa
BpaxoBye cTpaTerito po3BuTKY BaHky, NoTOYHi noTpebu
JisanbHOCTI Ta po3sBuTky baHky, a Takox pocsifg
BcTaHoBneHHs KIE 3a ocTaHHi poku.

54. KME 4neHiB npaBniHHA, LWO BUKOHYIOTb
YHKLii rOnoBHOro pU3NK-MeHeakepa abo TofoBHOMoO
KOMMaeHC-MeHemKepa, po3pobnsTLCA Ta
3aTBEPOXKYOTbCA 3 ypaxyBaHHAM BiANOBIOHNX

3aKoHodaBu4Mx BMMOr wono ix BuHaropoau. Cepen
iHworo, npu po3pobui KIE BpaxoByeTbCs, WO
BMHaropoga 3asHadeHux ocib He MOBMHHA 3anexaTtu Big
pes3ynbTatiB poboTn GisHec-niapo3ainis, siki € 00'eKTOM X
KOHTpont. 3MiHHa 4YacTuHa iX BMHaropogn Mae
nepeBaxxHo GasdyBaTUCHA Ha OOCArHYTMX pesynbrartax ix
OiSANbHOCTI.

55. 3a 3aranbHMM nNpaBwunoMm, Harnsgosa paja
3atBepakye KIME ans uyneHiB npasniHHA Ha KOXHUA
HaCTYMHWUIA PiK 4O KiHUA rpyaHa nonepeaHboro poky.

56. PiweHHs Harns0Boi pagu woao
BCTaHoBIEHHSA pivyHMX KIME BKoyae woHanMeHLle Take:

1) 3aranbHi KIME, WwWo MicTaTb BU3HAYEHHS, CUCTEMY
MOKa3HUKIB BUMIpIOBaHHS (OLiHKWN) BUKOHaHHS Ta
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3) competence (behavioral) KPIs that are a
discretionary portion of the KPIs allowing the
supervisory board to evaluate less tangible
contribution of each member of the management
board to the result of the Bank, including, without
limitation, such factors as teamwork, leadership,
developing talent, education of the team,
developing corporate culture, communication, and
work ethics.

52. Common and individual KPIs can be
guantitative and qualitative. Quantitative KPIs are
based on numeric targets and their measurement is
guantifiable. Qualitative KPIs require a certain level of
subjective judgement applied by the supervisory
board. Behavioral KPIs are assessed based on the
evaluation by the supervisory board. A 360-degree
assessment may contribute to the behavioral KPls
evaluation

53. When setting the KPlIs, the supervisory board
takes into account the development strategy of the
Bank, the current business and development needs of
the Bank, as well as experience with KPIs for  recent
years.

54. KPIs of the members of the management
board that execute functions of chief risk manager or
chief compliance manager, are developed and
approved taking into consideration the legislative
requirements regarding their remuneration. Inter alia,
when developing KPIs, it shall be taken into the
account that the remuneration of the mentioned
persons shall not depend on the work results of
the business units that are the object of their control.
The variable part of their remuneration shall be
primarily based on the achieved results of their
activities.

55. By the general rule, the supervisory board
approves the KPIs for the management board
members for each subsequent year by the end of
December of the preceding year.

56. The r  esolution of the supervisory board on
the KPIs for each year comprises at least the
following:

1) common KPIs that contain description,
completion metrics and weight (percentage) within
the overall structure of the KPIs;



nuTOMYy Bary (BiACOTOK) Yy 3ararbHill CTPYKTYPI
KME;

2) inaveigyanbHi KME, wWo MicTATb BU3HAYEHHS,
CUCTEMY MOKa3HWKIB BUMIptOBaHHA  (OLiHKK)
BMKOHaHHA Ta nuToMmy Bary (BiACOTOK) Yy
3aranbeHin cTpykTypi KIE;

3) noeegaiHkoBi KIME, 1o MicTATb OCHOBHI KpuTepii
posnoginy Ta NUToMy Bary (BigCOTOK) y 3ararbHii
cTpykTypi KIE.

57. PiweHns HarnsgoBol paau oo
BCTaHOBIEHHA kBapTanbHux KIE, gakwo Ta «konu
3aCTOCOBHO, MICTUTb yCi abo 4YacTuHy i3 3a3Ha4yeHuXx
BULLIE KOMMOHEHTIB.

58. 3a pilleHHsAM HarnagoBoi pagn, 3aTBEPAXKEHI
KME MmoxyTb nepernsgatucs npoTArom  BiAnoBigHOMo
nepiogy 3 MeTol BpaxyBaHHS €KOHOMIYHMX, NOMITUYHUX
Ta iHWMX ¢hakTopiB, IO 3HAXOAATbLCA M03a KOHTpONnem
BaHky Ta BnnuBaloTb Ha BUKOHaHHS BignosigHux KIE.

59. Mopsagok Ta MeToan OLiIHKM PiBHS BUKOHAHHS
(oocarHeHHs) yneHoM npaeniHHA cBoix KINE gna uinen
BM3HAYEHHSI PO3Mipy OCHOBHOI Ta A0AATKOBOI YacCTWH
piyHOT Ta/abo kBapTanbHOI NpeMii, MOPSAOK PO3paxyHKy
KOHKPETHOro po3mipy OCHOBHOI Ta [0OaTKOBOI YacTWH
piyHOT Ta/abo KBapTanbHOI NPEMIl B 3aneXHOCTI Bif piBHSA
BMKOHaHHS (BOCArHEeHHs) yneHom npaeniHHA cBoix KIME
Ta MnopAgoK BM3HAYEeHHS MoporoBux (MiHiManbHWX)
3HayeHb KIME BM3Ha4yaloTbCs BIiANOBIOHWMM piLLEHHAM
HarnsgoBoi pagn. MeToan OUIHKM PiBHA BUKOHAHHS
(mocarHeHHs) KIME pospobnstotbes Ta 6asytoTbCa Ha
noedHaHHi pi3HUX MigxoaiB OO pPO3paxyHKy piBHSA
BMKOHaHHSI 3 ypaxyBaHHSIM CMiBBigHOLLEHHS 3aranbHuX,
iHauBigyanbHUX Ta nosefiHkoBux KIE, BcTaHoOBRNEHUX
HarnNsgoBOK pajok Ha BIOMOBIOHWA 3BiTHUM pik abo
KBapTarn.

60. Mpy  BM3HAYEHHi  KOHKPETHOro  po3Mipy
KBapTanbHoI Ta/abo piuHOI Npemii Ans YneHa npasriHHS,
KMNE sakoro nepeabavatotb gocsarHeHHs baHkom neBHMX
MOKa3HWKIB [AisiNbHOCTI, HarnsgoBa paga BpaxoBYE
diHaHCOBI Ta iHWI pesynbTatn AisanbHocTi baHky Ta
GakTUYHWIN piBEHb AOCATHEHHSA BaHKOM TaknX NOKa3HMWKIB
OiAnbHOCTI B MOpsgKy, BU3HA4YeHOMY  BiAMoOBiAHUM
piLleHHAM HarnagoBoiI paaw.
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2) individual KPIs that contain description,
completion metrics and weight (percentage) within
the overall structure of the KPlIs;

3) behavioral KPls that contain main criteria
for assignment and weight (percentage) within the
overall structure of the KPlIs.

57. The decision of the supervisory board regarding
the establishment of  quarterly KPIs if and where
applicable contains all or part of the above
components.

58. Pursuant to the decision of the supervisory
board, approved KPIs may be reviewed during the
respective period in order to take into account
economic, political and other factors beyond the
Bank's control that affect the achievement of
respective KPlIs.

59. The procedure and methods of assessing the
level of performance (achievement) of KPIs by a
management board member for the purposes of
determining the amount of the main and additional
parts of annual bonus and/or quarterly bonus, the
procedure for calculating a specific amount of the
main and additional parts of annual bonus and/or
quarterly bonus depending on the level of
performance (achievement) of KPIs by a
management board member, and the procedure for
determining KPI achievement threshold values
(minimum) , are determined by respective decision
of the supervisory board. The methods of KPI
performance assessment are developed and based
on a combination of different approaches to
calculating the level of  KPI performance, taking into
account the ratio of common and individual KPIs
established by the supervisory board for the
respective reporting year or quarter.

60. While determining the specific amount of
quarterly and/or annual bonus payable to a member
of the management board whose KPIs link to the
Bank's achievement of certain performance
indicators, the supervisory board takes into account
the financial results of the Bank and the actual level of
the Bank's achievement of such performance
indicators in accordance with the supervisory board
decision.



61. 3a 3aranbHMM nNpaBuIoMm, kBapTarnbHa Ta/abo
pi4Ha nNpemia He BMMMAYyeTLCSA YNeHy npaBniHHA B pasi
HEeOOCATHEHHS YrIeHOM npaBniHHSA NMoporoBux
(MiHimanbHux) KINE, BU3Ha4YeHUX pilleHHAM HarnsigoBol
paau, 3a BignosigHwn kBapTan Ta/abo pik.

62. AKWOo Ha MOMEHT NpPOBEAEHHS  OLHKM
[isnNbHOCTI YneHiB NpaBniHHSA 3a BigMNoBIAHWI nepion (a)
BignoBigHi kBapTanbHi Ta/abo piyHi KMNE He 6ynu
3aTBEPMAKEHI HArnNsgoBoOK pagoto, Ta/abo (6) crparteris
po3BuTKy BbaHky He Gyna cxBaneHa BUWLLMM OpraHom,
Ta/abo (B) CTpok pobOTM 4YneHa nNpaBriHHA Yy Takomy
nepiogi € MeHWNM 3a NOBHWW KaneHaapHWM KeBapTan,
Ta/abo pik BignosigHo, Ta/abo (r) y pasi HaCTaHHs iHWNX
0o0CTaBMH, WO pobnAaTb HEOOUINbHUM OLiHKY PiBHS
BMKOHaHHS1 (JOCArHeHHs) paHiwe BcTaHoBneHux KIIE,
OUiHKa OiANbHOCTI YneHiB NnpaBriHHA, BU3HA4YEeHHS NpaBa
Ha OTPUMaHHS NpPeMii, po3paxyHOK KOHKPETHOro po3mipy
piyHOI Ta/abo KBapTanbHOI Npemii 3a pesynbTatamm Takoi
OUiHKM Ta T BuUNNarta 3A4IUCHIKITLCA B  MNOPSAAKY,
BU3HaAYeHOMY pilleHHSM HarnsaoBol paau.

7. Knro4yoBi noka3HUkn etheKTUBHOCTI
BNJIMBOBMUX OCi0

63. 3 MEeTOo OLiHKM AianbHOCTI BNAMBOBUX OCIO
kateropii A, OCTaHHi po3pobnfAlTb Ta MPOMNOHYHTb, a
HarnsgoBa paja LUOPOKY 3aTBepKye pidHi (Ta moxe
3aTBepmKyBatM kBapTanbHi KIE) ans kKoxHoi Takol
BMnmMBoBoi ocobu. MNpwu ubomy KINE kepiBHWKa nigpo3giny
BHYTPILLUHLOrO ayauTy 3aTBEepAXyHTbCH HarmnsigoBo
pafoto 3a NoJaHHAM KOMITETY 3 nuTaHb ayauty, a KIE
iHLWMX BNNMBOBMX OCIO kaTeropii A — 3a MNogaHHAM
KOMiTeTy 3 BuHaropoau. HWi piweHHs woao takmx Kre
TaKoX MPUAMalOTbCS HarnsagoBoO pagoo 3a NoSAHHAM
3a3Ha4veHux komiteTiB. KIME BnnvBoBux ocib kaTteropii A
Ta NopsgoK OUIHKM X BUKOHaHHS MOBWHHI BpaxoByBaTy
cneundiky yHKUiOHanbHUX NOBHOBAaXEHb KOXHOI TaKol
BM/IMBOBOI 0COOM Ta NOTEHUINHMIA BNNKB 1i NpodeciiHoi
[isnbHOCTI Ha (biHaHCOBI pe3ynbTaTu AisnbHOCTI baHky.

64. AKWwo y uboMy po3fini He 3a3HayeHe iHwe,
po3pobka, BCTAHOBIIEHHA, Mepernsag Ta OuiHKa piBHSA
BMKOHaHHs (gocdarHeHHst) KIME, a Takox BU3HaA4YeHHS
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61. By the general rule, a quarterly and/or annual
bonus shall not be paid to a member of the
management board in the event that a member of the
management board fails to achieve the KPls
achievement threshold (minimum) set by the
supervisory board decision for the respective quarter
and/or year.

62. If as of the date of evaluation of the
management board members for the relevant period
(@) quarterly and/or annual KPIs have not been
approved by the supervisory board, and/or (b) the
development strategy of the Bank has not been
approved by the highest body of the Bank and/or (c)
the term of office of a member of the management
board in such period is less than the full calendar
guarter and/or year respectively and/or (d) in the
event of other circumstances that make it impractical
to assess the level of performance (achievement) of
previously established KPI, the evaluation of the
management board members, entitlement to receive
the bonus, the calculation of the specific amount of
annual and/or quarterly bonus upon the results of
such evaluation and payment thereof shall be carried
out in the manner set out by the decision of the
supervisory board.

7. Key performance indicators of the
influential persons

63. With the purpose to evaluate the performance
of category A influential persons, they annually
develop and propose, and the supervisory board
approves annual (and quarterly, if applicable) KPls
for each influential person. At the same time, the KPIs
of the head of internal audit shall be established by
the supervisory board upon the submission of the
audit committee, while KPIs for other category A
influential persons — upon submission of the
remuneration committee. Other decisions regarding
such KPIs are also made by the supervisory board
upon submission of the mentioned committees. The
KPIs of the category A influential persons and the
procedure for evaluating their performance must take
into account the specifics of the functional powers of
each influential person and the potential impact of
his/her professional activity on the financial results of
the Bank.

64. If this section does not provide otherwise, the
development, establishment, review and assessment
of the level of performance (achievement) of KPls, as



po3Mipy kBapTanbHOi Ta/abo piyHOI npemii Ang
BMSMBOBWX OCIb KaTeropii A 34iACHIOETLCS BigNOBIAHO OO0
npasun, BCTAHOBMEHUX Yy po3aini 6 uboro [MonoxeHHs
wopo KrE yneHis npaBniHHS.

65. KME «kepiBHMKa nigpos3giny BHYTPIWHBLOroO
ayouTy  po3pobnsawTbCcs  Ta  3aTBEpPOXKYHOTbCA 3
ypaxyBaHHAM BiAMOBIOHWX 3aKOHOAABYMX BUMOr LLOAO
noro/ii BuHaropoaun. Cepeq iHworo, npu po3pobui KME
BPaxOBYETbCH, WO BMHAropoga KepiBHVKa nigpo3giny
BHYTPILLHLOrO ayaAuTy He TMOBMHHA 3anexaTtu Big
pesynbTaTtiB podoTn GisHec-nigpo3ainie, ski € 06'ekToM
norofii koHTpont. 3MiHHa YacTuHa Koro/ii BUHaropoau
Mae nepesaxHo 6asyBaTnCs Ha AOCATHYTUX pesynbTaTax
noro/ii giaAnbHOCTI.

66. Po3pobka, BCTaHOBNEHHs, nepernsg Ta
OUiHKa piBHA BUKOHaHHA (gocsarHeHHs) KIME, a Takox
BM3HAYEHHS PO3Mipy KBapTanbHoOl Ta/abo pivHOT npemil
ons  BNAMBOBUMX  OCiO  karteropii B 3ailcHI0eTbCA
BiAMOBIAHO OO NpaBun Ta METOAiB, BCTAHOBMEHUX Y
lMonoxeHHi npo BUHaropony npauisHUKiB BaHky.

8. BiawukoayBaHHA BUTpPAT YJieHaM npaBniHHA Ta
BMJIMBOBUM 0co6am

67. KomneHcauiss BuUTpaTt, MNOHECEHUX YIeHOM
npaeniHHg abo BNAMBOBOK 0COGOK Yy 3B'A3KY i3
BMKOHaHHSAM CBOIX MocagoBux 000B’A3KIB 34iNCHIOETHCS
B MeXax Ta BignosigHO OO 3akoHodaBcTBa YKpaiHu, a
TakoX MOMOXeHb KOHTPAKTIB/LOroBOPIB Ta BHYTPILLUHIX
OOKYMeHTiB BaHky.

68. OkpiM  iHWKX, NOB‘A3aHUX i3 BWKOHAHHSM
nocagoBux OOOB'A3KIB BUTpPAT, YNEeHy nNpaBIiHHSA
KOMMNEHCYOTbCA MOHECEHI HUM/HEel 30MTku, Wwkoaa abo
BUTPATK (B TOMY YMCHIi, BUTPATW Ha NpaBoBy JOMNOMOrY) Y
3B’A3KY i3 Oyab-sIKUMK Criopamu.

69. KomMmneHcauia BuTpaT 34iMCHIOETLCA Ha 3anuT
BigNOBIAHOrO YneHa npaeniHHA abo BNNMBOBOI 0cobu, 3a
YMOBM  OTPMMaHHA  BaHKOM  HaneXHUm  YMHOM
0POpPMSIEHMX [OKYMEHTIB, WO NiATBEPOKYIOTb Taki
BUTpaTU.

70. BaHk, B AKOCTi HErpoLwoBOro CTMMYyrOBaHHSA
UneHiB MpaBniHHA Ta BNMBOBUX oOcCib, Mae npaBo
BiANoBiAHO A0 NoniTUKKN Ta iHWKWX BHYTPILLHIX JOKYMEHTIB
BaHky abo 3a OKpeMUM pilLEHHSAM YMNOBHOBaXXEHOro
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well as determining the amount of quarterly and/or
annual bonus for category A influential persons is
conducted in accordance with the rules provided in
section 6 herein regarding KPIs of the members of the
management board.

65. KPIs of the head of internal audit are
developed and approved taking into consideration the
legislative requirements regarding his/her
remuneration. Inter alia, when developing KPIs, it
shall be taken into account that the remuneration
of the head of internal audit shall not depend on the
results of the work of the business units that are the
object of his/her control. The variable part of his/her
remuneration shall be primarily based on the achieved
results of his/her activities.

66. The development, establishment, review and
assessment of the level of performance
(achievement) of KPI, as well as determining the
amount of quarterly and/or annual bonus for category
B influential persons is conducted in accordance with
rules and methods, determined in the Regulation on
remuneration of employees of the Bank.

8. Reimbursement of expenses of the
management board members and influential
persons

67. Reimbursement of expenses of the member of
the management board or the influential person
related to the performance of their official duties shall
be carried out in accordance with the legislation of
Ukraine as well as the provisions of
contracts/agreements and internal documents of the
Bank.

68. Except for other expenses related to the
performance of official duties, a member of the
management board shall be reimbursed, against
losses, damages or costs incurred by him/her
(including legal fees) in connection with any disputes.

69. Reimbursement of expenses shall be carried
out at the request of a respective member of the
management board or influential person, provided
that the Bank receives duly formalized documents
confirming such expenses.

70. The Bank, as part of non-monetary incentives
of members of the management board and influential
persons, may in accordance with the Policy and other
internal documents of the Bank or under a separate



opraHy/nocagosoi ocobu, 3a BNacHUN paxyHOK 3A4iINCHUTK
onnarty BapTocTi ToBapiB, pobiT Ta nocnyr, ski (a)
nignararnTs  KOMMNEeHcauil BignoBiAHO A0 BHYTPILLHIX
OOKyMeHTiB BaHKy, pilleHb YnOBHOBaXeHUX OpraHis
ynpasniHHA Ta/abo AoroBopiB YM KOHTpakTiB Ta/abo (6) €
HeoOXiAHMMWN ONA  BUMKOHAHHA 4YfNeHaMKn MpaBriHHS,
BM/IMBOBMMU 0COBaMm CBOIX (PYHKLiA, MOBHOBaXXEHb Ta
oboB‘askiB. OnnaTa 3a3Ha4yeHUx ToBapiB, pobiT Ta nocnyr
MOXe TaKOX 3AicHIBaTMCA (MOBHICTIO abo 4acTKOBO)
CTPaxoBOK  KOMMaHi€l, 3a HasfABHOCTI  [OroBopy
CTpaxyBaHH4, sikuin nepeabayae BignoBigHI BUNnaTu.

9. Nopsgok BMNNaTn BUHaropoam YreHam
npaBniHHA Ta BNJIMBOBMM oco6am

71. BasoBa BuMHaropoga BUNNAYyeETbCA YNEHY
npaeniHHg abo BMMMBOBIA 0COBI LWOMiCAYHO 3 JaTu
BCTYNy Ha nocafy LOHaWMeHLle ABOMa YacTuHamu B
CTPOKW, BCTAHOBEHi KOHTpakToM abo JoroBopoM Ta/abo
BHYTPILUHIMWN JOKYMeHTaMu BaHky.

72. Y pasi BCTyny uneHa npaBniHHA abo
BMMMBOBOI ocobu Ha nocagy (novaTky poboTu) He 3
noyaTtky kaneHgapHoro micausi 6asoBa BuMHaropoga 3a
nepiod 3 4atv BCTyny Ha nocagy no KiHeLb KaneHgapHoro
Micaus, y sakomy BigbyBcsa BCTyn Ha nocagy,
pO3paxoBYy€ETbCA NPOMOPLINHO KifbKOCTi poboYMX OHIB 3
[atn BCTyny Ha nocagy (BKMOYHO).

73. Y pasi NPUNUHEHHS NOBHOBaXeHb
(3BiNIbHEHHS1) 4YneHa npaeniHHA abo BMMBOBOI 0COGU
0asoBa BMHaropoga 3a OCTaHHIA KaneHOoapHUn Micsiub
nepebyBaHHs Ha BIAMOBIAHIA nocadi BUNNAYYETbCH
NPONOPUINHO KiNbKOCTI poBoYMX AHIB, NPOTArOM SKUX

uneH npaeriHHSA abo BM/IMBOBA ocoba
BMKOHYBaB/BMKOHYBana CBOi NocagoBi 060B’s13KN.
74. Bunnata gogartkoBoi Ta 3MiHHOI BUHAropoau

yfieHam npaeniHHSA Ta BNMBOBMM ocobam kaTteropii A
3OINCHIOETBCA B CTPOKW, BWM3HA4YeHi  BignNoBigHUM
PiLLEHHSIM HarnagoBoi paaun abo 3aTBEpAKEHUMMU HEKD
BHYTpiLWIHIMK AokymeHTamun BbaHky. Bunnata gogaTtkoBoi
Ta 3MiHHOI BUMHaropoau BhnnMBoBMM ocobam kateropii b
30INCHIOETLCA B CTPOKW, BU3HaYeHi [NonoxeHHsM npo
BMHaropody npaudiBHukiB baHvky abo BignosigHWM
PiLLIEHHSIM rOMNOBW NPABIiHHA/IHLUNX YNOBHOBaXXEHUX OCi0
BaHky.
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decision of the authorized body/officer, pay at its
own expense the costs of goods, works and services
that are (a) reimbursable under the Bank’s internal
documents, decisions of authorized managing bodies
and/or agreements or contracts and/or (b) necessary
for members of the management board, influential
persons to perform their functions, powers and duties.
The payment for the mentioned goods, works, and
services (partially or in full) may be made by the
insurance company, under the insurance agreement
(if any) that provide the respective payments.

9. Procedure of payment of remuneration of the
management board members and influential
persons

71. The basic remuneration shall be paid to the
management board member or influential person
monthly at least via two instalments in terms,
provided by the contract or agreement and/or internal
documents of the Bank.

72. If a management board member or influential
person takes office (starts working) not from the
beginning of a calendar month, a basic remuneration
for the period from the date of taking office until the
end of calendar month in which he/she took office
shall be calculated proportionally to the number of
calendar days from the date of taking office
(inclusive).

73. In case of termination of powers (dismissal) of
the member of the management board or influential
person, the basic remuneration for the last calendar
month of performance of duties shall be paid in
proportion to the number of calendar days during
which the management board member or influential
person performed respective duties.

74. The payment of the additional and variable
remuneration to members of the management board
and category A influential persons are made
according to the  terms, determined by the relevant
decision of the supervisory board or internal
documents of the Bank, approved by the supervisory
board. The payment of the additional and variable
remuneration to category B influential persons are
made according to the terms, provided in the
Regulation on remuneration of employees of the Bank
or in the relevant decision of the chairman of the
management board or other authorized persons of the
Bank.



75. Harnspoea paga (LWo40 YNeHiB NpaBniHHA Ta
BMMBOBMX OCI0O kaTeropii A) abo rornoea npaeniHHS, iHWa
ynoBHOBaXeHa ocoba baHky abo iHLWMI yNOBHOBaXXeHWN
opraH ynpaeniHHS (LOAO BNIMBOBUX OCi6 Kateropii b)
MOXe NPUAHATKN pilleHHS Ta BU3HAYUTWN NOPSO0K (B T. M.
CTPOK, 4acTKy 3MiHHOI BMHaropoam) LOAO YacTKOBOI
BMMNMaTH, BIACTPOYEHHS, CKOpOYeHHs/ckacyBaHHA abo
NOBEPHEHHS paHille BUNMayYeHoi 3MiHHOI BMHaropoam
abo i YacTuHM (3 ypaxyBaHHAM pe3ynbTaTiB AisNbHOCTI

yneHa npaeniHHA abo BMNMBOBOI 0OCOOW, a TakoX
iHaHcoBoro craHy baHky).
76. Harnsigosa paga (LLo4o YneHiB NpaBniHHS Ta

BMIMBOBUX OCiO kaTeropii A) abo ronoea npaeniHHs, iHWa
ynoBHoBaxeHa ocoba baHky abo iHWni ynoBHOBaXeHNI
opraH ynpaeniHHs (LLoAo BNIMBOBMX OCiO kaTeropii b)
MOXEe MNPUAHATM pillEeHHS Ta BW3HAYMTU MOPSOOK
30JiACHEHHA BUNNAaT 4YneHy npaeniHHSA abo BMIMBOBIN
ocobi B pasi norofii 3BiNbHEHHA [0 3'AcyBaHHS
€EKTMBHOCTI OisiNbHOCTI, 4OCATHEHHS Ljinen, BAKOHAHHS
NMOBHOBaXEHb.

10. CTpoK Aii KOHTpaKTIB Ta AOroBopiB, BUNMaTH 3i
3BiNbHEeHHs YfieHaM NpaBfiHHA Ta BNAMBOBUM
ocobam

77. CTpoK aii KOHTPaKTYy i3 YNEeHOM NpaBMiHHS Mae
Bignosigatm  CTpOKy Morofii  MOBHOBaXeHb,  SIKWUWA
BCTAHOBIIOETbCA  pPilLEHHAM  Harnggosoi  pagn 3
ypaxyBaHHSIM MOMOXeHb 3aKOoHOAaBCTBa YKpaiHuM Ta
ctaTyty BaHky i He moxe nepesuwyBaTh 5 (N’ATb) POKIB.

78. Horogip i3 BNINMBOBO 0C06010, SIKLLO HAM He
nepenbaveHe iHwe, Agie ©6e3cTpokoBo. CTpok  Aii
KOHTpakTy abo [JoroBopy i3 BAAMBOBOK 0OCOBOIO
BM3HAYAETbCA MNpPU  WOro  3aTBEpAKEHHI/yKnageHHi
Harns4oBoK pagoto (LWoJo BMAMBOBUX OCID kaTeropii A)
ab0o ronoBoto NpaeBniHHA/IHLLIOK YNOBHOBaXXEHOK 0CO00H0
BaHky (Wwoao BnnmMBoBuUx ocib kateropii b) BignosigHo.

79. Bunnatu 3i 3BiNbHEHHS YneHy npasniHHA Ta
BMIMBOBII 0COBi KaTeropii A 34iACHIOIOTLCS B MOPSAKY Ta
pO3Mipi, BM3HA4YEHOMY B KOHTpakTi um poroBopi abo

18

75. The supervisory board (regarding
management board members and category A
influential persons) or the chairman of the
management board, other authorized persons of the
Bank, or another authorized managing body
(regarding category B influential persons) can make
a decision and determine the procedure (including
the term and share of variable remuneration)
regarding the partial payment, postponement,
reduction/cancellation or return of already paid
variable remuneration or partis thereof (taking into
the account the results of the activities of the member
of the management board or influential person and
the Bank’s financial condition).

76. The supervisory board (regarding
management board members and category A
influential persons) or the chairman of the
management board, other authorized persons of the
Bank, or another authorized managing body
(regarding category B influential persons) can decide
and determine the procedure of conduction of
payments to the member of management board or
influential person in case of his/her dismissal prior to
the effectiveness of activities, achievement of goals,

fulfilment of powers is clear.

10. Terms of contracts and agreements,
severance payments to the management board
members and influential persons

77. The term of the contract with a management
board member shall correspond to his/her term of
office, and that is determined by the decision of the
supervisory board taking into  account the provisions
of the legislation of Ukraine and the Bank’s Charter
and cannot exceed 5 (five) years.

78. An agreement with an influential person,
unless provided otherwise, is valid indefinitely. The
term of the contract or agreement with an influential
person is determined upon its approval/conclusion by
the supervisory board (regarding category A
influential persons) or the chairman of the
management board, or another authorized person of
the Bank (regarding category B influential persons)
respectively.

79. Severance payments to a member of the
management board and a category A influential
person shall be made in the manner and amount
specified in the contract or agreement or by decision



pilLleHHi HarnagoBol paau, ane He MeHwe po3mipy
nepeabayvyeHoro 3akoHO4ABCTBOM YKpaiHu.

80. lMpy BCTaHOBMEHHI BUMNAT 3i 3BiNlbHEHHS Y
KOHTPakTi 4 gorosopi abo pieHHi HarnagoBoi pagv B
po3mipi GinblIOMYy, HiK MiHiManbHO nependadYeHnn
3aKOHOOABCTBOM YKpaiHW, HarnsgoBa paja BpaxoBye
npono3uuii NpodinbHOro KOMITeTy (3 NUTaHb ayauTy abo
BMHAropos BiOMOBIAHO), PWHKOBI NpPakTUKM Ta obcsar
060B’s3KiB YneHa npasniHHA/BNNNMBOBOI 0cobu kateropil
A, B TOMy uucri (3a HasiBHOCTI) LIOAO TMMYacOBOIro
obmexeHHs npaueBnaliTyBaHHA Ta AiANbHOCTI Takoro
yneHa npaeniHHA/BNNMBOBOI ocobu kateropii A nicns
NPUNUHEHHS Noro/ii NOBHOBaXeHb B baHky.

81. Bunnatn 3i 3BiNbHEHHS1 BNNMBOBUM ocobam
kateropii B 3agiicHOOTECS B nNopsagky Ta  po3Mmipi,
BM3HayeHoMmy  BignosigHo o  [lonoxeHHs  npo
BMHaropofy npauiBHukiB baHky, ane He MeHLe po3Mmipy
nepeabayeHoro 3akoHoO4aBCTBOM  YKpaiHM, Ta Ha
aHanoriyHMx ymoBax, WO BCTaHOBMEHI [Ans nocap,
noAaibHux Tiel, aky obinmae Taka BnnusoBa ocoba.

11. 3BiTM Npo BUHaropoAy 4reHiB NpaBfiHHA Ta
BMJIMBOBMUX OCi0

82. BaHK LWOpiYHO roTye 3BIiT NPO BUHaropoay
YfieHiB NpaBniHHA Ta 3BiT MNPO BUHAropody BMNJIMBOBUX
oci6 (mani pasom — «3BiTU») BIgNOBIAHO OO BMMOT, SKi
BCTaAHOBJIOOTLCA YMHHMM 3aKOHOL4ABCTBOM  YKpaiHu,
MoniTukoto Ta umMm NonoXXeHHAM.

83. 3BiT MalOTb MICTUTK iIHPOPMALIO LWOAO:

1) cym BuHaropogum, siki 6ynu Ta/abo marTb GyTU
BMMNMAYeHi 4neHam MpaBrfiiHHSA, BMSIMBOBUM
ocobam 3a pesynbTatamu 3BiTHOrO PiHAHCOBOTO
POKY (Y po3pisi cknagosux BUHaropoamn);

2) cTpoKiB (pakTuU4yHOi BUNMaTU BUHAropoau, iX
BIANOBIAHOCTI LIbOMY [1ONOXEHHH0;
3) nNOBHOrO OMWCY CTPYKTYpU BCIX CKNagoBuMX

BUHaropoau, siki MatoTb ByTV BUMNNaveHi YneHam
npaBniHHA, BNNMBOBUM 0cob6aMm;
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of the supervisory board but shall not be a lesser
amount than the amount provided by the legislation
of Ukraine.

80. In case of determining the amount of
severance payments in the contract or agreement or
by decision of the supervisory board with an amount
higher than the minimum amount provided for by the
legislation of Ukraine, the supervisory board takes into
account the proposals of the committee in charge
(audit committee or remuneration committee,
respectively), market practices and the volume of
duties of the management board member/category A
influential person, including (if any) temporary
employment restrictions and restrictions of activities of
such member of the management board/category A
influential person after the termination of his/her
powers in the Bank.

81. Severance payments to a category B influential
person shall be made in the manner and amount
specified in the Regulation on employees
remuneration but shall not be a lesser amount than
the amount provided by the legislation of Ukraine and
on similar terms to those established for positions
similar to that held by such an influential person.

11. Reports on remuneration of management
board members and influential persons

82. The Bank shall prepare an annual report on
remuneration of the management board members
and an annual report on remuneration of the
influential persons (hereinafter together, the
“‘Reports”) in accordance with the requirements of
the effective legislation of Ukraine, Policy and this
Regulation.

83. The Reports shall contain information
on:

1) the amounts of remuneration that were
and/or are to be paid to the management board
members, influential persons based on the results
of the reporting financial year (with a breakdown
into components of remuneration);

2) terms of actual payment of remuneration,
their compliance with this Regulation;

3) full description of the structure of all
components of remuneration to be paid to the
management board members, influential persons;



4)

5)

6)

7

8)

9)

10)

84,

KpUTEpITB OLiHKM edheKTUBHOCTI (i3 3a3HaYEHHAM
TOrO, SKMM YMHOM BOHM Oynu JocarHyTi), 3a
pesynbTatamMn OOCAMHEHHA SKUX  34iINCHEeHO
HapaxyBaHHS 3MiHHOI BUHAropoam (Ko 3MiHHa
BMHaropoga Oyna HapaxoBaHa);

dakTiB
NoBEPHEHHS
npaBniHHSA,

BMHaropoau;

BMKOpUCTaHHs bBaHkom npaBa Ha
paHille BUMMa4YeHOi 4YneHam
BMMMBOBUM  ocobam  3MiHHOI

y4YacHWKiB 3anpoBaKEHHS cucTemm
BMHAropoau, a came: NOBHOBaXKeHb Ta cknagy
KOMITETY 3 BMHaropoau,
HanMeHyBaHHs/Npi3BuLL, iMeH, no 6aTbkoBi (3a
HasiBHOCTI)  30BHILUHIX KOHCYSbTaHTIB, poni
BMLLOrO OpraHy B TMpPOLECi 3anpoBaKEHHS
CUCTEMU BMHAropoau;

nporpammu CTUMYIOBaHHS
BiJOMOCTI npo nporpammu NEeHCINHOro
3abe3neyeHHss (3a HasiBHOCTI) y pasi ix
3aCTOCYBaHHS MPOTArOM 3BiTHOMO POKY);

(BKkntovaroun

BiOXuneHb Cym pakTU4HUX BUNNAT Big CyMm, WO
nignararoTb BUNMATI 3riAHO i3 UM [ToNoXKEeHHSAM,
a TaKoX MOSICHEHHS MPUYUH TaKoro BiOXWUIEHHS
Ta KOHKPETHUX enemeHTiB Lboro [MonoxeHHs,
woao Akux BiAdynocs BiOXWMNEHHS, AKLWO Taki
BigxuneHHsa 6ynun NpoTAarom 3BiTHOrO POKY;

BMSABNEHUX baHKOM nopylleHb YMOB LbOro
MonoxeHHs (SKWo Taki 6ynn) Ta 3acTocoBaHMX
3a Hacnigkamy Takux nopylleHb 3axogis abo
NPUAHATUX pilleHb;

iHWi BigoMOCTi, NnepeadayeHi 3aKoHO4aBCTBOM.

3BiT MNpo BMHAropogy YrneHiB npaeniHHSA

[04aTKOBO Mae MICTUTUM iHhopmaLito LWoJo:

1)

2)

aKkTUYHOT NPUCYTHOCTI YreHa MpaBriHHA Ha
3acigaHHaX npaeniHHA Ta MOro KomiTeTiB, [0
CKnagy SIKMX TakWM 4YNeH NpaeniHHA BXOOWUTD,
abo npu4mHM noro/ii BiACYTHOCTI;

niaTBepmXeHnX akTiB HENPUNHATHOI NOBE4iIHKN
yreHa  npaBniHHA  (YKYawuM  Ti, WO
MOBiAOMITIEHI KOHDIAEHLIMHMM LUNSXOM) | BXXUTUX
3a pesynbTaTamu po3crigyBaHHS 3axofiB y pasi
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management
contain information on:

4) performance evaluation criteria (with
indication of how they were achieved), based on
the achievement of which variable remuneration
was accrued (if variable remuneration was
accrued);

5) facts of the Bank’s use of the right to
reclaim previously paid variable remuneration
to members of the management board, influential
persons;

6) participants in the implementation of
the remuneration system, namely: powers and
composition of the remuneration committee,
surnames, names, patronymics (if any) of external
consultants, role of the highest body in the process
of implementation of the remuneration system;

7) incentive programs (including information
on pension programs (if any) in case of their
application during the reporting year;

8) deviations of actual payment amounts
from the amounts payable in accordance with this
Regulation, as well as explanation of the reasons
for such deviations and specific elements of this
Regulation in respect of which the deviation
occurred, if such deviations occurred during the
reporting year;

9) violations of the terms of this Regulation
identified by the Bank (if any) and measures or
decisions applied as a result of such violations;

10) other information provided by the
legislation.
84. The report on remuneration of the
board members shall additionally

1) the actual presence of management
board member at meetings of the management
board and its committees of which he/she is a
member, or the reasons for his/her absence;

2) confirmed facts of unacceptable
behaviour of a management board member
(including behaviors that were reported
confidentially) and measures taken as a result of
the investigation, if such facts/measures affect the



HasiBHOCTi BMMMBY Takux pakTiB/3axodiB Ha
BMNNaTy BUHAropoau YneHy npasniHHS;

3) HasiBHOCTI/BiACYTHOCTI OGIpyHTOBaHUX niacTas
wono
BMNNAaTW/BIACTPOYEHHSA/3MEHLLEHHSA/NOBEPHEHH
51 3BMiHHOI BUHAropoam YneHa npaeriHHS.

85. 3BiT npo BMHaropogy BMNMBOBOI 0COOU
[04aTKOBO Ma€e MICTUTUK iHpopmaLito LWoao:

1) nigTBEpAXeHMX haKTiB HENPUNHATHOT MOBEAIHKM
BNIMBOBOI  0CcOOM  (BKM4YawuM  Ti, WO
NoBiAOMIIEHi KOHDIAEHUIMHUM LUNSXOM) | BXUTUX
3a pesynbTaTaMm poscnigyBaHHsA 3axofiB y pasi
HasiBHOCTI BMMMBY Takux dakTiB/3axodiB Ha
BMMMATy BUHAropoau BNMBOBIN 0cobi;

2) HasiBHOCTI/BiACYTHOCTI 06I'pyHTOBaHUX nigcTas
wono
BMNNATW/BiOCTPOYEHHS/3MEHLLEHHSA/NOBEPHEHH
1 3MiHHOI BUHAropoam BNanBOBIN(0t) ocobi(oto).

86. 3BiTM MalOTb MICTUTK Taky iHOpMaLilo LOAO0
BUMMaT y rpowoBin Ta/abo HerpowwoBin ¢opmi (3a
HasiBHOCTI), 34INCHEHMX HA KOPUCTb YNEHIB NPaBMiHHSA Ta
BMIIMBOBUX OCIi0 y 3BiTHOMY hiHAHCOBOMY POLii:

1) 3aranbHy cymy KkowTiB, BunnaveHy baHkom y
3BITHOMY (hiHAHCOBOMY pPOLi, BKNOYao4n AaHi
Npo Cymy BUMMaT SIK BUHAropoAy 3a nonepeHin
iHaHcoBUIA piK;

2) cymn kowrTiB, BUNMaYeHnx baHkom K 3MiHHA
BMHaropoga (y po3pi3i KOXHOro BuAY 3MiHHOI
BMHaropoau) i nigctasum ix Bunnaty;

3) cymu KowwTiB, BUNMavyeHnx baHkom sik JoaaTkoea
BMHaropoa 3a BMKOHaHHS poboTU No3a Mexamu
3BUYANHUX COYHKLIN;

4) cymu BUNNAaT 3i 3BiNbHEHHS;

5) ouiHoYHy BapTiCTb BWHaropod, HagaHux Y
HerpowoBin copmi, y pasi X 34iNCHEHHSA
BaHkoMm.

87. 3BiTM MawTb MiCTUTM iHdOpMaLio LWoao
HagaHHa BaHkoMm npoTArom 3BiTHOrO (iHAHCOBOrO POKY
no3uk, Kpegutie abo rapaHTii 4neHam npaeniHHS,
BMMMBOBUM ocobaM (i3 3a3HAYEHHSIM CyM i BigCOTKOBMX
CTaBOK).
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payment of remuneration to the management
board member;

3) presence/absence of reasonable
grounds for the
payment/postponement/reduction/reclaiming  of
the variable remuneration of the management
board member.

85. The report on remuneration of the influential
persons shall additionally contain information on:

1) confirmed facts of unacceptable
behaviour of an influential person (including
behaviors that were reported confidentially) and
measures taken as a result of the investigation, if
such facts/measures affect the payment of
remuneration to the influential person;

2) presence/absence of reasonable
grounds for the
payment/postponement/reduction/reclaiming  of
the variable remuneration of the influential person.

86. The Reports shall contain the following
information on payments in cash and/or non-
monetary form (if any) made to the management
board members and influential persons in the
reporting financial year:

1) the total amount of funds paid by the
Bank in the reporting financial year, including data
on the amount of payments of remuneration for the
previous financial year;

2) amounts, paid by the Bank as variable
remuneration (for each type of Vvariable
remuneration) and the grounds of their payment;

3) the amount of funds paid by the Bank as
additional remuneration for performance of work
out of the scope of the usual functions;

4) severance payments;

5) the estimated value of the rewards,
provided in non-monetary form, in the case of their
execution by the Bank.

87. The Reports shall contain information on the
provision of loans, credits, or guarantees by the Bank
during the reporting financial year to the management
board members, influential persons (indicating the
amounts and interest rates).



88. 3BiTN roTyloTbCA BiANoOBiganbHUMN
nigposginamu baHky Ta 3aTBepaKylTbCA HarnggoBoO
pafot 3a nodaHHsaM i nicna ix po3rnsagy KomiTeTom 3
BUHaropoau.

89. BaHk po3milLye 3BiTK Ha BNacHin BeOCTOpIHLi
y Mepexi [HTepHeT npoTtarom 15 (nm'aTHagusaTn) poboumx
OHIB i3 OHs X 3aTBepmKeHHsa i3 3abe3neyeHHsIM
MOXTMMBOCTI iX nepernsay.

90. Mpwn nigroToBui 3BIiTiB OCTaHHI MOXYTb GyTK
o6’egHaHi B OOWH LOKYMEHT — 3BiT MpPO BUHaropogy
UneHiB NpaBrniHHA Ta BNIIMBOBUX OCIO.

91. Y piyHomy 3BiTi bBaHKky 3a3HavaeTbcA
iHbopmauia npo BuANaTM  BMHAropogu  YreHam
npaeniHHS Ta BNJMBOBUMM 0c00aM, 3[4iCHEHI NPOTArom
3BiTHOrO (PiHAHCOBOrO POKY, OKPEMO LLOAO MPaBriHHA i
LLIOA0 BNIIMBOBUX OCID i3 3a3HAYEHHAM:

1) cym BuHaropoau 3a 3BiTHUI (piHAHCOBUIA piK Yy
po3pi3i dikcoBaHOI Ta 3MiHHOI CKMagoBMX i
KiNbKOCTi oaepKyBadiB,;

2) cym HeBunayeHol BigknageHoi BUHaropoau;

3) cym BigknageHoi BMHAropogu 3a  MonepefHi
iHaHCOBI POKW, ChMayeHMx NPOTAroM 3BITHOMO
¢iHaHCcOBOro poky. Taka iHdopmauis Mae
BKMOYaTN faHi Npo CymMu, 3MeHLUeHi Ha nigcTasi
OLiHKM pe3ynbTaTUBHOCTI;

4) Bunnart nig 4Yac NPUAHATTA Ha poboTy, 3OiNCHEeHNX
npoTAroM  (piHAHCOBOrO  POKY, Ta  KifIbKOCTI
ofepKyBayiB TakMx BUMMaT;

5) cym BunnaTt nig 4ac 3BiNbHEHHS, 34iINCHEHMX
npoTaAroMm  (piHAHCOBOrO  POKY, Ta  KiNIbKOCTI
ofepXyBayiB Takux BUNnar.

12. OuiHka BUNnaTv BUHaropoau Ta AisnbHOCTI
YrieHiB NnpaBniHHA | BNINBOBUX OCi6

92. Harnsgosa papa 34iMCHIOE  OUiHKY Ta
KOHTPONb 3a peanisauieto uboro [lonoxeHHs, 3a
HeobXiaHOCTI Nepernsgae Noro Ta CBOiM PiLLIEHHSM MOXe
3any4yMTu 30BHILLIHBOTO He3anexHoro ekcnepra pAans
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88. The Reports shall be prepared by the
authorized departments of the Bank and approved by
the supervisory board upon submission and after its
preliminary consideration by the remuneration
committee.

89. The Bank publishes the Reports on its website
within 15 (fifteen) business days of the date of their
approval ensuring the possibility of their review.

90. When preparing the Reports, the latter may be
combined into one document - a report on the
remuneration of the management board members
and influential persons.

91. The Bank's annual report shall contain
information on remuneration payments to members
of the management board, influential persons made
during the reporting financial year, separately in
relation to the management board and in relation to
influential persons with an indication of:

1) amounts of remuneration for the
reporting financial year in terms of fixed and

variable components and the number of
recipients;
2) amounts of unpaid deferred

remuneration;

3) amounts of deferred remuneration for
previous financial years paid during the reporting
financial year. Such information shall include data
on amounts reduced on the basis of performance
evaluation;

4) payments made when hiring during the
financial year and the number of recipients of such
payments;

5) amounts of severance payments made during
the financial year and the number of recipients of
such payments.

12. Evaluation of remuneration payment and
activities of the management board members and
influential persons

92. The supervisory board evaluates and controls
the implementation of this Regulation, if necessary,
revises it and, by its decision, may engage an
external independent expert to conduct an



NPOBEAEHHST HE3aneXHoi OUiHKM BUNNaTh BUHAropoau, B
T.4. BNPOBaKEHHS Liboro MonoxeHHs, OLiHKM gisiNTbHOCTI
UneHiB NpaeriHHA Ta/abo BNIIMBOBKX OCIO.

13. 3aKkno4YHi NONoXeHHA

93. [MnTaHHA WoaAo AouUiNbHOCTI BHECEHHSA 3MiH
0o uboro [lonoxeHHs pPo3rnNagaeTbCs  HarnsigoBO
pagoto, 3a noTpebu Ta 3a NogaHHAM i nicna pos3rnsgy
KOMITETOM 3 BUHAropoaw.

94. Migpo3ainu KOHTPOoNo 3a 4AOTPMMaHHAM HOPM
(komnnaeHc) Ta 3 ynpaeniHHA pU3MKaMmn, a Takox
nigposginn  banky, BignosiganbHi 3a poboty 3
nepcoHanoM, BedeHHa  ByxranTepcbkoro  obniky,
nnaHyBaHHA OlompkeTy Ta 3abe3neveHHs pUaNYHOT
NiATPUMKK, MNOMepeaHbO Po3rnAfalnTb Ta Y3romKylTb
3MiHM O Uboro NonoxeHHs.

95. BaHk posmiwye ue lNMonoxeHHs Ha BRNacHin
BeOCTOpIHLUi NnpoTarom 15 (M’ATHagUATM) poboYmx OHIB i3
OHA 1Oro 3aTBEepXEHHS/BHECEHHS [0 HbOro 3MiH i3
3a6e3neyYeHHsIM MOXITMBOCTI Oro nepernsagy.
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independent evaluation of the remuneration
payment, including implementation of this
Regulation, evaluation of the activities of the

management board members and/or influential

persons.

13. Final provisions

93. The need to amend this Regulation shall be
considered by the supervisory board, if required and
upon submission and after its preliminary
consideration by the remuneration committee.

94. Compliance and risk management units, as
well as units of the Bank responsible for work with
personnel, accounting, budget planning and legal
support, shall preliminarily consider and sign off on
amendments to this Regulation.

95. The Bank publishes this Regulation on its
website within 15 (fifteen) business days of the date
of its approval/amendment ensuring the possibility of
its review.



